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THE MONTGOMERY GI BILL AND UJL 3199 



House of REi^^ENTATiviSt 
sukm>mmittee on ^0ca110n» tsainina and 

Employment, 

COMMITTEE ON V^fEEANS' AfFAHSB, 

Washington, IXC 
The iuteommitt^ met> pumuant to noti^ at 9 S.XII., m room 
S34, Camion House Ofit^ Bmidix^g, H(M. Timothy J. Penny (chair- 
man of the eubcommif^) p^dii^. 

Pr^eak Repi^sentatives I^nny, Montiomeiy, Patterson, Sai^- 
meister, Evans, l^ng, Smith of New Jers^, and Ridge. 

OPENING ^ATEMEBiT OF HON. 'nMOTHY J. PENNY 

Mr. PracNY. Tlie subcennmittes will come to order. 
Rtst of a!i, I want to welo^i^ all of you who are here this 
ingr. The Subcommittee on ^um^n. Training and S^plojrment m 
meeting tcKiay ta review the implam^t^timi and ef&^^n^ of 
the Montgomery GI BiiL AH indi^ticmB are tiiat the pn^ram, teth 
for actiiv© duty m^l^ns and for memters erf the ^terted ]^^^ 
m doing quite well, but i beliava ihat OHitinmng ov^^^s^ht m tm^- 
to ensure that tte suc^^ of the GI Bill c^tinues. 
This year I have ^ted Air Force^ Navy and Marine G»iis re- 
emit ti^ining and Imve s^n firsthand how the Montgomei:^ 
GI 1^ k e^idained to new i^^nd^. I hav impri^^ wim 
^ re^nteticms and even more imp^s^ with the inl^n^ting, 
thoi^tlul questioi^ ask^ by ti» r^^ts them^lves. 

/, I am very piea^ that most of the young men and 

wom^ I iM&ed to indii^t^ tfa^y fixBt h^rd ai^ut the pn^mm 
from tiieir recruiters. This h an impmtant improvement Frcnn the 
beginning, it ha^ t^n our in^tion tlmt m^ruitera give informa- 
tion about ^ Mon^omeiy GI Bill to ttte ymmg p^ple tttey m^t 
witk This enables recruite to d^u^ GI Bill par^d^^n with 
their paimta, epoug^ or t^^reh€^ ax^ mai^ tibimr d^^&on reg^ ni- 
ingjuogram partict^tion lidTore urive at hmc ^Biniug. 

We are also reviewing tfiday RR. Il^, the Veterans H^th Pro- 
fessimials Ethic^omi Amendm^^ of in^odu^ hv^ Urn 
ranking minority member of tJ^ suln^immitte, Chris Smith <rf 
New Jaz^^. I am ^ire Chrk will have se^ral qu^tions for our 
witn^^^ ab^t h^ {^op(^aL 

I hoi^ to adjourn this m^tii^ by 11:30. Ai^rdizidyt I ask all 
witn^ss^ to lixnit their oral statement to 5 minutes* Written stote- 
mmiB will include in the printod h^rii^ r€^rd Additionally, 
I ask unanimous omsent that written qu^ions may be submitt^ 

(1) 
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to witness following t&e luring. Qu^tiwis and will 
al^ ieduded in the hearmg fm>iti« 

^fbi^ we hmr from mr fii^ imnel, I want to rmigfii^ tibie 
ranking mmority meml^r, the Hon* Chrii Smitih, fot any t^te- 
m^t he might Imva 

OPENING STATEI^NT OF HON. CHRISTOPHEE H. SMITH 

Mr. Smith of New Jemey. Thank you, Mr^ Chairman. Fix^ of 
ail, I appreciate your ^tting up this hearing to review the 
Monf^omery 6£ Bill for tl^ Elected Guard and B^rve, and a bill 
that I introdu^, HJt 3199, the Veterans Health Profe^oaals 
Educational Amen^ente Aet of 1089. I ^pedally appreciate the 
extra effort you have made to include RR. S199 as put of th^ 
i bearing. 

As you know» under tba Mtmi^merf Ql Bill mml r^rvieto are 
now el^ible to rec^ii^ $5,M0 fmn ^e Deparfament c€ ^fense to 
finance their uiideiigraduato studio. RR 3109 will enable the De- 
partoient of Vetemns A^TaiiB to provide an additional $4(N) per 
month to a E^rviet who mi^rs in a health care prof<^on and, 
in return, agre^ to work in a VA health mr^ fiacili^ for a limited 
time. The VA wiU be given the authority to identify their stafBng 
shortagi^ and torget the toneflt as^rdingly. 

The bill is intended to provide l^nefits only for the time period 
wton the student is taking tl^ir heidthHrelated cmir^ g^erally 
for the last 2 years of 0 4-year pn^ram. In order to receive this 
add^ a^ktoncet a r^pient must sign a ^ntract wi^ tibe VA 
stating that he or she will serve 1 ymr in the VA health care facil- 
ity for every jmr of a^istan^ ftot they i^^ive. If a itearviM re- 
on the agr^ment, he or s!^ miM re^y the teneEt amount, 
ph^ interest and penalty, to the VA. 

The poai of this legislation is to supply the VA with a suMdent 
r^ruitmg tool to attract much n^l^ health care prof^onals. 
We ar^ ^ well aware of the difficulty the VA has had in rea*uit- 
ing and retaining numng ^minnel, but it is also true that similar 
shortage exist in other profi^ons. Am>rding to a 1988 VA survey 
of h^th CKJCupational staff, the VA health c^re faciUUes nation- 
wide are eKf^rieneing a 25-per<^nt vacan<y rate in physic ther- 
apy psitions, a 20-^rmit vacant rate in CK^upational ^empy 
{Kisitions, and an 8-^r«^nt vacancy rate in pharma^ IKisitions, as 
omi^u^ to a 5-i^rcent v^ancy rate in nursing staff! 

iOt 3199 provides the VA a o^reffi^ve recruitment tool 
to help fll! th<K5e vaqand^ Under Urn VA's very succe^ful health 
pro^sionais scholarship progmm» the VA currently awarcb an av- 
erse of $19,243 per nuiBU^ studer t, and $^,454 j^r phj^i^ ^er- 
apy student, Un^ RR 8109, the VA would awaitl approximately 
$7,^ l^r nuiWng or jdi^^ ther^^ student 

Under the VA's cuirant prc^ram, it ^sts $23,000 approximateiv 
to attr^ a i^bysical therapist Under 3199, it woidd cmt. ^ VA 
^^209 to attract a {^ysio^ therapist. The student, however, re- 
c^v€^ a tc^ of $12^0 b^use they are already reviving $5,040 
under the Mon^mi^ GI Bill. 

Mr. Chairman, the need to provide inc^ntivc^ for individuals to 
choo^ health ^u^re and to work in VA fm^ilitic® I telieve is ap- 
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pareat. Th& Bidmatsmm ef thta program would thread First, 
ti^ Selects Guard and l^r^ Gl edamtiona! progmm is 
sti^ngthened. S^ad, the VA would he provided mth a c^^!>ef&e- 
tive remdtment diat wmiM guafmitee ^ VA an employ 
once the Reserviit a^p^ assasteB^, IMrdly, the dwindimg ^1 
of hmlth care protaionai® nationwid© would likeiy iaorea^. 

Mr. Chaixt^an, I would like to thank you and tfie oth^sr »}s{ion- 
of this biil, our distii^uishe^^ Chairman, Mr. Mon^canery, and 
our ranking memW« Bob Stump, for the suptmrt and a^jstei(^ 
vou have afforded in the drafting of H.R. 319li. I am plea^ to 
hme this oppsrtunity to review the Mon^mneiy GI Bill during 
this hearing and li^k forwaM to the comments of our partici^nts. 

Mr. Penny. Thank you, Chria We ai^redate the initiative you 
have taken in printing this bill. I unders and that there will be 
someone amimpanying Mr. Hoi^n from I^partment of Veter- 
ans Affairs who may have some specific remarks to make about 
your l^sktion. 

With that, I wouM ask the Chairman of the full committee, Mr. 
Montgomezy, if he has any opening remarks that he mi^t want to 
make. 

OPENING STATEMENT OF HON. G.V. ^NNY MONTGOMEKY. 
CHAIKMAN OF THE FULL a)MMrrfEE ON VETERANS' AFFAIRS 

Mr. MosmsoM^v. Thank you, Bilr. Qiaimmn. I would like to 
th&nk you for having tMs overelght hearing on the GI Bill, plus 
Ojris Smith, the mnking minority meinber, for the 8up|»}rt he has 
^ven us. Thank you, aJso, Mr. Chairman, for getthic out in the 
field and looking at the GI Bill and seeing how it's teing imple- 
ments It's very, very impjrtant 

I reived ^me statistw^ here that I would like to put in the 
T^otd this morning. I mirfit say. Mr. Chairman, this program 
might tear my name, but mere were a number ^ ^of^ invoiv(Ki 
in getting ttiis i^^time Questional prc^ram fiyt ^te military ^ 
^li^h^ for the Active Reserve Fore^ and I want to thank thmn 
out here in the audience this morning. 

Mr. Chairman, through June, 1989, $747 million has reverted to 
the Ti^aeury m a r^idt erf a reduction in tihe base pay requii^d 
under the Montgomery GI Bill for active duty. What that m^ns is 
we collect $100 a month for 12 months for all active duty servi<» 
pei^nnel. lliat has built up to $747 million. 

Now, the big amt of aiis will mme in the middle Nmeties, but 
this d<^ not include the intere^ you would have hsd to imy if this 
money had not been coming in, so ! think you have to add 8 i^r- 
cent to Uiat to really get a true figure. Right now, the pea<^time GI 
Bill is paying for it^f and should pay for itself throu^ the middle 
1^'s wiytout Kiting the taxjpyers any money. 

•nirot^ July, mm, 766.000 reeruita on active du^ have signQ 
up for mis legislation at $100 a month. Through June 30, 1989, 
184,000 meml^rs oS the l^ected iteer^ have actually gone to 
^hcKd under this GI Bill pr^fxml. 

As far as imrtidimits, for the month erf July, 1089, the 
is still holding up. Of the rm-uits coming into the Army, 93 per- 
cent of them signed up, to put up their $100 a month. The J^avy 
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8Q percent, Air Foree perant, mhd the Marme Cori^—tlils 
M mtMm duty— was 87 ^reaifit. DOD-wid©> it was 85 percen^ m4ii€li 
te joBt eMeellent, I fehmk tli© Ck»^gresBi4mel Biiiget Offioa £M;-imated, 
m&n we eame up witfi this l^ialalMii in ISSi^ that 15 pen^t of 
the aeth^ duty milil^ would sigii up. Now it*s w^r 85 p-areent. So 
tlia Cofigf e^bmi Budget Offi^ eati be wMig ^metim^l 

Pregi&it Bush has agreed to have a eeremcmy to lios^r the as^e- 
millfeitith 8tgB up of the Moiitgomcry OI Bill. We plan to gc^ to the 
Whifce Hmiea I ^n^t kmm emtddy hm^ to da it, \¥hetlier we wil! 
take one fmm each ^rri^ or Imw it wquM work, but fchat is the 
plan, when we get ane millioin in the active aiid B^enf^ which we 
shoyM reach thmt gwl in Mmmh, ImMng gmd and !et*s keep it 
gaiBg, 

Mr. Pbmot. Thank you, Mr. Chairman. I coromesud yoix for your 
leadership. 

Firet this morrai^ we wiF hear fmm a paiEel of represehtatives 
fmm. the Bepartmenfc of Veremea Affairs and the Btepartmeiit of 
Defesi^, We have Mr. Grady Horton, Iteputy Chief Benefits Diree- 
tor, Department of Vet-erms Affairs^ accompanied by Dr. Dennis 
Wyaiit, Director of VcKjational Rehabilitation and Educatiofi Serv- 
ice. We have Mr- David J. Bertou^ Bemity A^i^tant Saa^taiv of 
Defense for Ha^mrce MaEag^ment mm Support, aiid Mr. Albert 
Conit^t Ifeputy A^ietant Secretary off l^fense for Ee^rve Affairs. 

I want to welcome back Mr, Hortoa, Dr. Wyant, Mr, Ckjufce. Mr. 
BerteaEj it's a pleaoure to have you with iie for the fii^ time t^day, 
and we will tegisi with Mr, Horton- 

STATEMEKT OF GRADY W. HORTON, DEPUTY CHIEF BENEPrFS 
DISECToa FOE PROGEAM MANAGEMENT, DEPAWMENT OP 
VETEMANS AFFAIR ACCOMPANIED BY DENNIS WYANT. DI- 
REOTOE, VOCATIONAL REHABILITATION AND EDUCATION 
SEEYiCE, PETPE F. EEGAN, ASSlSTAN^r CHIEF SIEI>ICAL DIEEC* 
TOM FOR ACADEMIC APPAII^; AND DEAN GALON, DEPUTY AS^ 
SIOTANT GENEHAL COUNSEL, DVA 
Mr. HosTON- Thank you, Mr, Chmrman. 

I would like to introduce on my left Dr. Peter Eegan, who is the 
Assistant Chief Medi^ Director for Academic Affaire, who is here 
with me today, in addition to Dr. Wyant- 

Thaoli you for the opportunity to appear before this subcommit- 
to t^fify conc^mii^ our implemantatioe of the Montgomery GI 
Bill- Active Duty, and the Montgomery GI Bili-Selected E^^rve. 

Since the inception of the chapter 30 progmm in 1985, aixd 
thrpugh the end of 1983, approximately 17,W0 individuals have 
train^ under the chapter SO pr^ais The m^ority of th^e, 94 
percent, were trained at the osll^e level. We are projacting that 
there will fee just under a quarter of a million trainee in fiscal 
year 1095. 

As the Chairman no^, the reduction in hme pay for miiitery 
perioimel for psrticipatiim in the chapter W pn^ram is now 
pixmdiing $8{Mi million, and we ha¥e pmid out to this time approKi- 
mate!;|*' $40 million. 

Eegionallmtion of the chapter 30 program to four reponal prc^- 
^sing office was done on gcnedule on July 1, 1989, and it has p>Be 
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emu^tliiy. We are impieiii^Hfci^ m Bm^msful eh^pter W fall esimll- 
menfc afc this time. 

Tke tofc of tha opfckai disk teehnplogy Is ongoing its oisr SL Loisis 
fogiiaal oMpe. Biie t^hiMl^ can aUw the contents of maiiy 
^ SQ9s®S0 pes^ @f pa^r to stored cm one optical dfek. Ain mm- 
imUm tm optiraf disk prototype is being done and is due to be 

Siec^ prepOTiii^ mf formal feotimony. Mr. Chairman, we liave 
teated in St. i^uis an antetmtk bar ^ing system to handle aiir 
^fitWy eertifieatso^ proee^. Tub early imiiite indicate that this 
will allow m a tenfold inmm'm in otir ability ta tei^e tlm mmith- 
ly eertlBeaticmB. We anticipate that this will be availaWe to o^r 
other regional pmeesatog enters at the eondnsioo of the S-eionth 
t^t. 

Certmin mdividuaie who have chapter S4 ©IMMIity and who meet 
spcified eligibil?iy criteria may ba allgiMe tor con^eraiOT to the 
ifepter 30 ptjpBm afer Dumber 31^ !98i. We eiirrently ^fci- 
mate that apOTonimately 20,000 ©f thms individuate will be eligiMe 
f0F dtapter 30 tenefi^. Oiir f^onal offices are now proOT^ing 
th^ eases in antieipatiOTi @f a TOn\^^oii in Oe^mter of 1989. 

^ To faeiliteite the emooth mnvemon ^f eligible ehapla* S4 benefi- 
ciad® into tiie cimpter 80 pri^ram, vve encl^s^ a check stsiffer 
with the Mareh and May mymenta to chapter S4 feenefeiaries, n^- 
tiling them of the end ot me chapter 34 program and c^f the 
mirements for chapter 80. A aimilar stumer will fe enclm^ wife 
tiia Octciher and NoTOmber pEymente. 

The firm Bern, Allen and Hamilton wae engaged to assess the 
chapter 30 nrogram as part of VA'a coi^tinning review of all title 38 
programs, final rej^rt ^moluded that the pn^am i<? telng 
minlsteml aileetively fey ¥A. 

Participation m th© Montgomeiy &I Bill-Fleeted Reserve, ie 
going miite well. Over 140,000 Sefented R^ardete Imve trained 
Emder this program sm^ its inceptioi. on July 1, 1985. From all ac- 
Ctiimts, tha^ eliaptei^ IIM iHt^rmHi has hmn well received by the 
memb^re of the Selected H^^erve. W® have been working with mir 
counterparts in DOD and the various servi^ bmech^ to revive 
problem areas and over the yeare have foiled a gmd working rela- 
tionehip with them. 

I am pleased to report that the timeline and qualitv of eligibil- 
ity data traBsmitted fitim the Easainre comp0ReBts mid the proper 
interpretation of that data by VA ^rsonnel hm vastly improved. 
Both the VA and IK}D have emphasi^M trainiBg of personnel in 
the unique structure of the chapter 106 pit^am. llils training has 
improv^ both the quality of data and the quality of claims. 

This is my summ^i7 statement, Mr. Chairman. I would ask that 
my oiinpiete statement be entered in the i^eord. I am prepared to 
answer qu^tions at this time. 

fThe prepared statement of Mr. Horton appears tit p. 69.] 

Mr. Pekh¥. Without ohjeetion. 

If we might, tefom we proceed, did you intend that Dr. Ra^n 
would make remarto at this point, or Just be ready for questiona"^ 

Mr. HoiTON. I think he is prefMred to answer qnestiona, Mr. 
Qiairman. 

Mr. PEHmf. Okay, I thank you. 
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We would now lite ta have Mr. ^rteau fii^m the Defmrtoient of 

STATEMENT OF DAYID J. BATEAU, DEPUTY A^II^ANT SM3tE« 
TARY OF DEF^«SE FOR R^URCE MANA6EM^«T AND SVP- 
POEf CFORCE MANAaEMEPrr AND PKtSONNELK DEPARFM^T 
OF DEFENSE 

Mr. BmmtJ. Thank you, Mr. Chairman. 

It is with a gr^t dml of pl^sure that I ap^^ l^ore the sub- 
cfmmdttee taday to di^inii^ the Mon^meiy GI Bill. If I may, I 
would lika to submit my enMre writ^ stateoi^t for th€ re^rd 
and ju^ summari^ it mry briefly. 

My written statement into two am^. "Hie first of th^e, of 
oiur^i as you r^u^ted« is on ihB impl^nentotion and the eSee- 
tivena^ of the overall prt^ram, indiidhig ^ m^t "open" period 
or the open window of i^itor^ emtiUment el^bility. Tiie s^^md, 
of ix>ur^ m the re^mm^idations to imi»nove me sy^m. 

Our enrdlment ^^{^rienoe has b^n v^ jK^tive over the 
c^iurse of the {^st yeiir. Pmlidpation hm grown from 79 p^is^t in 
Urn Gx^ monm of this fiscal year, 1^ (kSober^ to the cuiT^t rate 
of §5 perc^t i^pm^ in July, as Mr. Mcmtgomery not^ 

The oi^n period, which end^ on June saw the enrollment of 
27,W0 prior nonpajrticipante. We ^ tl^e improvements as r^ult- 
ing from a grater emphc^ l^ing plac^ on the pr^ram by the 
Service' recruiteiB and from growing national recc^nition that 
education is a vital element in &e c^imi^titive h^th of the <^un- 



We do b^eve, and we think there H evicten^ tiiat tl^ imp^ 
tins pn^ram on r^ruiting hm b^n sub^^tial and l^tefidaL It is 
a l^ultng factor in the deoeion our ^ung men and wooM^n make to 
volunteer for military service, and it is critical to the pr^rvatton 
of thB All^Volunteer Fo^rce that has attained the quaU^ we have 
tod£^. 

Due in large part to the attractiven^ miiita^ training and 
educate enhancements such as the Mcm^meiy 61 Bill, we are 
now able to maintain ^e all-volunteer system in the fac^ of in- 
creasingly scarce resource and competing <^i^i^^onal propcmls 
for legislation for national ^rvic^. We believe that maintaining the 
All-Voiunt^r For^ is veiy imi^rtant to the Depsutm^t of I^ 
fense and to the c^ntry as a whole. We do have mme a>n^m 
%ith r^i^t to the National militaiy servi^ l^islation propc^als 
iliat have b^n made» and I want to reiterate iho^ um^rtm by 
stating Uiat they will prove damaging to ti^ all-vc^unteer e^rtiem. 
Tte^ proiK^als would have the effect of redudng recruit quali^, 
deitroying the effectivene^ of c. irrent pit^rams design^ to attract 
and distribute quality enlistments, increasing the tx^inii^ c^^to, 
and incr^tdng minority {^urtidfrntion in tiie l^rvii^ 

I t^lieve that the strength of our military reli^ heavily on the 
principle of volunteer service, and that introduction of competing 
alternatives for ^^arce quality recruite is countesproductive. Within 
our current volunteer forc^— and it's working today—a strong 
factor in the a>ntinued input of talent and motivation has b^n the 
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draw of diu^tira. Hie Mon^mery GI Bill plays a strcmg role in 
that 

I would like to disbribttte to tl^ ^mmitt^ a coupis things 
that we in our ^^liat advertM^- program. We have tl^% hro- 
chores Uxiit Ib^ cmt tim Montgomez^ GI Bill* We pit on ewry 
<^mpiiB ana smd them out ail o^er tl^ countxy. hi addition^ we 
have oiir "P^. magadne wtmh we mail to erory high school 
graduate. If jru Imk at t!^ back {mge tibat magasin^ yon wiU 
^ that we send to every h^ ^^hool graduating ^aior in the 
(mintry a two^iage spr^ c» the Montg^nery GI BiU. 1%^ k not 
Servit^pedfic It'e ^^i^ fw ^e whole Department aiHl it em- 
both ^lart ttme and full time ^ tiiat we capture lK>th tJie 
K^^rve and the ^^ve duty. In addition, I Imve th^ bi^ {Ksstera I 
have a msm hosm for thtc^ but we c^'t ^at az^mnd I^N^use 
it's a litfle ti^vy. 

We have sp^t over ^ million <^ our joint recruit advertidng 
in ^scaX year 19SB on tdlevismn spots and collateral materi- 
als sp^dficaily in support tiie Mcmtgomery GI BilL In feet, we 
imve a new televkicm oimmerdal whik^ will be sho^ in ^ 
Washing^ area four iim^ in ^ ne^ 4 we^« starting thk 
&mday cm the Sunday Morning show, wfakh we call ''B/mi 
Talk". It's i^i^dfi^y developed to assvet tibe GI Bill* I ImUeve, Mr. 
Moni^mery , we walked you through that az^i gave you a dry run 
on that as well. We h^ve timt lour timm during the four sun- 
d^6 in tiie momii]^. 

The implem^tation of the overall pn^ram has prc^^^^ rela* 
tively smoothly witMn TOD. We continue our effOTts to accelerate 
ihe prcK^^ing of per^mi^ infcnm^cm between the Servii^ an J 
DOB record caters in coof^mticm with the l^imrtn^t of Veter- 
ans Af&iiB. We think we've get a goc^ teack r^rd there, ai»J it's 
working very well. It will fedlitate tlie pn»^sing and adminiitra- 
ticm of the veterans' benefits. 

We are v^ €^(^ to a working-level standard opraatii^ proc^ 
dure and n^moranda oi agreem^t. We've about got that ironed 
out, m fJiat as the benefit ui^ grows, vm will able to i^dle tibat 
very welL Our goal is to ei^uiB that we minimize all Uie adminis- 
trative errors and quicMy and ^isily r^>lve any that pop up. I am 
a)nfi(tent this will be the t^m. In the 3.5 yeare tiiat I have b^n 
invohr^ in doing this» from my side of the hmi^t we have seen a 
very dmmatic reduction in all the probbm areas. We think, in fact, 
we'i^ gi^ it well in hand« 

Mr. Qimrman, I would like to cl<^s my statem^t at that point. 
In my written t^timcmy I d^ni^ some of the small legislative im- 
provements and clarifications Uiat we think would useful. I 
stand ready to answer any questions. 

Hiankyou. 

fThs in^eimred statement of Mr. Bert^u appears at p. 76.] 
Mr. Penny. Thank you very much. 
Mr. CSonte. 



m^AmiENT OP V. CX5NTE, DEPUTY A^SI^ANT SECRE- 

TAEY OF DEFKI^ FOR RESERVE AFFAIi^, DEPAimfENT OF 
mSF^NSE 

Mr. CbNm Thank you* CSniirman Rumy, It's a pl^i^r^ to be ap* 
peaiii^ ii^t^ ymi today. 

I Im^m ptQvmi^ a deteikd written ^temait to ihB sut^^mnit- 
tee ImarefmB, in the time ^lott^ for oj^ning remaclcii, I will 
suffliname that re^^t. 

I would Jimt ^ up firont fimt tlie Mont^on^y GI Bill is» inde^ 
profvk^ to one of the impoitant maruitii^ and retention 
mi^ntiW established for the B^nr^ in a d^mde. 

We did have ^cme initio s^tart-l^l prd^n^ &>me of th<^ pt^c^ 
len^ mitinuot bi^' ^ am hmpy to re^t this monung that we tiave 
made smne tremenckius stodas towels ^Ivii^ m<M of thc^ prdb- 
1^1^ 1 would like to Bi^ sumnmiisse ^me of the more recent ac- 
ccwpHs^unent^ 

During this €scai year, the automation support for program ad- 
ministration for the chapter 106 l^eftts has improvi^ m^surably 
in mf^ areas of ao^Hmteibiii^. For example, the Ifefimse Manpow- 
er Data Center has doubled me storage capacity <rf the Montgmn- 
enr GI Bill data base; management reports, most €i which up to 
iMa |K>int were prodi ^ manually, are now fully automated; the 
^^rve Com^ments Common I^n^mndl Date Syst^» which sup^ 
nlies the Defense Manpower Data C^ter wim inlbrmatiim <m 
Mimt^omery GI Bill fmrtidpants has impro^ in quality and 
miantity of data. Thc^ improvements have mme about tiirou^ 
mB service committing sufastantml p^ple and logistical r^urc^ 
to support tl^ Mon^omery GI BilL 

The numl^ of c^«^tuent complaints f(»rwarcted to our cMsb^ 
R^rro AfGairs, has ^clin^ to two or thr^ per mcmth, and ai^ 
usually miolv'^ over the telephcme within 24 hours. 

Along with kinds of improvement tiie I^imrtment is now 
initiating the statutory r^und i^ialty provMon oi the Bes^rva 
Mcmtgom^ G! Bill for thme r^rvists who Ml to t^rticipate ^t- 
i^aetorily or otherwise bimch ti^eir oblij^t^ s^r^oe agr^m^t 
The first refimd management rei»rts wei^ delivered to the ^rvic^ 
tills month. TbB Departn^t telieves that with ibB b^inning of 
the r^upment penod tlii£ will certainly contribute to a greater 
nun'liNBr of {^ple who will in the future sati^actorily omiplete 
thdr obligated sendra. 

The MontgCHnery GI Bill is now x^o^ni^ as cme of tlte m<^ 
significant factors in a i^rson's decision to join or continue their 
enlistment in a l^^rve (XimiK>nent. Select^ Re^rve acc^^ons 
into tiie 6 year or greater terms of s^rvic^ have increai^ st^dily. 
£rom 39 pen^t of all of our ai^^^ona in 1^ to 67 i^rcent ml 
of our ^^t^ Re^rve ac^^mons throu^ July of this year. At the 
mxm time, of course, the number of applicants for ti^ 
Montf(»3i^ GI Bill b^idSts has also increase Hiat's up ^ p^ 
c^t m»p(i &cal year 1^ to 1988, and during ^e fii^ 7 n^tiis of 
this y^, 3d ^r^nt of all new ac^^ons in tha R^rv^ also ap 
^kd fo^ tiie Monf^mery GI Bill at the time jf ^iroUment As of 
Jtdy, 19^, 144,CK)0 r^s^rvists have appH^ for, and approximately 
1%,(HK) have actually r^^^, Mon^mery GI Bill b^n^ta 
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Now, m w© would ei^^ wrfeh more 6 year commitments* we 
^f»Hdd see a greater impro^s^t In r^^f^n. For the first time, 
we mm have a data s^^m wh^ reten^on for ti^m m^l^rs can 
be (^i»mslrated. We tiave an initial indii^tion from that data ihmt 
attrition through 19^ by ^ M<mtra}n^ry GI Bill paitidpants in 
tJie 1^ oihiKrt— tiK^ who stored m 1^5--is afqproxima^^ half 
tlmt ^ ^me members wlro don'c purtidpp^ in tiie Mon^gcraery GI 
BilL 

Studio sudi as tbs 11^6 l^^rva exponent surroy have BOg- 
the imiM>rten(^ of ^uca^cmal l^efits to the individual Re- 
eervi^ It k imly with ^ re^nt dev^opm^t ctf thk a>hort file 
^mt ^ mxk now c^t^rve tibe dir^ imi^^ the Mon^omery GI 
Bill ^iK^tional b^^ts on Re^rve imi1i<^ti<m. 

A^isL^ I want to emphai^, Mr. Oiairmant that tihis is i»Blimi* 
nary data. Il^re are Bmae hum iii tiie i^ystem whidh we'^ tryiz^ 
to work out It do^ only c&f&r the first 3 ye^rs, 1985 throu^ 19^. 
But, neverth^e^ vro're very enMttn^i^ by the results we're 
^^ng from that file. 

With reject to mcx^^iii^ awarenass of the pn^ram^ the Depart- 
mmt has devote oondcbrade re^mrc^ to &b pnmiotion of the 
Montgom^ GI BilL Ae Mr. Bertrau pointed out, the joint recruits 
ing adverting for 198B was approxhnately $^ miili<m, of 

which $& million, ot 17 i^rrenti was for television spots and collat- 
eral material specific^dly for Mon^csnery GI Bill. 

The joint recruiting advertising f^^G^mm al^ foncb a monthly 
maiUng to i^twera ond l^,(Mra pung men numth, ex- 

gaining that the opiKfftunitii^ in the Active Forc^ the l^^rve 
lorc^ and tiie Mcmigomery GI Bill are a gr^t w^ to ^ tar fur- 
ti^ educai^n. Also irududed in the JRAP buc^ are about $1 mil* 
Uim for Urn 'Tutui^" magsidne wbMi Mr. Berteau just pa^^ out 

Hie JRAP message is intendcmal]^ generk. Hoi?rever/^ch bbtv- 
has tailored advertising camjmigns targets on unit leqiare^ 
m^ts and {mitgrams c^irrently available, i^Utiing the Mtmtgom* 
ery GI Bill. I defer forther ommient <m spedfic ^forts by the 
R^erv^ to the Reserve Gbid^ when you hear from ti^m later. 

Hiis amdud^ my opeiung remark. I will be plea^ to respond 
to any questicsis, Mr. Chairman. 

fThe prepn^ stat^n^t of Mr. Conte api^ars at p. 79.] 

Mr. I^NNY. Thank you. 

Firat of all, giv^ the rmmtment chall^ig^ that we fi^, do you 
that the benefit levds under Uie bill are going to he mifildent 
in tiiie owning yi^rs, or are we going to have to liKik at an a^i^ 
m^t in thc^ o^iefit le^ls to ke^ thk an aftractii^ progiain for 
recruitment ai^ intention? 

Mr* CSoNm la that qu^don for me, Mt. CSminnan? 

Mr. P@mY. I gi^^ I wouM ^ that ctf all thr^ (^ tl^ witoei^^ 

Mr. Beisi^u. If I ^ start out 

Mr. Oiaimian, we t£Uik at the eurr^t time the benefit h suffi-- 
cient In fi^ the numbers fip^ to that Wi& ti^ tr^ntmc&nis mo- 
^s we'^ had in growth rates, in tf»nm of ti^se who do eled; 
to enroll in tibe sys^mn^ and ^iren the si»»^^ we had with the open 
window, wfeare so many p^ple reo^idde]^ and deck^ to sign up 
at ^t iK^int, we think it is sufild^t at this time. 
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We w^x^gmm that the of oili^ tuiticm are going up, and 
my per^nai opinion would be tiiat we do to perlc^c^lly re- 
ei^uate tibat, not to the poiiit wfaeore we indes it we d<m't 

wmt to prcmde an inc^ti^ for c^s to go up and m cm, but we 
}mm to watch tibat ^irdhll^ and make sure that tlie tenefit we're 
providii^ is, in faett a sufficient mc^vaiiim. 
Mr. Oo^im 1 wmtld like to ^eoi^ tiu^ con^^to* 
On ^e R^rve side, as I indical^ all the omif^^ts i&re 
lUihigviQg their ^d str^^tii. Si^-y^u* a>nteacts are gxowii^ t'mifi- 
rantly. rortunatet^t attrition appear to be iowor for tmm ^o 
{mrlK^imto in the GI Bill. 

NoWt it's true tibat $140 a mcmth dc^n't sound like mudi when 
you compare it to the &cUve side. Th^ are cmnpletoly differ^t 
propBm^ however. I e^gtm with Mr- Bexteau. I think it's ^n^ 
thing we n^ to watch c^x^ullyt and if we a lev^ding or a 
downward i lope in thi£^ kinds of trwds, I think we would have to 
toke a dcss^ look at tiie benefit levdls. 

Mr. Penny. You indicate tliat attrition is lower for tho^ who 
imrticipate in the GI Bill. Has that al^ lowered your overall attri- 
tion rato ba^ on the few years exi^rience you've had? 

Mr. Ga^m It has lowered the overall attrition mte for th<^ 
memb^ who are partic^)atin^ in the Montgomery GI Bill. 

Mr. P&KNY. Can yovL quantify that in tern^ of dcdlars sav^, in 
terms of training cosij? Clearly, if you k^p people in, you're not 
then miuired to bring someone el^ in to TepLam thc^ that have 
d»ipp^ out of tiie R^rve program. 

Mr. C^Nm There is cl^rly a meuor i^n^t to lower attriticm, 
Mr. Chairman. On avemge, t^tw^n |l6,(K)0 ^id $22,(K)0 is ^e mt 
ctf retraining an indivMual. The actoai individual ec^ de|mnds cm 
tlie comfKmi^t and on the skill wimh you have to prowfe a 2^ 
placement for. Hiose oc^ can be as ingh as $1(M),000, if you're 
talking about i^me veiy hi^y technical skills. But on avera^ I 
would say it*s about $16,000. 

Our <ma indic^t^ that aUrition ^ ahm^ half d the mto of atr 
tiition ^ who dcm't xmrticipato in tibe Montgomery GI Bill. 
If that lower attrition TB!m holds up, ^ere would ind^ be signifi- 
c^t ^vin^ as a i^uif. of membeiB participating in the GI BdlL 
I can^t give you a fi^^ure right now. Wh&n we ^t our data fil^ 
improv^ I will ^rtainly make a stab at pnmdix^ you a tc^ 
dollar figure or ^timato for the i^cord, witib the und^^tonding 
that will a n>i^h gu^. But Ym not prepaid to io i^t this 
momii^. 
Mr. ftN><x. Tbank fon. 
Mr. Hor^, do you want to res^Kmd to that? 
Mr« HoBitiN. Mr. Chairman, as you know, we have propc^^ 1^- 
iidatiim under chapter 31 and cl^pter 35 realizing nie increased 
O^et of alui^tlon, r^mmendi^g incr^^s in thc^ prc^rBms. The 
Admkiisiration at tiiis time dx^s mt really have a jK^tion on the 
Mmt^m^ GI BiL^ whidi is, cxmrra, structured smnewhat dif- 
IS^iitly in imth ^e way it*s fimd€^ and administ^ed than the 
other two programs. 
If you vnmm ask my p^Bcmal c^inion, ^rotmally I would like to 
an inci^^ in the diapt^ 32 program, b^:au^ that^s the pn>- 
gSBm my sm is gdng to i^ck^ under. 



16 



11 



[Lau^ter.] 

But tfcere has at l^t a 2&-paroent increa^ in the ocst of 
training in school since the Montgomery GI Bill program started in 

19S5* 

Mr. P^NV. Tliank you for that m^n^. You can tell your son 
toni^ that you piva it a try. 
[Laughter.] 

I have another qu^tion I want to get out of the way, and then I 
will ask Mr* Smith and tl^ other memben who are here for ttieir 
qu^tjona 

Public Law 100-5C^, the Comp^iter Matdiing and Prvmcy Protec- 
tion Act of 19^, amended the Frim^ Act of 1974 to ^ulate the 
conduct oi computer match^ involving m^irds prot^^ted by the 
Privacy Act In your view, d<^ tJus ^t have any significant ef5^ 
on the data exchange between the Department df Defense and the 
I^partment of Veteraim Affairs r^arding eUgOiility for Monteom- 
ery GI Bill tenefite? 

Mr. HoBTON. We are in the pmsess of getting an opinion from 
OMB as to whether this act applies to the Montgomery GI Bill and 
chapter 32. 

air. PmwY. If it ai^l^ do you fml it would have an effect on 
the delivery of ^rvic^ to ^terans? 

Mr. HosTON. If it do^ app^, it will have a severe impact on the 
pitsgram, iKith from an adraimstration |K>int and in ttie cr^tion erf 
overimymentB* If tibis act dc^ not apply^ we will be <^le to rei^ive 
informaticm &om DMIX! that ^rould result in an advert action to 
a i^rvist. We can take that information in and teke prompt 
action. Pr^^ntly ^ wiU autonmtically suspend the ai^^ount and 
au tom a t i c al l y terminato the award if tl^ perg^ is no longer in the 
Reserve^ bai^ upon the informati<m we get 

If this act a{^^ to im, ^ will not aWe to make prompt auto- 
matic t^*minaU<^. In foct we will have to omtinue to i:^y the 
fo^^fifa At this time, our plam are to p> to the i^^rvist and tell 
him informat^ that we r^iv^ md tell him that if ^t in- 
formation is incorrect, he should advi^ us, and after SO days make 
the award adifustment This will r^ult in unwarranted overj^* 
nmnto to r^erviste that could not a^raided if we are for^ to 
work under that system. 

Mr. Penny. Tto you concur in that Mr. l^rteau? 

Mr. BEKra^u. Mr. Qiairman, virhat Mr. Horton has describe is 
emirate, to tl^ b^ of my knowl^^, in tert^ of what haiqiens at 
the VA. In terms of the imimct on &e l^es^ l^partment the act 
itself dk^ not afifect us. In fo^ it do^'t a£foct the Defense Man- 
power Ifeta Center's ability to provide the information to Veterans 
AfiSdrs. It may well haw tJmt qperational imi^ct on the other side. 
But in terms oi our own internal system, the proo^ures that we 
have wmked out to comply with the Act indudi^ the Defc^ise PH- 
vaqy Review Boani that almidy listed, and for purpose of a>m- 
^iai]^ with the act h^ tiiat n^e, it \^ not a^^ our abili^, not 
diminkh our ability to artiially provide in a timely way and in an 
ac^mrate way tiie mfoimation to the Department Veterans Af- 
fairs. 
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Mr. Penny. So it's on Uie r^vinjg end and what ihsy might 
ime to do helom tl^ utilii» tbs mUmtmSxaa tibat's b^i mi»fe 
available. 

Mr. B^r^o. Yes. . , . .j 

Mr. HoBTON. I vrould make one minis' correcUon to ^mat he said, 
ai»i ^t is tl^ we vmld have to m^o^te a new m^orandum of 
undei^^ffiding. But operaticmaiiy, we «in sdll ^^ive Sie informa- 
tion. It's just that we <»n't act on it the way we can now. 

Mr. Penuy. Thank you. 

Mr. Smith. 

Mr. Sssmt op New Jebses. Thank you, Mr. Qiairman. 

I to welcome our imnel to the a>mmiMee tiiis mommg. In 
many wa;^ tins is a "^>oa news" i^ei. We're hearing a great deal 
of good mfnrmatian alK>ut fie suo^ of the Moa^meiy GI Bill. It 
is ^rteinly encouraging to hear that. 

I do have a omiue of qu^icms witib re^sucd to Hit 3199. Mr. 
Hcalon, you may want to answer tliese inibally. First oi ail, in my 
conversations with some people, I have discovered there seems to 
be a misimderstanding as to whether or not Hit 8199 is obligatory 
or discretionary. I want to make it very clear that the intent is to 
craft a discretionary program, to {otmoe an additional tod to me 
Secretary so that he can target those vacancies, those areas where 
we have some gaps, and fill them, and also to provide an additional 
benefit to do that with the incentive provided. . 

In drafting ihe legislation, we consulted with legislative counsel, 
with our own counsel here on the committee, and there was agree- 
ment that this language is, indeed, discretionary, although r|ain 
there seems to l» this misunderstanding. Perliaps Dean Gallin, 
from DVA's General Counsel, might want to comment on the lan- 
guage if^If. 

Technically, is it discretionary or is it not, and if it is not, I want 
to assure the committee and our participants here this morning 
that it is my intent to make it that way. Sa, Mr. Gallin, maybe you 
would want to comment. , 

Mr. Gallin. Mr. Smith, I regret that my counterpart m the Gen- 
eral Counsel's Office who is r^ronsible for this subject matter 
couldn't be present this moming~-I really regret that, 

f^iughter.] 
would just venture the observation that you have made it very 
clear, I think, in your statement and in your comments this morn- 
ing, that this, indeed, is intended to be a discretionary pn^ram. I 
am not really prepared to go over the language of the mensure 
it^if at this time, out ^e^ may 1% some asm^guity with regard to 
that intent We would be pleased to work with you and the commit- 
tee staff as a technical service to do what we can to clarify that. 

Mr. Smtth of New Jersey. Mr. Gallin, could I ask that the VA 
provide us with some modifications so that the intent is very clear 
as to what we want to accomplish here. 
Mr. Gallin. We would be pleased to do that 
Mr. Smtth of New Jersey. Thank you. I appreciate that. If that 
could be provided within a week or so, if that's not putting too 
mudi of a time constraint on you, I would appreciate it. 
Mr. Gallin. We will do it, 
Mr. Smith of New Jersey. Thank you. 
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Mr* HosrON^ Mr. I&m^ as you know, w© are not here tiiis mom- 
ing with a fomial pcmtion on !hia Hie pc^tion (tevdoi^ was 
cbvefop^ ^^Tf quK^khr. I tiimk at thi? time there is mme open 
qu^^on as to how the pn^iam wcmid inhninklered and ^ 
forth^ as well as wtet our ultimate p^^on m^t ba I wtmld defer 
to 0r* R^an for my i^mm^tB might want to ma^ on it at 

Dr. n^SAN. I tiunkt aiming tlia other elements of mandatory 
^titlementB amt so xm woi^^ out, it a^^ai^ to us in Aca- 

demic Afi&urs imd in ^ Etepartment that it could gr^tly add to 
our n^^^i^ cai^ty mid could al^ ^iridi the I^nt^^Huery GI 
Bill program. 

Mr. Smhb Of* New Jmmnt. I app^^te tlmt commit. 

I'm assuming we wiU be id^le to work out language that provides 
for diseretimiary authority rather than mandatory, and we would 
appredate it if the VA could provide us with your official view on 
the Hll as <|tii<^4^ as pc^siMe* 

Mr. HomoN. We would be hapmr to do xb&U 

Mr. SMTm New ^msm, Mr. Hoiten» «^uld you and I^. 
Wyant^and perh^^ Dr. R^an as weU^ uixkte ti^ cummitt^ as to 
wbat the current vacand^ are in ^ various l^th care spedal- 
ti^? Is tl^ 1988 surv^ still pretty mudi t^ way tMi^ are m ihe 
field? 

Dr. Reqan. dr. I think tl» figures tiiat you gave in your 
opening r^narks are still holding tans. We currently rec^^gnis^ 17 
health proS^onal ar^ m diortege ar^ and dr those 17, IS 
would be ^^red by the piopi^d l^^^^cm. Tvm^ whidi are not 
d^i^ programs, would not 1^ tovbt^, but ^e othez^ would. They 
range ail mB wi^ ftmn nur^ throi^ nud^r m^iine tedmdo- 
gMs, medi«ml t^^olcmsts, and the I&e. 

Mr. Smith New Jekhy. Could you give us any d^ivantag^ 
that you see relevant to the bill, as well as the advantage? Mr. 
Conto or Mr. Bert^u? 

I£r. Be^^u. Sir. Smith, we dcm't at the mcmient any ^^mf- 
ic d^advantages. Again, ih^ l^jmrtoi^t of Defense hm not taken 
an c^fidal podtiim on it yet, but I tiiink, in incept, suproit ti^ 
id^ and ci^rly what you^re aiming for is a very worthwhile goal. 

Mr. CSoNm I would ^^d that. far as ^ can ^t^rmine &om 
reading tibe bill, the Ifepartm^t of Defense would greatly benefit 
from this prc^ram to help ^Ive o^t at least ^dresss some of our crit- 
ical short^ie® in the n^cal pr^e^onal fidd. Howe^r, sin^ the 
prc%ram is to be fund^ and administered by the VA, we would 
rmly have to dc^ to th^ as to wl^^^^ it shmild move forward 
or i^L 

Mr* HosTON. The only otjecti<m that I s^ to the bill would be 
one purely budgd^my type problems. As fer as administering the 
P^nnn, as I would understand it in the biU, it would give us no 
o^ScuIt^ at alL We would administer it tJu^oug^ our c^mn^^cms 
with DOD in ti^ Baxm way tliat we do any otl^ R^^rve bill, and 
»:tual reCTui^n^t and ^ fort^ wimld take place. 

Mr. Smrm of New Jms^. So you don t antidf^to problems in 
i^iordinating wit^ DOD in terms inoadmstii^ what bei^ts are 
available? 

Mr. HoBTON, No, sir. 
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Mr. Sierra of New Jmmf. l%at'8 b^t^ could chan^ 
. from year to year oirar a dwui period of tmie. 

Ju^ one final que^on. Mr. fiterfc^o. in your omimcait about ^ 
current benefit rate, ym indicted tfmt the high percentage 
Eign-upe would indicate tibat ^ere is not ^t mudi oisei^^ctlon, 
^ and that may or iim? be a good erit^rm« as you j^ourself ac- 
knowi^^ I think. But have we received many omipiatnts firom 
f^ple who are utJViMng tiie tenefits, tibat there are just not suffi- 
dent amounts of money to j^v^ for tilmr od^p? 

Mr. Berteau- Mr. Smithy Fm not aware of an^ complaints that 
have b^i generate in that i^^u^ I si^pMl^ if we looked hard 
eaou^, we can always find eon^b^id^ ^mi^ainii^ about it, But ! 
think you^re cdx^hitdy right We cbn't have a dear criteria t!iat 
says how much is enough. But the eWdenc^ th^t we do have trnds 
to eufi^rt the belief that wtere we are r^t now is eufficier t in 
that r^ard. 

Mr. ^STH OF New Jms^. Thank you. Again* wiHi miniilic^tions 
I^^vkted by the VA^ we wcaild ^17 h^piiy diai^ the bill* if 
fiiat's nec^^ary^ to make it crystal dmr as to its intent 

Hiank you very much. 

Mr. Penny. Chairman Mon^mery. 

Mr. MoN^iMEBY. Thank you. I will be veiy brief, Mr. Chair- 
man. 

I want to thank Secretary Berteau for his t^tim^my todav. The 
: / aK>|^ration has teen great, specially relative to the GI Bill mr the 
; active duty. You've done a great kb over there, and also in wolf- 
ing with VA. I want to (x>mimment Dr. Dennis Wyant <tf tiie 
VA who heads up the Voc^i^nal Itehabiiitetion and Edu^tiim 
^rvke. We have had few pn^ilems with imfd^i^^ti^ ai^ ^e 
onni^aintB r^dlv Imven't gotten up to me, so you bof£ must te 
a su!^ jcm in geUing the moimys to these people. Jusi keep 

it up. 

To l^^tarv Conte, you talk^ about the Reserve. You handle a 
M that I nave be^ di^piKmited in my own p^H^ in the re- 
servists. TbB peremtage ^ mA as h%h as for active duty, ^ &r as 
signing up for the GI Bill. I am sure there are some r^isons for 
Aat But we 8^m to be moving ahesd* if we cm get the percent- 
ages up. If there's a way to do it in the R^enfes, I would like to do 
it 

Your ads on TV are good for ihe Army. I saw the ad during the 
M<mday night football game and I think it do^ help. 

Mr. Penny. Thank you, Mr. Oiairman, I appreciate your ct^r^ 
vations^ and we do appreciate thB testimony of the pan^ X have a 
few other qu^tions mat I may want to pr^ent I might you 
back later or I might submit them in writing. But to expedite this 
momuuf 8 hearing, we're going to move on to tte next pmieL 

I will ask my colleague, Mrs, Patteison from South Carolina^ to 
chair the m^tmg and call the n«st panel forward. That will allow 
Urn rest of us to go make this vote on the House floor, and then 
we'll return. 

Mrs. Pattesi^n ^presiding). As I'm sure ym all know, we will be 
conc^ntreting on thie Montgomery GI Bill lor the Sel^ted Reserve 
during tlie remainder of ma h^uing. Acc:«rdingly, we will next 
bear firom a imnel reprinting the a^eeted Bi^rve cxmiponents: 
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Sf^. Gen. Jdhn Conawa^, Vl«^ Orief, Nationei Guard Bur^tii 
Br«. Gcti. Ri^ Bultoian. D^ty C^ief, Army iC^rm tes^doir 
<ra l^ialf irf Miy. Gten. Ward; Adm, Taylor. IKrecfcor^ 
^ N&val B^mfm Ms4, Gen. P. Sd^, Oifef, Air Force Re- 
sem^ M^. G^. l^mimd Looaey, Assfctast I^putf CSuef of Staff 
fiff Mespower and He^r^ Affairs, VS, Marine &rns; ai^ Bear 
Adm. John F. Fai^e, Chief, (MTicse of Re^^ and i^erve, VS, 
Co^ Guard Hes^r^. 

Gei^ral Gonaway, would you b^pua. 

^ATSMENTS OP MAJ. GEN. JOHN a 0>NAWAY, VICS CHIEF, 
NATIONAL GUARD BUREAU 

C^ierd OoNAWAT. Hiank you, l^idam Chairman, and membera 
of this suteommittee. It a pleasure for me to he here E^m^^it- 
m&r one-imlf millicm men and wmnen of the Natiotial 
^mrd, iKrfh the Am^ ami Air. I do expre^ wir apprcdataon for 
me <m^^ding 8uiqx»t whldi this Omgre^ and c^anmitt^ in par- 
imHsr has ^ym us. Our ability to meet this c^mntcy's h^ ^peo 
tetlmie df us is, in large m^isme, a r^ult the inter^t and g^a- 
1^ amx^m for our soldiers and airm^ whidi you, the members of 
this ^Homitt^ have deiiK>z^trated over the yi^ra We apm^iat^ 
It 

U. Gea. Herbert Temple, the Chief <rf tte Nation^ Guard 
Bursau, is out <tf the country, but he sends his r^ards and thanks 
for die oimmittee's support So tiiis duty falls to me as the vice 
chief. 

Maskm Chairman, I tiiink you did a superb jck m getting our 
names as wdl as you did for aU of us (^miing from the Pentagon, 
except for our Coast Guard friend here. 

ft is a pleasure to discuss this Montgomery GI Biii. There is no 
doubt that this is the single mast important, significant recruiting 
and retention tool that we have had m the last, several decades in 
the Naticma! Guard. Due to the present challenges that we face in 
attracting and retaining over 570,0^ quality personnel— and these 
are all category A drilling guardsmen and women that have to 
meet monthly and at least 15 days for annual training— we need to 
maximize the use of our incentive programs and, in particular, the 
Montgomery GI Bill. 

We currently have 213,700 Army and Air National Guard mem- 
bers eligible for this program. We do have almost 74,000 participat- 
ing, and that is 84 percent. We are trying to increase that partici- 
pation. I know Chairman Montgomery is encouraging all of us to 
increase our participation, it is to our benefit. We are doing this 
^ipugh increasing advertising, some increasing of letters from the 
Chief of the National Guai-d to all of the States. 

I have a couple of folders I would like to leave with you. I know 
you re from South Carolina, and I have one ri^t here, and when 
ypu read this, you'll want to raise your right hand and }mn the 
Nation^ Guard. I will leave the othera here with you, fx>o. 
Here is a copy of the letters that have gone out from General 
Temple to all the States. 

We have done th» to increase our participation, because like the 
other services, we find that the people that utili^ the Montgomery 
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(a Bin, ttot only do we op an aiiditioiial commitiaeiit 
on tl^, but tli^y do tend to miiam for tl^ term for us and they 
bes^fit^ better dtis^ns m ''Hon^town USA'' ^ w^ll ^ more capi- 
ble and morie qualiEk^ membi^ cS flie N^onal Guard So I can 
i^eure y<m tho dii^tora of ^@ Army and Air Guard will ointmue 
to ur^ roajdmum of this pr^ram. and we will c^ntini;^ to 
pu^ forwmd. 

I thank you tor the opj^rtunity to be hei^, and I would like to 
r^^»ond to siHne of ^ur qu^ras on what el^ we mB^ able to 
do witii it^ with ymir gi^t support in worting on sudi thinge as 
1^ than half-time, wtez^ we mvM go to ^<^, and helpii^ with 
some of ihd Qih^t araas like the vo-t^ that may omie into l^ing 
for to he uadi m well. l%ank ycm for your suppc^rt. 

rrfae ptej^i^ stotem^t of G^^al Conaway ^{^^ at p. 

Mrs. rAtTERSOK* l!%iank you. 

At this thm we will h^r £rom Biig. Gen. ^ger Bultman* 

^AWSmS OF BBXG. GEN. WMim C. BULmAN* I^PUTY CHIEF. 
ARMY Rl^Bm ON BEHALF OF MAJ. GEN. WILLIAM F. WARD, 
CHIEF» ARMY BIS^VE 

General Boltman. Hmnk you, Madam Chairman, and m^l^rs 
of tlie c^mmiittee. It is a {Measure to here th^ morning to discus 
t^ Moni^^e^ GI Bill. 

The Mont^mery GI ^ is one of tiie Army R^nres mg- 
niH^nf programs d^gn^ to ^ihan^ recruiting and retention in 
the Anny R^Drm Army H^rve soldiers haven^n emoymg the 
educational benefits of the Mont^mezy GI Bill sinoe Jmy» 
when the t^^^CKi for ^ bill l^^n. I am i^eai^ to my that 
sii^ General Ward'^s i^evioi^ t^timony before fMs a^nmittee^ the 
number of Army re^rvtete who ma GI Bill has omtinued to 
grow. 

Bas^ upon our June 30, 19^ statistic the appro:dmateIy 
68,000 Army s^rviNs e%iMe to u^ ^ Mon^meiy 01 Bili, 
a^ut 25,0fi^p or S6 TOit^C actually paHM|mting* To date, a 
total of about BBMu Army l^serve s^ldieiB have revived Mont- 
gomery GI BUI beneUte einc% thte program's in^tion in 1985. The 
r^^m the numter of partidpants m mor^^ng is tiie considerable 
emphasis that the Army Be^rve has plac^ on making the Mont- 
gomery GI Bill mana^me^^ ^cient 

First, W6 have incr^ised Montgomery GI Bill publicibr by utiliK- 
iag existing command information bulletins. A seri^ of lengthy ar- 
^es on the bill is r^ching n^Iy 600^000 i^rvists. Ti^ publidtpr 
include de^riptions of tl^ l^nents to which soldiers are ^tiU^ 
and ouUines t^ proc^ui^ intemi^ to pmdude any administra- 
tive Gcmfusion with Uie sold^* 

Furt^r, th^ is an intensiBed ^fort to train incentive mani^- 
em througtout t^ Anny I^^rve structore. Training ^minars are 
heki quarterly to train the managers of this pn^ram. In addition, 
training pn^rams are being ^q^ded to tetter inform the unit 
lei^l i^rrannel of th^ benefite. 

L^W, an exhaustive effort is un^rway to impnive the U.S. 
Army R^rve M<m^mery GI Bill cteta 1^^. Part of tte improve- 
ments indude tibe ^ility to make instantaneous ^n^ions- The 
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system allows mmeUom to be made to tte da^ base almost im- 
mediatdy when eitoiB are id^^fl^. 
Madam Chairmaii» this eondtid^ my SFepamt mnarks. I wUl be 
-™ to BBSvm questions from yea or flie ©immittt^ membeiB. 
( prepared statement of General Ward apimars at p. SO.] 
g^pared ^ten^t of Genmd Bultman ap^axs at p. 98.] 
Pati^ISON. Thank you vei^ much. 
We will proce^ <m witii Adm, J. E. Taylor. 

mATmEm of mAR adm. j. e. taylor, director of naval 

RESERVE 

Admiral Taywr. GockI moming, Madam CSiairman. I am particu- 
Jarly plea^d at thk, my first opi»rtunity to appear i^f^e Om- 
gre^ as the Oiief of Naval R^nre, om this i^ue, wfaidi is erf such 
@e&A ben^t to our manbar& The Naval Rei^rve gi^tly appr^i- 
at^ the ^pport ihat you have provided. 

My m^^(3T, Bear Adm. Neale &aith, and his deputy. 
Adm. Tmi Hall, botti t^tified before this subcommitt^ on p.evi- 
^ and re|>ort^ on the pc^tive e^rts of the Mon^om- 

&tf GI mu aa i^rmting and retention. I tan s^ure you tiiat we 
s^ these benefits omtinuing and als^ increadbtg over tima Many 
of tiM»e ^tering the Naval teerve choose &year contacts ao&M- 
caUy to qualify for the Montgomery GI BiU. The plater numberof 
fr-^OT (smtr^ets has imi^'oved the retention of qimlity memters 
and tm{»ov^ our imdine^. To optimi^ the benefit of this pro- 
gram, we utiliise promotional efforts beyond the National television 
i^vertisements. 

TbB ^mini^tion d the Mon^mery GI BUI within the Naval 
^erve h^ pri^re^ teyond the initial dballenges of data eoiieo- 
taOTi ^ ^peditiag correctiona We have fanproved the identifits-^ 
of ^fe^^ eligible by 76 ^rcent in the last y^, and im- 
proved by ^ percent the accuracy of data provided by the field. We 
are mm ktokhg at ways to fkrti^ refine ti^ quaH^ erf data «^ 
to ffiimini^ fee m-c^ram and to iM-epare for the growth and 
diang^tixatim^likelv will occur. 

Mad^ Oiainnan, this condud^ my <^mimente. My full i^te- 
ment has been submitted for the r^ord. 

rntB pr epare d statenmnt of Admiral Taylor appears at p. 95.] 

Bars. PATfmsoti, Iliank you very much, Admiml. 

Our next panelist will be Meo- Cfcn. R«^r &he€r. 

^ATEBSmt OF MAJ. GEN. ROGER P. SCHEER, CHIEF OF AIR 

$t)^£ RESERVE 

Gei^ral Sct^b. Thank you. Madam Chairman, for the opi^rtu- 
nity to appear befoi% the sulxaimmitt^. Again, I would like to echo 
amiredatijm for Urn outstanding supswrt that we've ^>tten 
mm eommittee, sulM^mmiM^, and the Cbngr^ in all our Be- 
smrm mx^^rams. In articular, we appreciate your support of our 
educational programs. 

Again, as you have heard, the Montgomery GI Bill has been a 
mngatoriy important r^mii^^ and retenti<m tool for us. We n^s- 
um tiiat fJirough our manning rotentimi and the quality of our 
peoi^ In aU cat^ri^, we're at an all-time high. It all boils down 
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In Air Re^rve retention enrvey, we asked our 

l^ple what arm h M ^Itgds^m to Ukem, and in a 'iibrd of the 
&essBt Montgon^^ OX Bill miB cited as flidr primary r^son 
either bdng retained or r^mit^ into &e program. 
When yoa (insider most of <»ir people are uging the MG£B 
1^ than fOl Uxm and are gainii^ le^ than |100 a month from 
fhm Iff ogram, it is i^iy of ciie bai^ f<^ thi> dollar X 
tibink we have t«iay. 

Again, as ym have l^ard, we aire using similar appr^dies to 
m^e sure we p£ ^e woid out to all of our i^ple on the tenets 
of thfe program, advertising it in every way i^^hle. We recc^ni^ 
C3*iiirmaa Monf^meiy's c^^m hem X would like to point out 
that our numtets prdbdbly wiU be a litUe difSsrent than me Aetive 
Wotm, The Ahr Force B^nre is made up of 2g ^rc^nt Qonpri<»' 
^rvi<^ people ar^ ti^ other three-fourths are prior ser%'ice. The 
propensity for the prior ^rviee individual to use the GI Bill when 
they get off of active duty does not appear to be as high as it is for 
the nonprior service. So I think that tends to lower our participa- 
tion somewhat however, it doesn't lower it in importance to us. As 
I mentioned, we are going to be using svery effort, as we are today, 
and continue that in the future to bj-iiig this benefit to everybody. 
A^ain, timnk you for the op^rtunity, Madam diairmau. 
mm m^pimi statement of tSeneral sppems at p. 

Mrs. Pattei^on. Thank you. 
Next we will hear from Mxy. Gen. Edmund Lmmey. 

STATEMENT OF MAI. GEN. EDMUND P. LOONEY, JR,, ASSISTANT 
DEPUTY CHIEF OF STAFF FOR MANPOWER AND RESERVE AF- 
FAIRS. U.S. MARINE CORPS 

Geueml hmum. Thank you. Mada m Chairman. 

It Is, indeed, an honor to appear the committee this morn- 

ing to provide a status on the Marine Cori^' views and implemen- 
totioB on tl^ e0i^\%ne^ of diaj^r 106 of I^^rve Montgom- 
^GimiL , ^, 

As stated witnm^ chapter 106 is really a valuable tool 

for our recruiting. It is e^i^iaUy attractive to cturent <^ege stu- 
dents and it is a si^Etifi^nt ^nfsibutor to l^e hi^ quality 
p^ple tiiat today we have jmning the Marine Ckirps R^rve. 

In flie nonprior scnrvice category, tim pen^t^ of 6-y^ c<m- 
tracts has inci«^^ from 83 percent in year 1^ to 91 per- 
^t thus far in fm^ year WB. It 1^ alffi> help^« we feel, to in- 
crease the quality of our new ac^^ons to ^ p^t^t of high 
school graduates. 

Currently, we have 11, Mi Sel^rt^ Bfadne C^nps re^rvi^ eligi- 
He fsT i^pbsr 1^ ben^ts out of a total population apgrnm- 
matdy S9,<M)0. these eligiW^ approsdmately 9.S0O hai^ thus far 
aw^ for educational benefits wife the Ifepartn^nt of Veterans 
A£Mi& We l»ve imnnoted cha{^ lOi in printed literature, &ime- 
tising tiirot^ our recruiters and career planners. A dminis tration 
of tl^ pi^gram continues to refin^ and we aze working t ) ins- 
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prom tiie qa^t^ of d»pter im infonoatiGn in the data jam and 
i^>esd up 3ur @%ibilify GO^dm. 

in April of 1990, we will have a E^^^fS m@difi(^tiQsi in place 
ymt wUI (^ttse i^senri^' r»»}rds to be autonatit^y ^ed m eli- 
gible when tfaey meefc all r^uiremente for chap^ 106. '1%^ 
Bysim& will dmultaofHHisly Eligibility infonoatioii to the Be- 
fcinse I^power I^ta Center aod a mas^^ to the indi^ual's 
uMt, telliag them to i^e a aoti^ of basic eligibility. We esn^ 
th^ m«ii{t^ti(Bi to signifi^titly impro^^ our amimcy and sp^l 
ip el^bilify axtisg. 

Mr. C3iairman, «ue ampler my prepared stetement. I thank 
you on^ for the opimrtunity to ai^^ar be^re this subc^om- 
mit^ and would pleas^ to answer any c uestions. 

Mr. PEsmv (pn^ding). Hmnk you. 

AdmimI fWgle. 

mxTmsEm of nmst adsi . john n. faigi^ chief, office op 

R&AMN^ AND RESERVE, U.a a>AST GUARD R£SiERVE 

Adndral FAmiM. Mr. Obairman, meml^iB of the subcommit^, ! 
am veiy id^sed to api^ar before you to rejHirt on &e implementa- 
tion and efiB^vea^ of the Montgcmiery GI Bill in our Coast 

Fv^al Ymr 1989 has a number of enhanmments in the 
Co^ Guard R^erve admintoition of the MGIB, primadly 
through autemmtion which cdl^valy has r^ulted in a mark^ily 
imrn^v^ fiuaHi^ of ^rvi(^ to eadi I^servist, white sipiificantly 
reducing t& tin^ to verify eligibility. Th^ enhant^ments hav© 
contiibutesd signiiloantiy to enveloping tte MGIB as an imTOrtSB; 
tod in attr«jting ycung pe^le to Guard ^^rve. eo- 

oi^ra^iii ^ have re;^^ fwaa ^te l^partoient of Veterans Af- 
fairs has been ejcemplaiy. Our esimrienc^ with the VA has been 
one of c^mpleto a}oi^ration towams the mutual goal of servi^ ex- 
c^^€^ to ^e Coast Guard I^rvist who prices his military 
t^l^^m more highly and also is a nsore i^iuctive and tetter 
educated citizen. 

Finally, in the C^ast Guard and Coast Guard Eeserve applaud 
y IT reo^ticm of ^e need for the MGIB and are appreciative of 
yuur migmn^ support. This bill has contribute immeasurably to 
the gi^t militaiy tradition and sen^ trf" ^triotism of the citizen 
soldter. 

Tim conclude my opening statement Thank you very much, 
Mr. Chaimian. 

phe prepared statement of Admiral Faigle appears at p. 99.} 
Mr. Penny. Hiank you very much. I appreciate all «f j^ur testi- 
mony. 

Tm l^irii^ this momii^, as you know, is d^iga^ for us to 
id^tify if there are any c^^trns or problems with the GI Bill as 
currently struct^Imi I asked the pr^^ling ^el about the b nefit 
lev^^and wh@^;.r they felt ^at some adjustment might \m ne^- 
^Sl^ ^^f you have any recommendations or observations on 

G^^al CoNAWAY. I might comment &om the National Guai^ 
s^andf^int Perstmally, from what we hear out in the field from the 
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Army and Air Natkmal Guard Is ^viousiy are 

most appr^aa^ve. Ti^r© a lot of yiHugstors going to sstool 
that ^li^rwis© cmdd nc^ gd to ^itfxA. A Icrt of tiie ^olkt^ {leoiile 
thai are iseying to a skill qualiflmtkin wm goii^ to vo-t^ 
edtook earn tiiey would appr^^te anvfJung tiiat would faai^^ 
tbere, althou^ tt d(^ have to he vmd for In strnte wa^, and w@*re 
of that, witii vo>t^ add^ But ^ amount of f 140 for MI- 
time guardsmen or r^ervists, or $70 for half'fime, or for 
than fealf^time a month, is getdng loA in the increasing of 
ipiing to s^ooL 

I know timt Is tiie maximum now Cot the Guard and R^^rve. I 
think it's ^08 for a^¥@ duty people, and they {^rtidimte. But 
^miewhem Aown ^ road— and ^ wiU have to figure out how we 
pay for it— we're going to have to ^t up cl<^r in tiie ne^drtirh^ 

in tiieir opinions and opinion, of a montii approKitsate> 
ly for guardten^n or r^ervi^s and $460 for a^we duty. 

Now, I know ^t ad& a tail to it, but ttie payi^ to U coun- 
try and tlie i»:^^a^ we're ^dr^ to cmr increased i^din^ in the 
Guard and j^^r^ which is hara to quantify eEa<^ how we ^ve 
in tihtet ^t we are saving money and the country Is torainiiig tech- 
nicians and peopte for the foture like we have not done sinc^ after 
World War u and aft^ Korea, in my opinion, and that's w*at I'm 
^^i^ acF^s ttie Country. 

Mr. Bmmi. Thank you, Ge^ieral. As you ai^ amure, we are 
Having l^ialation on a ^!».rate tn»?k to deal with ti^ vomticmal 
technical traiidng for r^rvis^ and Guard memtom. I undemtai^ 
a 8^^b(^mmi^ee of Armed Ifervis^ has taken action on that l^ida- 
tioii. We hop that will be adne^ before the end of this se^on. 

^ olliers wmt to &)mmmt on ^ l^iellt le^k? 

Genera! Sc^Em Yes, Mr. Oiaiman. I ^r^ with on thaL 
The m^rity of our i^^le are on tolf-iime. I frankly am ama^ 
that the $70 a month has l^en the big recruiting and ret&nlion ^1 
it hm. I tMnk it's a tribute to p^le who d^re an ^uc»l»m 
finEA t% wouM look at it this w^. Bus I do think in ^e Aiture 
these will h^vB to be son^ uf^rades made. 

General Looney. I jmt going to say that I tiiink my Mends 
in the light blue have done very well and I would just «)ncur in 
everyUiiag that's l^n mid. 

Mr. PEshiY. We also allow, under a proviMon of Public Law IWh 
|mrtici|mtion in an educ^on program on a lem than half-time 
baals. Wbat have you done to promote awaren^ of that and to 
what d^r^ a^ your edu^ition ^ff^pants utilizing that 0{^p(^- 

General CoNAWA'k. From tiie National Guard's standpmnt, the 
grea^^ utitization is still the fUll-time indents. They are over 
half, probably 60-some-o<M pen^nt of our 73,^ Army and Air Na- 
tional Guard that are utilimng it that are MWMm. 'ttum th^'s 
elKHit ^ perc^mt that a^ using it half-tin^ tiie $70 a month, and 
then we're only at about 8, 4 or 5 percent right now using it less 
than half-time—that is, taking mayl^ one course at night ^ck^I in 
additkm to working their full-time jdb and doinp their Guard unit 
ti^iiui^ a^mbli^ timt they have to do. ^t it ^ the first y^ir 
since we've got the bill that \m've txi^ that, m it's in our ^m- 
phlets Uiat m&'m putting out and we're tryiz^ to educate them 
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^0"^ our educaticm and teasni^ c^ces as well as our recruitix^ \ 
ranees, that fliis is now available to them. I 

GS^rai BuLTMAN. Mt. Cfaaimian, from the Amy Reserve per- 
spective, we bsm found timt that MGIB imrticii»tion has ior 
o^^ed as we have advertised the program through the "Army Re- 
s^ve" magazine and our Commander's Notes mamngs. As we train 
the administrators of the program and get it out in our advertising, 
participation is picking up. Some of the growth that we have in the 
program is the less-than-haJf-time student. It's another option that 
fecognig^ people who are ^vancing themselves in their life, but 
slower, than the full-time students. I think it's a very important 
part of the program and should be continued. 

Admiral Tayi^ Mr. Chahroan, when this provision of the bill 
was passed, we in the Navy distributed it to al? of our commands, 
to the Naval Reserve Fcrce, what we call a message or an electron- 
ic telegram to advise them of these new beneiits. At the field ac- 
tivities, this infbimation was pit out in Plan the Day notices 
and different pamphlets and pieces itf pa]^. We continue to adver- 
tise all the benefits of the Montgomery GI Bill. 

In addition, we have what we call assist teams that we send out 
to thoee Reserve and Readiness Centers which primarily assist 
them in what we see them making a high degree of errors in their 
inpat data. At tliat time we will utihze th^ teams to advertise 
and tell them the provisions of specifically this one with re^ird to 
half-time or less. 

I would have to agree with General Conaway, tiiat the majority 
of our users are the full-time users. We see about 3 percent of our 
personnel using less than half-time. 

Mr. Penny. General? 

General Looney. Yes, sir. We did send a m^^^ to all Marine 
^rp8 Reserve commands, notifying them of the change, directing 
th^ to notify all their people. Additionally, the change was pub- 
lished in conmiand newsletters ana publications, and additionally, 
the chan]^ were made m the GI Bill feet sheet that we provide to 
all our recruiters. 

I don't have the figures, but I assume the majority of our people 
are in the full-time program. I will provide those figures if you so 
desire. 

Mr. Penny. Admiral? 

Admixai Faigle. Mr. Chairman, I just want to comment very 
briefly. The track record of our Coast Guard Reser\'e runs very 
similar to those of our fellow services. I might comment, though, 
that the primary interest in the progiajoi on the pari of our reserv- 
ists is for the full-time tuition. Since the bill was initiated, we have 
seen a marked incretise in the number of people not only eligible 
but who have availed themselves of this particular program. In 
1986, we started 215 in the program. This year, which is not com- 
pleted quite yet, we are up to 1,188. This represents about 25 per- 
<^nt of those Coast Guard reservists v/ho are eligible for the pro- 
gram- SOp it is obvious that this has been very instrumental as a 
retention and recruiting tool. 

I just wanted to draw that fact to your attention. 

Mr. Penny. Thank you. 
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Mj last (p^lk>n I will direct to Genemi Sch^r. I in tie 
stat^tics foe octxro dat^ ttsA the Mr FotCB had ^ kmi^ T^ttm tr 
age iiari^patioii intheGI &U. The itotib^ I have ^en as of 
t^Doer of indirate that the Air For(» in the R^en^ ai^ 
also falUim l^dnd other bmnd^ in par^piticm in tiie GI 
BilL 

yott ^ tiiis is a i«d]£em in tenm oi Urn infi[»n^ti(m and the 
^fort made in {atnnotu^ program, or is th^ a statistic that is 
aMim^ to the m^bam ^ &e recruits you imre, in t^rms ci the 
fi»iQl^ tl^y m^ht ah^^ have before tl^y ctane in which would 
make this al^ attractive feature d their enlistment? 

General Scheeh- Yes, I think the latter is probably the reason. 
So far in 1989, the applicants for the Mont^me^ GI Bill in the 
Air Force Reserve aad Guard is about the same. I know it's lower 
than the other services overall. 

Aa I mentioned, at least in the Air Force Reserve, threes^uartere 
(rf'«mr p^^e are prior service individuals. When they leave active 
duty, they perhai^ have their employment a little bit mam squared 
aw^'; they know what they're going to do. As far as what educa- 
tion they desire^ many of them have completed that already, or 
have decided not to take it any furtl^r. So I don't think we will 
ever get to the numbers that we see for the other services. 

I can't overemphasize &e great tool it has been §ow our nonprior 
service enlistees. There's stiU a good number people that really 
get a lot out <^ this. 

Mr. Penn^. Thank you. General. 

Mr. Smith 

Mr. Smpth of New Jersey. Thank you, Mr, Chairman, and wel- 
come to the panel. 

I have smn some preliminary statistics that would surest, if 
31^ wexe to be and a im^ram were to ^ i^i by 

the Secretary, that about 1,6C0 reservists would use the benefit in 
fiscal year 1990 and 2,000 vould use it in fiscal year 1991 and 
l^gcai^ for each year thereafter. 

Being very aware of the Chairman's admonishment earlier about 
accepting participation rates and to he very aware of that, I was 
wondering if you gentlemen could speak to the issue Hit 3199 
as a recruitment tool for the Reserves. Do you think it has some 
advantages; do you think it would be worthwhile? What is your 
personal opinion on this? 

General Scheer. Mr Smith, in my personal opinion, it has got to 
be a valuable recruiting and retention tool. In the medical areas, as 
you know, it's an ejctremely difficult situation to tiy to attract the 
numbers that we need. 

We don't have an ofiSdal position on this and, therefore, no prog- 
nosis of what it might do. But if we extrapolate from what the sti- 
pend programs have given us so far in the medical area, we liave to 
assume that tias would have a similar positive result 

General Gonaway. Prom the National Guard's standpoint, it 
would have a positive impact on both the Army and the Air Na- 
tional Guard, no negatives at all. There is a great increase in the 
amount of medical personnel ami medical units that the National 
Guard is asked to fill, to be available for mobiliation. Obviously, 
those people, if th^re in the VA world working or using that. 
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iSmy wmild have bo be aimileUe to m tmon miAliization b€^u% 
ihey would Irnvs to }m m&oAi&m of tiie IiJ^cmal Guard or ih@B&- 
sec^ in order to umm th^ CM!^ Hisn it <»uld be a gemk 
eohanc^n^t for fillii^up our ranks. 

General Bultman. Mr. Chairman, the Army Reserve having ^ 
larf^ pOTtion ^ i^e^ikal sk£Us ^ tiie Army, a gi^t 
^sore and a gtmt ne^ fen* »mi^iiing ttds ms^itode and 
h wcHild ha^ a veiy {Kid^ im^t^ on tJ^ Army and &e Anny 
B^rve ^^sifbally. 

Kowe^, &^ m but <^ (tf tJiose tiungs tiiat to examined. 
OHir^ we would also have to study the iroi^ the i^juir^ 
DVA employment upon Reserve duty and examine the tren&. We 
wouldn't want to do anything that would advereely a^ct on our 
retention of medical professionals which is a very serious issue. 
However, on the surfeice, it looks like a good progr.im that should 
be supported. 

Mr. Smtth of New Jmisey. If yon could look into it and assess 
the unpact that would be helpful. 

Admiral Faigle. Mr. SnuHi, because (tf tl^ smaL number 
thoso people in the Coast Guard I^^r^ ^ei^o are assLciate<^ mth 
our health benefits program, the overall impact of Hit might 
not be that significant to the Coast Guard. But I would say, though, 
that overall it is in the spirit of the MGIB and, therefore, will have 
a spillover effiect which will demonstrate to all e^our reservists the 
con(»m that Congress has for our h^th benefit program. 

General Looney. Mr. Smith, I would like to defer to Admiral 
Tayl(HP, since the Marine Corps I'elies on the Navy for our health 
care professionals. But the Marine Corps has no objection to the 
basic premise of H.R, 31^. 

, I would also say I think if the VA believes the amendment would 
unprove their posture in health care, it would certainly benefit the 
Marines and former Marhies. 

Adnoiral Tayloe. Mr. Smith, we have taken a look at the bill su- 
P^fidally and on the surface it loc^ like one we could support. 
Certainly I personally believe it would be a valuable recruiting tool 
in those areas where we're significantly short, in the health care 
professionals. 

Thrre are some areas of concern that I have, I would have to 
ec'*. J General Conaway's concern with the Guard to the availability 
or Selected Reservists in the event of recall under Code 67S Bravo, 
our full mobilization. Their first allegiance would have to be to the 
Selected Reserve. 

Mr. Smith of New Jersey. That's an excellent point. The legisla- 
tion is silent on mobilisation, but the assumption would be that the 
Administrator, again having the discretion, could promulgate a 
rule or regulation that would cover that. But that's a valid concern 
and something that needs to be looked at. 

Admiral Taylor. Certainly, at fn-st look, it looks good to us. 

Mr. Smtth op New Jersey. Thank you. 

I yield back the balance of my time, 

Mr. Penny. Chairman Montgomery. 

Mr. MoNTGOMEHY. Thank you, Mr. Chairman. 

I want to thank our Reserve chiefs for being here today. On the 
Armed Services Committee we're very pleased that we get authon- 
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wa^dxm for equipmeit for the difii^^t B^erv^ and National 
CNmi^ tiiat Hoose totel^ sipported. I horn that we k^p 
thk io pl^ on the l^iate si^. Not only, Mr. Ch R irman » do we 
im^aiti^ isxr the r^rvis^ but ceaimnity they the 
^uij^ent to get ^ dime. & it s not over with. It pases in the 
Efouse and then you (^rfamfy teve to do mm.e work ov^ on ti^ 
Senate »^ if you imxk, if you'll p^nitled informally. Any vmy 
you can help usl it k important 

Gbving oanfuim^fe^ ym^ I want ysm to take anoth^ look at 
jtntf ^ut^ on ^Bdn^ up ^ the GI KIL I know you have mmm 
)^iMm&. SomB of the~people that you get in maybe have already 
x^i^ an ^s^tkm. that this bill will cover. We think in the au- 
thorization military bill titat we will be able to implement the vo- 
cational and technical on-the-job training which should help the re- 
servists. We think that will fly and will stay in tlie authorization 
bilL 

I guess this will help the Army Reserve^ is that right? 

General Bultman. Absolute^, Mr. Chairman. I think the whote 
idtea behind tiie Mml^aamrf Gl Bill is to aid the recruiting of sol- 
SasitB and to help tts maintain our end strength. It is something 
that «nB d^init^ wdU^^Q^ 

General Scheer. Mr. Obairman, in our surveys with our enlisted 
folks regarding the currant biU^ the single most frequent comment 
we get on 'if you could change it, how would you do it?*', tiie voca- 
tional area conies up. 

General Conaway. In the National Guard area, Army aiid Air, 
for both, sir, vo-tech is a big one in the surveys, in addition to in- 
creasing the benefit dollars because of the great growth in the cost 
of going to ui^vi^B!^^ that I menticmed earlier. 

There is a lame percentage we have in tiie National Guard that 
already have awlege d^prees. The vast mi^^^ of all of the offi- 
cers, almost 100 percent in the Air Guard and 90-plu8 and not quite 
as high in the Army Guard, they already have degrees so they're 
not digible for this. Of couise, graduate study availability would 
help ti^n. But vo-tech for our enlisted personnel, that have to get 
MOS mialified in certain technical sidlls, as all the other services 
do, and our Air Force specialty codes on the air side, can really 
help these youngsters want to get in and want to learn a skill 
that is needed in their community. We can save money ultimate- 
ly — we've got to get cur arms around this — by saving some of the 
technical schools that we have because you can task a skill level 
test on the job in Guard units, and the Air Guard particularly, 
take them and move on up with what you have with your outside 
training, your outside job, and your outside educational skills that 
you've learned. 

Mr, MoNTCSOME.tY. We passed through the Chairman s subcom- 
mittee here and the full committee, we passed the graduate degree 
program and vocational education. The graduate study was 
dropped on the other side. You know, somewhere down the line 
you re going to have to work on the Defense Department and see if 
the graduate degree program is really needed. If it is, then I think 
we might he able to get JL , 

General Conaway. From our standpoint right now, if you re 
going to have anything, vo-tech is the main one. That's where the 
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lazi^^ gntup of yowma^bssm ea^ ne^ it No doubt grsduate 
w«mld telp with s^nMtm (^Bmrs. 

rm sitting here as a good ei^mple ai one who may not have been 
able to get a master's d^r^ wk^ I mnmanding tiie 
KentiKky Air NatkHia! Goard, witl^iut sa^^ to the GI Bill from 
WB Vi^iam callup that we hm^ b^tise raising a ftuaily at that 
moB and witii kids in ^hooL I eoidd not have aSorded it I got a 
m^ter^s strictly ttam QK BiU lay^. 

Admiral Fassx^ Mr. K^t^cmery, I would ju^ ccnmn^t thaf , 
dear^ any kind education to our enhant^ their pro^ 

^mal (a^^ihility m weU as their ability to perform i^i work. 
Batf I titink that b^i^ of tbs nature of tl^ ^rvii% and the tech- 
nological base, we need to go ahead; to include the vocational side 
in the bill will certainly help us, because those are mme of the 
skills our services badly need— welders, electricians, et cetera. 

That's the only comment I wish to make. Thank you, sir. 
^ Admiral Taylchl Mr. Montgomery, as my predece;^r. Admiral 
Smith, testified before thj«? committee earlier, we ^oeralrf support 
vo-tech training. If it can be targeted, we think that would be a val- 
uable retention tool and would greatly help our realiness, also. 

General Loojfey, 'fhe Marine Corps also, sir, supporte the vo4ech 
training. I think cdBfering it could incr^se our already hi^ num- 
bers of 6-year enlistment contracts aad continue to mcrease the 
high caliber of the individual we're recruiting. 

I might add, though, that associating it to one military skill is 
uot a requirement under chapter I would think, in keeping with 
the total force iwlicy, we might be better off keeping the programs 
consistent between the active and the Reserve. I would just sugg^ 
that. 

General Bultman. In the Army I^sserve, Just to follow on the vo- 
tech issue, with the modernization of the Reserve forces and their 
e^pment, vo-tech training becomes that much more critical, esi»- 
cifllly in the enlisted area. Rerarding advanced degrees, of couree, 
the biggest qu^ion is ai^jn^dbiHt^. Since the Army R^erve has 
the largest portion m&ik^dly skilled professionals in the Army, 
the advanced degrees for medical professionals might be someching 
that would be very rewarding for the Army Reserve if it's afforS 
able. However, I can't say enough about the vo-tech idea, especially 
m the enlisted field. 

General Conaway. Mr. Chairman, if I might add one other thing 
maybe for all of us, at least sp^Wng for the National Guard, as 
we re going through a lot of budget reacijustments, in the Pentagon 
there s a lot of look-see at what additional can be done with the 
National Guard and the Reserve. You know, shall we say we liter- 
ally drank from our saucer l^cause our cup overfloweth in terms of 
missions that we're committed to and where we train around the 
world today. We see that actually increasing, with the budget defi- 
cits and the problems that we have as we St and try to work the 
issues. 

We all stand ready to do whatever the American people and the 
Congress and our Commander-in-Chief wants us to da But we ^ 
in looking at history that our role is going to get bi^er. If our role 
continues to grow m importance, whether it's supporting the war 
on drugs, which we're all doing— emd the Coast Guard does a mag- 
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oific^t jdb, as we're ia ^ Hatiimal Guard in working with 
Qxsm on almost a deSbr basis— but in otiber areas around the world, 
whether it's en ai^tin Central Aiaerifia or Europe or ^ P»dfic 
cnr Southwe^ Ada, tiiat Hmj want tlie Guard and R^rare pre^t 
along^e the active duty forces. We're going to need all of these 
etiucaSioDal an^ imiii^ig as^ re^entikm and training tools that 
you can possibly help us with. 

It's good for America. It's going to be good to help us retain the 
^e&i^tk and re^&i££B. It's going to be needed for us to maint ain 
force that the American psai^ expect us to have. 

Mr. Penny. Mrs. Patterson. 

Mrs. Patterson. I r^ret that I have to leave, but a question that 
coming up in my mind as we talked about the percentage of 
participation Ib, if you all do have in your statistics, I would be cu- 
rious at looking at the participation among women and to see if 
there is some possibility why maybe women aren't signing up for 
the availability^ of the program. That's just from my standpoint. I 
know tttat's a small percentage, but I would be interested in seeing 
haw many of our women take advant^e of this b«»use I want to 
make certain they do o(m^t^ theii- educatitm and advance their 
opportimities. So if you yrm^d make those available to me, I would 
1;^ curious. 

General Conaway. Yes, ma'anL We will get that. I think offhand 
their percentage, although they run about 11 percent our force 
in the National Guard, I estimate their percentage will run higher. 

Mrs. PATTEiffiON. Very good, 

Mr. Penny. If there are no Airther questions, we thank this 
panel for their participation this morning. 

We will call our firiai panel forward: Ma|. Gen. Charles Kiefner, 
president of the National Guard Association of the U.S,; Colonel 
Judson Lively, retirement director. Reserve Officers Association of 
the U.S.; Sgt. Mai Jim Hendricks, executive director. Enlisted As- 
sociation m the National Guard; Robert Nolan, national executive 
secretary, Reserve Association; and Me4. Gen. William Berk- 
man, Military Executive of the Reserve Forces Policy Board, Office 
<^fjQUB Sacretazy Defense. 

We will begin with General Kiefner. 

STATEMENT OF MAJ. GEN. CHARLES M. KIEFNER, PRESIDENT, 
NATIONAL GUARD ASSOCIATION OF THE UNITED STATES 

General Kiepnisr. Mr. Chairman, the National Guard Association 
the United S^s$^ dcs^p^ ^^^^^ates l^ng indudsd in this 
panel. I feel that I can spe^ for all National Guardsman when I 
say that the Veterans' Affairs Committee and, indeed, the Con- 
gress, have our gratitude for the fact that we do have the Mont- 
gomery GI Bill. 

We wholeheartedly endorse your ongoing effort to expand the vo- 
cational training and would ask that you consider the continued 
study of inclusion of the higher education benefits. Anything we 
m^xt do to a^t in that area, we would be happy to. 

Mr. Ghairman, as the Adr-itant General of Missouri, I have some- 
what of a unique opportunity that some of your other witnesses 
haven't had. I am out in the field where all this is going on and I 
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see it happen day to day. I am h&e to tell you tliat tiie GI W is a 
aihe wi^ in tiie National ^uard. As a matter of fict, m my 
State we're above the nat^onid a^ere^ in those jmrtidi^ting. I 
fliink tiiat it ^ be said it's tlie finest M that weNre ever h^ fin* 
rmiiiflng »id reteatifm. , . ^ 

I vooM aii^ ^ titat we ch) have and have espmesi^ a »bw 
probleix^ in the tength of time r^oired to ensuze that a person m 
digiMe, but as I h^ird eariier today, that is hmm worked on m 
hoTCAilfy that wiU be bdiizd us. 

our written statement include a more formal pr^enlafeon 
tiiat's all I have to w^. If yc»» have any qu^cffls, I would be 
1^ to answer 1^1^ 

nrhe prepared statement ai General Kiefner appears at p. 102.] 

Mr. Penny. Thank you for y<Hir testimony. 

I would neirt ask Colonel Li\'ely for his statement 

STATEMENT OF COL. C JUDSON UVELY, USA (RET.). RETIRE- 
MENT DIRECTOR, RESERVE OFFICERS ASSOCIATION OF THE 
UMTED STATES 

Cobnel Lively. Thank you, Mr. Chairman, and distinguished 
members of the committee. ROA appreciates having the opportuni- 
ty to be with you today. , . , 

As many of you know, we worked long and hard with you years 
ago to git the Montgomery GI Bill, You heard from the macro 
point of the Reserve chiefs, from their level, on how it's worldng. I 
can assure you, from ^e ROA ser\nce directors — General Picus of 
the Army, Commander Legg from the Navy, Colonel Palmer^ from 
the Air Force — when they're out visiting units in the field and talk 
to the new enlistees, one of the most fejquent responses to "Why 
did you join the Reserves?" is the Montgomery GI Bill. We really 
appreciate it. Thank you. 

We ai J glad to see the HASC version of the authorization bill 
with vo-t«min it. We have a resolution that supports that, as well 
as graduate training, which is part of my written testimony. _ 

Also, the HASC authorization bill recognizes the erosion in pur- 
chasi og power of educational dollars. You will notice that me 
Army College Fund is recommending an increa.*^ from $400 to $700 
per month. We would like to suggest that tLo committer take that 
into consideration in reviewing the basic amounts of the Montgom- 
ery GI BilL Since before 1985, when these dollar figures were ar- 
rived at, there has been a good bit of erosion particularly in the 
cost of higher education. You may want to take a look at some for- 
mula, either CPI related or special rates that respect the inflation 
in higher education costs, and see if you want to build something 
in to protect the purchasing power of the MGIB. 

I^tiy, regarding H.R. 8199, ROA does not have a resolution spe- 
cifically adthessing that, but we do have many resolutions address- 
ing the need for adequat:; health care, both within the miiitaryes- 
teblishment and within the Department of Veterans Affairs. This 
looks like it would help, so we would support it. 

Thank you, Mr. Chairman. 

[The prepared statement of Colonel Lively appears at p. 107.] 
Mr. Penny. Thank you for your testimony. 
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STAHiMENT OF SGT. MAI. JIM HENDRICKS, EXECUTTVE DfREC 
TOR, mUSmi ASSOCUnON OF IflE NATIONAL GUARD OF 

Sei^geant Msgor HENxmii^ Mr. CSiairman and m^bexs of tiie 
fflibommiitt^ on behalf of the members of tte E^il^[^ A^«na- 
tkm of Nat^m^ Guard, asd in the inters of ail membeiB of 
title l^edsd ]^erve, I <mmld lite to es^i^B ova appi^atl<m for 
^ OKwrtiinity to addre^ the expansion of ihe Mcmfpomery GI 
Bill aim our sppt^mtkm. for the suppor^ng language ah^lj ccm- 
taii^ in &is year's defense suittu^kafion bill. 

I api^r I^sre ym haidng resumed from our 18th 

annual national conference in Reno, NV, where ti^ amendment (tf 
chapter 108,. title 10, to provide educational benefits to the Selected 
Reserve which emulate those of chapter 30, title 88, was approved 
unanimously as our number one legislative priority. 

As our Nation's reliance on the Guard and the Reserves contin- 
ue to increase, we believe it is vital that the potent recruiting and 
retention value of the Montgomery GI Bill be made available to ail 
members <af the total force with the new and ftvg>r«^ynpn<iinfr roles 
and m^ons of the Guard and Resanre, couple witib advance- 
ments in t^duKdc^ and a shrinking manj^wer mxA^ the^ incen- 
tives will be nec^sary if w© are to (x»mpete vnih the civilian ^ctor 
for the h^ Quality personnel we will require to man ttie Guard 
into the n^ aa^e. 

Amirding to the Hudson Institute^ we are entering an era of pro- 
found demographic dmBge in ti^ work fon^ of the United States, 
To imrajdirase from the Hu^on Institute study entitle '"Work 
For«ro ^W', work fon® growth is prqject&i to dedin from nearly 
3 percent during the 1970's to s%htly more than one pen^t in 
the 1990*8, Se^ndlyp over tibe next decade, conservative estimate 
reveal a ^-jpercent d^^Iine in the 18-24 year old entry-level labor 
pcxil. IVi nu&e matters worse, the number of candidates who s^^- 
ically lack the education to qualify for skilled pc^tions, a>upled 
with others who are eliminate due to drug or substance abuse, 
fnrther d^^reas^ the si^ of this enf^ level labor pool , 

The Arm^ Fon^ Active and Iteserve, are already faciog in- 
o^esed competition within civilian sector for a declining 
number of highly qualified young men and women. Pn^rammed 
growth in the Guaid and Reserve over the next 5 yeare wifi require 
us to i^spond in more enlightening ways to the changing demo- 
graphic of our labor pool* Many corporations have already reojg- 
nized and taken the nece^ry stem to fulfill liie edu^tional ant? 
<^reer goals of the young men ana women we must both compete 
for, and if the Armed Forc^ are to attract and retain the quality 
prscmnal needed, we will have to follow suit Distinctly enhan^ 
incentives are going to be require to motivate young men and 
wmnen to for^ke the safety and s^nirity of home, family and 
fri^ds, to volunteer for the rigors of basu; training and the de- 
nmnds ai«J s^rifices of military service. Pixrthemore, to attract 
and retain sufficient nmnpower m combat Skills, which have a min- 
imum marketability i* he dvilian woi^ fcm^, alternative means 



mmt be made at^able for ti^^ iiidividuals to acquire or ^vdop 
a maik^^aUe ^01 in tim dvilian sec^. We bdieve 1358 cu^ 
RR 31S9 are two itf tho^ fm^ranm. 

Q^url^t ^ imp^ of Mon^mery GI Bill in temm of its 
"^t^ in reemi^i^ ai^ ret^Uon f^juis^ no t^timonial. But I 
would 1&0 to j^iare with ym the imlue ctf i^u^imal pn^ran^ 
and ait^H)^ tiiere are mmy suo^ within the National 

Guai^ in reoruiting and relation, I will m& the State of Alabama 
fisaneoramida 

IMor to ^ inbtKiucticm of Uie MonteomerF GI BiXl, recruitii^ 
was at 70 per^nt. Only 48 i^z^nt of alTnew ^%^^ons were ncm- 
{HT^r servK^ witii an av&^ Arm^ F<m^ quali^ition ^try 
8a>re <tf 42, At the end of 1^8, noni^ior ^rvic^ aa^ssdcms were up 
to 81 per^nty vnik an entry lev^ score d True, the near term 
benema of the Montgon^xy GI Bill are in tex^ of military recruit- 
mg and retendcm, but we fadteve to 1^ upm ^ Mcnx^gomexy GI 
Bin eimi^ in t^rms of its value to the militoiy is peiiiai^ ^mie- 
what fihort-^ighted. With a m^m* ^ nrtion c^the ^ilist^ pc^mlation 
of the Nat^mal Guasd in iha blue-<»dlar ai^as, we fc^eve it al^ 
rejpr^mts an in^^tment in ^^^ogi^ ed^ d Ameriai in 
tm world martetidara. 

Xn clewing, I would like to espr^ our gratitude for tl^ opportu- 
nity to skkBre viewe on a matter we bdi^ of vital importam^ to 
ihB future of tiie Gu^ and to tl^ foturo ^ tJ^ pro£^cmaI li^ 
of the citi^n soldiers I would like to expr^ my appreciation for 
the opportunity to assist your ^^nmnitt^ m the important work it's 



te pr^^ar^ :]tetement l^i^eant M^r Hendricks api^ax^ at 



Mr. Penny. Iliank ymi very much. 
Mr. Nolan. 

^ATEMfiNT OF ROBERT W. NOLAN, NATIONAL EXECUTIVE 
SECSETAm, FlSm B^ERVE A^OdATION 

Mr. Nolan. Thank you, Mr. Obainnan. 

Last foil the Fl^t B^erve As^K^tbn initiated a new prc^mm 
to inform active duty j^rsonnel regarding legislative i^u^ dim^tly 
affecting tl^m as militaij {i^i^nnel* 0^ prc^mm is cm a 

legi^tive seminar in whidi I addi^ a volunteer audience for ap- 
proximately i hour, and I eisqfilain the l^isiative i^u^ of t^ day 
and what tl^ mmrors of audience as individual dti^ns, can 
do alxmt infiuendi^ the ksuai. 

We tested our plan here loc^y in January, 1989. During the 
next 6 ninths, I visits ^ milit£ury ana made 45 pte^nta- 
Uons to a a>ll6Ctive audien^ over 5,(KH) actii^ duty attends. I 
mK^e at bas^ in San Diego, Lcmg Be^^ San F^Bne^%> Bay area, 
Pt^et Sound, Gr^ Lak^ IL, M^phis, TN, anfl tibe Charl^tosi, 
SC ar^ My prestations wem Mlow^ 1^ a brief qu^^cm and 
answer ^sum. I assure you that, Imsod cm ihm ^perienc^ I did 
not z^ceive a sin^e n^;ative comment or qt^tion regaxding ^e 
provisions of the Mont^mery GI Bill. In fact, quite me oppcmte 
was true, as tl^ fi^nior enl^;^ |»t^ offi^rs and ncmeommission^ 
officers c^Huplimented CSiairman Mont^mery and tiiis (^mmiitt^ 




30 

for ite siic^^M mim in M^^hieving the pa^®a of the MoatgDmeiy 
61 Bill 

on that exf^fm^^ I fml that the ac&m duty ommmnity. 
Navy and Marme OotpB, is ^ti^^ with the hiil^s proviMoiie. 

On fee other hand, everywhere I have hean, I have ra^iv^ 
qu^fi^ as to what :b beii^ dmm to estand tl^ termixiaticm date 
6i Si Deeem£^» 1980, hr gaining ^uoatienal benefits under the 
oid 61 Bill, I trnn stmte that aH mail I r^v^ r^arding the GI Ml 
has d^t with the d^dline date, and this mail hm been veiy 
h^tvy feis year. 

nM. 2192 would extend the i^ried in ^ch a mid vmr 61 Bill 
edui^limi amkd be pureued^ It would entend it for a paric^ of ^ 
mon^ or until 30 June, 1993. H.H. 2192 al^ retains t^^e 10-y^ 
tijme limit Ths^ who ^i^ra^ earlier \dll not ha given more 
than XO years to u^ ^eir tene^te« 

Tbm ^^fve A^^ation wholeheartedly endo^^ 

21^'8 pa^ga. We rao^gniEe the fi^^ restraints on our national 
budget, and we acknowl^ge the other p^^ing n^ds of veterans* 



^^oweverp vm do not believe it is askin^r Urn wmdh to afford the last 

urged Ji 

portunity to use his earned educational banefite under the a>ld war 



veteran a£fed;ed~the one dl^harged June 1S88— an equal op- 



61 mu. 

In c^nduBion, Mr. Chairman, we apprmate thia opportunity to 
it our views in this democratic forum. On a i^i^nal note, I 



l^esent 
have hf 



had the ple^ure of woiMn^ with tfds committee einoe it was 
chaired by the late Chairman Olin Teague of Texas. Your membere 
have always received the FRA's views with ^rious and sympathet- 
ic c^nmderation. You Imve always b^n (^mslBtmt in noting the 
and reiving the pn^lems veterans. ^ one dti^n who 
has b^n directly involved in veterans' affairs for 27 years, I 
warmly applaud jrour deliberations and sin^rely appreciate your 
achievements on behalf of my shipmates. 

Mr. Qmirman, I remain, as ever, in ioyai^, protection and serv- 
ice. Thank you very much. 
Prhe prepared statement of Mr. Nolan ap^ars at p. 120.] 
Mr. Penny. Mr. Montgmnei-y. 

Mr. MoNTOOMEEY- ShifMnate Nolan, is this officially your last 
time to testify before this a>mmitte8? 

Mr. Nolan. Yes, sir. I leave for the National convention tomor- 
row morning, and next week at this time I'll be out of a Job. 

Mr* MoNTOOMEHY. Mr. Chairman, I think we ought to applaud 
him for the wonderful years he has ^ven us. 

[Applau^.] 

Mr. Nolan. Thank you, Mr. Chedrman. 
Mr. Penny. Thank you for your testimony. 
General Berkman. 

STATEMENT OP MAJ. GEN. WILUAM It BERKMAN, MILITARY EX- 
ECUTIVE, RESERVE FORCES POUCY BOARD, OFFICE OF THE 
SECRETARY OF DEFENSE 

General Beehman. Thank you, Mr. Chairman, and membeiB of 
the committee. 
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Cki tehMf 0f Chairman Will HOI Tankemlej and the memlS^rs of 
th© Rasenre Fon^ Folky Board, It is a pleasure to te here at your 
invitofion to pi^^^t the views erf the Board an the Mmtgom^ Gl 
Bill The written etatemeM that I have submitted for the record 
gives tho^ vi©Vi^ in ^ffie dateil. 

I might in summary, however, ttiat trom the outset the 
Bcmrd has enthusig^tically supported fee Montgomery GI Bill for 
^0 active aiid E^erve componeafe. Wliat %ve !mv@ heard iM^y I 
think c^B^rms the aff^iveueas and the important of this very 
important l^eiation. 

I would like to Just join with ttie etatement made by Mr, Conte, 
D^ty As^^t S^retary Btefenea for H^rve Affairs, when he 
said that over the 4 yaai^ the M0nt;gom@ry GI Bill has envel- 
oped into one of the most important recruiting and retention ineen- 
ti"^ establi^ed for the H^ervi^ in a demde. 

Our Sep^mbar quarterly mating ^melud^ y^terday. At that 
mating membere of the Boai^ had an opfKirtunity to i^nsider H.R. 
3199. ! am ple^^ to refK^. tihat the Board enthusiaitically sup- 
ports that propc^^ l^idaticm as weU. 

Thank you, Mr. Chairman. 

[The prepi^^ed etetement of General Berkman appears at p, 125.] 
Mr. Penny. Thank you. 

General, I am interest^ in havmg t^timony in the re^rd an 
the r^poneibiiiti^ that fall to the Selesta &ser\^. I think you 
have ^me statistics abmit the d^ree of reliance that we plac^ on 
the Selected Iteerve in tcKiay's mmtary* 

Genera! Beekman. Wdi, to briefly summarise, I gue^ that per- 
ha^ at no time in our history have we relied bq gr^tly on the Be- 
serve oimpcmeate and the feleeted Keserve as ^ential pirts of 
our Nation's total force. I think you know that in the of the 
Army, the Selected R^rve, Guani and Ee^rw, c^mstitute 50 per- 
cent of the fon^ structure required by our Army to ae^mplish its 
mission. The other B^rve ^ifmnante al^ feave a sutetantial 
parcentege of their miuimi force In the Reserve components and 
the Selected Beserve and, hence, measu^ such as the Montgom- 
ery GI Bill for the Elected R^erv^ is addr^ing and supporting a 
very important element of our national purity force. 

The Reserve Forces Policy Board yearly provides, pursuant to 
statute, a document — it's our aiinual report — that is transmitted by 
the Secretary of Defend to ^e Prudent and the Speaker of the 
Hmi^ of ^pi^entativ^ and the President of the &nat^. and 
then sul^^uently copi^ aro transmitted to each Member of Con- 

Now, I would be pleased to provide an additional copy of that for 
this r^rd. It, indeed, provides in elalKJrate deteil a response to 
your question. 

Mr, Penny. Thank you. General. We would certainly appreciate 
it ifyou would submit that for our committee record, 

rrhe report api^ara at p. 128.] 

Mr. Penmy. Mr. Smith, any qu^ions of this panel? 

Mr. SMrm op New Jeesbv. I would just like to thank the panel 
for their t^imony. 
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Geneml Berkmaa^ if there is anything in mmting with i^ards tcs 
t&e affinmM©n of H.E. 3190, 1 would appredate that I thmk it 
would 1^ helpful for the oimmitfcee. 

G©ner^ Kiefnar, Fm not sure if you s^ke to H.R 819i. I m^ht 
have mfe^d it in ymt mmtmnts. 

Oeoeml Kii^WiE. No, sir, I didK% but I would like t^. 

Geaemlly, I would my the Naticmal Guard A^odation supports 
the bill prindple, W© dm have two concerns, Very briefly, as you 
know, &e National Guard mobiliECs m uni^ so wc need everyMy 
in their piac^ when we mcMli^ and deploy. Under ttie payteck 
^rtion of the contract with the ¥A, we would teve ^ne ^icern 
if that pemin would lose his mobilisation sivailafeiiity in the ualt 
That's ^mething that Vm mm mvdd be worked out. But if he's 
workii^ for the v A and not for that unit, he has really derc^ted 
our mmni^ instep of helping it 

Our seeond ^meem lies in a given 6-year ^ietaient contr;^ct. 
Should a i^tmn d^de at the end of the second year to baccmie in- 
solved in the eduction program and te involved for 2 yeara, and 
ihm in a 2-year payl^ck, would we rmlly evw get any good out 
of him in our unit A^^, Fm sure th^e ty^B of things can be 
work^ out But in prineipie, dr, I don't think anyone ^in argue 
with the feet that we ne^ m^ieal proff^onaia 

Mr. Smith of New Jpeset. Thank you. 

Would anyone el^ like to eomm^t on that? 

SergGMit M^r HEi^fOHima. Mr. Smith, I would have one coin- 
meat, m that under the proviaiona of H.R 3199, ^^!iflcaily in the 
area of default, that may play ^me part when an indi\aduai is mo- 
biimid. Should that individue 1^ mobiiWd for an estended period 

time and not aWe to Mlili his eontraetual obiigatio i to the De- 
partment of Veteran*? Affaii^ dbvl.^ly the individual did not con- 
tribute to that default Some provisions need to address tiiat 

Mr. Smith of New Jereev. Ab you know, the I^islation Is silent 
on that We eouid look to include specific provisions in the l^isla- 
tion or work with the administration, aasuming that it's passed, to 
include that in their relations. It's a good observation and I 
thank you. 

Mr. Penny, Mr. Nolan. 

Mr. NoL4N. I was going to speak to Mr. Smith's qu^tion. 

As you know, the Fleet Reserve .A^wiation is comprised largely 
of members of the i^ular Navy and Marine Corps and cSast 
Guard. However, we ^rt^iniy agree and are pleased to go on 
record supporting H.R 3199 on the basis, as has b^n stated here 
rei^t^y this morning, of the need for trained medical prof^ion- 
ala. 

Mr. SMrm OF New Jeesey. Hiank you, Mr. Nolan. 

Mr, Penky, Mr. Montgomeiy. 

Mr- MoOTGOM^Y. Tliank you, Mr. Chairman. 

General Kiefner, 1 want the j^^ni to show that we appreciBte 
what the National Guard ^^ociatioa here in Washin^n has 
done, ^ well as what the A^utent Generals have done, over the 
years in support of a stmng National Guard, aspeeialiy working on 
the peac^ime G! Bill, and to Colonel Lively of the 5^rve Officers 
A^c^iation, for your sup|K>rt. 
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Whet Fm tryi^ to esy is yi^nr asgcKriatioiis really helped m 
whea tried to pp^ this all together back in 19S4. The Etefense 
B^&rtoieat m^asn*i^ parfieolariy hmppy with what we vsrere trying to 
do, evea thouglt the VEAP program was a total disaster. The asBo- 
dafcipns did S|^k up and went on tri|^ with us and you made it 

^rgeant M^r Hendrioki, thank you for the st^d you made in 
th© Imt couple of ymxs on what the ^listed Aeration of Na- 
tional Guaid hm dona. 

Shipmate, we have already reci^i^ you. You're not leaving 
m We look forward to cmitinuing to work with you« 

General Berkmen, th© K^ervB Fon^ Poli^ Board h^ been 
very helpful. Vm concerned that gc^e of your independent mi^t 
Im taken away. Co^r^ crmted tibe E^rve Fon^ l^liey Bi^ard, 
Mr* Otoirman^ to oime Imck end giv© m informatlmi al^t B@- 
8©rvcB not Imve the Defend J&partment ^t iKdid^ ov©r tJiere 
without &e Congra^ We are ^rtaialy going to look into that- I 
want you ^ntinue to to an indei^dent agency and let us k^ow 
the ^ling erf what's gmng on. Again, ^ank you for the help you 
have given us the ^ac^time GI Bill. 

Mr, Pbnkv. Aggiin, we tnank you for your contribution at the 
hearing this morning. We will certainly keep your testimony in 
mind* We appreciate ^e su|^rt you have expired for the GI Bill 
and of you have espr^^ support for the l^slation spon- 
sored by Mr. Smith* To the d^ree you have made reoimmenda- 
tions for improvements or changes, we will keep tho^ in mind. 
With that, we will dismiss panel. 

I do want to refer l^ck to the firet imneL I think they're all still 
here. We will suknittisg to each of you from the flret panel a 
^uple of qu^ona Firat of all, we would like ^me reaction from 
you» in Dv A and DOD» m to the adequacy of the advertising 
budget for the GI Bill, ^^dly, ^ it ^rtains to the Department 
of Defense, we would like more sj^dfic resp»n^ to the committ^ 
cm some question© we have about the two or three legislative pro- 
IKmals that you made in terms of changing the pn^ram for ROTC 
mid for those that drop out of the program for one reason or an- 
other. We just have some additional qu^ione we ^uid like to 
out tefbre we decide whether thc^e need to be addresed legis- 
latively. 

Then, Mr. Horton, from the Departoent of Veterans Affaii^ 
we're inter^t^ in gome projec±[ons you might have atout s^rtici- 
mtkm rates in ^utetion prt^rams w we can have a tetter idea of 
now Boon we'r.^ going to spend down the re^rve or the surplus that 
we're now building up, I think we have another qu^tion we may 
submit to the Department of Veterans Affaire for r^ponse as well. 
But I tiiink it might be better if wa give you a chmnce to do some 
r^^reh and put ^me information tc^ether than to call you back 
this morning. we will te eending thc^e along. 

With that, I will a^foum the meeting. Thank you very much. 

{Whereu|Hjn, at J 1:21 a^m.^ the suteommittee adjourned.] 
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THE MONTGOMERY GI BILL 



Thur^ay, September 21, 10^ 

SUECOMMTFim ON EoUCA^ONe l^AIMmO AND 

CoMMfrmE ON Vet^^ns' Affmi^, 

Washmgton, IXC 
Th^ mhmmmi^m met at 9:'^ a-m. in rooiu 334 of Cannon 
Hou^ OSli^ Building, the Honorable Timothy J. Penny, chairman 
€^ the subcommittee, prmding. 

Prraent: Eepr^entativ^ Penny, Montgomery, hong, Bangmeis* 
ter, Evans and Pattella. 

OPENING STATEMENT OF HON. TIMOTHY J. PENNY 

Mr. Pe2^N¥. The snb^mmittea will c^mo to order. 

I want to welecmie ever:TOne this morning. The Subeommitt^ on 
Education, Trainiag mid Emploj^nent is meeting U^y to review 
'mplementation and ^ectiven^ of the Montgomery GI Bill. 
m the second in a eeri^ of hmrin^ on thi^ iHsue. As we oon- 
m^aed during our hearing last Thuriday, all indicatioi^ are that 
the program, l»th for Aeti'^ members and meratere of the 
Elected R^erve, is doing quite well. Nonethelc^, I believe con- 
tinuing oversight ie ne^mry to ensure that the euos^ of the GI 
Bill perele^ 

Ikriier this jraar I vidt^ Air Form, Navy and Marine Cbrps re- 
emit training and saw firet^hand how the Mon^omeiy GI 
Bill is explainad to new recruits. The presentations are all well 
done, but I'm even more impressed by the interesting, thoughtful 
qu^tions asked by the recruits them^Iv^. 

I specially want our first pane! to know Fm veiy plea^ that 
most of the young men and women I talked to at the training bases 
said that tiiey first heard aln^ut the prc^ram from their recruiters. 
This is an eKtremely imfKirtmit imprwement* Prom the b^inning, 
it l^n the intanaon of (^ngre^ that recruiter discu^^ the 
Monf^mery GI Bill with the young people they meet with. This 
enable meruit® to omsider GI Bill fmticipation with their 
ente, spouess or teachers and to make their d^iaion regarding the 
program before they arrive at bade training. I believe the sarvices 
have heard what we've fc^en sayii^ and gtres^ to the r^uitere 
the importance of informing i^ruite a*>0ut the GI BilL 

We wili also review this morning H.R. S199, the Veterans Health 
Professionals Educational Amendments of 1989^ intrcKiua^ by the 
ranking minority member of thm subOTmmittee, Mr. ChriB Smith of 

(S5) 
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New Jem^y. Fm sure CSiris has seveFa! qu^^ons that he will want 
to submit to th^ of you who are here tiiis morning. 

I plan to a4|oum the mating before 11 a«m., if pebble, and I 
would everyone t^tifying ti^ moming limit tlieir oral state^ 
m^ts to no more than 5 miiiutes. Wri^n statements will be in- 
duded in tlie fmiited mmd- Additionally, I imanimouB con- 
^nt that we may submit written qui^ions to any of the witn^^ 
foUomng the hearing and that th^e qu^tloBS and r^pans^ will 
ai^ be included in tiie re^rd. 

Before we hear fsmn our first panel, I would ask the chairman of 
our full committee^ Mr. Mon^omery^ if he has any opening re- 
mark. 

OPENING STATEMEOT OF HON. G.V. <SONNY) MONTGOMESY, 
CHAIRMAN^ FUIX COMMITTEE ON VETEEANS' AFFAIRS 

CJiairroan Montoomeby. Thank you vbtv much, Mr. Chairman. 
I^t me thank you for going out in the ficdd and taking a look at 
how the Gl Bill is being L^nplemented. I think timt's very^ very im- 
portant and you learn a lot out there^ plus it letB tho^ people who 
haw the implementation of the ie^datioEi of this GI Bill know 
that people do (mr^, and they're watdnng them. It has a great 
e£^L 

I*d like to thank the different Oiieife of Personnel of the Services^ 
The open window l^islation that you tackled, and the Congr^ 
j^s^ed^ gave young men and woman who didn't sign up years mo 
the opportmuty to participate. We didn't know how many womd 
sign up. You rmlly aid a good job on that. 

Mr. Oiaimiant the Active Fort^ are dmng a much batter job as 
far as the numl^rs are omCTraed tiian the I^^rves. We hope that 
we would have voc-t^h training for the !teerves~that has teen 
pas^ out your sulKjommittee and to tiia full Hou^. 

We're having a little problem over on the SemiU; side in the con- 
ference; quite frankly I don't know why. Fm not siu^ what's going 
to happen over there. Why they would obJa(^t to a small item m the 

But thank you again for having tixis hearing and I want to thank 
again the Chiefs and also the a^ociations that will testify for the 
sum>oit they have given over the yeare for this program. 

inank you. 

Mr. Penny. With that^ we will hear this morning from the Per- 
sonnel Chiefe of tlie servi^^. Our witae^es are Lt. Gen. Allen Ono^ 
Eteputy Chief of Staff for Personnel, U»S, Army; Hear Adm. Francis 
R, Donovan, Deputy Chief of Naval Per^nnel, the U.S. Navy; Lt. 
Gen. Thomas Hickev, Deputy Chief of Staff for Perammel U.S. Air 
For^ Maj. Gen. Eomimd Lm>ney5 A^istant Deputy Chief of Staff 
for m m|M>wer and R^^rve AffaiiBt U.S. Marine CorfB; and Itear 
Adm. G^r^ D. Pa^mom, Chief, Office of Fereomiel and Tmining, 
VB. Ckm^ Guard 

I want to welcome back to the subcommittee General Ono, Gen- 
eral Hickey, €r@neral Looney, and Admiral Donovan and. Admiral 
I^^more, it's a pleasure to have you with us here for the first 
time today. 

We will l^gin with General Ono. 
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Sf A^riMEJiT OF LT, GEN. ALlfiN ON0, DEPOTY CHIEF OF STAFF 
FOB PE^ONNEU U.S. ARMY 

General Ono. Gwd momii^, Mr. OiairmaB. The Army limsiks 
the Coi^i^ for the Mon^mery GI BOl, and ^ut^ gpcmsor, 
Mr, Mont^m^y. 

The Montgomery G! Bill Is tli^ Amy's nuxol^ one recruiting in- 
<^tiv0. Young Ameri^ns want t4> go to llieir impute and 

(heir teachers eno^uz^tge tiiem and we find the Mon^omery GI Bill 
offers ttmm this opportunity tibrough ^rvice in our Ann^ Fmt^. 

I harc seen 0rst*hand« Mr. Chairman, the po^^ of tibe Mont* 
goi^ry GI Bill. I mmmanded the Army R^roiting Commas and 
h^rd young men and wamm tell me they joined for the Montgom- 
ery GI Bill and the Army Cbl^e Fund 

The clears t^timony of wimt Fm saying is our reixird of enroll- 
ment: dnce June 1985 when the Mon^omeiy GI Bill more 
than 865,000 soldiec^ haw enroHad* Thm i^r^nts «in enrollment 
rate of 85 percent. And for the past 2 year® running, ^e enroll- 
ment mte hm e^c^i^ 90 ^n^nt 

The quality of ^diei^ in our Army ims inci^aa^ dramatically 
as m^ured by aj^tude ^r^ of ^^hooi graduate. As our 
quality increased, our indiscipline rat^s have deceased: crime, 
absent wit^wMit leave, drug and abuse are at rm>rd lows. The Army 
is a more capibie fbros re^y to m^t the slxat^c mi^ons of our 
nation because of the increai^ quality. We believe the m^^r con- 
tributor our reading is the Montgomery GI Bill- 

Su^^ons have teen made to change the Montgomery GI Bill 
and the Army asks that they be carefully weighed againg?t the sue- 
of ^ Mont^jmery GI Bill as a remnting incentive in its 
pr^ent form. It is a recruiting incentive. If it b^>m^ tm complex, 
the soldier will not undei^tand it. If it l^com^ too cumbersome, 
administrative costs will ri^. If change are numerous and rapid, 
our recruiters will be ^xinftised and will not be able to describe it 
prof^riy to the applicant. 

'niank you for allowing me to epaak on the importance of the 
Montgomery GI Bill to our Army and to our nation, 

PThe prepare statement of General Ono appears on p. 351.] 

Mr. Penny. Thank you. General Ono. 

General Hickey. 

STATEftlENT OF LT. GEN. THOMAS J* HICKEY, DEPIITY CHIEF OF 
CTAFF FOa PERSONNEL, U^. AIR FORCE 

General Hicsey. Mr. Chairman^ members of the subcommittee, I 
am also plea^d to again appear before you to discus the Mont- 
gomerpr GI Bill. As I have stat^ on previous oc^sdons to this sub- 
committee, ^ well as to other House and &nate subcommittee, 
we are recniitiag and retaining top-notch quality people m the Air 
Force. They are smart, they're ^u^i^ and, through the efforts of 
this suboimmittoe, th^ young men and women are able to main- 
tain an edge over ttieir osntomfK^mri^. 

In this r^ard, we appredate the efforte of this subcommittee for 
their work with the Montgomery GI Bill, ^.lie Bill has proven to be 
a suo^gs for the individual, a suci^ffi for the Air Force and it will 
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amtmne to be @f great value to fee Natiosip and so we thank you 
again and I would pimsed to si^po^d to any of your qu^tions. 

fThe pij^a^ statement of Gsiiemi Hickey on p. 855.] 

Mr. Penny, llunk you. 

Let's just keep going rigfet down the table. Admirai Pa^more. 

I^ATEMEM* OF REAR ADM. CKOROE B. PASSMORE, CHIEF, 
OmCS OF Pl^HNEL AND TRAINING, U.S. COAST GUAMJ 

Admiral PAsmom. Mr. Oimrman, distinguish^ membai^ of the 
eu^Hmnittee, it's a pri^€^ for me to be here te^y to api^ar 
\^f&se you to dlms^ &@ Mon^mery G! Bill. 

Fd like to pre&c© mj c^nmente by thanking ihe cummitt^ for 
the l^i^tlve chanf^ to the Mon^mery GI Bill that w@i^ ap- 
proved last year, mafeipg the prc^ram more e^i^^ve. 

You have requ^t^ Umt 1 comment on the implementation 
and ^^^vm^ of Uie Mon^mery Bil!» as well as any su^es* 
timis that I might have that would ^lUier improve the prcjgram 
and make it mor^ eSf^tive* 

Tim Montgomery GI Bill m ou^tanding and is a very e^tive re- 
cruitment tmd which has been enthusia^itlcally received by our new 
recruits. Their enthusiaim att^ted to by the parentage of 

pertici^tion in the pn^ram: of our recruits eligible to participate, 
95 percent have partici|mted, with 2,200 mrticimting out of a po- 
tential 2,836. ^ if B ^ 

During the 0|^n enrollmeKt period, 674 active duty C^^st Guard 
pei^nnei participated. 

Mr. ChmrmaBp this complete my prepared statement. I thank 
you for Jie opportunity to api^ar before the committee and I Icmk 
forward to w?Aing with you to ^eh to make this outstanding 
pi^ram even better. 

[The pref^red statement of Admiral Pa^more appears on 
p S58J 

Mr. Penny. Thank you, Admiral Passmore. 
Admiral Donovan. 

STATEMENT OF REAR ADM^ FRANCIS It !>ONOVAN, DEPUTY 
CHIEF OF NAVAL PERSONNEL, U,S. NAVY, PRESENTED ON 
BEHALF OF VICE ADM. MIKE BOORDA, DEPUTY CHIEF OF 
NAVAL OPERATIONS FOE MANPOWER, PERSONNEL AMD 
TRAINING AND CHIEF OF NAVAL PERSONNEL 

Admiral Donovan. Gmd morning, eir. Vm Admiral Frank Dono- 
van, Tm sitting in for Vio:; Adm. Mike Boorda, who intended to be 
here, wanted to here this morning. He was on a trip to Germany 
and, on bis way home, his aircmft was diverted last night into 
Gander, Newfoundland, and he has been delay^ gettii^ down this 
morning. 

He has submitt^ his tetimoiiy and I would just like to take a 
couple of escerptB from that where he states, first of ail, that he is 
a satkfi^ customer of the GI Bill, having obtained his coU^e 
d^ree under an ^rlier veraion of this Bill. He e^pr^s^ his appre- 
ciation for your tirel^ efforts in making this eduction benefit 
pstjgram work ^ succ^ftilly, and specially he thanks you for 
maldng it pc^iWe for our young ^ilos^ to have an opfKjrtunity to 
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enrol! durmg the open period. The Naw had o^r 15,000 mHoTB re- 
vei^— chas^ their inMal d^di^on and come on-ima^ during timt 
perii^ 

year-to-date our enrolhn^t is T7 percent July monthly 
imrtlcipatiDii is ^ pen^nt; wa esp^ it to 1^ higher as &e qtmii^* 
<^ f^e FecruilB that come in through the summer months, in- 

A couple of wry Im^rtant faetom- Navy r^ruiters are totally 
familiar with the GI Bill now and do a terrific ^ of e^iiaining it 
We have better pn^ntaticms in r^^ruit traiinng and thex^'s no 
qu^on that, as General Ono say^ p^ple ju^t feel mc»*e comforta- 
ble B^ut it. They understand it and tliey as^ able to take it <m* 
iKmrd and know what it is that tW are getting involved wi^ It's 
a trmnendous rmiii^ng a^^ and we're very, very grate&il for 
that 

And that concludes my statement this morning. 
fThe preimr^ stat^ent of Vice Adm. J.M. Brorda appears on 
p. mj 

Mr, Penny. Thank you. Admiral. 
General LcK>ney. 

ffTATEMENT OF MAJ. GEN. EDMUNB P. LOONEY, Ht, ASSISTANT 
DEPUTY CHIEF OP STAFF FOB MANPOWEB AND BESEEYE AF^ 
FAISSS, FOE EESEBVE APPAI!^ VS. MAmNE CX)EPS 

General Looni^. GmKi morning aga?"i, sir. It la again an honor to 
appear before you today to ref^rt on the status of fee Montgomery 
BiH in the Marine Corps- 

As with the otiier services, we have found lii© Mon^mery GI 
Bill to be an important ^irt of our recruiting incentive program. It 
is a valuable tool for our i^ruitax^ to um m a selling point, par- 
ticularly when potential reeruiW ambition is for further ^ucation. 

Since tl^ inception of ^ prt^^ram in 1985, |»rtidpition ra^ of 
Marine has Incre^^ sf^dily each y^r. The participation rate 
for listed i^rsonnel in 1985 was 51 f^R^nt Lsst year, in 1^, 
that in<^ieai^ to 79 f^r^nt And in the fiist 8 mcmti:^ of this y^ir, 
the jmrticimtion is curr^tly at 87 pen^t 

We attribute tins increase to promotion of the program by our 
recniiters and tl^ military enlistment pmce^ng stations, high- 
quality pre^ntaticms at the r^^iiit trainir^ depots on the individ- 
ual l^nefitB of participation in ihe Montgomery Bill, and letter 
prints literature. 

We belies that tiiere is an increased awarene^ on the part of 
our Marine on the value of education and the role that the Mont- 
gomery GI Bill can play in their liv^. 

Last yearns l^islative chais^^ by the committee wei^ weiojm^ 
by the Coips. open ^ric^i provided an opportimi^ for approsi- 
meteiy 2,(^0 erf' our youz]^ Marine to change their original d^ision 
not to enn^. I tiiank you for that opportunity for your Marine. 

We would like you to (insider one additional change: we suggest 
Uiat the short peiiocb of time resarvists s|^d on active duty in 
supiK>rt of the Active FotM^e not 1^ considei^ the membera' initial 
active duty for the Mon^omeiy GI Bill purpo^. 
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For example, we have had numerous resemsts enter active duty 
m a recruiter a^is^t for ^ to ^ <kvB. If tliey later make the 
d^^on to augment te the active duty> mey are currently not eligi* 
ble to particiiiate in active duly Mon^^omery GI Bill. 

We oelieve t<hey ^ouM not be penali^d for &eir short pericMi of 
active cHi^ assisting in <mr recruiting efforts and, therefbree rm?m- 
Eiend t ;at this time not be <^unt^ as the members' initial i^ricKi 
of acdve duty. 

This conclude my opening statement, sir, and I ^^rould be pl^^^ 
to answer any qu^tiom you or any of Hie other meml^i^ of the 
(^mmiittee may have. 

nhe prepami statement of General I^ney appears on p. 364.] 

Mr, Penny. Thank ^u^ General Li^ney. 

To b^in» I would like otiier panel meml^rs to ri^pond to the 
point you just rais^ about the active duty jpariod for reservists, 
and find out whether they^rt^ also e^periancmp difficulty in that 
re^rd and would support fs chan^ along the im^ of your sugg^ 
tion. 

Let's go in reverse order tiien. 
Admiral I^novan. 

Admiral I^novan. sir. Part of the statement provide by 
Admiral Boorda stat^ that the cat^)ry of pemonnel wno are . 
. Reservists order^ to active du^ for short f^riods of time in 
supi^rt of the active du^ force. Under current law th^e membera 
te^ne {^nuanently ineligible for the GI Bill.^ 

Should they d^de to come back on active duty, tliey me now 
precluded from mrtidi^ting. We f^l that should changed. 

Mr, Penny. Okay. 

Admiral Pa^moi^. 

Admiral Pa^mobe. Mr. Chairman, we concur. We f^l that there 
is an inequity here and that that change would solve the inequily. 
Mr, Penny, lliank you. 
General Hickey. 

General Hiokey* The Air Force al^ supports the change. 

Mr, PlSNNY. General Qno. 

General Ono. We have no obj^^tion, 

Mr. Pinny. We're l(K?king at that kind of a change. 

Mr. Obairman, if we were to put a bill tc^ther to incorfKjrate 
mme of th^e mod^ acyustments, we would hope that the Ml 
committee might meet one more time this year. 

Chairman Montcomery, We certainly couid, I promise you- 
Maybe we could do it— bring it out w^k after next 

Mr. Penny. We'll be wofting on that with DOD and DVA and 
other interested grou^. 

Ym also curiotis to know why the individual service have chc»ien 
different tim^ within the recruit training period to offer enroll- 
ment in the GI Bill? 

^me do it — ^and Vm trying to recall from my visl^ to San Anto- 
nio and San Di^o— some do it on the second or third day, others 
do it after they've been in for more than a w^k. 

Is there scmsething i^niiiar to the different servi^ or the train- 
ing program that makes it more appropriate to offer later in some 
^rvic^ in others? 

Maybe there's nothing significant about it. 
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Admimi PAiSMom Wellj, Mr. Chairman, ^ far as ihe Omst 
Guard a>nc^m^ it Bte into the sbnului^ cmr pnmmm. We 
genex^y have a 2^ur ^^cm on Friday and then we ^n up 
most of the applirante at tiiat time. We allow tl^m the w^kend to 
fhink dimut it and givE ^em anc^ar opiM^rtunit^ on Monday 
to sign up. But it fust happ^ to he wiUiin the structure <^ our 
|»wmm, wh^ it fits* It may in different pn^rams it fits 
m different plac^ bett^. 

G^eral Ono. The Armj do^ it in its r^ption battalicma That's 
tfc^ fiKt S days erf a soldier's tmr in the Army. This is when we 
take mre of all of ti^ administration, fio within the fimt 3 da^ the 
d^ispbn is made r^arding enrollment 

The m^or fixture* however, is one that you toucned on earlier. 
That IB. um is not a strange or new ;m^'am being esplain^ to 
the tidier. The Army's strat^, in r^aii to the Montgomery GI 
Bill, is for the recruiter to expmm it ^eroui^ and €S>mplet^ to 
the soldier l^re he or ^e gef^ to tl^ re^ption station. So tibe de» 
dmon^ TmUv, is more or 1^ an administsrative pi^ of work that 
is a>m^etdl in the first 8 days. 

Mr. Pennt. General Hick^. 

General Hic^by. We follow prcK^ur^ dmilar to the Army. Our 
first point of ^nt^ is wi^ the r^jruiter and the young person 
tefore tiiey ever come on active duty. 

In teniae of the initial eKplpnatitc^ of the Mon^meiy GI Bill 
and what provisions and ben^its it has, we give ^em a tmA sheet 
and our Commander of the Ife^ruiting Servi^ writes emk recruit 
and their imrents specifically outUniag the benefits of the Elont- 
gomeiy GI Bill and what would available to them as soon as 
they ^ to training. 

On^ tib^ get to the training base, it's a ^^ry tight, structured 
sch^ule, as Fm sure you saw when you were at L^kland; and so 
within that first week of in-pro(^^ing, they get another more 
formal ind<KJtrination with the Monteomery GI Bill esj^rts. We 
also use a film which m narmted and hos^ by actor Bki Asner, 
whidh is very well done and very well m^v^. 

Then we allow tlwm until the 14th day of training to make their 
final d^dsion, and that's again so that they don't feel pressured to 
get in, they have a chance to cqH home and talk to their parents 
again to get it settle down. It has work^ very well for us- 

Mr. P^^Y. ^ I recall, in some of the other branch^, the 
time frame for making the decision is much shorter. I think in 
^me they e^lain it 1 day and you sign up^ — or not — ^the next day. 

We have a somewhat lower i^ticipation rate in the Ah' Force 
than in the other branches. Do you think the delay that you allow 
them to make up their mind is a factor in timt or— — 

General Hickey. Well I would hope not b^ause, as you may 
r^^, when we started out we had the low^t rate and it wm sig- 
nificantly low©r than the current 70 to 75 or ^ percent that we 
have now, and i^rt of our pitKs^ of building this whole indcKJtrina- 
tion and briefing was to improve the participation rate. We think 
it's been suo^^ul. 

Our esp3rien((^ with the short turnaround was they thought 
there were fe^ many other things going on in a new environment 
that they didn't want to be bothered. 
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Mr. PrafSJY. Blaybe &mm of them didn't want to make a commit- 

Admiral, Genend, do either of you want to r^^z^? 

I ttMk yoa have a diSfemit dme frame than the Air Fon% and 

Adnoiiai Ik»NOVAN. We ^ very ^ly in the s^cnxit tuning e&- 
perien^ but we also— w ve started to put a tremendous ^IR^rt 

E^db recruit and his femify ge^ a letter from the commanding 
officer of tiie dista^ct; fliere's a qu^on-and-answer portfolio ttiat's 
smt out Umt ^swsrs ail <^ the qa^ons; we ha^m tito iruli^idual 
aclmowi^lge vni^ a signature before he oom^ on in active duty, 
still in the mmiitin| c^<% environment, that he has l^en brieM 
and Mfy ui»]exstands the GI Bill. 

We feel tine &mily has i^n involve they come on-board, and 
able to thm ^tbe that on Mrly quickly, knowing that it's 
going to be <me of the 0zst <teckions that th^ make whsn they get 
to rec^roit tsBinii^. 

General Looney. We pr^^t a dam thB s^nd day of out 4-day 
idmini^rative proc^^i^ time at the r^^t depots. But again liie 
fir^ imtjaticm to tiie Mon^osneiy Bill is throu^ t!^ tecruitera. 

We find £^ut 80 pen^t our z^^te join at that pr^n- 
totion. Then, like ^ Air Fore©, w© give them 10 to 14 .iys after 
^ dsm to make a final deci^on. This givm tiiem an opportunity 
to dismiss tibbBir MGIB dedsion wit^ their tmrents. 

Mr. P^«Jif. One related qu^on, andtiien I'll defer to other 
membeiB <tf ttse sub^mamitt^ "Hien TU come back, because I have 
a «>uple oi other qu^tions, but that's the advertising budget for 
thB Gl ffilL Vd like each <rf you to quickly r^|»nd ^ '-a ^ fiSeqiua- 
cy of the advertimng budrot. 

Gmeral Ono, I gu^ tte Army has the larg^ of the advertising 
biuigetB, primarily bemu^ of the huge numl^r of soldier 
to bring m each year. 

We & advertise the GI BiU. In r^ard to exactly how much ie 
^^t to it, I do not have that information. We have asked for an 
increase in the adverti^ng budget, primarily becau^ we find there 
is a eh riiaking ikk)! of cx^b^its avaiialde for recruitment, un^ploy- 
ment is at an ^^*aordinarily low level, and we must remincf ttre 
yout!^ of America that th^^ Army is available as an ofrtion. 

Geneial Hickey, We are at tibe other end of the spectrum. The 
Air Fon^e historically has the low^ recruitiE^ bu^et Sometimes 
our suo:^ in r^rmting bit^ us in the pockel^)k in the i^cruit- 
ing dollar i^scmn^ ailcK^tion. 

Our total FfiCTuitin^^ budget in 1989 is $14.8 million and in 1990 
it's $15.3 million. Thi Hou^ Appropriations Cbmmitt^, recom- 
mended that we get a $2 million increase. 

When you have that tight a b^^t, you are ve^ limits in what 
yon mn do. We don't buy much in the way of raciio air time and no 
television air time. We do build and make the r^rruiting m^a^ 
and then we rely on public service time to get the m^^^ out to 
our p^ple. 

Tmt resects us then to wifikliig ^ry ^neric kinds of r^^ruiting 
buil^ns that we do distribute. I do not have the brealc-<mt of how 
much spmfically addi^^^ the Montgomery GI Bill, but we are 
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general^ in fevor of having a littie bit mois service money airf 
BBrm^ discr^on for our p^rui&sg budget, mnm it is so smaU. 

Umirman MoKTS<»fm¥. WouM ^ g^tlemaa yield? 
erS^Si? ^ yo« ^ that the Array speads <m recruiting, Gen- 

Geneml Ono. EsisimB me, sir? 

amiraaan Montoom^y. How much mmiey was in the budget 
this nest year for advertising of the Mon^iomery GI BiiL aim V 
cnuting end imnting letters? j ^ kv- 

^aeral Cfeio. I Mew it's the vidnity of about $70 million. 

Uiairmmk UamoossmY. $70 million? 

General Ono. Yes, sir. 

C^^nan MoNTGOMEHY. And the Air Forc^ is 1^— you didn't 
saybi^Mhd you, you said milHon? 

Gsnei^al Ono. Unle^ you're offering something- — - 
U^i^ter.] 

CSiairman Moktgomeey. But you know, Mr, Chairman, this has 
one of my nrdilems her© and Fm on the Armed Service Cbm- 
mitt^ we^jond &s much money on weapons systen^ and we don't 
^and hardly aay immsf m pareimnel and it's amaang that we 
pntmue to get quahfidf ^ple in the mtvice. I drai^ow how 
Ms^ thats ^jmg to last, but every mmmander I've ever talk^ to 
«sat vrm wor^Ms salt ^d You give me perscmiMil fiist and 
eqi^ent, said you've got to have goc^ i^iBonnel 
to mn jta militaiy. Fm ama^ at the low figure. 

Mr. PsNNY. Admiral Pa^more. 

Admiral Panose. Mr. CSiairman, the Coast Guard Is not expe- 
neacang any mating probleim at this time, ^ I would a^uSe 
tfeg oi^^ma^tmg ^vertising budget is ad^juate. 

Mr. Penny. Your budget is adequate. 

Admiral Donovan. 1 don't have a breakout of the advertimns 
mom^ dedK^t^ to the GI Bill. W© primarily the Joint Sar^ 
1^ advi^^ng pragram and in 12 of our differeat ahrertiang 
1^ we have the O! Bill the Monteomery GI BiH referred toaS 
then bads that up with the letters from the commanding offi«^. 
That s the way we operate. 

General L€K)!fEY. Like the Coast Guaiti. sir, we're not having any 
problem obteiniag recruits at the present time. A little more cash 
wiM always help, though, and make it a little easier on the recruit- 
era, 

I don't have our exact i-ecruitmg budget figures for this year, 
with me, sir. 
Mr. I^nny. lliank you for those res^ns^. 
Mr. Moti^omeiy. 

pieirmaB Montgomeby. Thank you, Mr. Chairman. 

I think you've really bmugfat out an excellent point somewhere 
down tl^ Ime ¥re re going to have to look at mors of our ^rsonnel 
in tfe® nulita^ for quality, r^ruitment, for retention and for inoan- 
ti^ to attract th^ quaMfi^ Mople int the servkss. 

We ve been in a utopia as fer as psr onnei is concerned, in my 
^mon, for the last 4 or 5 yeare and i j^fc don't know how long 
tnats gomg to last. And you ma take one weapons system we're 
gomg to ftmd here in the nest 8 w^ks and, gc^ we could ftiad 
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the r^^ting j^rsomiel erf all the services for mayl^ a couple 

Chainiiaii, I comm^ you, to is a m^rd you've set tois 
moraing tiiat for your opening rmnarks and toe r^oar^ pt me 
wita^es. this has pr^ly never been h^ of on 
ywi'TO done it in alwut 10 minute and then gotten into ttie qu^ 
fksk and answe.-. I c^nmend the witn^^ for ^et^ right tf 
the point, that do^'t hapi^n much here <m C^itol Hm, 
you have five witn^^ and yKm've gotUm into tiie quc^ons withm 

* wSIgSiS*^ said I agree with, k^p it simple and m^e it 
to ^l out tiiere to tl^ r^aruite. And you are selhng it, if you 
didn't it, th^ kkte are not going to buy it and you re^y 
sdBng ^mething to help them m their future hv^ and I don t 
have an apologia for being good ^^men, that s what you are. 

You are going to need gome good recruiting mt^tav^ down— as 
you ^d. the GI BiU is a goc^, attractive recruiting incentive, as 
you ^\ Qmerai Oms, it's the tet vou have in the Army, and I 
^umeycm're saying it's tetter tiianbonu^? 

I tiikik the imp^tant point tkmt should be made here is tiiat our 
Nata<Hi wiU b^^t more in the nest 3 or 4 years or 5 y^re when i 
believe 10 oer^nt of your total enroUm^t in your commumtv col- 
and your senior colleges will te the military pmins whove 
toed up for tiiis GI Bill And you make them bettor citi^ns, 
have more responsibilities, ih^fU get a «>I1^ edumtion. 
th^il get a community education coll^ d^ree and they M pay 

^^iSink in the long run the benefits are still out there and we 
haven't s^n them yet. 
Iftpukyou. 

Mr. Penny. Thank you. . , t .t.- i ^« c « 

I should go in th-s order of thc^e who arrived; I think Mr. bang- 

Mr. SANGMmsTEB. Yes. llie only OMmnent that I would have is i 
pr^ume, since all of the ^rdces are in acojrd that the change 
ou^t to be made, that the chairman is going to take that under 
serious consideration. . ^ j ^ 

And on© other qu^on that I had. which is not directed to them 
but to the chairman. If you would yield, and that Is its my under- 
standing that all other GI BiH benefite except the Montgomery GI 
Bill &mre as of the end of this year, is that corr«:t? 

Mr. PEJfNY. lliat is a)n^t. 

Mr. Sangmb^t^ So the only thing that we'll have this year will 
be the Montgomery GI Bill. 

Mr. Penny. That's ^nerally correct. 

Mr. SANQMrasTEB. That's all. 

Mr. FhmNV. Ms. I^ng. 

INo f^iKjnse.] 

Mr. FsxNY. Mrs. Pattoreon. 

Mrs. Pawerson. Thank you, Mr. Chairman 

I'd like to again thank our panel for temg here. I d like to say i 
iust m^tion^ to our chairman when I first came m, I ve b^me 
mme aware of «ie advertising. 1 think one dav this weekend I just 
happ^ed to one from the Army and it closed— and it was all 
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Bto^S fflla"* '^'^y^^ ttat it didn't say the 

Omirmaii Moiwsomeby. I didn't teU her to sav that 

Mrs, Pattos^n. No, he didn't tdl me to say that. 

BsmmB I m always curious about, you know, if our dollars are 
»eiBg sf^nt wi^y, I from two of our panelists tMs moFnixsff 
^fc their remufcmeat is fme, they're oot down in numbers, and! 
dito t hear dollars amount that were being gpeat on r^niiting, 
and then I hear from the Air Force andfrSa^ Armv thafr-5 
heard your dollar amount and yet your numbers are down. I know 
you can t always say that you're recruiting ^ople— by spendinfl: 
more money you get more people, in other wo.-ds, I gu^ is whS 
i m tmng to say. 

So I'm asking sort of in my own mind at this point, you know, 
wouM more money for advertising nec^arily bring these numbers 
^^i^ It seems like the Army does have a good bit, or m it tlie 
tyj^ of advertismg we are doing hasn't paid off. Do you understand 
my qu^ticmr 

General Hickey. Y^, I do, Bla'am. 

I think first of aO I ne^ to dear the record: our reemiting 
budget IS very small— or the recruiting advertising budget Is very 
^naU~4jut we are very succe^ful. I c^uld not complain about the 
^?^^? ^ meeting our rMruiting goals— on Ote 

enl^tM Side of ttie house we're mee^ our goals. 

The r^^n th© numbara aren't impre^ve is because we are in a 
rettupd^trength mode and we have suppressed the amount of 
people that VPS re aUowed to bring on boai^ deliberately. But we're 
meefeng cmr goal. We're meeting it I think through renovation and 
toe mptivaticm of the mjruiters rather than &e dollar amount 
that's m our advertising bucfeet. 

Mrs. Pa-h-esson. So if you had more money into the advertising, 
it really wmildn't ^fect- — 

General Hhmby It would not get us~w© would not bring one 
more m timn we brought in. It would surely ease our ability to 
brmg them m in terms of the amount of recruiter effort that's 
there, mid I happen to believe that recruiting advertismg for this 
year affecte 12 13, and 14-year olds and it pays off ovir an ex- 
tended i»riod of time. I'm looking at a future where we'll be doing 
tiglitsr and taghter r^ruiting a>mpetition with not only each other 
but with aur ravilian contemporaries out there. And so f think it's 
a very wjrthwmle m^^tment. 

. ^ Patten. I think the advertising for the GI Bill is very 

important but i think sometimes, having sons in the ages you just 
mention^, ^metimes— regretfully, but sometimes just a movie out 
of Hoilywowl recruits for you all at a given time, whether it's a 

movie ^ut—well, I thmk Top Gun Is a good example or a movie 
^ut Marines, at that time it eafcch^ tho^ children^ attention for 
Thank^' some go«Ki advertising for you ail. 

Mr. iWny. Mr. Evans. 
Mr. Evans. I^iank you. 

Mr. Chairman, I ^ pleased to join you in San Di^o to see the 
Navy boot camp and MCRD and, particularly at the Navy, how 



c 



46 

tliey e^lamod Oie beneSte of thm pi c^am. i Just ^oi#it that, 
watiMsg that, that while I thou#tt particularly m the Navy^ 
it was well explained and qu^cms were rai^ and answered 
ifeiy eflS^vely, tirat I b^eve titeey were in the their ^^nd day of 

flTBIXlillg* 

I'm a former Marine md I remember where my mind w;^ at in 
my ^c^d dey of hmt eamp, and I ^nder^ if it would u^ul— 
and I think maybe we've talked a^ut it in ttie onnmitteeT-of 
having anotiier option i^rhaps toward the md^ toward graduation, 
where ttiis m%ht be e^plain^ where pople were more dear- 
minded, 1^ ojuftn^^ pSImi^ 1^ hommck and ^ forth. 

I wan^ to ^ jiMfe vmj briefly just what your opinton that 
might be: 

Would ihBt useful do you think to the remiits, to make sure 
tiiat th^ fully undesi^tood bemii^ I rememte- in that 1^ 

ture to me Navy r^«dts the chief ^d: This is the last opportuni- 
you'll have, you'll have to dedda--do you think it would 1^ 
u^ful to get more imrticif^tion—althou^ I know the partici^tion 
is relatively high--or would there not be that much t^nefit, given 
the fact feat it mi^t mean ^at it would cc^ more in terms of ad- 
mzntetratiim, not only in doing another lecture but in collating the 
tenefite while they were in l^t camp. 

If you mild briefly answer that, I would m^ps^nate iL 

Gmieral Qno. In the Anny's cme^ Mr. Brans, we fee! that the 
way v^'re doing it now, which is to do it up-femt witihin the firet 3 
daySp ie the eflTacdve way of doii^ it. 

And, you have put your fis^r on one of the primary reasons, ad- 
ministratis costs of r^rouping and r^^ling those who disen- 
roU^ would be an add^admimetra^ve cost, and e^cklly in the 
re^urce of time, becai^ basic training f^ric^ are very, very 
t^t 

Again I would just ref^t what I said earlier: at the reception 
bat^bsis our recruits ai^ l^ing wimarily s^minded about the pro- 
gram. 'Etey are not being introduce to it at that moment, it is 
t^Hy done by Uie recruiter b^ore they even join up. 

General Hickev, I gu^ we have al^dy joined with your suppo- 
dtion, because we do give them about 2 w^ka to make up their 
mind before we sign up. 

Admiral Passmdre- Mr, Evans, from the Coast Guards stand- 
IKjint, witii 95 j^reent signing up within the firat 1 dam I don't see 
that it ^uld of any advant^e tr* provide a seoond opportunity. 

Admiral Donovan, We are, of course, comfortable with what 
we're doii^ right now. I think |mrt of our concern would be, as 
General Ono said, that the first 8 weeks or sq are so jam-packed, 
every hour is pretty well dedicated. But it's something, because we 
do do it so early, we could certainly have a look at and see if there 

another opportunity later on that might change mme of the ded- 

Mr. EvAifs. If you do take a look at that we'd like to know ^ur 
experience. 
Admiral Donovan. sir. 

General Loonby. As you know, dr, we do it on the secorid day, 
Kmiething like the Army. However, 10 to 14 daj^ later those who 
have not enrolled are given another opportunity to enroll, and this 
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is afteF titeir fest phosi© call home. And sine© you are a former 
Mmise, jmi kn&w what that sue meaiss. 

Mr. Evan®. Sam^r R. 

Geaemi L^ney. R^t oa. 

Mr. Pmm. I migfet ato laention ttot we visited the Blarine 
^rps trainijig base in Saa at shoot th© mm© time as the 

mis aismwimiy of Mr. Evans's partici^tioa In tliat ^iase train- 
sag pst^iam. bo that wm — - 

Mr. EvAm. It hadn't changed much, Mr. Chalrmaa. 

Mr, F^iw. I wanted t© get back to this pasiel with Just a few 
adaitsonai questioEis. 

Fm iaterested besaiise there will he tetimoay kfcsr this momiug 
su^stmg that we hav© ©uir tele reiuctmrn for th© GI Bill ad- 
justed aeaj^ing to the leisgth ®f the ealsstoeat. For example. If w® 

1®*!,*^*^ f^^® ® ^yeas- ^^fe, s^uctloti wcwid be 
the UM> which we now withliold. If they would enlist for S years, 
we would only witlihoid |9€0. Do yon have a reaction to that oro- 
posal? 

In terms of keeping them that extra year, d© you thissk that it 
wouW te a cost-efeetive adjustment for the militOTy? Do you thiisk 
It would make much of a different to the recruite or is that exfem 
tew hundr^ dollars no big deai in terms of gettiuff them to siem ud 
for esfcr® year? if 

Gsaeral Owo. It is a recniitsnif incestive, Mr. Oiainaan, and, as 
fer as^ we are concerned, the way that it is d^rlM now, $100 pay 
reduction eaeh month for a year, is very, very simple to esplain to 
an applicant &nd the recmitei J ss it squarely in his or her miad. 
To some up ■with, any variatioif insm that wMeh is a gliding seal© 
ma^ infuse the pr^mm rattier than help. 
^Geaeml Mickey. Speaking for the Air Forcu, we have a different 
view. 1 d say that w© believe that it would be very worthwhile as 
an mducement for people to enroll and remain enrolled if you did a 
var^ng one for vafyiag years of sendee. 

A«hnirai Passmori. Mr. Chairman, we have 90 percent of our 
people that come into the Coast Guard come in for 4 years, m we're 
only talking with 10 percent, but we would certainly favor such a 
change because I think it .^ould be beneficial for that 10 percent to 
teke a look at that added isenefit and it would probably get some of 
them to sign up for 4 years. 

Admiral^ Dokovam. Sir, the majority of our people, of comm, are 
4 year enlistments or more and we're comfortable with the way we 
currently— 

Mr. Pinny. Tlie way you now do it. 

General Looniy. Sir, on the surface the profKJsal appears very 
atts^ctive becauae it's another incenti^'e, although it's a small one, 
tor longer enlistments. However, I think that we need some more 
time Imk at it to review this proposal. 

Mr. Penny. Any reaction you might have would be appreciated 
by the committee. 

Fm also Inter^ted, Gei^era' Ono, in the kicker. There's been 
mm@ discussion of increasiijg that from $400 to $700. le that a 
more useful tool for jrou t hasi 
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Gesen^l C»no. The Army Cfellege Fund is th© kicker. It Is hmlt on 
thB Mmf^rmsry Ql Bill, mitMmta stond-dlon© pr^mm. 

It is not for every@ne. It is targeted specifically for iadividuals 
who are h%h sch^l diploma gmdua^, who seore In tJ^ upper 
pereait of our tests and, sign for a criMsal^skill we need. These 
three requiremente hme to eatlsfled to m^iv© the Amy Collie 
Pmd. We dQ mi m& it for emryme, it is speciScaily for the right 
school graduate that we need for ^me very, very importaat 

Mr. Penny. Thanii jmx. 

Admlm! ^novan, 1 haw heard that you am planmug to re-im- 
pUmmt tka Navy cSill^ Fimd? 
Admiral I^movan, Y^, sir. 

Mr. FeNM¥, Do you want to explain it to the committee, the 
thinMng behind that? 

Admiral BtoNOVAN. Of mn^e. The Navy College FM^d is aBother 
veiy effectix^ remiitiag t^ol. It Q&em $E5,C00 in educational toe- 
fite and sigtiffic^fly iar^proves our recruitere' ability to get to col- 
iege-boiind voung ^opie in getting to that paiticular part of tha 
vmith f^mation, folks who are inter^^ in coU^. And we do 
&1 tisat^s a eriticid part of our r^^itiiig strawy- 
Mr, Penny. I appm. te that I think it's an excellent program 
and Vm glad to ^ some thoi^ht to r^-i^stituting that program. 
What time frame are we Mking about here? 
Admirai I^no^an. Let me get teek to yois on that, if I may, sir. 
Mr. PmNY. Okay. 

If I mightp while I was in San Diego, I eat in on a remediai train- 
ing ^grgtm for recreite who. in their first few days of training, 
were identil-^ as liaving a problem in OEe area or anoUier, Mmth 
or reding. I tlioiight th^t that was impressive and was pl^ed to 
see the military taking the time and effort to bring them aloag 
with the other recruits. Of course it meant that they may stay an 
extra couple of weeks bevt«Qd the othere that tl^y came m with, 
but noaefSie!^ it gave them a chance to a suo^essfiil eniiBtee. 

What kind of rem^al training pn^rams are underway within 
the other branches at your recruit training bases? 

General Ono. Tlie Army offai^ remedial traiamg; but, most of it 
is done when they gat to their first duly assignment 

Mr. Ps^WY. So you get them through the training prc^am with- 
out remedial teaching in any way- 
General Ono. Yes, 

Mr. Pen>iy. These are j^me of the basics — — 
General Ono. Vocabulary or mathematira or something of that 
sort we do at our duty station rather than at the training c^ntere, 
Mr. Penny. General Hickey. 

General Hiceey. Sir, we don't have a remedial prc^am at the 
present time and bluntly we don't ha^ one l^aii^ we don't need 
one. We only have 153 non-high ^hool graduates on active duty in 
the enlist^ force right now. We'i^ working those throi^h the high 
school GED pn^rams, t>o get them a diploma or the equivalency. 

It hasn't always been so. In the I9?0*s, we had a very active re- 
medial training pn^am where we con^ntrated on reading skills, 
mathematics ana English, but in about the 1980 to 1981 time frame 
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w® ^mm<s U msm the quali^ of oar s^ruite to the level-^d 

be meetive enough wher©—- — 
Mr. Fmm. M®re selective about- — 
toeral ItaE¥ Cmn^aiag). We no longer had to do that. 
We Iiavm t foMotten how and if It gets tight and get 

put mto that kind of a stuattcm, theu we w®uld €»rftamly be ready 

to §0 hmk mm do it again. 

A ^^^^N¥. In a perfest world we wouldn't have to pat the 
Serd^ ill a positioa of offering remedial traimag. We'd 
like to Simk that aii resruifa wcsuM eome in with tho^ basfea But 
that _isn t n^^anly th© ca^. If they're not getting it some^vheF® 
me It would eertaialy h& & tragedy to have them go into the mili- 
tary onh t® fiad that they failed in tlmt attempt as well and then 
Oiey're^back out @n the streete. 

Admiral ^^more, do you have any kind of a remedial trainiaff 
pn^ram? 

Admwa! Payors. Mr, €aiairmaH, the Coast Guard, like tiie Air 
Fbi^ do^ not hme me, w© do not feel that w© need it, w© feei 
mat all of our reeriiits aiB qualified for one tyi^ of advemee train- 
mg or another withoM the mmedial traismsg and therefore it's mot 
neeiM, 

Mr. PsNsrv. General Looney. 
CssnemI liOOMiv. Yes, sir. 

We. Hk© tiie Army, sir, do it foilowing remiit traiaing or boot 
mmp M their lirit me^Jor Marine Cor^ base that they join and we 
tareefc ihe skiils, espeeiaily in the reading level, for 9th grade level 
mid WB provide that o^ortunity if a Marin© wants to do it. Addi- 
tionally, we provide math, english and engiish as a second lan- 
lye^^. That's done following bmjt camp again ©t their first 

Mr. I^iwsf. Olsa^. 

I thank you again for thc^ responses and also I thank you once 
more tor yoor pr^nee this morning, your excellent testimony and 
your support for the GI Bill. We may he making mme modest ad- 
ju^ments m the GI Bill along the lines of some of the recommen- 
oa^ons that were made last week and here again tliis morning, 
and we_ appmaate your input. 

Admiral Donovan. Mr. Penny, could I make one correction to a 
previous answer that I made? 

Mr. pENJTSf. Yes. 

AdE^ml Donovan. You asked me about the S-year contract and 
vi^i^^ tracking off in a different direction on that 

tJ^^ ^ ^ different answer if I liiay on that. 

Mr. PfeKMY. You sure may. 

Admiral Donovan. We do in fact support the variable pay reduc- 
tion based on years of obligated service. Our enlistments are 
Imi^r, mc^ of them are 3 years or longer, for the most part 
tfeey re 4 years or longer, md we would support iowerias the 
monthly reduction from $1CM) if pmsible. That really eas^ the 
imp^ on the seaman recruit, the E-1 with a fSSO-and-some base 
pay. So we would in fact support tlmt. 

Mr. Penny. Okay. Thank you for that clarification. 

^am, we'll dismiss this panel with our appr^iation and call for- 
waird the nent panel from the military associations. 
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■ Om mt&^^m ot© Mr. Erik Johim^a, dissector of l^fslativ® af- 
Mm, As^ation @f ^ VB. Anssy. Mr. RIdsard Jobissou, dis^tor 
^ legfelative afeirs, Ncm Ccsmrnksioned Offi^rs A^isiatloE; Mf. 
Radf Clark, dimstor, miliiasy ssd government relations. Air Force 
Sergeants A^ociation; Mr. (Mvm Cote, natiostal prmdent. Navy 
the United Sta^ aad Mr. Jack Price, president, Air 
Force i^ssoatioii. ^ 

We'll b^ia oar testimosiy from this paael with Mr. Enk 4ohn- 
Bim. Just h^a whmmer jrssii're settled la, gesatlemen. 

Mr. Johnson. 

^ATISIENT OF COL. EEIK JOHBTON, IB., USA (KET.), DIBECTOE 
m LEGISLATIVE AFFAIUS, ASSOCIATIOM OF THE 1^3. AEMY 

Coimiel io^mm. Tliank ym, Mr. Chairmaa, and the A^ociation 
of tl^ U.S. Army appredate this cspportuaity. There m certainty 
no shoiiage of emdeacs that the M^tgomery GI Bill is a ojmpiete 
8ue«^ in attracting qimiity youOi to the Army. AUSA salute the 
meml^s of this sub«^mmittes and ^pedally its chairman for win- 
alng congre^cmal approve, and we are veiy proud to have 
played a snsaii part in that efrbrt. 

We also telieve that buqc^ of the Montgomery GI Bill will 
not be measured solely by ihe numbers of quality youth that enter 
the Arm^ Foit^ but aim will Im measuml by the futur© contribu- 
tions the^ educated young mesa and womea will make in the mm- 
tmmMm where they fms&Ily end up living. 

As for chaagi^ to th© prs^ram, we would like the ojsaimitto to 
ojasider two: and the first change Is to raise the basic benefit for 
both the sctiv® aiid l^^rve pr«^raaj. The active benefit, we be- 
lieve, should be ndsed to $375 and the R^rve pn^rara to $175. 
This is a modest incre^ and w© believe it's nece^ary because of 
the rising tmtion ms^. 

There was a recent survey by the Cbll^e Board which says that 
the tmtion hikes Siave outi^c^ overall inflation for the past 9 

Ihe second change we'd like to the committee consider is to 
add kickers for targeted skills in the Iteserve program. A couple of 
example: there's a shortage of cryptolc^-Sts and licensed practical 
nurs^ they're diificuit to recruit and we think that a kicker might 
be beneficial in that recruitiag effort. 

Finally, we'd iike to make a comment on one of the changes that 
has already been enacted to the Montgomery GI Bill and that is 
the death benefit. That's the return of the individual service mem- 
ber's contribution shoiild he die on active duty prior to making use 
of the benefit. 

We wonder how that's been implemented becau^ it involves 
more than one department of goveriiment, as we see it, and we 

thiffik that if th® committee were to look into that, it might have a 

I thanL you for thk opportunity and I stand ready to answer 
your qu^tions, 

fThe prepared statement of Colonel Johnson appears on p. Sbl.] 
Mr. PmN¥. Thank you. 

I thrak well jest go right dowB the table. 
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^ATEMSIOT OF MCHAED W. JOMMSON, BIEECTOE OF LEGIg. 
LATI¥E AWAM. NON COMMISSIONIB OFFICER A^OOA- 
TION 

.^^^N^. ThsBk fou, Mr. Chmrmaa. TbB Non Commis- 

sioned Omi^s A^^iatioa mrtainiy appreeiate ^ ^pjrtuaity to 
partidpafce ia th^ tearii^ this moraiag and the d>vioiis attes- 
tLon fee ojmmitt^ has gi^ &w reoatd 8fcatemei.t. We'd like to 
j«st duddale <m a few felm^ in the rseord s^teaenfc. 

. ^T^^*J^* mpparm partsdpation fees 

m tJis Gl Bm. OuF aigmneat has been a simple o2se is we be- 
hme Emh tern dlssnmrnate sgamet married and mmomkally dis- 
advantaged recraife. Urafortuaately, the IMes^ DepartsBeist d©es 
keep any ata&Mcsl data to siapmjrt our a^timante ©a this mh- 
jeefc, 3f©t gttds data Is badly s«^©|, eompstitloii f€$r remii^ k 
i^OTning more and mora diSBcult. 

Moreover, fch© S^tm is reportedly on the verge of ir^portiiig d- 
vihan aalacmal ^rvic^ I^lslatimi which is p-.^vidrag—or e^Sted 
fe> previd© $8,g09 in honsisg and education voiichers for its mrtid- 

AdditionaEy, Mome's own Post Offi^ and Ovil Service Com- 
mittee is i^^lying i^islatioii to provide student loan forgivenm 
for F^eral dvilian hi^ in the amount of $6,CH)0 asmmlly and up 
to $40,000 per sudMdiial. 

M^whiie the Arnmd Fortm recruit mwt forfeit |my for Ms 
edwc^tioii bsaellt, and to m this OTatiBiK^ to make no mam what- 
soever. 

NCX)A believe this committ^ mtist poslfcioii itmH to repeal such 
aad of that eismomic diserimmation we su^^ mmM be 
such jtistilieataoa; accordingly, we rfiterat® our written record 
s^tement requ^ that the committee require 1X>D to provide in- 
fc^mation on the social strata of jmrtidpaMon in the GI Bill. 

Concurrently NCK5A has r^mmended a formula for relating 
partidiatton fe^ to Imgth of enlistment in the Armed Forc^. We 
are ^c^ura^ by the tes^ony this mormug of the Navy and the 
mr Force in supi^sit of that proptWl and are qmte hopeful that 
the eommitt^ mil pv© it further oinsideration. 

NotwithstandiBg t^timony of other witnesses as to the adequacy 
jfpayment amounts under the current— the Montgomery GI Bill, 
HCXJA bslievi^ the $800 base benefit has been severely d^raded by 
mflation in education ojsts. If the rea^ustment value of this bene- 
fit is to be maintained, we l^lieve the payment should be in- 
creased. 

We must rememl^ that in addition to being a recruiting pro- 
gram this is also a rea^l^ment benefit, M we p>int out in our 
prepared statement, benefits under a t^ prc^ram set at $3(M5 m 
Iff J J^ve risen now to $437 and on Octdjer 1st will rim ^ain to 
mm. Just M an aside, that in the prefmred statement is $436; it 
should be $466 per monfe on October 1st 

N^A therefore asks this committ^ to provide equal protection 
under the Montgomety GI Bill, providing either automatic anaual 
or biennial increase under such formula as the committee may 
dmde Is equitable. 
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Fmailyg we've made FeccmmeMatiom on several dlier items, in- 
eluding sre^mB^ndatioES similar to the AmmMion of U.S. Army 
on death l^nefite a^jciated with the pmgtam. 

But in cloBing, I fel c^mf^ll^ to s|^ak onc^ more to the issue of 
t^eHts expiring under the Vietrmm-^B Gl Bill on Dei^mt^r 31st 
of this year: 

As HJK, 1400 WSJ originally propDsed by the chai'^raan of iiiis 
committee, the sptHJm>r for whom this pn^ram aasTA^i it was 
origindly reimrted in Hou^ Commitfe^ I&prtB 97-&} .^d 98-185, 
ti^m inardduals wem envisioned to be include in ti e t^iieflte of 
tik Mont^mery GI Bil! for any unused pation of edacatron bene- 
fits r^aining under the Vietoam-em GI Bill. 

St the U-S, Senate, as the chairman not^ earlier in his re- 
marks, that a>lor^ a mustache on the propel whidi preluded 
th^ people hmB particii^ting and ^d^ an additional service re- 
quiremeut* 

Unfbrfamateiyp members of the Armed For^ eould not meet 
during the 3-year pericni that additional service requirement 
b^UEe of servi^ per^nnel iKiIid^ and high year tenure regula- 
tions which literally fon^ people who might have desired to stay 
in the Am^ Fon^ out 

We consider that exfaremely unfair and we are hopeful that the 
cmmniitea will on<^ again r^nsider tfie i^ue and include those 
individuals who were on active duty on the date of enactment of 
the new GI Bill in the Mon^omery pi^pc^. 

FieaUy^ Mr. Gliaii^man, these me entirely un^Iicited: we have 
here about 300 from a chapter of the NCOA down In Teim^- 
see, ail on the subject of the E^mter SI, 1989 delimiting date. 
Again, the chapter sent them to our ofRce here in Washington and 
asked us to personally deliver them to the committee and I do so 
tbis momingp Mr. Chairman^ 

Thank you. 

[The prepared etetement of Mr. John^n appears on p. 370.] 
Mr. Pmi^Y. Thank you. 
Mr. Clark 

STATEMENT OF RUDY L CLARK, DIRECTOR, MILITARY ANP GOV- 
EENMENT RELATIONS, AIE FOBCE SEEGEANT« ASSOCIATION 

Mr. CLAm. Thank you^ Mr. Chairman, 

The Air Force Sergeante As^iation ^rtainly appreciat:as the 
opportunity to present its views concerning the Montgomery GI 

ihe Air For^ Sergeante A^ociation has and always will support 
tna Montgomeiy Gl Biil, which continues to be an en^tive recruit- 
ing incentive. The current 74 percent Air Force imrticipation rate 
is proof that the pnm'am is working* From all indications^ the ma- 
Jonty of tiio^ who choo^ to i^rticipate are in the higher mental 
cat^ri^. Ab a result the GI Bill is attracting the quality person- 
nel n€^ed in tmiay's Air Force* It has also had a very pc^itive 
impact on the Selected E^rve recruiting prc^ram. 

To further enhance the pr(^am, we have strongly supported 
RR. 1858, which would include vc^tional and technical training 
for Air National Guard and Air For^ R^erve per^nnei. As the 
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^^rra forcm me beiag given added r^poasibiiity for our national 
<te^S8, more mruitiag isc@nti¥«ra must be ogfemi to continue re- 
crm^g the quality and quantity of personnel ne«ied to maintain 
our amense iKistura 

Including vocational and mimical tralniiig for Eeserve fore^ 
proTOl^ a direct benefit to tise miHtary semces. Not only will the 
prrgram enhance their knowl^fee, it would Mso t^um tiie cost as- 
sisted with- trmmng pereomieL Furtliermore, well trained pss^on- 
pel tend to remain affiliated with their i^rve component for 
l^ger i^ric^is. 

AJong with my coUe^u^ the sin^e most frequent amiidaint we 
oontmually hear con^ms the Vi©tnam-era GI BUi termination 
date ^ December 81, 1989. Many w©ll^iialified enlisted personnel 
were forc^ out of the mlHtasy by public law and Air Force dir^ 
tives and md not have an opportunity t® enroll or beojme eligible 
for the new Mfflitgomery GI BiU. Ilierefore, the Air ForceSer- 
emnts A^oostion mpporfe l^islation which would extend the De- 
cember 81, 1989 date to June 30, 1993. 

We receiv© fmiaent «sjmments from our Vietnam-era members 
that mdicafce fcfmt they cannot understand why Congi^ is reluc- 
tant to mrm:t this inijustice. Many of our meml^rs serv^ ex- 
tended F©ocds of time untfer hc^tile conditions, yet they are being 
denied t!^ opportunity to fully exercise their earned educaMon b^ 
enL 

And, as my ojlle^e mentioned, it is not as if this small group 
of enlisted people voluntarily left the service; they tried to remain 
on active duty and contiaae serving their country. However, unfor- 
tunately manpower constraints and high year tenure laws prevent 
ed the esteamon of active duty tours. 

• In cofficliision, every GI Bm enacted by Congre^ has been men 
pnnmnly as a readjustment Itenefit. Over the years, th^ bills sig- 
naied that the NaUon has a certain obligation to help in the transi- 
tion ^ military people, who give several years of their iiv^ to 
serve their country. Therefore, we urge this suteommittee to pro- 
VKt€i ^a^mable education tenefits to a small s^ment of our wter- 
an^puktion who were forced to leave active duty prior to July 1, 

Thaak you, Mr. CJhairman. 

rrhe prepared statement of Mr. Qark appears on p. 374.1 
Mr. Penny. Thaak vou, Mr. Clark. 
Mr. Cobb. 

STATEMENT OF CALVIN H. COBB, JR, NATIONAL PRESIDENT, 

NAVY LEAGUE OF THE UNITED STATES 
Mr. Ck>BB. Thank you, Mr. Chairman. 

in the inter^t of tune, I won't read my prepared statement but 
rather focus on a couple of salient points. 

The demographic today ajr© posing an increasing challenge for 
recrmtmg over the coming decade. Ovilian unemployment is pro- 
jected to declm© to its lowest level in the history of the All Volun- 
teer Force. A 6.8 percent drop in the available pool of 17 to 21 
year® of age will provide an additional challenge for us. The quality 
and basic education of recruits o|»srating complex weapons systems 
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provite another eonc^m. We teEeve that tiie quality of the people 
of^ra^ng ^st@ms is imt an gnomic pla«^ to cuttj^:^ Yet a 
m^nt govermBent report shows that only 21 percent of young 
i^ults ma interpret a lengthy feature story in a newsj^i^. 

Emphads for tii© ftiture must ^ on s^o^uiting and keeping high 
eaiilt^r youi^ men and women who want to ^rve mir nation on ^ 
l^iieticated, high tedmology warrfiips, in the of the Navy. 

To do sOp wa must c(Hitinu07 as this subcxinmiitt^ Is doings to 
fk»^ on providing, amcmg otl^r l^nefits, a finely tuned and re- 
s|H>nsiv© coU^e pr^ram. 

The imi^rtance of the Mont^Mnery GI Bill as a valuable recruit- 
ing tml certainly cannot be denied- This j^ear very improve num- 
bers of recruits, T! per^t in the c^se of the Navy, and similar 
numl^ra tor the Marine Carpi and Csmst Guard, have enroll^ m 
the fffogram. It is a veiy valuaMe in^tive for our qualit^^ young 
I^ple, and tJbey're tiie i^^le that we want. 

The chairman raised a qu^ion aSmvLt the amount of withholding 
being a function of the time of obligate ^rvice. While that's not 
addre^ed in our pr^^r^ remarto^ I think it should foUow, that a 
imducticm in the amount of withholding will lead iKith to longer ob- 
liga^ ^rvice^ and an increai^ in the quality of the service foi^ 
by having an average longer period of time in the sarvi^ and in- 
creai^ experien^. 

We'd like to recomn^d a m<Mii3cation to &e Montgomery GI 
Bill to fine-tune tlie program and make it better, and ilhat^s to in- 
erease the basic benefit of ^CMJ a month. As previoiiaiy ^testiSed, 
c^ll^ esj^ns^ are es^lating annually, tuition is increasing by 10 
pen^nt a year and fee young people who utili^ the $300 benefit 
don't Und it going veiy far in toiay^s tuition market. So we'd like 
to see the benefits of the GI Bill, the Montgomery GI Bill keep pace 
^itii tuition increase and other increa^ in education cmta. 

Thank you, Mr. Chairman. 

PThe prepared statement of Mr. Cobb appears on 376.] 
Mr, Penny. Thank you, Mr, Cobb, 
Mr. Price- 

STATEMENT OF JACK PSICS, PEESIDEN1\ AIR FORCE 

ASSOCIA^nON 

Mr. Peice. Mr. Chairman, and members of the committee, I am 
delight^ to have this opportunity to come tefore your a>mmittee 
to repi-esent the 200,000 men and women of the Air Force AsK>cia- 
tion. . , 

AFA would like to espr^ itE appreciation to this committ^ ana 
the Congr^ for the outstanding suppjrt you have given to provide 
^ucational opportimiti^ for military i^r^nnel and veterans. We 
are confident this nation is able to meet the e^^er increasii^ t^hni- 
cal manpower requirements of the military m a result of the inter- 
and genuine concern you and the members of the ix>mmittee 
have demonstrate over the years* 

As you know, AFA worked with you to make the Montgomery GI 
Bill a reality. We support^ the t^t prt^am and then again 
woiked with you to tmnsform the t^t into l^islative reality. The 
tenefita of this bill af ^ many and work to serve our airmen as well 
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as dfeens is locai communities. Tim Mon^omer? GI Bill eoatnb- 
ut^ to a better edum^ citig^jry who tten «^ i^e the d^and- 
mgd^ons required to di^ms in a fr^ ^ety. 

l^e Air Foiw A^f^tiwi res^ni^ that no whcjre is the need 
vf^^*® ^ ^ nation's sfeortfaU d" technic! manpower. 
B^Si^},^ ^^^'^^^S^ lele^ a m#»r study tiUed, "Ameri. 
cas Nest ^ssis-^e Bmrtm m IfetolSl ManSwer." A mts^. 



Th© Air Forc^ A^^tion reli^ h^vily mi tiie &dmse of our 
councils. One such eoundl is our Junior EnKsted Coundl. It is com- 
pos of &e bnght^t enlkt^ Air Foroe memlmrs. in- 
tormatioii we have r&mv^ fhaa them indicate the Bill has had a 
positave irn^ on th© enlistment and the retentiiai of bri^t, uo- 
V people m both the Active and H^nre forcm 
Td forther ^shaa^ the pn^ram, AFA pseommends Oiat the 
^im^ ccHirfder t^ effect rapidly rimng edum^n and 

^L^^^u"^^?"^ ^ prow^ under the GI BiH be increase to 
mamtem the value of the l^efite. 

^ impro^ent. the Air Fon^ A^odation sup- 
fl^K^ a.!KJSitive meamr© to provide inci«ased medical 
pe^onnel for the Ev^^rve components and iitkproving wartime 
readme^. We are somo^t concerned o\?er the impact a mobiliza- 
tion m^t have on t^e medical care provirtdd to our veterans and 
wiH defer to the D^mrtm&:?t of Veteran?' Affairs on the solution to 
MOB prooleia. 

Thank you for the opportunity to pr^nt the Air Form A^>cia. 
tion s pjmtion. Your sucport of the men and women who wear the 
umtorm with pride, both active and Reserve, is refreshing, appreci- 
ated and noticed. 

Mr. Casairman, this «^nclud^ my remarks. 

^^^^repsred statement of Mr. Price appeara on p. 879.] 

Mr. Penny. Thank you, Mr. Pric^. I appreciate your t^timony in 
suppjrt of Repr^ntative Smith's legislation on health care par- 

CkJuld I get a reaction from each of the other asiociations as to 
that i^islati«m? 

^^o^ Johnson. Yes, AUSA supporte that. Also, we 

Mr. Peiwy. I know in your t^timony you mentioned some other 
tectoical fields that you thought we might need more help In re- 
crmting. Would you go beyond health care professionals to- — 

Ckjionei Johnson. No, I didn't, that was not in — - 

Mr. Penny. That was not in yours? 

Colonel Johnson. No. I raised a caution: upon mobilization you'd 
have to be very clear in the law who had the asset, did it belong to 
the VA or the Department of Defense. 

tio^?" ' ^® support Mr. Smith's 1^!<^- 

Colonel JoHN^N. Yes. 
Mr. Fenny. Mr. Johnson. 

Mr. JoHN^N. We've always thought of the GI Bill as being more 
a muversai benefit, that special manpower problems were better 
addrmed through specifically directed bonuses and so forth I 
^ogiG^^rae that our pmition would carry forward now. 
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• Mr. Clahk. Of mvLTm, with the Air Fon^ &rgeante Amm&tim 
Vm n&t sare how esartly fchat &Md affect our aiemtersMps, but m 
tiie event that we could attract people into the R^rve fbr^ if 
they were pursuing a m^ical d^ree of some ty^, we would c&r- 
taimj supiK^rt it, sir. 
Mr. Penny. Mr. Ck^. 

P^mY. ISff ^ffi. Mr. John^n, I've got to csrefhl tJsis 
momiiig—iB your statement you rai^ qu^ons r^^rding the 
death benefit that w© induded in Public I^w 100-689. Our uns^r- 
^anding from tiie witn^^ last week is that the implem^tation 
of ^t provisicm Is going smoothly. I wonder if you raised meBS 
qu^ons be^u^ you've heai^ of problems ^at ^ ^msM know 
about or are you ocmcemed tecai^ you know it required careful 
planning to implement? 

Cfeionel JOHN^N. We've not heard of any problema, but 
there is more than one department of ^emment involv^, 
there'&~:^oasly there's got to be some agreements readi^, who 
d^ what and i^rticularly with those who died before the benefit 
^mB enacted, have they been reach^ how many have b^a 
reached, end how is it d^e. . , , « 

Mr. Penny. Because again we L^dn t heard any si^dfic exam- 
ple of problems fmm previous wita«sss^ and we would be very m- 
ter^ted so know if there are esampto of problems that are c^m- 

ring. , , 

At what point— and this is a question fos* snyon© on the panel— 
at what Mint in the recruitment prcK^ should the Guard or re- 
serviste be informed of the benefits under H.R,. 8199, the bill that 
most of you have indieat«i looks pretty good, in order to 1^ serve 
as a m^ningfu! recruitment tool for the E^rves? 

Mr Clask. Mr. Chairman, it would appear that that would come 
during the r^uiting proses if in fact they were going to the vari- 
ous high adiook or even to coMege l<Kjatioas that did have medical 
type courses available. 

Mr. Penny. So offer this very mn^n the same as the way we now 
provide information about the GI Bill? 

Mr. Clahk. I would think sir. 

Mr. Penny. I don't have any other qu^tions. I do appreciate 
your t^timony and some of the recommendations you ve made. I m 
interested in your advice to this committee about, at ^me pomt 
and in some way, inflation-adjmting the benefit levels. 

I know that it won't take long— it doesn't take long for any fi- 
nancial aid pack^ to b^me outdated in tenm of current ojliege 
but we also have limitations as to how much we can allocate 
and whether or not we should increase the basic reduction m order 
to i^rtially compensate for the annual incmases. So its not an 
easy one for us to revive, bat I know that everyone at the table 
today would like to see us wrestle with that a little more aggres- 
sively and we'll give that some consideration. 

Thank you for your testimony. 

Mr. Cobb. Mr, Chairman, may I give a delayed reaction to your 

last qu^tion to the Air Force Sergeants 

Mr. P^WY. You may. 
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Mr, (^BB. 'me WimtmmBTy GI Bi!i, of mmm. Is a valiiable r©- 
enafaag tool. We algo, however, thiak feat ifs an exercise in feir- 
the people who haiPD ^rv^ in our Arm^d Se™^. gfe 
while the pi^tmn ou^t to be emphasis in the msniiOni^ proc- 
^ would su®^ al^ from a point of view of faime^ that 
tliere be a reapnahle opportimity after recruitment for the recruit 
who t el^ up front to change his mind and join the pro- 
gram. 

Mr. FfeNNY. Thank you. Again I appreciate your t^fcimony. 
•A forward our final panel: Mr. Steve Robertson, as- 

sisfcant Nrislative dimcfeor. the Amerimn L^on, as^mpanied by 
Mr. mcim^ SfMee; Mr. John Bollinger, a^sdate l^isiative diree- 
t«^, P^y^ /eterans of America; and Mr. James Magill, dires- 
n?^?? lepsiatiw service. Veterans of Fos^ign Wa^ 
We U b^s with Mr. Edterteon as smm as he Is settle. 

STATOHENT OF STEVE ROBESTSON, ASSISTANT L16ISLATIVE 
DBRIikTrOE, THE AMERICAN LEGION, ACCOMPANIED BY MI- 
CHAEL SCHLEE, DIRECTOR OF NATIONAL SECUKTIT AND FOR- 
EIGN RELATIONS DIVISION, THE AMERICAN LEGION 

Mr. RoBEEm>N. Good morning, Mr. Chairmaa. Mr, ScMee is 
g©mg to pr^ent our tsstimoay for us this morning. 
Mr. PfeNNY. All right 

Mr. Sc^ifiE. In the interest of the committee's time, Mr. Chair- 
man, I will bnef this thing out awMiy fast- 
Basically spsakii^, it's a pleasure to be her® on behalf of the now 
thr^ mi!Uon members of the American I^on. I have to get thai 
pi^ m, because we did it in Baltimore. 

u^^' very supportive of the Montgomery GI Bill, 

m m formulation, its implementation arid the amendment 
tmt nave man made. 

I wm particularly i^rsonally note that ! think it was very wis© 
^ mdude th'-. Re^rve forces and the National Guard in the bill, 
teaiise we do hve by a Total Force Policy, 

In ^pect to the Veterans Health Prof^ionals Education 
Amendment Act of 1989, we currently have no mandated position: 
however, we have been supportive before the full committee and 
this ojiamittee of provisions along that line to support the VA 

In the interest of time, that's basically our position. I would cer- 
tam^ welcome any and all questions. 

njs prepared statement of the American Legion appears on 

p. Oo^.j 

Mr. PsNNY. Mr. Bollinger. 

STATEMENT OF JOHN C. BOLLINGEr^ ASSOCIATE LEGISLATIVE 
DIRECTOR, PARALYZED VETERANS OF Ml ERICA 

n^'P^I^F^- F^' 9^™®^' yoii very much for inviting 

FVA to testily today. As you r«juested, well focus our comments 
on the impiem^tation of the Montgomery GI Bill and H.H. 3198, a 
mii mtrnduced by Mr. Smith. 
We'd iike to thank Mr. Smith and you, Mr. Penny, and the 

introduction of H.R 3199. We think it's a 
gocKi Piii. At a time when the Department is esperiencinr "iUcal 
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shc^t^i^ m wteiis mk^mes cif heaitJb cere proSs^o^alB, ^<mr 
pf^^^Bl r^presaia^ an imo^ati'?© way to prorole adiMoiial EUp* 
■port for numsig ete^^ ptpmcal aad a^ispsticmal therapist% pim*- 

Ac^rding to fche American Ais^^saMcm csf Cal(^^^ of HumBg, 
enrdOm^^ m ba^ IfecmkiBimta pf^mms in mislug have de- 
din^ 18 pmaat m te^t ymm. TbB mimim^ between demand 
and mipply wiii craitmTO to mm\ fspadaJly In WA medical ^nii- 
ties where ^ ^sterm popimtioii is aging teter thaa tlie gsiieral 
popisSatioiL It k al^uidy ti^itial mat w@ da ^methij:^ to at- 
tract ttee mcMviduai® into the h^Ms care r^tet^ &ldg aikd to 

mW hm tli© i^rifcmtial to do that and, at filsie ^ma tisne, en- 
hance &e MoB^^i^ii^fy Ql Bill dbapter lOS pn^ram and quite pc^- 
s^y smpmro fii^OTdtee?At opportunitte for the GisaM and for the 
Select^ Re^^v^ 

lb 1^ su«^ai?ii!, pj^Btiai eamdidates for tha Etsar^ and the 
Nafctoml Ckiai^ mv^ te aware of the pr^^ram aisd m^t be mid m. 
th© ecm^pt of beEiefit^ Bem^. It mrat te a^^r^ssiveiy promot- 
ed fco ®gt jemsg mm ^tmn to esater Into li^th sara ferainiag 
imder ekapier 166. Hopefully with such IxainiBg ai^d wl^ the expe- 
rmnm that te obtatoM m V A m^toiJ eeat-erm tfe^ indlvidiiais 
wiU ccmftinue their eaf^^ra in medkine and our whole national 
hmSth cwTB system will prMiJ^-r m a s^iflt. 

Gmceraing the MOTt^mery Gl Bill, we Miew^ the Veterans' 
Beisefits Admimstratioa hm mne e^^ceptlofiaily weU m \mplemmt- 
m§ ^be varioys aspects of the pn^mm. Esspasasioi^ in ihe number 
of chapter W pro^esBing seiitsre should keep Mce with tJie gz^owing 
numl^ erf ehapSar 80 msas. We also l^ltew tlie VBA has taken ap- 
propriate steps for the a^mootfe traamtioKi of eligible chapter s4 
asses to the chapter 80 pn^ram. And finally, we look forward to 
the evaluation of the optical disk technoic^ that the Departmeist 
is wotMsig on HOW, 

That concludes my statement, 

pile prepami statement of Mr. Bollinger appears on p. 386J 
Ml . Penny. Thank you, 
Mr. RSagill. 

^ATOIKNT OF JAMES MAGILL, DIIECTOR, NATIONAL 
LEGISLATIVE SERVICE, VETERANS OF FOEEIGN WARS 

Mr. Magill* Thank you, bit, for the opportunity to present the 
vmm of the Veterans of Foi^eign Wars with r^pect to the Mont- 
gomery GI BilL 

As you know, the VFW Iibm long stood for a strong national de- 
fen^, and we balieye that the Montgomery GI Bill m playing an 
e^ential role in achiewiig that gcal. Data collected on the program 
lea%^ no doubt that the Montgomerj- 01 Bill is dim^tly resf^Bsible 
for dramatic gains in miiitarj? f^cniitment and retention. 

We are ranvinc^ that the Montgomery GI Bill is, as we have 
always i^id^ doiiar-for^ollar the most mst efferfive m^ns of 
cruitment and there ran be no doubt that the Montgomery GI Bill 
is acrose the hmrd the b^t aducational tool that DOD has to offer. 
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As staled tef<^ ^ al^ «^nair th&t this l^&Et p^ram is 
paying for itself by aUowIng TCteram to ^ Im^ into «xe job 
inai^et efteff i^Ueg© and, ctf am£S@, ^ was stated, incre^d isiconie 
does T^mt in inerga^ tes^. 

W^t I would like to talk about sow, as wes in yaar letter of in- 
. itoyga, to impmi. to H.B. 3199, a bill intrndoi^ by Mr. Smith, 
alcmg with voui^f and th@ dbaiiman and rankn^ minorl^ 
member of the fisll mnmitt^. Hie WW views i>mvMons of 
HJt 3199 as an iimovati^ and viable rmmtinent am f^^tion 
tool and <^ only sevm to MprnvB the VA's health 
the VFW supports H.R. 3199. 

Ite ecmelad^ my statement 

phe p^imred ^toaent of Mr. Magill api^are on p, ».] 

Mr. PmiJ¥. Thmk you ^ much. Imve jv^ a few questions fbr 
mis panel. Chie has to <k> with th© l^isiaMcKi intreiuc^ by my col- 
league, Mr. Smi^ I know FVA, I thiisk, spedfimUy mentioned 
suppf»i for that, Amerkan l^on did and I mm ccmfemi^ mth 
Jiu ^ I wa^'t sur® in your last coufrf® oi sentanoes whether you 
got around to that, Mr. Ms^? 

Mr. MA€sm^ Ym I did, ar, and we do sup^rt the bill. 

Mr. If I couM sM one tMag, Mr. Chainti^p, ^ Amed- 
pn L^ion h^ a group^ folks that m mi s^^arly to observe ¥A 
healtii CBm fedlife. While fm theS- DOD guy, and not th© total 
expeft, I know that i^rte Bm fil^ vriih the committee, and IhBy 
haw noti^^ stgnifit^snt gh®rta^s of health care proffeloaals In 
VA lacilife throjj^sout the muat^, m I thlak the provMons of 
Mr. Smith's proposed should be 

Mr. PsNicsr. Should be ^ry helpful in terms of stafSng at our 
tedth care fadliM^. 

Mr. ^mEE. And I ^Ink you'^ revived <»pies of those r^rla 

Mr. FfeNSf¥, T^. flse eonjmittee has aecess to that 

I was talking with committQe staff aiwut the in^me levels of the 
recruits «imiag into the mlJitsry and I don't (isiak tMs is th© 
b^ equij^jed to deal with tiiat <|u^f2on, but we're going to get to 
the bottom that one or an^er. 

I am pemjaded just by ana^c^ evident that we are probably 
showing a latger numl^ «rf lo^r- and middle-income inmviduals, 
people from lower- and middle- income families, into the military 
than— as it rdato to the g©neml i^jpulation. It gseme to me that 
would make th© GI Bill even more important in terms of upward 
mobility in our gjwae^. 

I m%ht be wrong M>out that, but my gue^ is that as it relate® to 
the general jKjpulation, we're going to a higher ^r^ntage of 
low- and middle-iii<^me famili^ represented in th^e recmite than 
they would m ^e general poimiation at lame. 

HaTC your veterans OTgani^tions ta^en a Imk at that qu^tioa 
or seen statlstiEs to bear that out? 

Mr. ScHLEB. I think, Iw^icaliy aiaecdotai, that's pn&afoiy the cms. 
Bsmu^ foit the feimili^ with hirfier ineomes tnat can afford to 
send them to coU^^ (^viously they're pnrfs^ly going to be less 
likely to ^msider militaiy service. 

By way of ^kgrousd, we t^k a group of out to Aberdeen 
Proving Ground on Thursday 2 weeks ago, down to the Naval 
Academy, obviously, which is the best and the brightest, then we 
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sailed aboai^ tmf Coast G^ard cuttsrs fmm Aimafmlk mto 

You know, beii^ a "Wetoam veteran I say wi^ioot tp^tSon 
tfiat tibe ttmps I saw tltei^, Ixsth &e mm aad wcmiest, divioudy at 

the &iest ^ung m€3i and women I haw evw e^it. And we 
Imm I® base many ef these ^lin^ cm gut m^on and i^iBmal ai- 
Iienene^ littt vm*m got; a fmm out fMm si#it sow. 

BIr. Eois^i^sf . M a eurrei^t member of Na^iml Guard and 
a mHita]^ dei^r^^t, noti^ what ycm're a^umlag is ^ry 
tri^, ihem are a lot of young men and women that are finding the 
mlliteiy a to ^t out of Qt@ nut that th^ famlli^ hme beeii in 
for ^mis. Fm a&i eediig a lot of t&e Natlosial Guard p^ple 
amung In ^ Mite advanf^ of the educations! teie&ts. 

Mr. EoujHOBE. Mr. Cbairmau, we would simply with your 
e^^^^nt aiMi h&m no^ung ^^er to add. 

BIr. I^NKY. T^ik y©u. 

Tm inter^t^ m any reae^n yim might have to tiie ^If-<^rtif!- 
mtion or^^ure now in plam for cha|i^ $Q. As I'm sure you 
know, ^© DVA Is studying this procure and ehouM report the 
res?iltB msm. In the e^^t mej m^Mnn^d that m^thly Mlf-<^rti- 
fle&tioii be ^ntinu^, I ^<ouId appmc^te it If you would lei us 
know if you hear of wid^p^e^ f^^m oi vetarass sot telng paid 
thdr to^fs; m a timely bask. If ihM. dei^ops, well i^rteinly 
lii^iTEd to tefce ^tion oi- to at leaM revisit tkm isme. 

Would eitiier ^ Imion or VFW like to msffiment on the ^If-esr- 
tificstfen pi^^ure? f thmk P¥A has already aspire®^ its con- 
e&ma m this re^rd, 

Mr. Ma€IILL. Veterans of Foreign Wars, hm nM hM a. lot of 
on this. We have wmm questimts to I tiilak w© te-OE^t them 
up in ttie hearing a few Tjontl^ I would Im mcnro Ihmi happy^ 
we i^r ^methiag — if we hear someAiag, I hope don't— 
to get Imck with tou. 

Mr. PEsmY. ! tltink ifs scm^^log wm'm gmi^ to ha-m to la^te 
ai^ we wowld amwwiate tl^ help of the wtem^ groups in doing 
ih&t May^ you don't to resix^nd any further. 

Mr. RoEEsm»N. We're badcally in the same situaton. 

Mr. Bmumim. Mr. ^airman, c^uld I make one quick aimmesit 
on that s^ate? 

Mr, Penny. 

Mr. BmjJN^^ Prior fej your hearing in early August, our mn- 
cenis were with the volume of monthly ^If-c^rtlSmtioaa that the 
VA woidd be reiving from all their eduction prc^rams. As a 
i^iit of that heari^, I think i^me of our omeems were aUeviat- 
ed. X think that the Apartment is in a i^tion now where ^ey'll 
more than likely be able to pr^^ss thi^ daims without tc^ much 
problem. 

Our prindeal viscera Is that pi^atly, under chapter SO, if a 
sin^e montfelj ^tifioation does not a»ne in is not poc^ssid, it 
would result m a ckmik not going out that montii for tl^ veteran. 
Our telief is that, for a varied of Intimate rea^iids, a i^rson 
mi#it jsot return a ^-oUcstism resuiti^ in non-rec©lpt of dseck. 

As you know, many students ar® really and txvlj dejrendent on 
this® monthly ch^ks and when one dc^sn't come in, there's sort ^ 
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a eham of events ttel SBowbaite and fclie hareteMi^ l^ime worse. 
We saggiest in our wrifctea statei^at that perha^ the Dteptrtnimt 
^nsifer aot su^i^mg tl^ awaM, or nefc seeding a after 
ill© se^t^ noB-j^^lpt. 
Mr. "PisfN^. GivB it an estea— — 
Mr. j^ixmam Tes, ar. 
Mr. Pteim (oistinumgX Time pmkA. 



Use previsus ^up from assodstions sfcres^ sfrosjgly the 
ne^ for m inlkitmn ^mtmmt m the education t^neflt 

FSr^ of all, td like to keow whe^gr y©u sumxirt that kind ^ an 
a^astaifiiit in ^ Montgomery GI Biu and, k m, wmAd ymi be 
willing to supiiort a siai^ merits© in the pm raiuefciOT in ordm 
to hdp of&et mme of that ^ist? 

Mr. Maqos^ Fii^ yes, we do agree that I think them has to 
some kii^ of inflaMcm ai^ustm^t M you are going to increase ^ 
mcmtiily r^uction, I tiiink you woulo have to realiy gi^ a lot of 

^oi^t to espanding that out over • 

Mr. Pessny. Over e longer i^rlod of time? 
Mr. M&Gio^ ¥^ eir. 

Mr. IteraY. So WQ mi|*it have $100 a montli over IB months in- 
mmd ^ 1E» or, if we «^3n*t an additional $100, maybe $M a 
mon^ over 13 mcmtl^ or— not qmt© that, it would have to be a 
little hl#ior than ^t, I prc^abiy over 13 montli in- 

stead of $100 over 12, mmt way to get the— — 

Mr. MAaiu« WeE Ji^ eipandlag it out, bamii^ m you stated, 
^u are hearing gcMne of th^ complaiiits or ^nc^ra stent it. And 
if you're aoing to iaerease it, I fcMak tho^ ojiitems are Just going 
^ multipry. 

Mr. Penny. &it I luM, want to mutioa tte groisps that are advo- 
mtii^ this that while th© propj^ ^rtainly has merit, th© odds of 
doing that without some adjustment in the basic pay redustion are 
pret^ slim. 

New giv^ the fact ttiat the tele reduction is $1,^ and the 
b^ie^ts may ®sc^ $10,IMW, we're certainly not talking about in- 
creasing th<3 basic reduction to o^^t all of the inflation kicker in 
an ^umtion benefit, but I thmk it's only restson^le to anticipate 
that we'd have tes increas© it by some amount in order to offeet 
put of that inflation a^ustment. 

Mr. BoLONCEE. On«^ again, Mr. Chairman, I agre© with that. I 
think that if the basic tenefit 'm to increase, I'm sure that the sub- 
cxKamittce will have to o^nsider some means by which the partici- 
^nt will be able to contribute. 

In that js'^ard, I was inter^ted in Mr. Johnson's propcml earlier 
this morning re^rding reducing contributions for certain needy in- 
dividuals, we'd be interested m working with the committee on 
that one. 

Mr. Feumh. Thank you. 

Mr. SCHLSE. We have no specific pj^ition on the inflation fector. 
I win say on overall education inflation, having two 19-year olds in 
coll^ right now, I pei^onally must say that somebody hm to look 
at timt down the r^d. 

Mr. FEsmY. I appreciate your testimony this morning. We will 
likely develop some s4iustments to the GI Bill based on the testi- 
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Ei^^ w©'to li^jid bstii ^rlier this year in the past emiple ^ 
we^s. SosE© of tko mmm UskMA ksnm ma^ have t» wait for for- 
!te review ia Ite nest sassioa ©r smae fatxm sci^ioa Goagress, 
but there are certmaiy some aeptsstoeatB £ ^iliik we accomms> 
befero ^ end c^f tim Ic^AoMv© ^^on. We app^mte ^ur 
hdp in pointing son^ af ^lo^ out to us md ymse wiUm^ess to 
continue to vmrk mm we develop tte legldaticm. 

With tfeat, ©ommltt^ mesti^ Is acy®'*™^. 

tWhergUj^t at 11 a.m., the mc^tiL\g of the guteommittee was ad- 
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To fi^^i Mb S8, Urfl^ Sta^ Cafe, 1^ es^ssli a pyc^rM ^vi«!e f^ost- 
i^miissj edumdasal asffeta^ U mSm^ m prolessbss who £TO 



Mr. Bmrm ^ Hew Jereej to Mm^, Mr. Mo'mmmBm, Mr, Stomp, ssd Mr. 
Penny) btst^iuce^ 4e foUewfe^ bill; was fderred to llio Commiti^ 



To SMiid title S8, Umted States C@&, to astabli^jh a progs^ 
to provide post-saeosdary ^umfcioml asriatei stodeste 
in hedkh profession who are eligible for edueMional mmi- 
mi^ under the E^sen^a GI Bili program is returp for 
agreement for subsequent wrvice with the Department of 
Vetemis Affairs. 

1 Be it efmct0d by ike Senaie and Home of Repmsmta' 

2 iims 0f 1^ United Stmim of Amenm in Cm^wBB mmnM^ 

3 SECTION LSHOSTTm^. 

4 Tim Act may be cited as the "Veteraaa Health Profes- 

5 sioimls Eduea^nal Amesdments d 1989'"* 



IN THE HOUSE OF EEPEESINTATIYSS 



Aotijs^ 4, 1089 



A BILL 



(63) 
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I SEC HEALIU FMFISSICM^ALS EPUCAflONAL ASSISTANCE 

3 (a) CcM^EBmATiON With Dep.4Btmbnt of Defense 

4 I^TOBAMS.— (1) Cfcapt^r IS 0f Me 88, Vmtei Bum Code, 

5 k ommied by adding the evi the following mw mh- 

6 eJiap^n 

7 "SUBCHAFTEE ?~BEBEBVB MEMBEE BTIFIITO FEOOHAM 

9 "(a) As part of the l&eatioml Assistanee Prsgmm, the 

10 Secreteiy of Veteims Affairs shMI provide Essistence under 

1 1 this siibchmpSer. 

12 "(bKl) To fee eligible to receive assistMce under this 

13 gafecliap6«r, an individual must be accepted for eiroUment or 

14 be esrolled m a full-time student at a qualifying educational 

15 mstitutioB in a course uf adueatioB or traiaing that is ap- 
18 proved by the Secret/^ and that leads toward eompietion of 

17 a degree in a hml& profe^ioi! iBvolviBg direct patleEt care 

18 or care incident to direct patient caw. 

19 "(2) A qualifying educational institution is an education- 

20 si institution (A) that is in a Slats i^nd that (as determined by 

21 the Setretsxy) is an accredited institution, and ^B) at m^hich 

22 benefits may be used under chapter 106 of title 10 for the 

23 pmgram of education or training in which the mdividuaJ is 

24 accept^ for enrollment or is enrolled. 
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1 ^§4i52. EII^MiltF: iiHUvMualg entitled to besefits under 

2 the Eeser^e GI BOl ptogmm 

3 "The Smt&tmj of Yetes-ans Mairs m&y aol afpijve m 

4 applicats« imier ssctioa 4S03 of iMs titie of m iaiividml, 

5 i^plyiisg to i^eeive assistance usider this subeliapter unless — 
S "(S) stjs mii¥»lM@l is entlilled t© bssiefits imder 

7 B&apter 108 off Mb W; and 

8 "(2) the ssore of She M'ridaial ob tbe Amed 

9 Faroes Qwallfieafcion Test was above 50th per- 
10 cesEfcile. 

1.2 "'The Sroretey pay t4> a peirsos eaie^^ to recede 

13 assisteuee im&ef mhdm^t ihe amoOTt of $400 (sJJust- 

14 ei m mmtiBmB with s^tioE 4381 of this tMe) for each 

16 or teimBg covered hy the agr@em@Bt of tfee person entered 

17 mio mte laotkB 430S tMs tide. Paym@Et M roefe l^iiefit^ 

18 for mj period shdi be eoordiaated with payment of beBefits 

19 for tlie same period mider diapter 106 of titJe iO. 

20 "§4354,OMpiteismrka 

21 parsoB receiving gsditosee undm iMs subchapter 

22 shall pnmde sar^ee m to fell-lime diaical practice of 

23 person's profegmcm m a Ml-tim@ employe of the Depart- 

24 mml for 4&e pariii^ of o&l%ated earvke provided ia llie 

25 afreement of smcIi person entered isto imder section 4303 of 

26 fchistitk. 
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S wk) 1^ to maiiitek em^ojmeat m em^oyee of &0 De- 

4 ^tment pomiraeaUy M^psed to a heaith-€»e facility shall 

5 be Ikble to &e Usitad Steles In as amgimt detommed m 

6 aij^Manee wife seetiois 431?fcMl) d tMs title, 

7 "(b) Any amomt awed the United Sfelas m iar subsee- 

8 tioa (a) ©f section sWl fee paid to the Vmtei States 

9 toraig th© oiis-y®^ p.M &@giiiimjg oe the dsia of A© 
10 breach d the agreemesit/', 

H (2) The t^We of seetieM M the feepming of siieh cM,p- 

12 tar is Mieiide^ by ai&g st tfca end the foMowmg new items. 

**8TO0HAFraS V— SESS^eVB MIJISBBB S'JTIPE^ PBMSAM 

"4351. Att«iioriSy Cm- pfs^rcm. 

"4§as. EligMity: bdivfcOs es^Hei to te^Ss uisto ^ Eemrv^ Of 118 pni- 
Ofe%its^ serviee. 



IS (b) PsEiOBSC Adjustmemte w Amoott of Aesiet- 

14 ANCE. — ^ctioB 4381 of such title is aManded — 

15 CI) m the first seatenee of subseetioB i^l) — 

IS (A) by striking out "amount md'' and insert- 

17 lug is lieu thereof '*amotmt/'; and 

18 (B) by striMng ont **^o\mt/* and inserting 

19 in Hau thereof ''ai!M>uiit, mi the mmmum re- 

20 86Ei?e membar ^fcipesid amount/'; 

21 (2) IB 8Mbs0€t!OE ft)— 
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1 CA) fey ^esigmtiiig pg^m^ph (8) as pam- 

2 graph (4); 

3 (B) by issssrlmg after pirsgrapfe (2) fol- 

4 kwmg new paragmph C3): 

5 '13) Tlie tarm ^MfmsiEiii r6S€rv© member stipend 

6 amoimt' meass the mammum amaimfc of asaistMiee pro- 

7 vM^ to a persoE re^iviag assistaae© under subchapter 

8 V of this chapter, m specified in sectioa 4363 of this 

9 title and as previously ^justed (if at dl) in accordance 

10 with this subsecticE/*. 

11 (c) CoNFOEMiMO Amenbmehts. — (1) SectioE 4301(a) 

12 of such title is amended — 

13 (1) by striking mt ''m&'' at the end of paragraph 

14 (i); 

15 (2) by striking out the period at the end of pam- 

16 graph (2) EBd inserting in lieu thereof md''; mi 

17 (3) by adding at the end the following: 

18 ''(3) the resarve member stipend program 

19 provided for under subchapter V of thig chapter/'. 

20 (2) Section 4302 of such title is mended by inserting 

21 "under subchapter I or H of this chapter" in subsections (a) 

22 mi (b) after "Edur ational Assistance Program*'. 

23 (3) Section 4304 of such title is amended by striking out 

24 "sutehapter 11 or ffl" m paxafraphs flKA), C2KD), and (5) 

25 and inserting in lieu thereof "subchapters 11, HI, or 
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1 Cc) Ifpsotsve Date. — No e^uea^oBd assistenca j^y- 

2 ment imy he made imier subehaptsr V of chftf ter 76 of title 
8 S8, United States Coie, m sMsi by mibseeticss {&), for any 
4 period before October 1, 1989. 

O 
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STATSKEt3T OF 

DEPOTS CHIEF SBIfEFXTS DIRECTOR 

fOI? PROGS AH RAHAGENENT 
DEPARTHENT OF VETERANS AfrAiaS 
BBPORB THE 
SUBCOflJ^XTTEE OK EDUCATION^ TRAINIflO 
mo BHPLOYHE^ 
HOUSE or REPRESENTATIVES 
September 14, 1989 



Mr, Chairman and members of f:he SubcoMittee? 

Thank you for the opportunity to appear before this Subcorsmittee 
to testify concerning our IspleHientation of th© Montgomery GI 
Bill-Active Duty (chapter 301 anci HonfcoOTnery GI Bill-Selected 
Reserve < chapter 106). 

Firsts t ^ould like to give the Subcommittee soioe idea of the 
current estsnt of chapter 30 participation and benefit usa^e a& 
well as the pected growth of this rapidly expanding program. 

Through the end of Hay 1989^ close to 724,000 eervicepecsons 
hsd participated in chapter 3Q» This nuaber represents 69.1 
percent of those ^ho t^ere eligible to participate in the 
program. Through the end of the same period, the dollar anioant 
of reduct ions f roEs ml 1 i tar y pay for such part icipant s cowes to 
over $700 tsillion. 

Frota inception of the chapter 30 program in 1985, through the 
end of July 1989^ 16,811 individuals received training under 
that chapter ♦ Total chapter 30 benefit payments to veterans 
and nervicepersons through the end of Hay 1^89 w^re $38 » 7 
Kiillion. the number in t raining, the overwhelsiing majority, 

15^792 (94 percent), have trained at the college levels 




m 

Chapter 30 trainees numbered 5,59§ in PiocoX Vesjr 1988^ the 
iitot yoQr with sisQblo niirob<??s of trainoes* lie project that 
aufifi^ fiscal tear there will be 21,900 trainees^ 

increasing to jast under a quarter oi a million tEaineee in 
Fiscal Year 1995. m have not mad^ an^ projections bv^yond that. 

Kr. Chairc&an, I %?ould like to say a few i^rde here about 
chjipter 30 regional! Eat ion and our ospoiience ^ith it thus 
far. Chapter 30 benefit procossin^ was ifsitiaily han^i^d 
©Eclusively at the St. Louis regional office* Due to the 
growth of the chapter 30 prograEj^ howo^er, on July 1^ 1989, we 
established three Gdditional chapter 30 processing centers: 
our regional offices in Atlanta, Buffalo^ ond Haskofee. 

To ensure a sipooth transition to four regional processing 
offices^ we planned the moves csre£uiiy« Key personnel were 
called together to plan each step, and we adopted measures to 
accosapiieh a ssjootb operation. in sdditlong the designated 
regional processing centers vrere involved in the various 
aspects of the transition to avoid processing delays and 
payment interruptions. 

Kr. Ch£3irmanjr regionallsation can have positive effects on the 
program by assuring timely service in claims processing. 
Through our efforts in this initiative^ ^e now are fully 
prepared to ijnplessent a successful chapter 30 fall enrollment. 

also have generated procedures concerning the provision of 
public La^ 100-689 %^hich established the chapter 30 death 
benefit, Thi9 benefit ie payable to certain survivors of a 
chapter 30 participant in the event of the participant's 
service-connected death while on active duty. The amount of 
the death bsnefit is equal to the aiaount of the participant's 
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siiitsry pa^ reductions under the chapter 30 prograa less any 

chapter 30 b€^ne£ifcs pai^, The? Deparfcnjent of Defense COOO) hes 
provided us with a U^tinq of 843 indi vicStials whoso oyrvi^ors 

have potential oiigibility for tho benefit. Ae of August 16, 

had paid close to 200 death benefit cloiss, and expect the 

reoaiftdee of the pending claims to be paid, if in ordes, by the 
end of Septosaber, 



Chairman, one promising area of chapter 30 processing 
onhancec^ent which we are pursuing is the optical dish 
prototype. The Veterans Benefits Adntinist^ation iVBh) has been 
testing thio ne^ technology st the St. Louis regional office 
since Deceraber 1987. 



Optical disk technology can ailofe? the contents of qs sany as 
500,000 pieces of pcper to be stored on one optics! disH- This 
alie^D claims personnel to review elGclronic iraa^ee of 
docasoftts on e computer terni^nal rather then the paper 
docunent, end ^ives theg) liB^aediate scces^^ to the vst^ron^s 
records* An evaluation of the optical disk prototype is bein^ 
done« and is due in 1990. 



The chapter 34 education benefit progras (old Gl Bill) comes to 
an end on Deceisber 31, 1§89. Certain ind vldyala who have 
chapter 3^ eligibility and who njeet specified eliqibiiity 
criteric nay be eligible for the chapter 30 program after that 
date, m curre^nfciy estinsate that approKimately 20^000 of these 
individuals will be eligible for chapter 30 benefits. 

During the past ye«5r, we hav© been engaged In t.he d^veloptaent 
of eKt<5nsive plans and procedures for the conversion of eligible 
chapter 34 beneficiaries to the chapter 30 system. The identi- 
fication of those persons eligible for chapter 34 benefits who 
{«>tentially will be convf^rted to tho chapter 30 system t^Bh 
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UR^rtaken using q datebos© coEpBrison bc'tween and the 

n^i&nm HanpowQsr Data Center. AdtSifcionally^ qU va regiofi^l 
cffic^e recei?Qd training in th^ identif Icatioii oC these 
indivldu^iis. We also estabiish^?^ ejjtensivs controls to 
facilitate th^ tranaCer of the identified indltriduaXs* records 
to the chapter 30 proceesins offices by January 1, 19f0. This 
was dofiiS to elifoinate or siniraise payment interruptions in the 
conversion process. 

In order to facilitate the sssooth conversion at eligible chap- 
ter 34 beneficiaries into the chapter 30 progros), we enclosed ?i 
chock atuffer with the f^^rch and Kay pay^ients to chapter 3^ 
benef iclsries ^hich notified the© of the end of the chapter 34 
program ond of the requi resents for chapter 30. we will enclose 
a simiisr stuffer ^ith the October and Mo^ember peysents* 

I3e nove learned niany lessons since the chapter 30 progra^i csKie 
on the scene. One o£ these Is the need for an effective 
t:)echanieHi to disseminate Llfoely and accurate Information to all 
:inqyiriea. Our y^t^tsms Benefits Counsel ' , at each regional 
office nov respond to these inquiries. Initially, however, t?e 
experienced a high volusie of referrals of chapter ?0 inquiries 
to the St. Louis regional processing center. t^e quir' ly 
realised that steps had to be taken to remedy that situtat on» 

Our goal was to resolve chapter 30 pro^rasn f*iquiries quickly 
the local level. Consequent ly^ each regional office was 
furnished with a chapter 30 training package^ and t?e issued a 
circular providing field stations t^fith instructions for 
feeponding to chapter 30 inquiries. I sm pleased to say that 
these steps have proved to be a great success. 

fSr. Chairfsan^ I ^ant to share with you and the other ©etabers of 
the Subcosesittee a positive report «e received concerning our 
fiianagement of the chapter AQ progrfisi- 



7S 



Boob, i^llc5:\ and HaoiXtont Inc.^ was engaged to assess the 
chapter 30 program as part of VA*o continuiag rQvioy of ail 
title 38 peogea^s. The fiaal report concluded that the program 
iQ boiiif admifiistored effectively by VA. m mot the challenge 
and atteined the objectives in planning, execution^ an6 
dispi^nsitig of benefits to our veteran clientele. 

fSr, Chalr^ssfB, t ^uid no^t liUe to relate our enperienc© with 
icapleoentation of the Kontgomfc.y Gl Bill-Selected Reserve 
(chapter 106 J. 

Currently, participation in the chapter 10^ progras is going 
quite well, Ov(?r i4C,Q00 Selected ResorvistL have trained 
under this program since its inception on July 1^ 198S, The 
Array Kafcionsl Guard has had the largest number of trijinees, 
with some 55,000, The nent highest is the Army Reserve ^ith 
nver 33,000. Other participation figures ore; Air Kstionesl 
Guard— over iS^^OOOi Havy Seserve — over 14,000i Air Force 
Reeerve — 9,000 plus^ marine Corps Reserve — 9,000 pluei and 
Coast Guard Reserve — ^over 1,000. 

During the f^pring of 1989, ov^r 60,000 claimants received 
benefits. Training at the less than half-tiste rate, which h&c 
been per^sitted since i^ovesfaer 18^ 1988, is increasing, but is 
still only a saall p&rt of the totsl coses, 

l^e project that there will be 117,100 trainees In Fiscal Year 
1989^ %?ith sose increases in the years follov?ing^ leading up to 
119,^00 trainees eijpected in Fiscal Vear 1995. Ke have no 
pfojectionG beyond Fiscal Year 1995. 

From all accounts, the chapter 106 prograra has been well 
received by the* sjenbers of the Selectee I?eserve. In fact, b^cjed 
on a survey of individual reservisto taken in 1986, SO percent 
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@f all Qolioto^ porsonrrol in pe^ graces g-l through g-^ who 
Koapon^is^ inaiCQt^d that the «8o of @d«catloft li^neflfco wbb a 
major or sfioderate contiibutMe to their deciQioR to atoy in the 
National 6aard or Reeer^. 

WO otill gecG ooiaQ challenges in the ateinistratlon of the 
cho^tor 106 pro^ran. To cseet th^ia<. %jq hav© frequent ec^tin^s 
with om countorperts in mo tin<S the ^forioiis branches of the 
AmcitS {?orcGS, O^er the yecrs<, as «ith the chapter 30 progrnrR, 
hGVQ forged e ^ery good feJorl;in9 rGlationahip with DOD and 
the socvico broRchos. This relationship ie the key to 
continued if^jprovGiaGnt of the prograsn. 

One %?&y in which this relationship has «or^ed has bo^sn to 
DifilmiSG the problo^ of determining besic eligibility of 
chapter 106 trainees. It has boen our practice to pay benefits 
for to 120 days to a reservist bcsoed on a vslid r^otJc^ of 
Ba£sic Ell9ibilii:y (KOBE) itoB his or her rt ier\fG unit, nott^ith- 
standing initial data from our computer interface with DOU 
chawing the trainee to be ineligible. in othor i^rds, %?e rely 
on the KOBE for such period pc^nding sn update of mn records 
confirisins the newly eligible reservist- UnfortunGtely , at th«j 
bo^issning of the progrsm^ It took s^ore th£2n 120 days before !>0D 
computer records t^^er© updated. This resulted in the interrup- 
tion of benefits to eligible trainees until the r<2cord3 were 
corrected. 

m^f however, l am pleased to report that the tiitjellness and 
quality of eligibility data tranonltted from the Heierve 
components and the proper interpretation of that data by 
peroonnel has vastly improved. An expedited correcti^^n pro- 
cedure has been impleti.ented which has greatly enhanced the 
t^iJ'^lineSR of notification of eiiglfollfty from the Reserve 
CQEaponenta, In addition^ pjony codin^! errors have been ellRti- 
fiQtod in the routine submission procedures. These inifeiafcives 
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hmvQ ifiptro^GiS tt\Q qaelifcy and tiDGlinoGs of the data, an^S t^e 
havQ sabstantiall^ reduced the number at troifie€?D whos^ 
feoROfito been RG©di^sf??ly inter ruptod. 

Both Vft asid DOB hov© qIoo ^ophasig^d training of peesonnol in 
fehG unlqu© otsrueturQ ot thQ pro^rao. This trcining has 
impeoved both thc» quality oC data am the quality of ciaisas 
actions, noat Reserve comi^onents^ with VA participation^ have 
conducted joint training seminars . These t?orhshops s^^ve to 
incresfi^ underatot^ding and cooperation. 

Pinally, X want to m<?ntion thot veterans ^ho participate in 
either the chapter 30 or chapter 106 programs are provided, 
tipon requeet^ syatej^Qtic educational^ vocational, nnd 
GffiplojfsaQnt counnolinq. This counsolin^ is provided by VBA 
Vocational Rehsbilitetion and Counseiin9 staff. ^ile the 
counseling v^orkXoad generated by the chapter loe progcara in 
eKpecied to remain constant through Flncal Voar 1995, the 
counseling v?orkload tor chapter 3Q is projected to steadily 
gro^ for th^ oiame period. 

This concludes my tef^tieony, nr. Chairman, t vjould be pleased 
to anr<t^er any questions you or other Ri^^bers of the sufocofn^lttee 
may ht-.ve. 



ERIC 



-7- 



OF THE 



DBFOYY ASSlST^m' SEO^T^Y OF DEFENSE 



(FORCE ^MACBE^E^T S P^^OmSX,^ 



(pOod morning, Mr, Chairaan. X pleased to oppear before 
the Subcommittee today to discuss the Montgoi&er^ Gl Bill- In my 
opening stateiaeRt, X will cover two areas. The first of these, 
QS you reqyostod in your invitation^ %?ill ct^nter on 
implementation and effectiveness of the overall program including 
the recent ^oixn period" of restored enrollment eligibility. The 
second will be s reco^^ndation to i^rovo through now 
legislation soise particular aspects of thsg program. 

fc begin ^ith, our enrollment e^p^^rience in DoD has b^en 
positive over the course of the past year* Port iclpot ion during 
the current fiscal yesr has grofejn from a ©oD^v^ide aggregate of 79 
percent in the first month of the fiscal yessr to the current rate 
of 85 percent reported for July. The open period cofspleted on 30 
June ss^ enrol Ifssnt of prior non-participants increase by over 
27,000- We se^ these improvesents as resulting from greater 
esphasis being placed on the prograin by the S^rvices^ recruiters 
and froBi grotJing national recognition that education is a vital 
element in the co^ipetitive health of the counti-'y. We believe 
the impact of this program on recruiting has been substantial and 
beneficial. This program is a loading factor in the decision our 
young men and women mafeo to volunteer for military service, and 
this is critical to the preservation of the All-Volunteer Force 
that hBB attained the quality it has today. Due in l^rgc^ part to 
the attractiveness of silitary training and education 





enhanceiaonts sucBs as the Kontgosaeffy Gl Bill, are now oble to 
maintain the all volunteGs- s-ystea in the face of increasingly 
scarce resources and coas»Gting Congressional proposals for 
legiolation for national oor^ice. we believe maintaining tho 
All~VQlianteer Force is important to the Departaeat and to the 
country as a whols. I must reiterate the Department's concern 
^ith rospect to the several national ailitary service lesisiati6n 
proposals that have bsen made by stating that they will prove 
damaging to the all volunteer system. They «ould have the effect 
of reducing recruit quality, destroying the effectiveness of 
current programs designed to attract and distribute quality 
enlistments. Increasing training costs, and increasing, rather 
than decreasing minority perticipation in the Services. I 
believe the strength of our ailitary relies heavily upon the 
principle of volunteer service, and that introduction of 
coapeting alternotives for scarce quality recruits is 
counterproductive. Within our current force, e strong factor in 
the continued input of talent sjid motivation has been the dra« of 
education. We se© the strength of that lector growing as 
education becoiaes a u.oze highly sought after coiamodity in today's 
technically demanding world. 

l^Vle^ntstion has proceeded relatively smoothly within DoD, 
and we are continuing efforts to accelerate the processing of 
personnel information between the Services and DoD records 
centers in cooperation Mith the Departiaent of Veterans Affairs. 
m think this will fficilitate the processing and administration 
of veteran's benefits, m are developing «orking-lsvel standard 
operating proce-iures and mcaoranda of agrees, .t with the 
Department of Veteran's Affairs and the Services in anticipation 
of tho growth in use of these benefits. Our goal is to ensure 
thst adainistrativs- errors are minimized and easily resolved, I 
en confident this will be the esse. 
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^ith respect to legislative improvement there are three 
instances whero csligibility for benefits should be considered, 
Ine first is that enlisted aeaber who enrolls and contributes 
Mney into the program in good faith and is subsequently selected 
for participation in th© ROTC program. Under current provisions, 
this individual loses ail benefits due to failure to meet minimu© 
service reqiiirosients. This individual represents a relatively 
smll percentage of the force but is on© that is highly talented 
and motivatsd^ and doserves eliofibility to defray the college 
education espenses not covered by ECTC. ^Je ^uid like to see on*? 
month's benefit for eech month*© service. This proposal ^as 
raised last year in a similar hearing as this, and we ?^uld like 
to see it enacted. 

The second consideration for eligibility is that s^siber who 
feacos^s a so3^ ^surviving child^ snd is required to leave the 
serves ce. ^gain^ this is a f^all nuiaber of peog^le^ hoover vje 
believe it to be an e^ity issue that should be corrected* m 
believe the active duty separation in both cases I'^^^'^uld not 
nmrrant a forfeiture of benefits* 

Lastly^ those persons whose anlisti:^nt8 are terminateoi by 
rei^son of error or defective enlistJsent chat is not s cons^^quencG 
of eraud, should be allo^d to re-"Stsrt tha eligibility clock if 
they later become eligible to enlist. All of thot.© measures are 
ninor adjustments that ^sjill si^ly fine-tune an effective 
prograsi . 

thank you very much, nr , Chairman. This concludes ray 
statement , and 2 am ready for any questions you or the other 
iseJBbers may have . 
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^hftSJk yoa for ^se op p ogtimit^f t© di^i^m tsi^ you the 
l^rsT^arGSfB ^^^^ '^is ^^sis^^fi-^rii^ tl^ ilci^ssr^ c*£l&;^a'S:£^s^l 

ewis^fesssssB pETG^sTM. White ®rea« f^sr isprsveaasa^ eerta£Etl^ re- 



i&itlQS tejisfit® ia Jtostgsnsor^ Blli CS^XS} aire a^^jll- 
able evesfy resCTvist. 

Otot til© p^st 4 ^«ajrs, tfes ^5c«itgs2s£a^ OS Bill tos ^sv^lops^ 

tl^fw estsblisl^ for tte Reserves iss q te^fe^ Bsse to tiie ^.as^ 
of available or atasurate ^ta« ©airlicsr ^s^®§f©ss r©p®rts sa^ tov® 

afi^ ^te:$tlal of tto H3XB for Eesez'v^. ^he is^for^tis^ a^S 

MimGr la the mm is beiag ^m»©t^, tJse d^reo t© ^-Isic?^ 

qpsMty 8«^s©ol giratostes sr© attrasstca to 1^ tes^^ws aa a 

r^salt of ^ e^aoa^iaoaZ b&m£±tm, si^pi^ort givea fey the 

Sa^ices to ^oprovifts the KOIB aste feass* 

iBltial dif fieoltiea ssscHsiat^ wi^ ia^lezxmtat^cBs of 
tlie Heserve csmterc^ as^imd tfee iasbiiit^ to ragi^^ sad 

accur^teis- <2»sptur® ©ii§ifellity data, and ^ Mtafelish axs 
iROiLvidiaai'a eligibility «ith tlui Vet^a^' &j^'ti®tratil2Ka, m 
recently aa Se^tcater im7, tte mji^er of reserviots with an 
"izakso;^*' KSIB (£iiigibiiits> status ©xoeete^ iao,0§O. Figiaras l 
tSuta 3 beloM «b£7w 'Us© ^amstic ifiparo^eaffiat s^eia has teea ssade, 
eap^ially is tte tocy E^^aer^ as^ Haval Eeaesr^fe, In rs^fedz^ 
tfie mxabcr of ^teci^B to a^roaiMteisr *SS,SOS as of 



aailk^f is olso 



^3 src^post o^ tl^ 






Selected Reserve Persore^ 
Focieant Ell9tbl@ ik Unknown Component 
As of September 30, 1987 




ARnO USAfl iJ5^5H 
4Bl.mO 3}3,SSB t46.C96 



Selected Reserve Persoimel 
Poreent Ell^bf© ^ Unknown by Component 
Ao of Soptembsf 30, 1S8S 




4sss,f8§ sfs^m !m4er 4$M6€ tis.ssf es^ite 



Selected Reserve Personnef 
Peitjent Eggfisl© a Unknown by Component 
An of July 3t 1989 

505Si ■ ^ ~ 




ARMQ uaAH UFMDl mQ USftJ^R 

46^,800 3t0,e€4 im,eOQ 4S,aQQ %t4MB 8S,Q16 
■i UNKNOWNS j IMtL 
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®f "S^e t^HB ^ta fea0«. fteso^^^at sr^^rts, mtil s^- 

qsjality as^ ^acaa'fci.t^ ®1 ^t© as a roouit ®f Servicss csmait- 

tl^ mm. msdser of cmstitt^csst ©aj^iaissts gos^sani©^! to 

S^ialnts are restei^^ tmsr th© telc^hosia withla 24 S^isrs. 

Iss ©ore Mfficsit cases, a »arki©t ^ccttsp ©f ©fficsrs witliia QaSB 
^S€^^ affairs ee^ tS^ Scjrvilc^ co^rdteates ess ^^s^a^&ate oa^ 

tiiHCQjst f«3r *&feo Soloc^e^ Seserwe^ ^cmt^«!ss€5sy 01 Bill is asK^ 
Kt^asgssiseg as ssae of tSK2 ts^st ©i^ificasst factors ia a ^orsoss's 

a^t* S<2lest€5si lleservQ ss^Gssi^e ieto 6-ye@r ©r greater 'tesnois 

sssETifice tove isMsreaeed tsteadii^, from 3f ©f ail Se- 

lected Seser?^ seessoicms iss wn t© B7 p€^o^t of all Se-- 

lestea Rsserw as^ssiosxs tSms for lis nr ISSS. Hot coiascltoital~ 
ly^ tSse Bifiaber of applicants for Ros^tyv© OTXB Ijsjxcflts has also 
Isisreas©^, isp 20 ^Qs«©3&t from TO 1987 t© 19S8. Sssrissg tha 
first 7 mmnm 30 ^©rcent ©f all aea s^eosGimsa into 

Qescir^s al^ ^^liea for tk© MOXB at tSst© t£sso of cmlietocsat. 
^feis GSi^ares ^ 3S ^rt^t ia fit 1088. h& ot i3ttly 1989, 144,059 
r€5S©r^i®ts aps>licd f<^p appiraaKiiEatoiy 138,000 lia^ 
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P&pssmt of S^-^oas- or heater Tisrm l^iotx&s^ts 
WH im7 t^m 1^ 



toq? l^tioBia to®^ S6% Sl% S2% 

^^itos^^syis 82 04 85 

MjMcii^ C9K^ ^^^TO m m S@ 

Air J^^ioa^ 49 39 45 



6^^ic€mts by C^B^o»@sit« Fiscal Vear 















t$atiei^ Sua 






16«673 




5S.728 






7. §83 


12,479 


9, SIS 


36,609 




2,43S 


3,4?2 


S,094 


3,74a 


14,879 






2,0X7 


3,404 


3,133 


9, $43 










2.323 


IS 348 


Air Fosw^i Esserv« 






2^041 


2,38€ 


9.594 


©BSfft 03icr^ Rssw 




281 




301 


1,1SS 






3i,927 




34,932 


144, €S9 



Prtcr to F©b 1986, 2S% to 35% of ^.ad ii^D3rs€sst 

c^Knpc^^t codlee. Sln^ 1986, level af if«»>rrGi3t 

coding <&sOT5Ssa3 to 3%. Thoro o tozoX of 1^53 
« a^lii^uit® in FF 1985. 
o£ Jul^ *31, 1989 



of Ee««arvo IS^XB is ^w^paris^ @f s^mtsl lose rates^ I17 
fsxni SaX^stetS ^3«erv!B. ^« £s a totally laes? 

l>^x«\rioml trsadis are ^ides&t. ©alistces fi3?»t entering the 
SraervBS in July 1980, ha^ attritteS at ^ ayearage of 11 pmxmnt 

yeMP ttina jieI^ 1988. Xa csatraat, iaitial iadl^^ti^e ars 
tfeat attritios for «^1S psrtioipaata of th© Wm eotort ttets re 
1^, ia ^^^roxiaatalF ti&if tfeat of sma-^artlcslpaata. Bt^&Lem 

port»« of ^^tio^ feasefit® t© i^^l^ml rssierviat. 




c 
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pfi^rtlol^tl<m d^tA, the l^t^arts^Bt is iaitiatls^ the s^tato- 
«y re^s&d Cp«3JGi^) pcm^it^l^ ^ Ee«€)^ t^B^ f®r see- 

their ©bli^tefi ^r^i^ ^Ise fixst ^fis»S 

oapfibiiity result Isk ft ^roastts^ of «^ 



^^i^onmt^ initial c^lmlaticms of ^ei^ties 
l»lete cesi^rtef tite s^i^^mi^itsi^t e^omt c^aarot ^ c^GisX&teS. 



H&val 

Aif ^OS^QC HC^S^ftS^TG 

Total 




n 

i 

041 



$44*194 
384, 
46.994 
485 
6 

149^3^ 



«1D(^8 aot 1 'delude ellowQbl© isste^ot^ ^hl^ is c^sl to th® 
Mg!?^est paid ths imiteS States tho on 

^Sii4^ tto rato^ io tetermine^ to duQ, for oemritiao 

^^pso&iisat^^ 50% ©f r«^)iip4ncnt can^dsto rec^rto «Sc ttot 
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c^lfttes^i Kstia^iftlfij ^es^gtofelly for ^ mmB. ^ 

t©to«'i«to «ote^ ^ «1«© ftsads a a^tMr 

te^^ wgm 8el«sf:iv« Service, oipl^toto^ tg&^t tt® csgj^g®srtei-> 
ejativ® f^B^sa^^ tfe® S^^^ss^^es* aatdl ti^ ^StB great 

KSI®. Its© ^SKftp m^n^tmU^ k^€&s^ is itttcatieaaily tl^^ic, 
@®t€5d @a sia^t sx?^:©te«^^t© gsn^E^ss:© m^ng^tl^ ©vslla&ie, 

C©ii^re»« im ao icisser ^sseescss^ i^ %m in -fefeo 

Sel<5tstS5^ Ee^ar^ t® ^ eligible ^is^ve ^IB, ^^s^i^ra 

ms^ mm ffos;elve bmssf its p^msi^ l«s® thaa haU-Uss^ 

fe^sacni^timi; ^ sectBsd ^ availed t&© ^ssi^tKssi^ @2 siii 

As jtmss the V^i estiEatas ^mt apgrosimstelF 

ffQ«eEvi«ti^ OTO stt^diitts at l€mm ^sm. fi&lf tii^. ^« rem^fmt% 

sbcmt 2 sFer-es^st of to rc^^sar^ist® ctysxesatS.^ reoelvi^ besei2itfi« 



7 
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eealmtSTfei^^ ^ l^ss^etcS iss^ti^ psr^ssras^s 
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SEF^ETMEST OF ^ 1 B FOECE 



SOT FOS FTOLECATIOH 
TOTIL BELH&SED THE 

COMMl^TES 
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Thajik ^aift fop th© opgD^rtiisii to vmprmg^n^, 

«t«RdiB^ support mhieU tfee Cssigi^cssg f&53# this Co&i!nitte«, tsi 
pe^tl^ua&r. hA^ft gtvmn us. afeilit^ to ffi«et thim country 

feigli «s£p«ct®ti@n 0f ufi Is, in iikPg© mea^m*^, ft s»®s«lt of tfee 

^©u, thm membo^'a ©f t^4® e0i^t%«@, feav^e d«m9Rsts*&ted ©vep t&c 

Lieiites^t fe^ep€ti EEerbert T«!^l©, Chiet , i^tioRAi Quard 
Bleats, pr«5Vioi*Gl^ t«eii?le«i fe«fep« th&s Subo^BSiittee fend 
fitfet«d that the M@^tg@tK5P^ <B. I. Bill imtB} pesaiblsf the 

mt^Bt ^i8io:se^8»s? t&mg tfe&t h&ppsMd dupiiag his militmr^ career. 
Its besselits etpa smsj^ sRd it helps t^e militwp^ as ss^iX as 
citisMs ii& @3mmmiti««. Oomtm do i^eed to b« 

eonsideye^l, but the M3IB e@nti»ibwt«« to a b«ttes« eitieat«d 
pm^ple can the£% e&r>s2 m^v^ fsshtish pv^^vid^m Si Ims.in^ effect 
on thm <3ouRtff»y, CB««epai T©B5^1e d tket»« & 

peffisibilit^ 4b&t tPAining €i€»ct« m^^ b« rt^.-^ueed 
^o«ati©B«I-tessSsRieftl troin^^ng is Qovtsvmd by the MSSB. 

its tise as^e &«£fts^ t^e ovei^ali ettoTt^ to 

reduce th© deficit and the ss««d to mta^ «?itlsisi th« 
FrGSidesf s budget, susd «^ e&p#guiiy and thoughtfully 
QoneMep this the Mg»s^tgemsry @. I. Bill dia^^i^^^d. 

^h^VQ iB no d&uht, hos^'VBr, thmi tU^ miB been a ci^st 
• ignifisASit p«os»uitlng and r«t«3Sii<5n tool tor th^ Hationai 
@mpd. As'my Hation&l dmrd ftnrollc^nt continuosr to if^^^^eaoe 
ffisid €Kpoct il5»t ti»oK^ to CQSitinuo; Iid8;ovqs»» eups»oat ts*osida 
mhQw & slowls^i dowTs of participation by kir Hetional ^ua^tS 

^ c«rtai*^, t&oisgfe, tfeat sjith tfee ps^acent cliallengos 
we a?e i&cing in attfactisig and ?f*«tainiag ^uaUtjr pefeofin€3i 
in thm National ©uard, need to csake maKimiis %mfs of all oup 
inosntiV€ ppogramfi ^ aiid, in paptictjlas* » tb© The Chiof 

of tbe ?lational 0isi5i^ Bwfta^s ff^eoe^s^t^^ e®nt a lottos to all of 
tSs© Miutants (k>nerai i»®qyostiiig inci?eMed es^haois on the 
miB, AlBOt thm Dit^coto^s of the As-s^ aad ^is* National <Buasod 
will oonti?iue to ep^couyag© f^xitmim use of thm program. 

Baoed upon June 3C , 1969 atatistico, 213,7B9 As*^ and 
/Lip Gimrd c^sibet^c ape eligible^ to tine the MBIB; 67,807 C27^> 
ag>e actual Is? participating . IJe^iPuitiRg BJtd Mtention 
peroonsiol arc engaged in a oontinuing, aggpeesive advertioing 
cai^aign to reach as fsueh of tfeo population as posaible, both 
snilitary &nd aivilian, 

Sinofi its inception in 1808, the baa addod oevet^al 

enbanoeme^te to poduce t.dmiiiiGt?»ative pi*©blesifl. Additionally, 
tb& UABC ^e^pa't't 101 1^1 would restrict Native Quard/Boserva 
(MB) popoonnol to eligibility fo? educational benofite undei» 
tlie active eomponont progpam. S^SC Sepopt 101-81 eoaou^fl »ith 
this eb&nge. ^ do not kno^ at tbio time r etbe?* these 
efeaniee will be a i^art of the 1990-01 Author, eatlon Bill. 

Sineo tbo pvogr^am atartod in Jul^ i08§ ♦ 38 698 Apsiy 
?lGtional i^uai^d soldiops have received benefits f.*om an 
eligible pool of 187,232 for a tsnage rate. Slgbty- 

fivo ^opo®Rt of theao arc full-tiiso college Gtudon^o. Tfeo 
aumbop of u^'ers ie osipeetod to 2»«a€Jh ?S«QOO in 1092. 
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e?^r®atijf, there are 46.627 Aip totional oesi^es'e 
&&^e met miB elEgibUit^. Of tfeie ni^bsp, 14,417 at^m 
aefeMily Sf&ptieipatiRg «h4e& pepraseats 30.9% of all eligible 

qu^lityin^ actions se«m©d to feave peaked iR #apl^ Fiscal foap 
CrYJ ise? as eiK-jyeap oocsmi trj»at® t&v^ tfe&t jfoe^f 40.6%, 
A plateau siK-^eas* oomal tmssits developed m F¥8© and the 

AdDlnifitratioift of the miB ham been fla^idec, bwt 

the problems ape being ©olved. Tls€jpe ie & ^s?otom of 
©xpod4tio«s eorreotios© in plaee «&io& alio«» c0P2*€Cfti©M to 
be mado to the data base &lE3ost issi^diQtei^ «&en ©ppos»s apo 
dise->vos*ed. toss^ <luard wit le^ei pcrsoesaol aa^ Aif* Gtsapd 
Con6olidat©<l Bas« Peg^goanci Office p^fcomi*! as*e becoming 
better in^os^c^d and are m^ing^ fes?er a^nitUotfative os^poro 
teaftOgeEsGRt personnel igi t&o fiel<l ar© ^pking bard t© achieve 
» sepo es»s»©p s«ate, The ps»ogpas2 Gontinue® to be ^l l«s»ece4ved 
b^ National <hs»s»d ssGESbope. 

In swE^r^, th© National Ouard haa s*e«ped benefits f.ocs 
tb0 ^ntgOEsei^j' 0. I. Bill since ite InQ^ption in ISBB. 
gdiimtidnal bcnofltss <i@s*it?ed ®iil eeptaisil^ benefit the 
militat»5r Bervioes, but eqtsallif ©f intopoet the benQlito 
that ^iil be der^lved b^? the nation from having a bettor 
educated people. 

Bs*. Chairman, this eassaludeo ^ pg^epa^^ed statemont. X 
will bo happy to y^eepoad to ans? ^weetiena you r^ay feavo. 




CTAl'^ISIf' Elf 

m miLim f. mm 
orFicEf cmEi% A^m heserve 

OEmt^flSSOT OP CTB MIS¥ 

UHX^ED amTES HOOSS OF HEFMESE^JTIkTIVKS 
FIRST SESSIOII, 20IST 

IS^WSOI^R^ G« 2. BILL 

KELE^ED 8V TOE HOUSE 
^KISRMS M^^M^ O^ITTES 
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It ic a pleasure to £^ h&rm t^is Biomi^ t@ discmss tlie 
ir@nt0©S5Ci^f ^.X. BUie Thm IfesitgiMSF 81X1 is of t&e 

«nj<^i^ tfeo e^^tioml fes^fits of t^e l^itg^erf G.I. Bill 
®isi©e J^y tfe© test gc^iod for tfe© Mil fee^atic I 

as plei&seii t® bby ttot mit^ mf previous testis^ssy ^f®^G 
tliis ^iiMltt©e, t&e R^^«sr «f Ar^ Eeoc^rvists %te ^se tto 
6*1* Bill hmm Q^timme^ to gr^^. 

^KsS upon our ^mm 3§t im9 mtatiBtim^^ M tkm 
a^r^ii^tcl^ 6a, @M l^esenriet^s eligible to use 
Me^tfOTiorf ©.I. Billr ®^«t 18,^^0 C^^*! ft^re fi^ually 
partisi^tisst« ^fee^ © ^tal of ai^t 3S«000 Be&erve 
soldiers he%^ revived Mont^^iss^r^ G.l. Bill ^nefite since 
the programme inceitl^ in l9Be. The reasm ^ ni^lier of 
psrti0l|mntiS in itmmm^l:^ is e^siai^rable es^asie that 
too ^ees^ placed K^i^ Kontfmiosy Bill mnages^t 

effieiesnt. 

First, we &s%re i^rcsase^ Mrnitgassory ^.1. Bill gmbiicit^ 
^tilisii^ eisietiftf iisfs>raati@i^ ^sliliesti^smo. is. 

series of leiiftliy artiel^ Bill is reac^isif M^arijf 

m^f^m^ l^^rvists* me pmiiclt^ is^EMes deseriptl@jis «sf 
tlie bmefito to vhidt S0l^i0ra «ir0 entitle ami imtlisses of 
proaedtires inteMe^ to preeliMe ateiniotr^tive c^nfMsiosi. 

Farther, ^Hares ia intos^ifie^ effort to traiii 
ifiifi^iitiv© K^am^ers t^rmi^®^t tho Boser^e ©tr^iscstureo 

TralBii^ seminars %mre hoM ^arterly far mmg^^iit 
ptarsonnGl. In aMitian^ trateistS cmxisaitEiG are toisig 
e«pandesa to Setter inform mit lewl p©rB®2is^lo 

Lastly, a« sj^a^stiuf^o ef tort is m^r to ii^^ve tlie 
Artsy l^sonrc M^t^^sssesY S*!* Sill feta fease. 'Psrt of 
tho ii^rtsv^ROJtt if^clissiec ability to make iastaatasteouG 
corrections* fiae Qifstem allows ^irrc^loi^s to fee made t@ tl^ 
data base atemst imi^ii^tely whm errors arc reveailed, 

0n tlie s^fa^e^ %?e tim tfee pTO^seS Sill, E.n. 31M, t^e 
¥et^imf!s Ele&ltlE Professional M^eatioaal ^KiEfea^ts of 1989 ^ 
is^vitir^* Tfeet Bill TOUl^ pr^i^c ^J^rmy Eeservist® with asa 
©Keellesst op^rtimity to pi^^e a ^ealtSs mre prof e©c loss 
vhile sti^ansiiig tlie to^y Reserve «s hmltli oare coittribtstion 
to tiae mtioR^s defensa. Haverthelgssg ^ ju^icieuss cescss^nt 
cannot 1^ s^pleti^ witMmst ® tli@r@^s^ mi§.mmtmi^i^ ©f the 
^utr^otual olilifatioi^ ajn^ ftts^ilisation iKplicati(^ps of tite 
pr^^o^l^. 
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(All StatcG Log number I6l^-03i>tj ? fci^ntijioiiK^ry GI Bill Part l ci pot loti 



ThG ^idjutcnto OonGra^ of all States. Puorto Blco. th® Virgin 

1. ^i%h thQ ppeQQ«t cJialieRgoa «^ cpo facinjl tfi attr^^ctinfi and 
fdt&lntng qualltjf p«^8onn$l In the? Katicnai Ou&pd , cannot 
afford to uadorutiliso &ny of ous» mcontxv© ppogpatas . Ono £uc^ 
ppogps®, tbo S£antgOESpy QX Bill ClSSfS) . Ic o valuable Bcerxiiting 
and Hciontlon tool t&r the ?latlonai 0u&pd R«edc incro^Qed 
«aas»h&oiQ throughout tkti HQtioncI Gua^ . 

2. Currcjntijf. of t.ho 2 IS, 759 iit^v^ stnd Air ^Atlon^l Gu&M c^E^^ro 
• llfiible for tbl« ppogpasj. ontjr 73,683 CS«^I awe particip&t|?)g, 
ie« noed eff«otiv« ppogrAffis fee incr^^me p&rtisi^iion . If o«p 
^tention personnel &re fa£aiii«r th th^it* dut iec 

pospoRfi <LM lit lets < tl»«y ott» offeGtivel^ &d&inis!ter this progPAQ. 
Advertising is ai^other k©^ issue. Rot«Rtiosi p«rsonn«l i2U«t cet up 
« verf &^gr&asit?€ advorti«iE%i| cas^&igsi to r«»c& as QEUCh of tho 
population possible . bo^h ailitars? •Ad civilian. 

S. ^ttfe tho progrofii^sssd ^ro^h of t&e Ott*i«'d. and oup chrinking 
E&&p&«^ froa fi&lcli to recrtiit, we sir^l^r istttft rs&scimse our 
Beorultli^^ Ast^ &ste»tion tools. Tour support of thim progror^ 
filing with A^gre««j^^ Adv«rtieifi^ aiMi 8:^»itori6g of tbc ^tn, «sili 
r«sult in in«re«^«d pArtiaip^tion. tmrs ei^li^ticosits. and bettor 
rot.<^iitioR, cf 




Berber^ H. ^ac^le, Jr , 
Li&ute?laat @«K*r&& , 
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STM^EK^^T OF ^ ROOEE C. MSUH^^ 

m. Ctoinsan and Kesbars of the (^mltt€^s 

It is & pleasure to hB liere this isoming to discuss the 
mmt^ommry 6.1. Bill, Mo^itgomery G.I. Bill is eme of the 

Jteis^f Reserve's most sigsiif leant prc^sMi design^ to enlience 
rscruitingr aiid ^te^ition. JUrs^ Eeserve soldiers haw ^een 
•ajoyinf the educational henefita of tlui Hc^^c«iery 6.1. Bill 
si^» Jul^ 19@§ ^len the test period for the bill hegan. I 
aa pla&£^ to say that since Gentoral ward^s previ(H£® 
t^tiison^ hefore this cossmittee, the nu3si»er of Ar©y 
RasibTvists who t^ae the 6.1. Bill hao continue to qroi^^ 

Sas^ t^roa ^ur June 30, im9 statistics ^ of the 
a^rosiiffiatoly 66,000 Ant^ Reservists eligible to use the 
Hmtgs^ry 6.1. Bill, ahcmt 2S^000 <36%} are actually 
participating. To date, a total of about 35,000 Am^ Beserve 
soldiers have reroiv^ flontgc^ary G.I. Bill tmiefits since 
tte program* 8 inception in l$8S. ^le reason the number of 
participants io imsroaslng is the considerable es^ihasis that 
has been placed on making Montgc^ry 6.1. Bill mnag^^t 
efficient. 

First, %?© have increased Montgomery G.X. Bill iHiblicity 
by utilizi;^ existing c^mand information pi^lications. 
Mries of lei^rthy articles on the Bill is rea^is^ nearly 
600,000 Reservists. The publicity includes descripti^s of 
the benefits to "s^ich soldiers are entitled and outlines cf 
procedures intended to preclude administrative confusion. 

Further, there is an intensified effort to train 
incentive managers throughout che Jkrmy Heoerve structure. 
Training seminars were held quarterly for management 
personnel. In addition, training curriculijjns are being 
expanded to better inform unit level personnel- 

Lastly, an exhaust ^'e effort is under ^ay to i^rove the 
U. S. An^ Reserve Mon^gc^ry G.I. Bill data base. Fart of 
the improvement includes the ability to make instanUa^i^eous 
corrections. The system allows corrections to be made to the 
data base almost iismediately when errors are reveal^. 

Hr. Chairman, this concludes my prepared remarks. I will 
be happy to answer any questions you or the coiraittee menders 
may have. 
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SilMmd tliat first (^K^rtonity to ^kj^cu: before Cm^r^^ss as 
Oiittf of Haral Hftserve is osi an issue that is so i»e«ief icial to 
cmr mra&mrs. t^i® Hav«l Hoserve greatly ai^ireciatm the sus^rt 
that yeu ha^« provided. 

Iftf predttCsssK^r, RiM2H F, ^ale SnitI), and his deputy^ RMM ^&^$as 
Hall, both testified I^fore this st^sce^ittee on prov^io^ss 
oooasi^is and r^orted or t&© ^sitive effects of the Hcmtgt^ery 
01 Bill <m r^raiti:^ and retention. I can assure you that this 
Iwisfit not oaly contiimeSf but, with ths passage of tise, 
bscooKM mvma greatsr «n4 mors <^i^s. !lany of those enter iitg 
ths Ksval i^er^ chooss aiic ysar ootitracts specifiraiiy to 
qualify for tl»e Hontgoitery SI Sill. This is particularly 
notsiiorthy in the case of «ar younc^er prior service accessiofie 
sad rs^listees^ who are becoffliisg inoroasingly ic^rtant to mir 
fixture sanning needs* The greater nuc^r of sir year oontrscts 
hss ii^roved the retention of quality i&^bers and tmpeo^a^ ^ur 
readinms. To optimise the benefits of this progras vs utilize 
proRotioRSl efforts l^ycmd the i^tional television 
^vertisnsnts. These include es^lai^tory brochures provided 
dir^stly to accession candidates by our recruiters^ articles in 
publications like the Sayai Reftm rjfft Ss^, and Retention 
Information ^lletins issued with the Naval Hesarvists' 
paych^sks. We have seen 14,879 applicants as of July 31, 1989, a 
32 percent imsrease over the prior year. We also have 35,S12 
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Idantifittl M «ligm« far 2»^«fit«, » 22 ^s^^ent increase for 
tfo« fwn period. 

&ji&iii^ifttr»tiGii of tl^ lfoii^5»irf GX Bill for Havai Keaerv® 
liM progr^m^ li«^«ma iaitisl ^iiei^c® ef data collection, 
ldantifi(^tioii of |^t«RtiaIIy <aigil»l« Rasters and e^;»aditiR0 
cors«eti«M». ^fec Naval %s«rva has ii^revM tfee iSentificatiofi 
of issiteoign ali^ibia® 76 |iero«fit ia t&« last ^ear and Is^r©^ 
feF 28 p«rs«^t ««^ira^ ©f data provided fe^ t!^ f 
lio ar» iu3» iMkii^ at imya to furti^er rt rine tlie ^lity of data 
as«d to a^Riaiatar tho psogras^ ai^ t%i prapare far t&a growth 
ohangaa t&at moat lilcaly will ^sur. of our prisary tools 

for ii^ro^ad a^yKiniatratioi& is tha ^eaerva Stan^arxi Training 
a^iniatraticm anS Raa^lnaaa St^^^iort imrj^} ayatc^ %mic^ begaa 
i^a^staticm in Hardd 1989. Thim cro^tar-liaaed administratis 
w^j^art ayatn aignificsantly ii^nrovas the ^lity of infonsation 
iaput for tha ^Kntga&esy 6S Sill ai^ by !fo\fss^3€r, l§a§, ^ili 
provida i;^tad data fo" all Maval Eeservists. are also 
dai^aloping proeadum for mia in hatting ^^^ars ara 
ralaaMd fr^ tfaa Sala^tad Raaarva for diaahility who ^alify for 
banafitfi thsoi^h tha full 10 yaar daliiBiting ^ie^, m will 
alao bagin afforta to raooi^ paid ham^fita fr^ unaatisfaetory 
drillars vho fail to caa^lato thair aix yaar onliatBtent, 

I hava ravimad H.H, 3199, tha «Vetaraiie Eaaltii Professionals 
Miicational Aisai^entb of 1989« aiui, dafer to tl^ Department of 
VataraiM^ Aff^ira on tha naad for au^^ a progra»» 

nr. Cfcairman, thia eonelutea ay taatiaiKiy. ^feank yoo again for 
tha opportimity to praaant thasa comijanta. i vill ^ glad to 
ra^^ond to any guMti^ ycm asay hava for 
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Gislef of Mr FGsoe ^sw^ 

13mi^ you f©r ti^ opg^artsBltY to appe&r befos^ this 
©caaalttec. The Air Poroe ftoierv© feas loi^ app ,olat€d 
omt3t&tiaii3^ support la Is^rovl^ ^m«^tlOEaX sad trslnlag 
&e&eflta for otir reser^ete. 

Flret, ft few oomse&ts aJbomt tlie KoatgoiserY Bill program 
in geaer&l. Air Poroe SeGerve recrulticg, reteatloa. eml 
pwtlolgatloa have slgmfloastlf laproved during tli6 p&at t^o 
S^wffi. Our tsiiit ffiaacli^. o^lll q^iaHfio&tloa, and resdlsieas 
are at aa aii time high. We owe smoh of tMs progress to tlie 
positive lao®atlv©s pro^ld^ fe^ t^^s Koatgos^rf ai Bill. Hot 
onlY has it helped us to neet our strength obj^tlws. 2ml; 
it's filso bees aa atteootioa for thn hXgh quality people tliat 
^ need iov tlia Air Foros Bssorve. 

A reo^t Air Force Eeser^ro retention aurroy IsdioatM mXB 
edueatlocal benefits were the ^ey faotor in 3^ of ealistiBeat 
^d reesill0tmest deolsiomi made by thoae isdi^riduals survsY®^- 
tfli^ ve coiBpaife that otatietio to t^^a f&ot that moat of our 
KQXB participants are half-^tiis ..-udeata, and are dra^iag less 
t'.hem $100 per month in honefits. It appears that are getting 
an outstaxallng return for our soaef , 

More than 9.^^ of our ourrentlf Assigned personnel are 
aotivelY enrolled or have partioij^t^ in the reserve MGXB at 
eos&e time. ¥e are ualng ever^ mean© available to isjprovo 
awareness and partioipation in the progrsoa. and we antioipate 
inor eased enrellisents aa the program osponda. 

¥ith regard to the proposed Veterans Health Frofeoslonalg 
^uoatlonal Amendi^nto of 1989. H.R. 3199 — «e defer to the 
Bepartsent of Veterans Affairs on the ne^ for suoh a progroa. 



Hr ChainsaBs thank again for this oppo^ttmitf to 
^^vmB tihlB Su^^ois^ttee , 
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K. s. mmm^ miE^ of toe office cif 

^^^^^ICT BEPc^ ran ^^sEss OH assmiK^ ^ms mirxiss as chxet 
Af© EFFEOfxv^ss OF mm&s^^ e*- c^iB) mmm mn 

FT 1989 EftS A 1^^^^ OF Em&BJC^«^ IK TOE CmSI* OUAS® 

Rj^ER^ ABMXKisimAi'Km TOE ^r© — i>BimmL^ m^^i^ 

AtnmATIC^ — KHI^^ WLl^^tmtJf, HAVE S^Jtt^ IN A IW^SEDLt^ 

£Am.v IN Fir im9, Aim^mi if^ewesiTsotw stotefs 

CAFAEIMTZES IKCHEASEO SUFFXCJEem.^ W SKMH*E 1^ TO ^ICATE 5ffE 

R^ouHC^ K^iREo TO m^^isss Tcniiiim i^iE¥iiciB Fuu^ immmxoH 
OP THE Bz^oisiLiTY i^^^mmfi^ K^c^^. A ^^Mi IS mm 

WSOM^ BLI6IBLH XI^@^IA'm»^ I^^M O^^ia^IO!! OF ALE# BliIOlBILIW 

BOHJXH^fEMB. mm IB A sioi^iFiCAN? iMmn^Ei^KT mm Tm 

TI»^ <K»«BllMIKa imUAl. S^^SC^ THAT E^AZt^ SIAILIK0 <*itlU^ COP^"* 

Doou^ira Timm^ SEraiAL Kim^jHs ^ oi^mNiEAMmi, 

2* ^ HSADQraKTroS STAFF HAS OBTAZ!^ C^S»IKE ACSC36S TO THE 

s^^fs^ KKHiw;^ aATA c^iT^'s m^Bm mmm, mxB 

AS^SaOf^ A vifmiAi^ir xisn^imf^^^ nevi^ of ap-TO»EyiTe zm^mTimi 

W A l%E^I\fI0T*S ELIglBILiry SVhWB* 

3* AI^ AT HEASSfUARTHJ®^ liE »VE mTAStlSKED A Pmmm 

HiSTOniCAL nm, mtCB m tBsxmm a m^fmin wm all ^ib siata 
m^i^i^i<ms m»s fiei^ activ^sties. ^is EE)gi^L^ ^ice ^^^^^b 
TO li^iBi^ rmE s^^^ i^Asm^iKT vht^a^ affaxs^ 
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4. rimM.it, winm M:^im^tm moBvm mmmm m^m^m 

mt^Ttm HmBBB ELXOIBH^T? iraJSI'imTO ^IEVIC^LT IKEIil^XBLE 

8E?,EC^€0 Rs^^w <SEi^^) mm mrpi p^mmm^m mm "mn i^ivs 
ismf (^;^KD*e psi^^^r^ mMmmmm i^^wmh'iim Btmm 
imtB)^ ^m^mjBs^ eot x^LE?s^Ti^Txcm ai^l i9fo^ rats wiu^ 

ELmXHATS Tl^ h mPMihTd DATA SemmC^ED SIATA 

Emti m^^tm, m ^icxpatb that ^ txi^ fi^ a 
Tm G^mt ^mm is rxmim tfb ^ib an xmpob^ait^ ^txst m 

f^meVI! AMS m STATF^ I A^ ^^VSI^I ^^1! miB XB B^^FlTim 

BS/tU I^IUlX?2Kn FtlR Af® ^BTHKTIO^ IN TOE ^AS¥ ^W^^ I^SSR\PB* 
t^E I^SI^Xm> X3a« IffiSBRVXSTB F¥ 1988 Af© mm 800 OF 
B^Af€B ELIOXBI^ POH t*KE miB OSI^Zmtm iKl^XAXi ACTIVE XOTY 

rat T&AiKiKs* mils Tm ^EOTAL in0<mfH H^^uifm mtsmm twh rv 

1988 TO FY X989, raS f^C©«TAI^ I^C^XM BLXSIBLB TO 
IPAS^SetPATE IN TUB miB Xi^^mBD mS^ 38 PmS^^f IN F? 1^08 TO 
44 PEK!©fr IK rg OP 911 g^ER^XS^ ^CTJIT^ miS FAB 

IN IV 1989, MB EXPECT AT LBAST 400 TO 0E SLI0XBLS TO PARTXCIPA^ 
AS ®5C^ AS THEV C^LBI^ INITIAL ACTn^ Km TRAINir®. 

OmJI^ITLY, 41D5 OTirnJ KESIWISIS Al^ SLISIBIS ^ 

l»^ICIPATE — ^ 133X IM SOPT^OTS: 1908. ®F 5^ESB, Tim 

i^0ST ^^^iT if^iCAi^ mkt iiBB mm R^ivm^ m 
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^eRus^*=ois mm tmm vm^ rmt'sim ^smm mm BBmm mm mD m 

nmmm in hrmi&tm mB ca^i^ m m^smB Tm mrm 
mBEmB mi^ t^m m mB mmmB. m mm msm m^^miftm 
mmmm oxiiEm^v tn^^^ sit^^^ wfi^ tub EMrai^is m mm 

BEL^Tx^j^ mi'm mhpp vmm^ rave 8^ vonr msxtxvb T^n^muT fUE 
mm vmrnm mmwpim^. m mm wmmti ^mm m m tm^^ 

RBSI^J^X^ AND ^BLfTOL IN R^SOLVIOT TOA^' HhVE &KX8EK. 

ms^im^ mm mB mm w <»iPLEre ^jp^atiok 

Phmtcspmim nmiB hi^v hm htm xs * ^rmi mmcAiSD citizm. 

vmm {i£a)^7ic^ of tub rm^fm^mm iM ^mli^^ 
TOim OHGoxi^ suppoirr. 
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of the 
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thiQ c^porttmity to pi^Rt the views of tTte National ^ard Ac^:oc?iaticm 

tl» U?iit(^ StQtos Qsi tte offeerti^RSfsss of t^K? ftot^^ry GX Sill 
Oil tSio «ie^ to Gsiend^^tD to enhatsje It* 

^ testifi€?d bDfcrt? this Csa^Eaitt^ earliog this ^r, tf^ role «^ 
the |j9ticml Cmt^ to ^tini^ to ©xpand sii^ introSiKrti*^ of the 
Tt^l nix^ tolicy in the early l§7Cfe, ftey ©l^s^ts ot the £^ Ale 
Katioj^al CSmsi^ are t^ked in omtln^m^- pl£m3 ik^ within 72 hs^o of 
th© otart of a CTuClict. l^atic^l imito are tc^itei Sn ail ^jor 

theater v^rtii^o £xs3narioo throughcait the ^ ^ticxtal Qmrd pro- 

vides tos^^t^ defcmsQ ar^ early d^plq/ing imits ^ith miosicn^ that rar^ 
froa early cansiitsent in c«Ktot to oistainif^ t^ter coeibat, oc^t 3U5>- 
part ore2 codsat cervico gvi^^sm-t focces. 

cattriU!ti<^ of tfej mtiogtol Qiard to the lotion's csst^^tional 
forces iD sieacurf^a in torm of iasss^dlGte re^K:s^se to oontif^rcies ^srnl 
early ^i^^fs^nt in tt^ o\^nt of sae^ilisstion. with the current mis- 
©i€M the iJatic^i Osard cm ro Ioj^ot b& oo^^idere^ a £<^ce in ctssorvo 
ui^ailable tmtii «5U after tlK! otart of a <xnfiict. l^ith U percerit of 
toy canbat elivinions aiid 25 percent of Air Barco tacticel fighters, m 
esCTpXoo, G3^)£a^ reliof^ce m r€*^res that Guiird forces 

be iully for ©ofoi ligation. 

The Ixmic ii^redients of rcadii^m are equipsont, f^iliticc for 
maifitenance anj trainifig, osna, of oouf£^, high <pality, traim>d oan- 
poMBT. The imrrees^ <^ miasicsi qi^ training activities, ^ich 

have aoyslcp^ ao a result of the esFOftdiiie role of the !^ic^ial Oiard, 
ha\^ ^n^rf^te'l o^^o^^ mai^jcsBr, equige^t ana training ro^irsssents. 
Tk?reforG, t^ Katicmal Guard Association hm ornnenttated its effmts 
toiacd the a51<^ation d aie^uate nonpower, equipsn^t* trainir» ar^ 
f€s:ilitiea needed to axjco^lish wartiisG sicsions. in M^itic^, «e have 
3£feirDC2Gd ii^ov^^i^t in persora^I faenefito ai^ ontittosnto, o^jeciaUy 
In the €^£em oi education an^ survivor b^i£?f its. 
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M^ioasgh Q^ii|)inmit and training aro e^ei iiaX ingr^iets^ <^ ^tim 
mMimm, profeaMy racist ij^rort^ el^ssit in nr^ucin^ c^asSsat fG®S]f 
national Guand tmito is H^* ^^lity to inex^mit and mtain the z^^ii^ed 
meter quali^ p^^mml. thQ national ^£bo3 ^ o^mira^ to 

siQSt its Oj^o^ Esa^osoQi: goals in sr^cssit years, ii^ra^sd relimje om 
t^ hm pl^ssd greater de^^is at recruitif^ ar^ r^^tention to 

Eaeot both tfao full- time m^gm:t ard total select^ R^rve strength 

At mid Qi n 19m, the Ars^ Katicxsal <tord h^ attained a to^tol 
strei^th iG^l 455,182. irscii^lRg 25,0S9 full-ti^ ^iv© Oiard/I^ 
servs C^CTJ sesbers and ^,385 military technici^^. Itis Air iJatioml 
Guord «iaed FY 1988 with a otrengej ^ 115,221, including ?,705 iK^ 

©ei^rs arid 23,40S tcdmici^ins. In 1S39, the Ao^ Guard is ^xsgrasa^ 
to grw to a total ©tr<mgth l©val o£ 457,300 with 25,914 AGR nmbers £imi 
28,120 military to^icias^. Air figt^es are 114,975 total 

0t^<^th, with lUSl 23,644 t€s±nici^. Gontim id growth is 

prograiasjsd thrc^igh th© Hvq y©sr defense psrog^am <ra)^K Eff^rtive 
recruiting ei^ ret^tion efforts will bo critical if ^ are to achieve 
the d^ired strength ss)d miatain the t^Mir^m ti^ ^tioiial c^jerd 
tl^ Total K>rc»* 

There are a nusibar of ire^tis^s that l^ve be^ telpful in achieving 
required strength goale^ They im:ltdG enlistment and reenlistci^t 
bonuses^ tuition 3s@ist^K?«* edicational Ic^ 

Sa^£ I^VB be^i de^lcped to san^ a sp^ial pirpc^ and are targeted to 
fi^if ic critical sHills or troi^jaticm, ^ch as ^ical skills. 

Ite bomis and tuition ass^stanoo pcogr^^ <OTTtimis^ to be important 
parts of the o^rall im^tivQ pe^ekage for recniitif^ ^ retainii^ 
high-c^xality targeted j^gmEjnts c tt» civilian population* th&^ have 
been instnuaontai o^r ti® j^t few years in i^lping to res&K^e the 
ehoft^o in critical skill £|XH:ialties, 
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^^eaticml assistance through the Omtimjitq E^eation Syst® 

is cs^ilable to all raesbDcs of the ;^ive to^ ew! to meaters of 

dttty or ngm status emd all Qmwd as^ Rn^rve smttont off iocre^ pro- 
grss also fos^ibits all Omsd and l^ssar^ per^ara^l from reosi^f^ 

tuition assistance to graiSuata stusiies. Legislati^ to sc^ion 
title 10, to entitle all las^ns ttj© Ansy Qsard ai^ Amjf 
SsserwD to tt^ sOTa MS C|]|ic»:tuniti^ currently affosds^ to ti» actim 
Kxmpr>mnt, emd to looGt ^^loria mid l^ser^ ©osiers, liould tsG l^l^^ul. 
%fill c^timts to work this ioBm ^ith tim lu^d Seri?i^s OosnittGes* 
HQC^gSCKm d BIIA 

ife (X^2tirme to full^ f^i^j^Krt tt^ carrot provisios^ of th> f^tgonory 
61 Sill, AltlH2^ it is not taf^ted toi^rd specific cpecialtioe, the 
MontG^smy GI Bill for the Selected Eeoerv^ cmtim^ to fas mi esrtircsacly 
valuable incentive for ^^osa-the-boara recruitaent retention ^tiiin 
the totional Guard. By pr<^ii^ir^ a2iK:atioai assistanoa, it ssrves as a 
VB£y effectis?^ attract icii to ^lU^ c^i^ted if^ividu£jl8. It j^ccsotes 
the Cimd/Hesenfe oU-rolunteer ^oqtm am^isting in recruitas^ of 
high-<3uality poreosrin&l. It bIbo iij^coi^ reteiiticn throt^ tise sis-year 
^ili6tr!ient/re^iiists)i^t re^rossent ^^horizing partici|^i<») only 

in Selected Sssen^ status. 

Ite data provif^ tte i^ ^ rt^^t of D&f^^ oonf irms the cantim&^ 
Buocess of tlK? IkmtgoBBry GI Bill. Continia^ high ie^J of participation 
in tte program and increased le^la of 6*y8ar ^^li stents are evi(2enoe of 
its Buooese. 

gCKiqggBg. GI BILL ^&^g3»^^ 

The proven effectivene^ of the filontgcEiery GI Bill fcff the Selected 
HB^rve as a tool for iiopfc^ing overall <^2ality n^Hur^ and readiness c£ 
t^ C^md £^ ^oerve os^tifmeo to b© limitaS by tJti^ esclueic^ ^ certain 
types c£ education^ aoBlstanc^« Si^pansicn of pr^rc^ of education 
a^ilahle to Guard asid Reserve ngntors to cssiiate ^«jse avail^e to 
active members imder Ouster 30, Title 38 milS maka the pcogron n^^e ef<- 
fective. 

1 i. ii 
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las stroe^ly supported th3 pcovision oi Sesrticn 2 of B,H, 1358. % 
boiiev-e ^ ^^^serw participants tmc^r di^s^pter ICS should be ^iven 

tbe saiae c^iK^ticsial pptitma pcwid^ to C^ispmt 20 participate, itet 
iSf tb3 program should be ©spanned to induce voDotioital training and 
fSarSi^te etoaies. m ressjgfaisg tot tlie vocaticsial training ^tlcxi 
that prc|j^:al has been inclo^ In the toi^ DGfen^ Autis^isticHx 

Bill* m Btrosigly m^^t that initiati^ and tap® tl^t the graduate 
stuJioe prQ^iol<^ will be tecmsij^ted in ^ £^ar future. 

As ^ tc^iCied earlioTf graduate level temfite ^^oold be particular- 
Xy attract i^ to ti^ Qmxd and l^^£^ participants. are fao^ vith 

cm^ins^ precsures for a&Jiticmal edtsjatioft fro^ their civili^in e^plx^rs 
and military coesanders, II logical ^^cHidar^ ^^^oduct of ^r^aate 
studies co^iorage would be e^^i^K^ e^Ic^r ei^p^Kt becai^ of tl^ 
quality x3£ individual esperieiK^ bein^ gaisied by ^^Icyees through 
affiliation with ths Guard ^ssrvs. 



In closing t lat again state that ths ^tiom^l c^iacd Assoc i^iot 
fully sij^pports the f^t^CEiery Gl Bill as it is currently writtxsn, 
also s^^jort the s^tics^ of smbers of this CcisBitte© to osntif»ialiy 
ceview the effect ivBoese of th9 progr*^ ar^ to evaluate msasuses that 
vR3uld strengthen t^ Bill. 

With the stated int^tion of Congress to re^ie^ tJ^ Actiw?, ©lard mid 
Reserve force mis and with e^pect^ preaeure to nioi?© additi<sial stri^ure 
into the <^iard and Reserve becmise hx^et cscnstrainta, rocruitii^ and 
retention will be ^ «?v8n greater concern in the ruture. If the Oiard 
tasked to e^^ioxid its for^^s^ ^^spo^r gr^tth tfill be a critical el^^ent^ 
In uiat e^^nt the Montgc^ry GI Bill will pl^ an e^ increasing role in 
deteiTDining the ability of the Guard to met itB readine^ re^ir^nents. 

Mr. 0iair^n, are gratefixl for tim si^jgK^ %?hidi yt^i ^' i the 
hers of this suhco^ttee hava provided in tim psst^ and we loc* i'trward 
to your continued st^iport of Katic^I <^iard requirasents in the future. 
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tolonel C. Judsen Lively, OSA C^et.} 
Hetir^ent Oiirector 

Roscrve Officers Amcseiation of the Unitod Statcjs 
Before tlie 

HoMe ¥e1^erami Affairs Coi^il;tGe 
C®iic©rni2^g the KontgcMEory C % Sill 
Septei!3l^ 14, XBB9 



Mr. ^airman an*^ Keobers of th& Comittee: 

Tiwik you for j^viding this <^^iortunity to iropresQiit the 
Hianif meat ar^ w*^^ from all of Uie unifosn:^ services who are 
memlmrs of the Res^r^ Officers J^ociation CS*0&) . 

mh vouXd also like to thank this Committee for th© actions 
that it has taken in the past in providing educational 
s^pcrtuniti©s for our isilitary persomioi, hoth active and 
BBBesrvB, and ^ a^^reclate having the opportunity^ tod^if to 
c^aaent on proposed legislative chaises to this iiai^rtant 
pTi^raiEi* 

M you ksiom^ %?orked with mny of you to make the no^ GI 
Bill legislation a reality, w© su^rtod the test program 
several years ago ai^ then worked with you in support of 
legialation to isaXe the Hontgc^ry GI Bill peripanent legislation* 

Prcfflj all reports that the Heserve Officers As-sociation has 
received the »tont«^»sery GI Bill is having a pc^itive is^jact cm 
the quality of recruits entering both the active and Reserve 
forces, &s ire ha^*© testified in tho past, certain minor 
shorto^iings are tecoiBing evident which deserve further 
legislative attention « ^lius^ at the roa annual national 
convcnt.i'sn in 1987, the sMdtership endorse thfe ne^ for certain 
/ji^irovtosients. A copy of that resolution (87-22), is attached to 
SLY teatisfimy and are glad to note that the death hanef it 
^wision vras enacted last year. H<^#evcr^ the Reserve Officers 
Association, in Resolution 87-12^ also supports a legislative 
change which would permit R^ervists tji use the ffont^^sery GI 
Bill for poet graduate training. We 'jsliev© this %^ld fee an 
Incentive to attract and retain c^l^ jge graduates into Sescrvc 
prograr^. In addition, ROA is on tjae record euf^rtii^ th® 
recc^ition of on the job training, correspondence schools, and 
apprenticeships, as authorised programs ui«ier the Montg^^mry 01 
Bill. ThiB aspect of ROA^s resolution CMldresses the fact that 
there are many skilled, tc^jhnically oriented |«>siti€ms within the 
Re^rve tdiere such training o^imrsas could be utilise to raiso 
the overall effectiv^i^s of the ^serve <^2s$sonents* 

This Association would also rewmsend that th© CoEHsittee 
^^ider the i^ct of rapidly rising ^cation costs and the 
ne^ to iJKxe€isa edi^cational assistam^ under the GI Bill to 
i^intain the vali^ of the b^efit* ^ assistance provided by 
the Kontg$»i^ry GI Bill was established early in this decade. 
Since It was established, education costs have increased at a 
rate that far exceeds increases of most other elements of ov^ 
ecomsay* To be an incentive to attract and retain qualified 
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purgOM In the aiiitar^f the education&I assistaisce must have a 
rul or pcTOTived ralue* value of the Bill benefits say 

IMI eroding so quickly that thoy no longer provitSie the Isiceiitiv© 
tetesuietS* Besefit tRcroesses sfeottld ^ coMitered, and it laay be 
i»»sM»airv to liisk ths beaofits to tl^ CFX or to t^^ rising ci^te 
of ^limation. 

^^mt^ y©i? for t^ ^s^ortiiitity to preset RQA*b views. Your 
mutlnm^ support of the ®en ast^ ¥^^en are wearing &nd wto 
hAvm nmm tfe« uniform of our country, both active astd Reserve* ie 
d«^ly a|^ir«^ciated, I will fe3 ^ap|sy to ansvor any cpie^tions you 
may bava. 
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RESERVE OFFICmS ASSOCIAr^OS ^BB \mXVm SWTBS 

itoftps, the fires Defenra AathttriMticok Hct CPl.de^saS) provided 
estfiblishisfia^ 9t a bigv «dtucatiQe»jl «saiatas^« test mr^rsra 
•ffeotivtt thr^sflk 30 J^ne X9«e for Active enS Rcaorw ^^cm«nt0»* ax^ 

^SffiRS, the l^resi^t tms sigMd into Iw HR loss |^ lOO^S) 
ntes p«r»a»«tt tte Km ai[ Bill •x&titlra^t; one 

msmm, Xhlm ^rmattmt Icgislatls^ doe^ not p«xn£t Meervicts t© 
ustt ^ CI Sill for post ^w3aftt« traljii^ %^i<^ wsnad b« an incmtiw 
to attract at^ rataln coliafa grs^tca iato R«»rv« prograss? and 

«.«.4*^^^' S^^^ lagialatioa ccmtaiiis no prmriaiona 

par^lttin? a rafimd of the i^^iar's cMt avm if tfea sarvlca »a»l^, 
aua to <ieath or othar «^aitt memsm», is tmahla to use* «ie b^fit 
Cap^Xcabla onl^ to the Aetl^ Oe^i^iaRt} ; and 

»H®EAS, oa-thc-jofe trainii^, eortr^it^enca schoola, ani^ 
a^^prantic^lps are not authoriaad training coarsas under tha Hew CI 

TaEBBFK^, ffi IT RESOI^, that tha Raserve Officers 
toe^atlen of the United statt®, e^rterad by Co^igrasa, ui:«e the 

SfI^H!''«r^3^'^,^f^^*^'^^^ ii^rwaaants aa ara r^i^ to 
^rait «^ Kew €1 aill to ha ttaad hy Baaar^ieta for po®t-§raduate 
™? purposes to parsit tha refund of the eont^ihution in tha 

^^42f qualifying reasons, and to recognise on-the-job 

trmuui^, correspondence schfi«>xa, and apprenticeship® as atsthorised 
prograia or^ler the Itev at Bill. 



<thi» aupersedes Resolution Ko, 86-6) 

Adopted by th© K&tional Convention 
4 JtUy 19S7 

Attaat i^^^2C®^J^^^^^^- 
Evan I*. Hult^iftn ~"" 
Kajor General^ AUS (i^t.) 
Executive Dit^ctor 
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of thm 

€KilSTHI ASSOCSATZ^ THE MATIQNAt OIARO 
THE 8TATES ilSfiimm} 

tir, Ch«1rmn» and 8i»$lMirs of ttm m Ms^ia mi%tmm% on b^lf of tl^ mr« 
vlum 50,000 im^»»ra of t!hm Entlstftd A^oelatlc^ of trt« l^tlenol 
Ouord, In tlw 1nt#rMt of all n^slssr* of tf* Tofc«1 Porcti. I 

tpprmcit^Z^ Qp^rt^ity t& ^larG cur ^Istss for 

expansion of adueatl^nal bsr^flts ft\fft11a&1a to mi^ra of th« 
8«1actad RMirv* thrt»A^ tha lisi^tgaaary 6.1* Sill* 

I ftppMr bmfom you, having r«c«nt1y returnad fron oar I8th Afimsal 
Hatlcmal Cofifaranca; i»*«ra *Expanal^ of tha HontfsMry O.I. SHI*" 
unanlwouaty i^provad •€ «w top l^fslatlva ^lorlty. 

«a firmly tea 11 a va aaandaant of Chaptar loa» tUla 10 USC to provlda 
aduoatlonal baitaf ita to nai^ra of tha Salactad fi^aaarva wu^atlns 
thoaa currant 1y afford^ yndar C^aptar 30. titia 28 USC will prova to 
bm an affaotlva racmltlno/rat^tlc^ 1neant{>^ aa our Suar^ and 
Raaarv^ forc^a aaauaa avar-lacraaaing rolea In national <tefanaa. 

Aa our Kat1on*a ratlanca i^on tha Guard and R^arvaa i^tlmiaa to 
Incraaaa, t» ^llava It la vital that ^ fx»tant racryl ting and 
r«tant1^ valua of tha Q.x. Bill ba ava^laisla to all cowponanta of 
tha Total Forca. Tf» i^nir rolaa afid slaalona of %t>9 Natlomil Qsmrd 
and ftaaarvaa, ^mplad with &dvanc«ianta In ta^molofy naka It 
{>ara3K»^t that raeniltlna and ratant1«t affort* ba focuaad w 
ouallty. aa e^ll em Quantity. 
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*• aft .rfc ©f ^^wm dwmmr^io eNmm in Affisrle«*« 

^k-f^rcm owr Arwmi f^orcmm will &• wm Hirt^Z a^ttt^on 

witii clvnii^ g^^tor fftr thm M0> quality yoimg mr mnf$ M<mmn 

to m«n ths total Por» fisto t9» fmxt <i«c«^. Accsirdlng to 
"»6r% Forca iOTti" cdmk»st«^ br th« Hi^^san Sfmtitutas 

&^cmnt <^Unm in ^ 18-24 ^ old. •ntry-i^^ol litter 
lK>o1. To c^tt iiattsra «^dr«9, tl» m^i^r of candtdctm 

— K» — iifUgitl^ %7 -fflsmlifjg for n^n^ ^ittfffit, 
«Hif>1oil wlt^ tt»^ •11«iina^««f ^frt^ or «u£i«t«nco altuM 
fur^iw <!ftcrom th« of ths ontr^lovol labor {»o1. 

tte tM(11«¥# If mir rmrra easBpt^^ts «re t© «ttr^t and r«^lR t?t« 
M^ly Qttallflod p«-«onn«? nmt^ to fulfill our oxpandlng ro1« In 
ffi«t1o7^«l c£«f«ns«, isyst bogln to rmmmi4 in m^rm mll^tVilRg ways 
to ^«nglR9 nmUn of our futurm labor pool, ^ tHo 

naeMcary stof»o to fulfill th« «^ueat1^1 «\d carMr ffoaU of thM« 

To »ot1v«t« our mma m Mt»on to for«t«Ko ttM m^fmty aaii 

•«Jur1ty ttf f«Bl1^ ^ frimtm for ^ rlgort of basic training 

and thm (fM»nds and dlaclpllna of ©nitary aarvica will ra<^lro 
diatlnctly anham^ Inccntlvaa; an<J wa firmly balla^o 1^ ax^ial^ of 
tha Mof^t^MMry Q.i. Bill tfhlc^ Includaa vocatlcr&al-tactmlcal tratRing 
and eraduata ati^laa for all oMibttra of tha Total Porca will prova tA> 
^ atich an Inoafrtlva* 

Tha vatua of tha M^tgosary Q,X. Bill to military racr4i1t1n« af«« 
ratantl^ r«^1ra© no t»«t1«w»1a1, but wa ballava tf?at to X&isk u^on 
tim ttents^iary Q,i, 8111 m^y ifi %mrm of am 1«can*.1va for allltary 
aarvloa falla to raoognlia Ita fyll vatua. 
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A1ttu»^ Its iiei::3dis%« twfiQf^t im rM^lEsd in tsraw of miliary 
rftcru'ltlfiQ sruS r^t^tlcm. m te1l«v« It Is rss^r^ls to eemslu^ t^ 
proJ«et«d 41, 60S ^rs^Suatft ftcttaot ar^ 26,000 v&catlGfUi1*t®€hnlCAl 
tr«{Rln9 p«rt1cfp^t« also rm^r^^m^tm m t^^-tsne tnvMtasnt in tJtm 

of <^iftpt#r ten of titta 10 if% tim intmrm&t of tfto fyturo of mir 
oltlesfv-sol^^orse Total Forco, «mf Assrlca** ta^^^logfeal 

In tt» iforl^S fi^rlui^. 

In cXamin^i I »oy14 liko to ait^^rosa our grstltu^ for o^^i^tynHi? 
to whmrm otsr vlows on m Mttor urn boHovo to no of vital te^ t^ca 
to tha fy^ira oara^ial «^ profMOlonal 11 of our o1t^<an-aol01ort 
and for tha opportunity to ca«1«t your evtbccmaittaa In tha Ifspsrtant 
work ft la <So1n9. 
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MJhsIm^Ic Gradiipte School ami 
yoeolionat Tnii fting 



Oincg ®f the Assistant Sesrelary of Defense 
for Ressrve AfTairs 
February 19B9 
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Air r^ational Guar^ 


1,638 


^* 


602 


3,240 


Air F'OSrra RQ&GiTVQl 


2,234 


2, 


421 


4,555 



^Calculations and Qssumptiono aro dQtailcsd in AppendiK 3. 
Sourcro? 1906 Rasorvo Component Survey, and ^CCPOS* 



Departeent of OofenoG 
Army N^.tionai Guard 

Her i no Corps l^sserva 
Air Nstione;! Guard 
Air Fore© ^oq©s"vq 









1,705 


24,200 


25,905 


748 


15,930 




536 


^,005 




16J 


1,675 


1,838 


70 


557 


627 


136 


1,226 


1,362 


52 


807 


859 



*CaXcul0tiono BsnA sssuaptions are detailed in Appandiw 4. 
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USAR 



mm 

Off 
En I 



Of r 



ANG 
Of£ 
Eni 



AFR 
Oii 
Eni 



32,930 



10,127 



6,70i 



4,821 
12,895 



3.392 



4,322 



3,197 



373 
603 



1,067 



15-0 1,75^ S,3<S6 
1.8 S2V 4, 109 

Total 9,535 



20.2 3,321 9,3<^4 
3.6 S,22X 



23.0 i,S94 4,791 
4,2 834 3,225 

Total a. 016 



20.6 225 
4.2 25S 859 

Total 1,<S57 



X3.2 371 1,638 

2,6 301 1,602 

Totol 3,a<Q0 



6.^45 i,3S4 16.8 B'M 2,234 

11,9121 l,a5i 5.6 50i 2,421 

DoD Total 41.^68 

1* thet quQStioi^ 72 of tfiQ teerva Coscrpsmont Survoy io o fair 
Indication of tr^ie tateiritiono (l^het io tho highoat lo\fQl of 
education you intoi^ to ccaploto in thQ fyt\iro?); 

2. that Q §?QOGrviot alroa^f' cmrollcd in gre^duate DChool i-^lil 
tail© tho K-eqijired action (i.e., ostos^slon of onliotmGntI to qualify 
for be^fito; 

that £id<2itloMl participation in tho nmi ontitlcsasnt uill ba 
twicQ thG ^Drtlci^atiofi mto of tte 1980 nc Survxsy {Bq^q kppondin I) 
for tho toJT^ot ^DpuiQtion. 
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^.z^^^WZ o^€lcQEt3 Qlre{5^f Isi ^s-s^ cchool (tablQ 2) 
D^t^ i§^.*sat€5d to^o^Gt t:Q sSo oQ- 
1,754 ^ro^afeio sMitiQRal sffieoTO to to ^rod 
t..3^5^.^ officoro aisroesd^ to e g^tsato g&r®e^^' 

s.34a rora^i^L ^t^mm^ ©fpicss^ tho 



(3diiCQtiom3 trainifss Copter 32 CVS^I ^mgrso, Hod a 7,4 

percent grQ^uQto to usi^or^mdtsato mtlo- Votostss?^ rocoiving 
GtiucQti-ostal feomflto Uf^er chapter 3^ t^iotMS Era <^t Bkll} he^a a 
1% poTc^Mt era^wato Gclmol to im^er^rBtoate oc^^l ratio* Tho 
ratio of gjrsi^^isatQ to tmfergra^uoto o^^^c^r.^tj participating in 
active ^tf Q^ucBtt^n bosmtit progrcMsG 43 poremt* 

Ths?* ratOD ttced thio report tece^ s^rm th© Siii-th 

tlio rnsuitn of tho S^Gtsr^ C^p®s^t Surras, end roproBont a 

tjsightc^ estSasto o€ officer ariJ enXieto^ romBr^iQt^j GctuallF 
various oa^tim^ai pTOgriimo terls^ itie. ^te su^of ooaplo ^5Q0 
ou££icicntif isrgo esoure a liigii decree of oc^s^re^ irs 

thG QDQMis^tiwc asi^ pets Jest i^sf^* toD»te^ a-si rajor tomos'Sg^^c 

oi?iviTOsis:ont, titiO calcu}.0ti©f^ ^ th© §§RMC applio^ to 

on^f ^air group tto tesorvc c®Si^o^c^to- 

Thio r^te ©iGo rogoro ® raro oiaiier p^ulatton, 

f roa tm feoTO^lciary, gss-wiac^ ^ aa£ci^ QS'ociter cnsrsatary ^^^^^ 
{S300"'S600 £ur chapter 30 for cl^sfiptor IDS miB), am 

tho ci2oe o£ tho Active c^p^s^nto, cn©^ have giiiod a raquioito 
£or promotion. 
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743 
53S 

70 
X3S 
52 



32 
0 
O 

10 
0 



3*4 



0^ 70 



S36 
X63 

70 
130 

S2 



to Q,72. tcoro Eoro, otss^ o£ tho oomo o^iMcera raepondGd to Q.7I 
thQt tlmy ^^rs currmti^f In vosaticniai or tocimiCQi training. 
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337<^ 36^8 « 4005 
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1,554 
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121^ iSS^ ^ 1675 




1,689 


512 


8,S 


512 «^ 557 




3,082 


1. 154 


6.2 


72^ 1154 ^ 12^6 


Am 


2,42S 


749 


7.8 


SB'S- 749 ° 807 



0-73. l^ttQf^^l?^ wcQtioj^Ql^ ts-a^e or busieo^e school: 1986 

Q.72 uounto toocsofo tesporont Survey raoposrtento that indicctQ<2 
doQiro to atmi^ i v'cse ochooJ. to^^^nd H±qh school, vihcro 
roop^oo to Q^72 « 0, ssG^sf^^S an incraaoo ciqissl to hiotosicol . 
I^artioipation rate tte^ stirrentl-if in votoch* 

^ t:hQt o^ditior&al partici^tilon in thQ ontltio^ont t^iii 
bo twice tto gKsrticigiQticm rato of tho 1986 tooarvo Co^^i^nQnt 
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OF fMH l^ltra STATES 



f@r @f Qe1c€t«^ ^«rv»» TOi^^llf rm'^mr^ ?^ 

mm^v Lam f«-4a, «ft«@t«ff Ofs 1 ^mm tsa? til® 

^« ©f mi^ mmtmm ^ra^ Pc^sms ^ 

all 'ass^r® ©f »f1lt»^^ f« « fm% ^ nfmi as^ 

^t^@3^l Ctor^ fmlim msmrm tfm mm W^ti^ ®^ prms^t ^ f«i^«rt5 

m of tlt1« SSg Sl^i nom 
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m rm mtrm states 




f@r l««m^o of mm m%^tm4 ^^smnlr r®f«rr®^^ to ^ ''s^ 

CI.I* Bill" mi^ 

mmms^ ^llo W^^m^ mmstm^ m t ?sa? tli«i 

th# R«^3r ReMrve ®f tSi© imftsd etm^s ^rtss^ F^arms; &!?ttS 
«I1 »m^rs ©f military a f^L ®f l^f«; sn^ 

ftetltsmi ^«csrd tm%m ^m^r^ t:tm mm wal^tr ®r®««fs^ aft^ f(jjtier« 
tits tottotsi m^r4 asr-^ itm t^^ns %muM ^r4vs & grater ^stef H 

^l^E^^^ SS IT mm mt'limt^ J^m^imtim ©f tit® 

mmmmim of t^© prm?1s1©naj ®f th© #Kl®t1fs^ toitge^ri' S.I, S^n 
Imjltj^^a, tat Fi©t Hmilt®^ to: otoSJIo© Im^ thm mW^zim 
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Rr^ Cfeair^s eee^rs of tfeic? aietinftiictsod Cc^asiitteo* X 
am EJafeeet m<s>lmf ^tional SEeeisti^G Seerctar^ of tho PlQot 
EeoGsr^© ^Gncimtion. io a milita^^ organ! iset ioij 

fi^ the GBi&Dti states m^-^^ M^rlm) Corps am t^et Gaar^. ^ a 
eeti?©^ msr^ Chief ^tt^ Off i^r^ it is pri^iio^ to espross 
thQ ^imn ®f fB@t ©silf ^ ahipssteo b^t ail onliote^ Soa 

to thGis: B^kB^iig tQ^tim^f^ tc^j will be ^wte^ to 
the ©s^re^tioa ^ tho frees inequity tliat hao Imfallan a t^iotinct 

^ etUioted Qilitsr^ caroorietB ^bo earned edueatiofs^I 
iK2©efito mioK ta iim^s th^ ^smiQimiQ of tSsG Cold ^s: Q.l. 
Bill »S o^ieM thQiz active mtf militsr^ esreeg^ a£tar 31 
©esmrfcer l§7f. ^oso ^monBelfr are TOtert^no oi tte 

II(^r®ag^ sos^liefe go -s^ll ao ^©tisam^ Isfiw eagno<^ ap to <I5 tooRtbs 
(s€ o^ssti^aex bsiiofifes, Yet e TCtoran t-:^ left sor^lcQ on 
Jssao 1389^ Qa^ th\xB ie eligible for tte Mo^tfoner^ a. I. Bill 
fefiso assly ifi^til 31 H^ece^r 1989 to \mo Mb Qmmo^ benoiitB. l^is 
is eertaiisl^ rot fp.i^ to tho ailitery szea^r in faith 
o^mo^ ea«s€3tioia feonofits ^ilo oor^in^ hie cmiutr^* 

Us» Cfeaisrmor posrfomiRf ^fstias for tho ^ot twes^ty- 
f«H2ff feare 1 hami Qn^w^med to etay fslert srogasdis^ the letters 
Bsy gliipmat^^G write to ^nd keop ^ iin^z or the pelo^ of our 
i3e^jerg!sip„ ^ office io en olestiTO ^cltiosi a^d t bolimQ I 
Imw teon o£K?ceBs<^_l in this ern^^vor^ laot fsll^ the FICK^t 
E^^rv^ fesocifition initiated a tiess prog^os t® ifiCorB acii^ duty 
petsmnBl i^taim lefioldtisre iesaee ^irectl^f affocting thm as 
^ siliti&r^r pQ^oossel. Oar pro^rais is MbM on le^islati^^e oemineiirs 
est i^ich I aMsQBQ a vol^^taok- au^ioneQ for (^p^mi^tol^ opq 
fecmr aud esplain t^- lo^ial^^ti^ iesyer ^hat tho imsSiGsce* 
ia^i^^itoX eitisosDff can & sfeout iof lyeacistg the iseuGD. ^ 
tested Qm iim^ lo^ielatl^ o«in&s hero loeall^ in 3anmt^ 
19m. m?iiiik% t&e aoEt sis moisths^ I ^isito^ Z9 military fessoQ 





epofee at Imsee in Saa Sic^is^ Lsag ^adfe* af«2 San PrsBSisco 

greeentati®^ v-.^^c r-''':»^^ed 6^ a brief ^estii^is an^ assE^es 
eessi^si. S ^BB^KB fm t^t based @r thia em^Kic^co t not 

prmi^imB the Ecmtg^^^y Biilo In tact quit© t&e 

o^i^ite was true as tbo esaiosr osiliBtod ^tty ©fficoro ai^^ non- 
com is si««so^ icGs-Q eosnplimntod ^^ictsan ^Hii^g<2roffy osi^ thie 
Committee tot ito cstsccesoful role in acfeie^in^ the pasea^e of th© 
Msatgessjr^ ^.s. Sill. 1^6 active ^at^ c^omaitf is oatisfied 
with tlie Bill^o pr©vioi0S8o, 

to tiio other evec^i^ere S he^e teen S have scscsoi^re^ 

qi5esti«wis as to ^jhat is beinf ^sie to enteiid Use tomlsMafeion dato 
of 31 Poeeis^r 1^89 for ^inisi^ odsscGtiosiai banofito unsSoir tlie 

Eiii- I can BtatQ that all s^aiZ I recoil sefsrMiK^ 
tho a^X. Bill has tesit ^ith tto fea^ii^ ^te and this s^il hes 
been ^ery beavy Uiic yess* 

Fleet Hesesr^® Jkssociatiois ac^ieve^ lanteGrk s«ccqoo 
tD^Qnfe^t^rQG years in ite Bill Go^s^imrQ wiion it 

cominm^ V^B^ senator Halgli tl. ^®^bor©^§h (D-TO) to amen^ hio 
bill csroating the Cold S.l. Bill CS-t) to insert the wqe6 
^hM"^^ boforo i^Gc^Qrgo in eatobliQhim that Q.I. Eill'o 
tomlsistion ^te» Heretofore, the World mr XI and Soroan G.I. 
Bills had tarmiBatioa dates of ten yearo after a serviCG person's 
first diseharfe after tbe ^te of aaalifyisg for tlso O.I- Mil 
lK5i^fitc„ *^ttS, f02f tlso first tis^ tisdar the Cold mt G.I. Bill 
Q ser^i^ person could soc^g a milit£iry career and ba%?e the 
ffaaijiioteent asoistance ofgordsd £^ tho 6-1- Sill ^ho» ho 
returned to ci^iiian pursiUto* £^or the fitot tim, a silitar^ 
careerist did not have to ^saiidoij. hie military cbzbqk to eocoIto 
a Ixi^er odacatioa oinfer feio earned ^titl^^nto of tho 0*1. 




Bill. 

mt this benefit aid not last the Congrese asd fc^e 
AdaiBistsatit&B ggollii'ied the Col^ i^r Bill wltSi tbe 
eR&«:teeEit of the ¥eter®nG Eilucatioasl iResiotaa^ f»ro^ras (VE^I 
aii^ eaacted ^ temieafeion €ate ®f 31 Secei^r I§89 for Cold 
Ife^ Bill ede^atioBS ^ssefito. fise PHI^^sj pleae to 

•^asidfatheii^ ttoo© who te^ ^sisalifiod £©r e^ucntioESl tH^aefilts 
(in^r the q16 Im^ fell on d-eaf earo. 

the inc^uit^ of the onpiration Sste 0f 31 Doconber 
pro^isionc H*^- in ro rops^ateo the Moistgo^ry o.l. 

Bill. I^ey S222ol^ pro^i^ tisiooc? tis^oitioa voteraas tho 

ssecbe^ of tho civilian c^^isanit^ ^ich tli^ defended gor s isajor 
l>08:tloR of thei^ a^olt 11^^, 

2192 ti^tmld esters^ the period in ^ich a Cold war Q.l. 
Bill e^cQtioii coul^ bs purau@^ for a pcsriod of sist^ soatlio or 
until 30 1093* e.ll* 21^2 iilso retains the l@-yoar tiiss- 

iiisito ^hosm who separated ^ffliar ^^ili not &s gi^n more than 
toa ^Gars to aae tholr benefits, ^is holdn with the intont of 
the oKi^iml Cold Bill pro^isior^ ^ich the FHA 

oeifinally ot$^^rtod* 

v/ho PEA wholQbeartoai^ en^rses 2192*0 paoea^* Wo 

recognise the fiaosil srestr^iinto on our national bydfot and 
fic^noiirlad^ tha other pressing nmdB <^ veterans. Bowm^Sf wo do 
not l>ellet?@ it is asking too sach to afford the isot ??Qtfiran 
af£«3St8^# the on© dks^^srfed anm 29^ 1988? as equal o^iortanity 
t© use hie ®©ri5e^ G^ucational benefits under the Cold S.X. 
Biilo ag^ee that §0 mositho or fltre aco^oic year8i? Qtagrtln^ 
at the ^te ^ discharge ^ is practical and iaii. ^qsqUoko^ the 
153#322 militasf career iote of the PUh urge this Co:2nitt©e to 
t«fee iiscse^iste steps to oct fawrably on B-M. 2192 to enssre its 
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proD^t gsasGa^e psrios t@ 31 Deceis^r 1909. ^ reco^iss© thst yews 

Eaot €s:pQisgered to to this iii thio fec^ariag hsmows^ the 
decieion to serioesly eensicier E.R. 21§2 in a !ieari5?f or Er^eetlrjg 
MKfc week 1^ a p^oitivo otop tTOsrio fcho bill's or .tcts^t 

ChGinsaa^ %?8 og^^reciat© thio o^sortuait^ to present otir 
vioits in this ^aocratic £@r?Ki* I^: io tise aso ur aiice that oi§^ 
^imB are ftli^^fs %ml€j0me ast^ eqcoI^g sesioiso cosoiferation ttmt 
m^sti^ates isb to seir^o a ^joc portion of ose a^ult life in our 
station's sjteie^ fojrTOo ^foi^^ osr froetesr,. 

<^ a ^raonal notet X ISQ\re bad tfee pleaBu?© of worhiRg with 
this Ccscnlttee siac© it ^qq chaired tiao late-Cfeairmn Oiisi 
^«g«e of feEs.i. Yoyr ts^^^ro alwa^ r^eeivod th© 

^iowe vitfe sorious SkM eys^thetis consideration* tou tave 
aiva^ been fionoictent in metim the liQedo sis^ reaol^igif thq 
IMTOfelesis ®£ TOtercms, ^ cm citison wh© has tee^ di^Gctl;^ 
imolw^ in voter c^^Q* sf fairs for t^Rty-e€jy0n 1 wansly 

a&i;siaiid ^yr doliboratioiic ©n^ einoe^ely spprocistQ youE 
&chiwcH!:0sitB on bohaif ®f Sliig^^tse. 

Rr* Chairnan, I ressin as in tc^silty, Protection snd 
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to lieSialf ®f ^^i^s^m l^ili Mill, ^ai^fecrsie^ ©si^ t&o incj^oro 
©f tlie EesG^VB fferoes l^li<^ B«3^r<l <Emr^| it io a plmouro to bo 
Here afe 3f@w toyitati^n pr^tmt t&e vio^ the B^art or tlie 
l^?£t<s^iDS^ Bill, ^ese viowG irc^^€>GQnt t^t«^ of t&G Eser^ors 
of tl»B Bsara «So sttot rofXcct tSie f ioial ©piKi^ii of tlio 
Q^ortssosst of tofcmsce tlie Atoisiistrati^siy or an^ otlsGr 

to y®u SmWff tl^ Bmz^ is by etatiste^ acstigig tferou^h thQ 
Afisistimt OosrQtary of Safossoe for ^ioorro fairo^, tiie 
"prii^i^al policy e^Ovioar to th^ Secretary @f Dofostoe im eattoro 
relating to the reserve co!:f«2sonte.« (SO t^C 17S ic}) . Tho 
rcsisrvG csTH^nont© as?^ j^oeatiai olcE^nto of tte t^tai Fcsrco upon 
i^Mdi cmr ommtry k^dIIgo for mtisnal aocairity. Ac^io^ing 

units re^iresj (pi©lifiea ^iKaon who arc tmint^d ars^ 

p^yfiicailly fit to fi^ht win, 

^te B©affd to© e^soista^tly ©o^portc^ tha Hont^oaory Bill, 
as €mhmcodg ao b-^l«9 is thG boot ifiteroot of our country- It 
prwi^co a rmioSi RGG^od iJic©Rti%^ ^or rocrtsitiiig CiX^d rotainin^ 
ystmg bbh a^d woiscm for tfee Total Forco. 

In im6, thv- amrtS paoosd tho follo^sring resolution t 

^tor RatioHiffil Beoisrity policy t» mintaii* poac^ 
thr©u9ls deterrGi^e© em^ to protoot U»S« interest anywhor© 
in the woria rt^ipeo a strc^, ftalXy-nam^ ®rD©«S forc<sa 
consisting ©f ©ctivtj ©nd reoervo cos^i^ent gseroannol* 
Hcmtfo^ry CI Bill of i!?a4 is an e^cGllent rcicrtiitii^g 
aid ^shich i!5ust becro© a p©3nsMDi5t Incentive- it io a 
«mtio?^ etr©J^^€3siiRg«' eaiscatioRsl inc^tive whici> 
providea assbitious, p^atriotio ysun^ ai^ wmen 
flRai^ciaa etspport Rcscofsoary for isierc^asigsg ciollcs^p 

*^1q bill will helo the ArrsojS PorcGs through tho 
viclscituaeo of the difficult recraitif^ yaextj, which 
«ro pr©iSiotei5 in t&« early 1^90 *s according to current 
deriographio analyoco. 

®T^e Boajs^p a© the 'princimi policy adviocr to 
tbe Secretary of DofefiSQ on mattoxo relating to tho 
reserve cospsmonta* (10 use X7S (c|) , otrongly urges 
tte Cof^Qoo to ni^joort tha bill and xmUo it ssorman^nt 
la^.« 

In the BsartS pasocd tlio followi^ rooolution: 

^ .j^Gor^ C®s^iient nessfeer particip©ti©2s in tiso 
m^tgcDory SI Bill tea atom oteadly ^^toi^ aissce ito 
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reipilst^ ©f IS©fit;^€S!GK^ 6S Bill ^rttei|^a?8to g^r^vi^s 
Bill vill forfetwB^ es^m^ recn&itisi^ ft^ rotmiiicm 

'^l^ Bill CTrresl^l^ pravi^S fe€5!SM5f itG fOT 

Mesfi^je^Dsry @s Mil is a m'>r ^rafran 

F©r the Jiatieiml (^t^aue^ anS tes^sEVe, it Is a 

cospfsgieut ptsiroosmol ^^2^ eligible tm etossti©^ 
^53i€5fit® after Ciistateim 6 ea^^l aipicma^ or Ito 

equivalent, &nd coimpl&th^ initial es^iir«s ^t^^- fer 
trmiciiitg* they are els© sreqisirc^ to enElst or agrc© to 

Imw t© 10 ^mrs after Ijaoaaiiiti oii^il^lc £or tlio 
eiesist&SBoe to wb the fiali oiititlc^iftt. 

^v.^Fm^^ Gti^ EiK5t at ail s^ravo^ 
lm3tit^ti®n of fei^to^ ie(SCTi3^ in fe&GieaXly for a 
hi^ct^iaiirt^te fiie Bsmr^ ei;^^p^rte ancm^ipg tfee 

law t© provi^ bemjf ito for roi:^:r^ c^persem; ry^^^yyi 

^terticipctlsn Hsntfc^ory 61 Sill hoo 

atewR steady ^fr©trfch sir^c© its incoptiOB la July 1985. 
TliQ ois-^e€ir c^maltoeast re^air®^ ot H&nt@c^ry GX Bill 
imtici^imts pwmi^^ f@r ^rao^^iol ota^ilit^ ^ich 
ontoMES Bi©feiIisatiQS2 readiness*... 

Boar^ resoi^^ii^s t • • • 
*--«si$timse fuK^iR^ foE" i^seiiti^^ pT€^wn and tHat 
tho MTOtgoi:3£3r^ Ut Bill he ace^iS^ to ^wi^ Isoao^itD 
atteii^i^ tra?S© ©r vcKsatiostal edicoie. 

'^e ^ard ej^reei^tes the o^forta of ^fmif Chaisrissi, 
oskS iseuters ©f this Camlttm cm^ CosigrcGO tl^at have 
th€J 55oiit^©i!^ry Bill s^rmneyst as^i ef?toKCcsd 1-.g 
effect ivosiseDO by ojsesitomto. 

%G BmnS'^D 1987 STe0Oii32£5i^atiein Qtatc^ that tho Montgoim^ry 

0% Bill is Elation Stre«!gtl^.iftf««. That ©c^safit c^ssitinuos to bo 

valid t€^y. 1^ the ^put^ tos^: tasit Sccrotary of Sofonoo for 

RoGorw Affairs hao ^nMsestods 

«^mf©r tha pai3t 4 ^asrs, tho tenfe^osery Bill 
Sekq doTOls^io^ into of tho noat is^rtngjt rccnaitin^ 

s-^Jtc^tioii iisco2itivoa oot^^ibiiohGa fesr tho tosGr^co 
isi s ^eoa^-* 
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. . the tmtemt raks ai^ ^Sssloas of the 
NaSiOMi Guard sitd she either lle^^*€ ccBmpogieos?} 

thus t^ult 0f ete Toeal Force Policy . . . which 
omegmed %ht ^tiv^ 4un\ Nstiomi Gmad md the 
mhcr Hrj^^n-'c fs^rces into an hosinigcr^GJis m^hoir. 
. . . I will coaf eo adhcg^ to " :ad cmphasi^^ 
sti<r ^oul Fmc^ PoUcy. Coaseqyently, the Naisonal 
Gi;^ d aFBd stie othsi Ecsrrvc forces will ccMiiigiue 
no ise stalled 1^22 21s full psnncrs of the scilvtr duty 
forces ir. itae of snrcd, A Bush Admlniseraiiosi . . . 
will pr ioriil^.e iher giia«stisi§, trainlag mid equipmersi 
madcroi^ioo of ihc Masiom! Giiard and die other 
Eeservc corngK^iiemi^, ots the basis of ilirir 
prnc^slMe m^m as forces "ifi rosm^r/* I>i2t ibc 
basis of th^ir direcs asid complete iaeegrasiM into 
^he opeoslonml piaffi^J znd mh^om of liic naelim,'* 

George B^5ih 

Fnrsldem of the linked Ktatcs 
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^ •^^.^^^^ ^ etts^??® ^^SfSSO PsUlCF EsiSB^ fay 

fefiforfc® «J«5 la^tiesml gasas^tS ss^ S^s^r^m fire 
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1^ OtatftS 



^SCQO ft3£^ Sssss? 
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^© ASSESS©! H^p^^ 



Er^cs^ r^sCDG !??Jl4es» GOQE^ Sos- 



^ssfffewat In A^^Rsrifi^ tits s^^js^s^s© of 
. .. _*a r:»s«s^ €^5f]pi53tea^( «^ ©stssss c^iss^, 



' ta^fl — — ----- 1^ 
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Reserve CcMi^pciiiefflt 
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Ttie ^MMiai Report of the 
sefre forces Micy Board 



Wa^dili^jkm. IK 20301 7500 



The Kcsgfvc tecev Policy ^isfd, acting ihmoj^ the hs%Mmt S^mary of 
i>tfaise for ^escnnr Af^jjiys. fs by slatilK^ the -prifurijKrf poUcy Mvi^t to the 
^ktT£ti5r>< or Defen*^ on imiters reiitif^ lo U^' r«^T ct»fip*inems " (lO USC 
175(c)) m^; AnaiMl m ftt|%iii^ by to (10 USC ! J5<cK5)). pi^ms the 

port inchitlss rccomfRencfetlons for ct;3nj^ to p«j|ict<rs, pnjcediaKs. or tews whicti 
atfcci ttw Pessrrve ctmtpofvents of ihc iota! mifiii^ fwcc of the Usiltetl Slates 

Thts report rrprcsfms tfte colfectlvc i-icw of ihe mcitifeire trf the f?cs«v^ Fortes 
Polk) BQ3Td amJ does not nccc-^^Ty refkci fhe offk^at t^initm of ihc t>fpa«mcnt 
of £Xrfm5e or mr, mhcr dcpmnteni or a^^^n* of the United StaiCfj govrfnm«i( 



The Jogt. t>f the Reserve Forces Policy Bc«fd repretienrs lf«r cotaJ mitUafy force as 
tfK shield ft>r rhe nation The Uniied Stales is identified by our national symbol the 
eagle. Thr mue {kW rcprcj^ts th? nyHtary dcr^itmems o! ihc Amiy Nsvy mi Aki 

(The Mi?fiftc Ct^ i5 2 part office Navy Dtpsmnent and the Co^ Guard 
tfeoomra a of that dcfxmnitim fei time of ) IntcgKsicd In thm field 2«! three 
stars depkimg the s<.^<-,c compofiem, Naiioml Ousrd, nnd Stsiefve of fhe 
departnienis The seven vcrUc^ strijxs of rhc shield stand for the ficven reserve 
comjxinefUfJ-^Afmy MatKmal Gi^rd, Army Reserve, Marioe Corps Re^^-c Navai 
Resrrv-e. fiir Natfon^ Guard, A^r Foice Re?;cfve. aitd Co3bi Gu3fd Reserve ' 



PholoJ$raph^ m thts report arc of reserve cc»mponent pcr^mnel. crafting, 
equipment, operarlons, and facihtic-s 
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Ee^n^ Forc^ Policy 




Will Hill Tankersley 



, IS^Tve Pre^Offit, Stcrsw. 

ATOP feK J^fe^isms 19?^ 1975 





William E. Bef km^ 
United States Army 



; ecscrte ?<kcm Pteiky Ec^d f^mmft 
I. 19^ 
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smi^ wmtrnm, mjMm m the itmrEo 




S^Sns^. OtJB? ii5KJ{S? &tEOt^ tifp^z. Kaassj. Ass^gRcd «i 
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m^^m, CmJMSM, JAMES C WASIEIimJNCH 




imi^^SEE @HW£AL JOHN J. CL0S^fEE, ill 

I^h Ai? i'etrt? Df*i>^tlt«n Alt ftwtx Bisf. Tc*^-t 
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mmm ^iktm cxmst ©siato 



^*e«f3 ixtiza Ciaml 




mmm st^^ m&m mAsm ^m&vB 

Sfst^^ fess^v oajirs. Pit^ Asca, Oje:! Ckscnl Icisnd. 



TSte /Um«3J K«f«3*t of the tejfm* Pfwtes S^c^Esy Ss^rfi^ FY IMJ. £s & sefimioa 
Bcnttd pccifkms have imt^nimois t^ppmi^ f^tHtf ^ fC|Emi the c^gnstttre of 
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. ^ A^mt Sccfftflff of 

1^ 0»K^<l fe mjutj^S by asimc lo 3« ^tms! s^trt c&e 5«?im2ir>' of 

fMcTC g^vto to the Pse*M3?m smi Om^^ <l« IISC I l^CcftSI) TIsc repsm tS^^^ 

end mm vmrnsiy p^ttmm o^mis^ mt^s^ in imtd %isis% ^ut 

Tfee Pow^e mu:y wss t^^^m^ ^ S^„^ Tfisi p^cy oOh fof s mte of 
active find rpt^rve c<mipjuimi fiirces, uUfeinr^ b^^O^Jc es^m, ta en^^ire thiu 
mi5EiQ\?ii7i mill?i?r>' cap^iy iH:hie\^ m minimtm c<^!. As g result of the 
toiftemms/kf- ttf ti^ tot^ M^^^ t^s teteal asd ten^e hav^ 

Tht titis^ fo?ce 13 mmh mosi^ m>w ito k u-es y^m The q\^kty of 
b biHtef tiuch Gf tl^e Stow te b^ng motf^tti^ ^ rjeh^ ^kcUvt it^inm^ bnrja 

of Tfifhu.^ E^ixjfwtaifcom for the mpmmmi of Dirfem^e Is ffes fe^ ^ttre tylH 

cJfpjo^-s^ acTivt compofami fofces raay uiy^z cho^ scm^f Sdc^*ied R^r^e 
tmits find psxtoan^, incmiccd a^>^imtics, fssy fetcost? sn sJssmsai^t to 
jnaimuintug b Inrigg £!€tivc comiK^ijefii force 



14 



IC 



l^^^miCTit of t^lcn&f 's iifsi to R^t— Srsi lo ei^t^>ed" pulley ^ 
e^misl cociittsjy the Tmd rote® Mic^, liH-rvssing gssams^ cS«s?^ 



Uediiofil ovm^ <^^c?mj Ttm^^ to 



of the IsJaitcmd Ga^ aisd to?f\e in tbe fs^^tjfit^ ^Cfisf ctf^^ Cf«rst£^ 
^ct?fi^^ «^ ftif5f!Jg^ kf€ tfef refijtve c^fs^gsmefss fei it^em^ die^ jsfco 

not ««i^iicca>' 1^ on m "e^u^ ttov" |^ ^ scifvc ctm^iem feducsto^. m 
"etsusl to^" p^y may ^ be mc^ K^-jp^coitrc i^r g^Ka ^msfkm lisssmsf 



TJie PlaKmsl c^jd Ikiesw ese a fiti^ilBcam |ssf« <^ sks soil As 

eitcti ss faKlfv^te! qu^ifksifte, a^niUtF^ memto. §^ittjs. Sfaitos tl^s 
fc6wi5 m^v i^s^^^m^if f«iiit£tJ smSioi^ Dccf^gc??^ i>£s4im^ csanfs do^ 



and im other wyis ^fcpsuliig fttr ^sf^ymts^ 

S^ver^ pfc^^-^sfm hsv^ tersft inflated to ^iiteics retfirfiUts m^to to ihe 
^hcms^. EiicTJsit,^ ^nniifm rrf lestel pmoKfiel frois rfec fer.?fvc c<«apsMmu& 
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Sfhedttftn^ of if^Kif^ co»tiM sbo h^Jp 

Kiititm:^ Ouard sm2 tees^'e. r<H r^mjc units, £it«' t^i^ of 54»ITk-ient FTS a p^hmn' 
ptofjm^ ^ mx.^ f^^i^ md fim:c j^m iijrc ^^are j^M^d the rct^ve a«ii|tiHtm?s 
ttivt^ f^ic mpmi^mii of Difen-, or C^K^st. The St>3fd uf^ mm^? suy^m 

biestctcd flM uijb|s?a to iaviijBKJ^iy csU lo active doty by rrts.- 

pf^fcdam m4 ctoEd fee e«h^:^:^ within ^-t-h tttvi^ 

75 pefccm. The nw^zt of wcm?^ in tiw^ l«^ividujU !^3dy H^ftm-t? tmii iwKUyft: 

11.8 prxc^i or Ute ^^t^m n^ii2ix^ m3 I.V^ p^ccnt of tfve Mi^MiisI fiej^v 
^lewe. Th!^ Bi^ 10.4 iwem in the nrth-c ampntmm, D^r^neiu L>e(rn'^ 
aiJd L-^ice c^Ji^s so as^jgjissrm ^n^^ t.hml4 pmvk^ i^esser opponunirk^ sfKi 
ca^-i^r th5ilJ^^^ for tifvrteft ami eiifencc fccfultin^q and ceiem^tin ^ rht oc«ve 2nd 

nte ^leg^ for «rsejvc com|mf^ ffaimn^i mxsst bn to schfew n r^^itetoory 
of cos^^es^v pHm m m^^um, U fu^ s^vcs^ io i^m tn ail cases io 

TIte ^--rvlctrs ha?e liilti.^d ttVi^M pfoj^Dros lo cKhst^ce ;r^i«U\|^ of unttf. and 
*fidtvtdts2J mtmbtm Uodts^iinQ kn^hy miftoy vmirM-s one tuch ^n<4'^;5m. 

The Mss of tfclrifo fimuisiors sud dsvir^ c^j tji s f,x)stv:JfccHvc uf 
tit.^fe2rJt23 C<^fe5t readings In th- ?ewc comp^jnentv Umfted tiBin^a Urn? and 
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€it|f2ct0?s hi £^ fessret? c<Ki5g>0RSGts The »5S o? uainii^i ds-vKx^ to cvmsplaneni 

DS5msle«j?s io Its 

Hcj^oiiJi tss^^if^g prG^,|i^?K to€ test init^ted it> rrcomplli:^ cest^ sypas af 
ttstnSa^,, Thsy ^ pavtoiMy e^edtre r*:if trgintei^ oii e^j^frsi^^ (^mpiswrn that 

CivJIir^i oonif^ ??eiiil£^ pro^^sss. rnter itssfi feng^Jiy ie?»toit mHltsrv' coaxrim, 

ctKasumii)' te^ttiif^ «o Kfe£ttmR! Csm^ tm^ r,ei;£n« pmoiisel This sype of 

OvetE^ss ifsinl^ pmvi^ts eig.c5ellem sreliitJ^ fm j^csrve cos^ftenY intSivkhjels 
25nd imiu. In FV t^Kse than 53$^ comptJ^^t imtts Of ceUs and B2,<mtJ 

kK«4<?tda2?s tr^st£d in ^ cmJSMfies <>lsCii^AS llio UgtRcd Ssmes. L^illcd bi^^^Cts in 
Sissuse ^'esi^, lis vssi^ raiicms^ lo JC^tcc Etsis tfoi^^. StKit ??€<Su«kms may 

iromfij&cs t?2kjM?g ovetses^ closely psffsiki shcst K^estrtPKl lor fi5ofe3i2£sftcm ^vd 

wi«h o^^v^ess ^22^>3^?n£^ s^jp^s^® f€H«lg^ ^*Htry tiioess^ UnHs^ Sts?eft sttiftire 

EdverssrJss. abUlsy of IMil^ Stgifss lo ejieciiie iis fbrwnrd dclens? strsitegy. 

The i^fjcMoi lUs^J mvoSvtd i^H of the fie&erv^ compctiKUts cso£pi 

the toRy Bs^sm-e cusl ^Mjsse Cor^ Jk&m^. Cuffeni law suthOfiLcs indlnxt mititafy 
fjsvc^^cmrfis S5£Cfis £3 ei^pfxem fes^^, psff^^Ofmet sa^^ion, trafnlf^^ Mid 
MosmMm. The le^rtosi Csisfd c2j:t^ st^sjia {oti siate ^nive aiity of imdcr Title 52 
U2C) is fim tetcc^ inm p^aimi:^ la^ ^iforc^?mesa ^tortiosis sutiiori^g^ by the 

Resertfe ccKia^m'iif uni?5 sfe expected m msinmln r^xuSineiiS In less than 20 
of t&c time avsSj^^ ts mtve compsfjesw mtts The U«H!£d limc a^^aifelrfc to 
reswe coisgfj^ftjs sttoufd be <^e^ceed to tjsissl^ to Imiwove f^e^i^ecis Tlrrse 
spcfji 0^1 adi2i^"^fc:smiv« tecttoss other mi^&s ste do «ot ctint? Jtuite £0 
rct^ts^ Ghoald be reared to tsK^easf wsnlm^ mfef^on tfs^^tiRij. 

t1>2 Pmji^iit md CoR^2^^ DtversI siawiofy miihofls^ons which 
permit the csUup to 5?£;^tim^. of moMg^iicm in itmss of nsiHin^ emcfi^ency or 
cvzf, of ntimliJ^fS of NsUc^iSl GtiMd ti* Utt:?ffvc pmo?^m?r The i^rplccc ufse 

several typs oi' e^erciecs eo evaitiat^^ fjjob;^^ pttpM&dner.s The Difpsstrntnt nf 
2nd the &efvJces sir^ anvissg cd^ttnuaUy to imptove ttic motjiHEation 




l^vkltftg mt^m eQ^{Mn€«t lo National Guard asd Re&mtr tmtrs in ihc 1988?, 
hiB tocrca^ s^^iiac«fltiT Oic^ warftg^Mtog c^jahilittes. Mc^i units ftave hsd « fea?^ 
toitoizsttfem tT^s^ ^tfm eqt^mi they woiffd use i^jcm RK^iiesfiwi. 

AJtfem;^ esc^cm f»v^res5 has £Kfen kumIc in equtppmg the Naiionsl Gtsfd ml 
Itosem;. ^^ufic^mt cqt%tm-s« ami s|^n? psns 54soits^ cofSinue. The vahie of die 

«l4-IM8i«>n. tlie of slKirt^ fssj yesff f 15,6 bffllasi. The C^t^tts and 
mr Depsmnrm €^ t^fssisc istisi pso^-felc Uicfe^ng f«$snK€« to re^rce this rfioftag^ 
ami ef®iHc that re^vr ccsm^Kiem mttis are pn^Krfty cguJppni to accoamksh 

The services sfemrfd be o^m^toi^s In mjUilng dcci^^m co remove ^gng, yet 
c^«bte, cqu^pmo^t Ckkh s imk prior w the m*v^ of mademiml equlpmem. Vr^i 
C3q>^>ffltfcs. tfes wot^ be ii«?ess3fy if rhc regg^ camfKjnems CiUied upon to 
^fo wsr. mar 1^ ssctmsxC for uncertain foiuie tf equipm^it distfrtnitton 

ptets 8« not ikmncd Long nmge plans gnd |m>gr«ns to resiw aspablltties m the 
mttifr Is nt^ an sco^jt^ Kibsiimfe kn natlonai sec^iiy today 

Dqssnmou of Defense policy ts to €^ Ori tmji>e uniis that wm fight fiiM 
limJcr this pt^/. the Kscnr ccsi^>oncn:s hav-c received gt^t Jtmoimfs of modtrm 
eW»"£nt in peocsit years N^lonaf Gy^ ^ Reserve mkts arc ftc«lv^ng maim 
systems <Sk«aty froai fi^iories and from the ^ive ccm^tponcnts. 

Specif spjKopftertons fhnn Congjess. Sar Ngtional Guand ant;< Reserve 
c^pmem, have enJ^mccd the ctfufpmcr.- status of m$ny tescn c component unhs 
Thc^ fmds, jffiioim^ to more than five biUkm dollars since FY 1982. coamfcm^ 
servkrc appmjaistk^ns and hav« ft<Sdcd the ktiptovefmrnt of trafn^ asd 
i&nl>fliz2ito re^ne^ tl^ reserve cdmpoy^nts. 

hiatotenancr of ggii^ cqutpmeai in ihr reserve components is sin increastng 
p^^^Mem. Bjy^ redyctfons gnd equipment distribution delays ni2>' increijse 
mjiiniecstce hsddcj^ thmisy decnsssif^ cs^^iJ^te and reattorss. 

Dififeing «5t^|:«ncm in she i^the gr^ reserve component causes c^sefartonal md 
^m^J^i^p:^myptQbktmsQ^mobmm(m TUc most si^^ifiamf problem 
is With decinmic cqmpmcnt, Bu4g«sHy comtnunts arc the niahi cau^- of 
incompsul^lliy ^oM^K. 

Effbm are us^ferway to provide automatic data processing support for 
a22n^emem of resemr comfKjncm f^mmnel. tralnifig. and fogistics- Thii support 
could redyce time sj^i im sdisinismiti\^ toies and t^H \n more training time for 
hationd Guard snd Rc&CTve memtes. Automated management sy«cms could also be 
an excdlent tooJ for mc^iiajtion msnagement. 
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V^m m^^^s&Um^ the reserve coki|>< fims wSi pravkk s^^p^oxtomeSy two- 
ft^fc^ of *c scrvtccs' erne c^jabiU^y. Tbree-fr^tths of the (fet&s^cO, o^Stsry 
s^d^ cvaofs^ljm c^j^ifity fe fei ttic N«toi^ Gusrd wu3 Reserve. Th^ n^ef^ 
<:Q^^onesi {^th <^pe miiEs wffi be Reeded to ttw cariy sfeiys of si^tlfk:»u 

Mcdtcil rrafiscss ta the roscrve comfsa^ms bnf%^fed by crHicsd shcrugcs of 
{^VSk±»» with ^»cc^^ $uch SB siN^i^rv, onhopec^ ^ngny, smd isi^Htegiols^; 
i^cxaiiD^ toom tms^ nurse ^^c^hetists; enS^sd hea&h c»c spec^i^ mocHcad 

The services and the Dcpamncnt of Defense have dcvdof^ed fKOgrams lo seduce 
mcdta^ pcisonncl shortages ta the fescrve coiiipcmints These include scholarships 
toam repayf^m, credit civl&wi cxperiaice. ^ilHi^ffiems In ages of pcrRctftm^ 
ei^le kff recnmmeot^ ^icfessra ^ msnbcfs erf mdic^ cecn^fcrs* ami <e!iect 
ma^^ U ^ m early iq sscenala if^ it^ topact <^ su^iy of ci^se recntft^^ 

Vsryhjg ^ikttdves isfe tseing impleis^s^Nl by the Nstiofi^ Gu^ ami 

Rcsfve to «ih3ti«r the erf he^ care pcreonneL FlexMlty is fock^ bi^ laro 
n^nkig progrzms snd oppottaakle& so that they fk better tmo n^dica^ proSe^M^* 
schech^. AkhoK^ ssome intesservice me<Hc2l leaning Is now heis^ cofuk^ted, 
more needs to be ptonrd »mf funded pertsannd with cosmnon mecMc^ 
^4get coosuatms otc fenltlRg the nmnbers of pcrsonn^ ftett will be abkf to receive 

The reserve coinp<menti4 msns^ ^oie dtan %3&0 fedlMcs to about . SQO 
commtmittes anHmd the miKm artd overeess. These facilities »re necessary for 
admijUsuatkm, tr^ning. and mobdkmto of the NattonaS Gtord and Reserve. 

ftddtiiotsd missions are given to the reserve cos^xmestt^ fancre^s^ attcjittoo 
jttcds CO be given co the lafeUBJ^cy of feciHfie:,- Aithmt^ fw^fty isijwovctns^s teve 
been insik Hi lecofit fears, s»fiy anttcffes, mavt cts^«s> tialntag sites, stor^ 
»ci^ and a^im»^ce &cihtto$ ren^ htadetttia^. Force smtctine, missltm, and 
cquifKttem changes have CMttscd factUtlc* to become triadCQuate, Otto- facilities no 
toj^ meet safety or scanUy ncette. OveraH, ^ percent of reserve cc^npoi^t 
biiSdings are considered iitsdcqi^ for ass^ned pwpo^s. 

Fimdli^ for Enilissrv cors^rt^ion jmd iminien^mce of reserve a»npon^t 
fi^il^ies is y^Sflcie^. Badrft^ of projects In cr ^jponssus comimte to Increase. 
Unfunded mifor conKruciion pro|ecis for the reserve compemaus arc vakted at 
apj^oxtomcty 17.4 hflHon. More thsm 6im» percent of thfe in the Army's leserve 
componeittt. 
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o^irii^ S)^s0 fbr rgjontt^ mdi rea^«s» docs m« CEfeJ- AS a 
^sKte^ iM^^ii^ r^toss. Hfwrw, a umi, 

snoyW be rcsuSjr to pcffixci m tr^ssitm. 

on n^ms. fei»^^ g^:^ swfe as fcadcf;^; mwate; cm^sivcr^; ^ 
r^^^ am$ f^yslcal footss, ffis^ and ^mfRa of 

In aOdi^ to §M1X tlMr £«si&9 of flH^j^^Kfara 

re^UKM fei^jmions, aid oto cticeffci rot«« Iw 
UKcc)Krimrea<fii^ofaic«;n^co^)Qii^ Tfecic fs no t^ti^ mifitbcr 
to can be poimcsJ to sBi ntwescni^ ^ TC^S^ 
component. 

ReatSncss, cvtai tf co^todif ai^ aGOHSKl^ ev;«^!af, ts ojOy one oi amny 

becoosK««cd wtK»imaly3^iii^m^C^^ compcttcnis. 

cx^!^^^^ ^"^"^^^ ^ units whkfeaK fcquiml lo r«>oR onto 

^TS,8I pe«^ WETCBTOiC^Sc^bcitty^^ci^of FY 19^. Us year oniv 
75 pcfc^i adrfevcd this ra«f^ TiK C®»5 fiaii^ 

it is ofg^ifca^ Of dci^p^d. AS resero cog^xmems fcixmed (hn the 
P«ccnia^GfimiKrepmttogCm-5of tetcrmcrc^ ess^ for 

^ irfT^ ^ 

ttKlivfelifid si^ q«ai^«fe,n. «iui|mKs« coiHlitoi, <^tii|mtsM on tand, and mining 

Wl»a irfl feKika^ arc considcrcd. the BcKsrd bettevts that, sdthough dt«e a« 
pii^to ai^ the frame compcK^K arc »efm5% nady and ta a b«tcr a^fc to 
HKfl^ zceompUsh wantenc afe^ofM than di^ aisy previous period review 
&K tiw Boafd. Resolution of rcraafei^ resm^ cos^KJittnt probJans n^iircs 
rffliteied emphasis and stippcft from afl tevds QfttxservUx^ ^ Dq^rtmcat of 
Defense, and ti^ Confess The Natkmal Giiard imd Roervc afe a vital ma of the 
national gcctirity am! must be prepaxed to stippon naifooal stiatcgy (8 
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Preface 



fflMrrai l^iUcf Sonetf 

The Rc^rvc Fdjccs Bo^rd 
(Boara) traces fts <vrtgin m the 

Co^fii^^ en ChrSi^ Cn^toi^nB, 

Executive 0«Scr 10007 is 1947. Tim 
commfUcr became the Qvlto 
Osuipos^as f^iHcy &^ la 1949 
three years btcr, w&s c?42fc!t*ilml by 
^taiuJe fts tJJc Rejecve Forces PoHcy 
hwd. The &3E2fd, aoftsg ffwowgb the 
Ass&is^ Sccrmry irf Dtdense for 
Sc$efve Af6^, is 'the primipal policy 
atJviser to tJ^ Secretary of D^fen^c on 
criiinm relathtg to the lesenfc 
ooanpoi^Ms " (10 t?5Ccfi. 

To its cte^« ihe B<md 
tt» exp«^ of mcfnb^ of tt« res^vc 
compccicnti wtih thai of re|»^%ma3l^ 

secmartaf app^ntccs feavc 

Sesefve txz^^fs. 

The ^ard consldeis toucs broughi 
lo its imemtos ^tm many «niro& 
Cong;^. OfT^ of ttx 
Sc€ftmy of Defcf^, tfic services; 
seiv^ cMmitce^, ctmncti^ or bcmj^ 
tester commim^krs. m6 fs^^^^M^ 
Nitloml Guard or Revive members- 
The Bo3f d emblist^ 2nd malma^ 
conyn^fiiOBUoss wiih ^ttHle and pi iva^ 



scctKsp^ the B£»2rd*ei m^3ion 

Tt^ So3fd tn^mnfl% reiKtm each 
quirtcr 10 tt^ Seime msi Hintse Armed 
Services coMttttees. A itpoH fa ateo 

ConcJuoeil by ttic lik^. Adft^knikly, 
bw reqiiHes n^tm fn^ the ftestrmr 
Forces Policy Bond on the r^swe 
piogran^ of ihe O^srtB^m of 
Defease , " (10 ll5tcK58 Ti» 
reiHm eovm ilie Ck^asi Gusrd Reserve 
whfcc^ FCi82if» tmc&Tf tfe? Deimrmenf <j|" 
TnTKponaJicii in p^cctime Ti^ repun 
is sufermtttd aonuilty. by the fecietary 
trfOcficnse. 10 Off Pr^kSeiu snd 
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OxS»fmta t € the 

cfmifteilons of i}k Ifii&vfdsa! 
ctmH^mrms to the^ seivt€»*$. 

BtcilM. ami Cjce^ fcsji?^, Bcaife^ 
and moli^imksn a^3;2$KBi»eft of tl^ 

^trpi^lKmt the r^^, cvi^^ 
separa^y 1^ chapter. 

the oonckssimi of €^ iiis^m ss 
appropriate, bsui^ sd^^^^ ^ tt» 
ccpart are chrrlved from n^etit^ 
c<mHnince sessions, ^ekl siotiles, and 
oilier rqponii ava^le to ti^ Bcssd. 
llic tcpQTt reprreciHs tl« Same's 
tndepemiem fevtew of d^£e issuer, smt 
pftivK^ 3 con^ciism cvahtaifiic 
ceserve compcmenf pro^^t^n 

srriH'iites of Oh? SatftI Hi FV 



commei^ mni recomi^mdatkms chxt 

Coumtems agaM lnv&csl on 0^ 
repof!. Ttiev s^Kihl be suSfke^ed toi 

of tSbe Slecr^^ of Defcfite 
KcscfTc l^arcc* P^c^cf BoMtf 

WtihlfTgfim, OC 2fl^l*-75l» 

AsM^kmal co|tk$ c^tl^ rtpc^, or 
mlm Udifd (H^i£Mi0{u« may f»e 
otH^r^ U lite jdmtf ^iSres& t|l 
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Tim f^etsl ¥9T€c ratief 

Ths National Glisrd Reserve arc 
ftiO r^ftncfs wtdi Om^ active 
roTcpontnts for the purpose of 
detcftii^ J^grcjsion laui, if focessary, 
wagk^ «n*r As a result of d» 
prDii»Mg2tioii of rftc Tma! Ft2i\>e Mio* 
in 1975, the t^mfc ctm^^on^ts bav^ 
«cJHcv«j ui^rtcedemed lev-els of 
rs^iat^&V am! rcaJ&^s. Hua 

ftvo^le assets, (o ensure dm 
(saxkmm) oiHIiary capid^Uiy ^ ^hicmi 
ax mki^x»Mn cosi. $mUcy ts 
tods»!ient^ to fts^t^ secmtfy. 

The ttttjtf fmcc Is <^f^ in a 
<l^cctivt b^ig ct^j$4ki2Kd as 'The 

isf ts^missuix^ units, sskI 
manpower tits^ ooroprisc the Dc&nse 

resources for me^aig the 
ailSmy 5trai^. ft ^iductes the 
maapow rcsmmrs compr^^ Dt^ 
acdve «wl Reserve et^iary pcsBomiti, 
Vc0 ^vifism pcEwnnd, comtsKtor staff, 
«5d hi^t'jmion siaj^jon pmtm^V 




The United Sutes has irsditttm^y 
reiicd on ks mlHt& and other reserve 
c«»t^HKicnts rather thaa cm a large 
aai^e oompof^t mdiiary f^cc. The 
actiw composents' siase ^creased 
duf^ itoKS of "j^oc*' only after 
World W» V, 

In eady times, because ihcre swerr 
^Rss^c^em q^itid^ of miStsry 
mscei^ 10 both chsf active and 
fcscn?e COTpcments, Guardsmen and 
Rcsctvi^s wefc &>ited to dfS 
v^oodoi fij^ s^u^ted tanks am! 

fiiKl "shoor" &kc systems. Reld 
cnifttt^ on a r^j^tbr b^is was alraost 
Rtn^Ki^eni. s^ei^ became 

increa^i^ coiT^^. The modent, 
C3Ep«tsive eqi^mxem cequk^d fnU'time 
care a^aCaMe <MYfy foam acdve 
csjs^soncfit pmmif^. 

Those days we ^ac. The Tmal Fojw 
PoHtr^' caHs for an ^tegr^ed miJItary 
force whfeh wfS req^e TOhiazatkM^ of 
sU Of part of tl^ tesefvc coavonems 
for m%y fna|cr coi^ct . The Depitnment 
of Dcfens! "Hrsf lo fi^^first to be 
<^Jippcd** poUcy s^jpom Jhe Total 
Fosce Po^. E£fectt\nc cserutfon of this 
poltey rcqui^ th^ SKfcastog r^ources 
bc aHocatcd K> the Ni^onai Gtised and 
Ri^^vc since s<aac fcserve component 

find pmonnd wiU deploy in a 
nailcmal emeigency simuitaneousiy 
^ wiih. Of cvCQ b^rc, some Attve 
cosiponcm organizarious 

Today's sesetvt compof^Ls are not 
fofoes 'to reserve" being saved for 
fttiuie use are they just a cskItt 
&^cc. Stescfve component units arc an 
i£^e;gra] part of theater operational* 
{^ans. Successful combat operations 
could not be conducted wi hmn them. 
Ttmy are a significant part of our 
cf^nbat, comt^ suf^>ort, and combat 
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seMx ^^K^ Unc^. Tl» Nat^u^ 
Gtmtl and Reserve arc vital to our 
ffimosisa sirxtcgy. 



Che Anay N^aios;^ C^iarci, Anay 
Kc5crvc Nava! Reserve, Mirinc Coips 

Reserve:, smd Coasj Guard Reserve , 

AS Nat£r^ Gtord md Reserve 

(SO CSC A8 GitmS 

members ate ta the RoiSy R^fve. 

• Ths ^^t^T Eesme cc»z9ls» d 
pcrsoftftd who Gua^mttn tfedf 

the Ready Kfisetve, who have b^en 
(fes^oted key cfvifi^ empU?yecs, or 
who teive 3 temporary hardbhip or 
(^ahS^. Tliese ku^vidos^ Me sot 
requited to and are oot in 
The St3«Ma>y Reserve is a pooJ of 
mxined individuals wIh^ cDoSd be 
{»;^>IB2ed ^ s^ctsssty to HO 
Qs^^^ower n^fte hfi ^)eciSc 
The ^ze of ^sSisSby Beser^ is 
decTca^tg. f^t, thb cesi^is from 
Dqmtment of Defe^ bsiiJaaves 

of peraonnd *n the Ready Rcscfve. 

• The Re^ed fosefve Is o^if^ised of 
ay reserve oMecrs and enlisted 
personnd who receive rr tired pay 
restthi&g frora their active duty 
add/Of rcsefvc service; all reserve 
ofifkets md en!istcd persom^ who 
arc otherwise ellgibk for rolrcd pay, 
r^ve not fc^dtcd «gc 60, have raw 
elected discharge, land arc not 



vohmtsry mmbcfs of the R-^dy or 
Standby te<rve; smd mfccr rciifcd 
CTvixsted members who retired iwftti 
20 Of more ycire acU«»e <luty. 
Wbcsi the members In this Usi 
category complete a cossl <rf iO years 
of service they «e piaced on rt^ 
jq^Sfopr^ reguiar or festive retkcd 

rcTired members who b$ve 
ctm^k^ at teas 20 ycsar* of 
fet&ntl ^Ktis (Sc^ilir tir !te»yve>. 
fcga^tos of flw rwfrcd &t to which 
they are assigjied, tsgtf fx ordered to 
active duty wi^cnevcr tequiied as 
dc fetaUt^ by tit^ ^oetsry of the 
tol^tAiy drparascniln mccNdaxtxx 




m 




c^STK memtes of the Matkmal 
G«3asS ama Eeserve. Sotits are 

recaH to artiv« dutv to e^igmcni the 
st?^ compiM^ents in tis^ of aiir of 

Resdy Reseru^ consists of 



three suhcsccgartcs— the J>€kcte<3 
teefve, fhe Intaivldual RemSy 
Ressnc, and the inactive Natiofial 
Gisard. Tahk I provkk^ the number, 

various r Memories of the Hcadf 
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SELECTD ^S^VS umSt^* 



FULLTIME 



hmmmrBomtym 




signifec^c ekmem of cfn* Heady 
Hc&cn- e Msmy Selected IksssvSsts 
u vArfd deploy stoiuRstteou^y w^h ilie 
3ci{v^ coaipcmesit In evem of 
mubiJifi^ioa, The SelecmS nesisn-^e is 
camprtsrd of units, pi^fsmnel in the 

Sclc .ted flti^fve units rrjay be cUher 
opera Jim^il or augmenisikm istiits 
C^)ffriJtitwi3l units rr^in ;snd deploy SIS 

in pr^cecime hut io!ie their ofiif idemity 
upan mol34lix2tk3n The pct^jmef jifc 
^SDfbed into Ecfive contponent units 
Setecied Res«ve unit^ 2fc mamietS by 
drtiling fcscfvists and full time suppc»ft 

Selected Reservists in the training 
pipeline 2fe mobiii^abk but carmst ht 
ik:{yiQytd outsiiXt chc Ifnitcd Suie^ until 
mirUmum training requifcmcnts 2sc 
completed 
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^ atis ^tsttet n Selected tocrve 
ufili. Ttufy gre efther halividuaJ 

support perGOimel assigned to an active 
component organiziUon The Pemini^e! 
Chapter {tifthef esptolm NmkjnsJ Gu^jrd 
and Reserve personnel caic^^fics 

NiJl^i>n;5J GuafU and Resc vvc 
partfwnillip In tlie totzl fcMte, by 
scrvK C. is tUspbyeii In Tahie i 
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I. lncS?if^ Ccs^jc?^ Old sttos^ s^s^vc i^mtos. 
rte as of SqjiTBibst 50, 



The probai>llit> of reduced 
in t^ic nesf few years m\\ rrquitc a 



sirengihrned NatkimU Guard and 
Reserve s^'Siem Co ensure n2lk>nai 
seen Hi y. Maint^ir^, iar^^e, forward 
difpln>ed, active conipofienf forces t& 
Ifltefy lo come und^r clo^ scnuiny 
Selected Reserve ufiiis snd jxrsonBel, 
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with ifjcFRs^ cj^psbiUct^^, may hecvisnc 
g necessary aliciYi^irtve to rmUmsk^^ m 

Ttie impc^faticc of else Nation^ 
Gusid s»«ll tewe ia tl-Kr mjat force 

citJsens ch? Sm^. A 

pca<;ettme caS^ of ittc KattiimiU Guard 

cmefBeficy, mi;^H ^^rpflss mmy VS. 
cMssm. Ttiis wotifd be 2 stew way of 
meetiiig threats o^^ainsi ncuiimsl 
IsHcrcsts. Th€sidboe, the nsticm trnm. fee 
edt£c;^cd so ti^ pui^bHity of a 
peacetime cili«p of reserve ccniij>r»neft{ 
untis. 

The nature of the thwat tu It.S. 
inieitrst? heips iti deiermhi^ force 
empkiyment dec4sii3Sis Thz probshilliy 
of kiw Inlenfiity cofiflicifi rtqulFes thai 

imnt^diately a vallate. Impon^^m sf^rcial 

msy 3lso dicfzite a roie In lo^ intCRSity 
conflkt for the N^itiosai Gutj-d ^nd 
Rc^ne <">n Che oiher hsmi. 3 mafor 
cuitllict WfHild fefjuifc mobiltzatJon of 
Mattonai G«afd 2nd Rcji^fvc forces 

The tficfessing depcm^iKC t>n tbe 

dfamark' impact on the v^sy ptoii/tg, 
teaming. 3fid opcmtons arc condiicicU. 
The Naf«)oa{ Gt«-4fd md Re?^fvco 
;iccomptbh ^ unpfecrdemcd variety tjf 
training ami cf*efi^k>n2l tssks in 
UK;iUi.ms arouiKl thr Wiifld. Haamplcs 
iriclude mtesions fluv^ai by the Mt Fr.sre 

the Prcsltleni deployed (nujps there laM 
i>pfing Mt*rc recently, the Natkjnai 
Gu3f<3 and J^cmtvx' aidlftcd United 
Natkms' pr^tekecplni^ force*, to the 
Middle Last m numiiitr jhe Ifan-lmq 
ce^scf-firr aj^reemen? The Army 's 



reserve c«xnptmem*» me gjro^'KStng 
equipment msintenance si^jKKt itt 
Eurc^. The Naval Reiieive pfovt^S^ 
navsi iisl^cm cffEcefs os Pdiagge^ 
ssnktis in 0^ JPerslS4i Chrif . St^rti v'sftsti 

mis^lom enhance rctcntkHi in rhe 
reserve comporiEftts. ImyHlc^m ffecsl 

snd Reserves ts<m cSoistg more 

Strategic t£an£pcK«;]}tlmi of m^rve 
ct>ajpt>net« forcfs a theafet of 
oper^ion fL^f&^lnB a concmi of ttm 
RcfieTve FtMecs IHriicy Bosfd. AltHO amJ 
Rcalift etjirtjmseat cspiadtles arc 
ift»tkqu3ic to meet fm^isatkHi 
eequlremenij) un«?er asiien? oj^r^kms! 
ptw Suflkieni airlift to qaichiy <kploy 
fosTO is Rcces6sry in she esriy stages of 
my msfof conflict Stmegic Is 
crittoi! to accomplish the &ufge of unit 
eqi* ipfnc^ii imo a eombjtt thcstef. 

BecsitM* of ?;tr2tcgk: uansponajlofi 
.*onaj^, sTiafysis must carsftttiy revtew 
deployment planning for r^i^f^e 
componet^t unHa, in most cases, 
pTTsonml wut be sirflfted to s comb^i 
Iheincr. tinu rquip?neftt. if nol slfe^dy 
pjepos^tkKjed. wiH tie traitsported by 
sh^. Moft ^Skm i$ f^ded to soh't the 
shortsE^ of airttlt 2nd seattf^ 
transportsUoii s^-m. 
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TectinokJgkral advances mafKlHCC 
changes Hi the ^taKrUire of rcscr^r 
coiiiporicni t>fpanlz2t<<jfis Eqiti|>mcni 

ch^jie. Advances In r^rcffonkrs liavc 
modified the Tnviho<h of coVcciion und 
evniuaikin of mfel|jf^*ncc data Change* 

syfitenvs imp2Ci on pt^cciime und 

i\ffex:;i!?>|^ rht* cofidticf of warfare 

m thv NatianjI Gusrd and Re^fvc musi 
undrr.«^{antj and IC3fn co cffeviSvcly 

lrchm>l()gk:at ;idvarKcs 

M\d equipmcfil the reserve 
ctjm|X)nciitH 3fc appro^hing ihc pate 
Lhar txc^ifft'd m iIk* atttvr ttjmpofwniN 
over fhc Ncvcril years 
Modcrn^^atlorj programs ^hol]^d ht 
^jccc-leratcd su tlut the NaiR>naJ Guard 
^nd Rc^fAT t.tn nmt^ rapidly 
^nicgraicd into iht' rniaJ fort e- Tht k* 
must alMt be 3n scromp^nyinj^ ^o^vlh 



to fisil lime jamgtssns to eftiutr 

die mo^|£ittk>n feadifK^ of reserve 
compomrsi! units 

^ ofsefl d|ftci4y rd4t<!d to <Hrtdaied 

olicfi du not include modemi^rd 
e^y|pt»em at appftipfiafe manning As 
J^ilcma! Guatd and Rc?s^fve tmirs 
ccmvsTt lo neu'^er struct ofx^, unit sjntii5 
2iKl lOlsl fort^ readings i^cHild 
cmitlnuc lo tmpnnve. 

*n;e tots^ ftvcc is mut.h .stronger now 
fhan i! dj^i V'csrs ago This is 
pan tally dtie jo defcmc bydget growth 
from Fi' and to effccUvr 

<;i<fxvafd<,h^p of resources crreaLscd by 
the ^^fvico iJfid (heir fcscrvnc 
compt>nt*r!Ls The frj»yU hxs tittu 
ttnptjitam modemixation of the active 
and fCM:n.-c LX>mponenLs (n;QsUy in 
combat uniLsK ht||hcr qusiiiy ui nuliiary 
pcfxmntrt, hcncr morale iim<tng the 

a hij4h Itrvt'I ol tf^itnin^ whK h pnibsh* 
kjs iKrf bt^n csix*rdtfd tn other 
pegce'JnK pcnods Fov fhc {Kisi f<ujr 
yc^ftf. however, nuhtary spending m 
feai tcmis has detlim d 

Drieiminiiig dt fcnsr struiiuie 
pFHif Htc?^ in an tT:i of det Hnifii? btid^ts 
IS ixirrcii Singly iltfhcuU The ;<ctn*c 
compfHK'nts" si/e m^y he diminished 
t^rciausr of njiiofisl hudgrufy priorities 
Assumtfi^ ih^i t'nfR'ti SVAic^ djcn^v 
coniniimirnt;^ remain stable in jn <iy of 
f ediu t'd ^ ti^ e <. ompont nt —and 
int'ft^scd rc-sc^fvc mmp. ncnf - 
rcsponMhihiy. ii uiil h*. ■sst^n(L4l to 
intiCj^ Natfonut Giurt! a\u\ Reserve 



pjfics Poiky £i«Ji/ 



im 



The peservc ci>m|5nfiems provide a 
coss-cffecfive mtms for ay^nieiiUjtg the 

omng naitcmsil defense. They a^'c toic; 
smsied. et^ufj^st*. sitd fttmagcd than 
ever before. Ho't^^'er, ihe^^e J.ucc€ss^ 
ajie ihrea&^ftcd by bit^Jgttsyy 
ia3jjffjii;>ctes Ths reserve comgKjf^enti 
mii^ ^xs«at€l>' festniice<3 to 
isypptm any force Ltaurtuje gfo^ili or 

Doc It) fcdt>ciiom» pecem 

years, mrm of sfje s^fvtces have 

adu^ly rsducetS the sirerigth and 
wp^bUito of tlieif active co«^>smem 
ftifccii. This trvas &ccam|:^£5jied by 

existing uoits has tnmsfeued i&^tive 
compant m espabiJitic^ tii the reern^ 
components in 3 very ccsj -ei^iCCflvc 
manmir. l!obii^tii% of resesrve 
comptK?cnj unCf§ hits rcsak^d is m^lar 
suivixtgs Howev^^f , s€m^ services are 
reveiiiisig this psoccss by it^lmstog 1^ 



m N3t4oo»j« Gusfd f5fsefve unita. 
This b^in^ toie la name «f 
"equaS cms" hn toh 3s4d RS^rvr 

compitnesii fof^es. it ^esily resSt^vs 

s^vif^, This "ei^usl share <.f luis 
polity" is mil rosi-et1^ctH'<' md may 

!« additkm, ihe peduord oversfl 
limdk^ ?ja«i the fenc^ i^lrr^* 
cosnmis^ed fji prevtous >*ears k>r 

rssnStite^ S5$d ^tisiainsh^Uiy of sccivc 
sfKS rc?iefvie co^apcrncft! units. This 
couki k^d CO s muin to "ItoJIor^' . 
ito» feady ^ostxrs ;md lach of 
^imtsmiHjfi. spare f^im, smi training 
Uiiic uhich was so pfev&tent u llu! 
b^gmnii^ of tills dccjHte 

Th€ DiTpastmcm of Dsfense 
Authuti^attcsji hci tJ?€ D^poftmeni 
of tHen?^ AppTGiijfiatiQft Aa for FY 
dtd imi fully fesoafce icsen'c 
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l^i^i^ig wiS ^jfcisdv set 1^ 

escotiitts ^ j^rsousJy undcffunikrU 

ecscnsrocs ?ie«XKafy to ASI the 
r^astaa^ GiSiifd 3fid ^c^Tv^ with 

a^S|^ thmuj^ adjHiiKitc f^iliik^. 

Sl^^ctr .4 gR^tttd v^ik-lr Iuhit^, triK 

tits^ k&aj and unit pruftttrfxy 

combai f,crvkTe j^^^m yniis s^inoc f»uch 
s taf]gr portifHi <>f thrM" asset*, itr ii\ iht. 



I® 



cequlmnems ai« dctKiWd The tohmal 

f tt£i«Sr^ to levefe of iraituies*; smS 
iffl^[5^iliiiV iTES^IfctS to meet the 



Ta^rfc 5 <lisplavs reserve compsjmmf 
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5 Jd:^i^ Caapa g^^:^fts^ Cgsrr. Calit^ tezJ Escsn? tait^^/y Oa:;sji^txrt 
6, Coast GassS S^s vg ttj3 ejiSajy cesszmj^aa 
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MSI ctv»ftiHy esev-%i«d wiitaMft thr 

Over tiilrcl cif itte cimthst 

c<3«ihai smice «ippti« eape^ik^ arc 
M<iM typtTj of usiif^ in the sctive 

«oits ^jfe primarily in ihr AmiV I^tiikJfW^ 
Gui^fd in Army Iti^scfve 

T^K l^vd He^rve iftciiuks im4is with 

Th^ f;3aite Corps E^n-e ps^vfto a 
div2S)^'^sn{^ tma 1^ force agtv^ 



suj^m griKip with L>)mli2t, awRfwi 
{»i4^iTt. jgnd cimibsi senkc Mi{)piHt 

sihS txmthj? &uf^5mi ml!^«.i«iQ«i f^h 
t»^k^ %h!cj, lacttcaS ftionnavsvsHT. 

The CtTwSJti Gu&rd S^s^rve pK>v<dc?* 

auitmenf^km of thss coa^t Guard. l{{«:m 

Ftcstton d*f>5cn». Uir Co25^ Guard shaJi 
opcf^e ss a sefvice kt ffK Nmy This 
$mti& umfl the Iteidcm, 

Gu^d festk to the Depaftmcfif iil 

As €Vldei\c£^ by tfit Mti^ing 
^trimis :3i£d tshfsf^ the ^kxi^l Ou<uti 

sosj^ areas, tm^ mk^km csp^^bsilfy of 

^^^KEM?5^ ifci' c^^st^i^ 2£ecd lor 





fisvillUic^ m the icscrvc tijsi^KHtents 

The Army tovtJy on Natkmal 
<iuisrd and fettve tmSls to ffi! nut it^ 
waitJmc iwganljsUon The Army 
NstiunaJ Ou^d has ^ ^^ij^ird Mrm^ft 
cjf 4$5 90l» in 2,\m units Therr an- 
2,406 ttnils tn rtie Amiy R^rvr w«h 
^ ssstj??Tetl ^rotgtlt of 51^ 
SeUrcicro Scsirrvt f4fen|^h U\ ihe Amiv 
Nj}k>n;*4 Gui3id and Afmy ReM'fVf wift 
hoon .K grcaicf th^ the Mfcngih jht- 

the Army'v CAPSTONE pr<?gr^m 

wah Their wsKlim? gsininf^ i ommamh 
l! dHinc^ ttjmmand and f«>f»ir'''U Uyf 

alk>ws rt?3€T\f i.*imj>{)rM:^i uniis to 
rciiioas xvhrre thry wmild dcf^oy upon 



undmimcttticd cogmmiKi In one 
oorapoRcm. to m mthittitcd 
otiR%ttm4im, by as^lgi^ s fpt?ci!kfd 
utili from tm^tjcf «Knp«n«ns. llmief 
this p«f^am. n^fjt o! Che .*x.Uve 
cofti|*x3s^e dtvis^>R?, arc sifut t uK?d 

fsam the Ni^tk^fkU l<u^d or Rf&rriT 

^vcft f Ikt ^^mc f*f k*dikr> for ri|UH iVi«if 

A few recen t < tmtpfjnmt ttmtmands 
gte f^wrndt-d tnif with atlH't rf^m|ViT{cnt 
units 

>S'3shti^<Mi Army Nsfkm^t GuiSitl. wa^ 
gfven ^ fourtdout mts^ktfi io the 9lh 
inf<i(itfy Division (MofimxetO. Ftjft 

Wi5lHn^tt>« An Army NatUMiai 
<jU^fd bafi^Jkm 'A\s(i Utrmed in 
AU*4^ uj rtt«n<1t>u{ tht eilh 1nf;5ii|ry 

Alt rquipmt^n! niitmifiur vt «.xntcf l^ 
bc^i^ trsti^^i^ctt t>n a tine ^-ciw tj^vt 
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Gaa^vf. U is bdng m^ft^ by 10 

pcrscmm^. They wfil assist Nsckmsl 

C€2ffl{^ffi(^ whkh wHI (kpkty from tfic 
UlUlctl Smch to wtrtk ifi fhf ccmct tor 
tfMce-wrck amiial trzif*!^ periods. The 
fosl tLfHi & sciwduM lo drploy to ihr 
rcfilcf in April 1989 The work donr hy 
Army Naiit njd G isrd smd Anny Rmrvc 

of fhc Army cxHiifiwd Hi Emit^ ferti 

AddHKmally, « ^tR enable reserve 
component unlw fo trs^ soise of 
the Afmy'vS maw mmiem cq?i^>mem 
URckr this pUn, msinmaiux^ costs 
Rhoaki <kcrr^ the eqy^Hnen! H 
rurre^^rfy beinn mamr^i^d thmu^ 

ff ib^ {est is 5t>cce5£lui, the ro4ation 
€>f N4!lonai Guard and Reserve units 
Hvough the center would become 
permanem The concept could be 
extended to other overseas fs^siojts 
bcsi<^ fnatfttenaiKe. Opcratwnal 
missions provide valus^e crsdfHtxg 
CJfpcficncc for the fe«rr\« coaiponcnis. 



Di»is)g FY the Army Njtfotijtf 
Ot^d activitted 49 tmkts athj ecmxTftetl 
169 orgai^eaiiom. The Atmy HeMrrvc 

e!titii^^(i^m madem4£jRimi over rhc Usi 
fimc yt;»&^ hits caused cof»4def able 
ttaimkncc tn the Army's reserve 
COe^K^tents The impKt of this 
ti^Mencc vafi«» (tej^emiia^ un imit 
lyfK?. in many esses ii chai^^ 
hH^vidUftJ skat rcquifeiuents within a 
unft. Such changes require cai^ittri 
ovds^u to ensmr (hit adequate 
rctrilntiig opportunities are made 
av«S]^)le to mtfiknise skiff rr.lMmtch 

As pan of ihe tmi^^^miissthin 
pto^w^, the Anoy Naikirul Gtiard and 
Aftny R-scfve have added new r.etks. 
he!k«i^ter&, cudafft, erttclLS, hmpkaJ set:^, 
snd msmy oftitrf ttesns ctf ccfulpmem 
metttioned hn the FquipiTtent Chapter (tf 
this fepon. Dudfig FY che Ist 

B^laSion, I5«th Fk4d Artater^', 
OklaiKims Army Matiorst Giurd, 
became the Array *s firs: resefve 
<xmTponem battaitt^ to retxfiv^ the 
ftiyk^jJe launch rodsei «ys?em The 

Impressed the c^bihty of the KHaJ 
Army 

The Army's cjpa^iilfy has iUs*> been 
en. mctd chfoi^ toa^krship tmrnif^ 
pn^grsm^ initiated dying thr year, 
ABK^ the^ is the cstablishmem of 
noncommissior^ oHlcer acac'ems^?* for 
reserve compoftem personnel in the 
^ve teglonil coninunds irt Uvi 

United Sieves. 

Over the next swrvefal ye«&, t\> »ua> 
plans tu reduce Its sviatiofi fert 
approximately 2,{KK) aircraft As n< < 
air^ ft itse added to thf; force, the< . Hi 
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i^s^ai.'C \sbs C2tpabl^ aircrah i^a:iyfig 
oS*bulsrM.""aKr In wmie Amiy f^»3ikmr^ 

aifCfsfi aie b^ing rexnoved as fwt of 
thte irstrynur^ befoit the mv^ 
i3ln:raf{ are i3\'Kll2b$e This pe?^i^ In 

c;^7abfltifr?i. hi oitfer to maicimto 
c:^»3hdiity and required jwu<rmfc to llic 
foftr. reductkm'T fin^M t>nly csIbc place 
m new jiifcfalx sfic given to r^cfve 

Thr Afsjy fcffusim ixjmmitted to the 
e^tsbilvh^nrm «if fouf ^CBck hefecoplcf 
hsiiaUfKis in the Army Natlotial Guard 
and four to the Army Rc&srvc Sis urMs 
are pr<*Hrammed to 1^ c^tabliftied to ¥Y 
i *^ <four Army Nattonai Guard/two 
Atrcy R«^cfvc|. om; in 199(1, and ihe 
t3<it k\ FY 1^1. 

ComribtHkms lo the toe^ Af my by 
the Army Naiional Gtmd MKt Army 
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pmrjftaci ossified Ui 3.243 smils They 
arc oFig^TfU^ed Nho fJiree tyfKs of units 
for atigmneiH with g^^lng ^.omft' ntfe. 

© Coii^^ssioiitH! links <6 pCTcerK): 

sq«askt«»s Of cof^m^rtion bsnalions. 
These i&dcs st^ EE^ed ddfver a 
compose o^ssr^tkmsl eiKity k> the 
OjJiirsrkTg force, $ ie ncHTinii>mkd by 

• Eleinfofcing UjHts (54 fjetcem): Umcs 
whkh atsgosau active companeift 

4tes^gtta«ed ships, ^cri^ &^4i^ofts» 
craft. ^>£tr4al v/arJjjfc ccmjassids. mid 
Marine e^jisdUkmary Uncs&, Their 
fimcdon to allow peak operafeKis 
for sft f^fiod of tliBe. 

supi^m 2ctivit^ with tnte^ 
prmtfinel They pro%^Me 2 sutge 

of acHvfry ret^ulml to ^>p£ift 
dsf^ysd foK?es. Surh tmfts |Kt5t?fefe 
mj^msntatkm 10 sccuHty grm^ 
intdi^nce, cofflmunkatkms^ and 

msliitenan€€ unim sss^; navsl 

^fevaJ Reserve Ffwre ships 
bekjng to i$t^ li^vy's sctJve cofnportcm 
and arc um^ the of^railof^ comroi of 
the Cot«mam!£fs tn-CNef. Atkfitic or 



R^cific Fleets mhef tfiati ^ 
Ccjftiniamier. NavaJ Reiicrve Fotcc. The 
Navv^ ficscnx' ttiMtis an NflF snd 
cfaft and imivities a portkm of their 
mubiUzsfiun man|>owef . N^F ships sffe 
manned <at tvducrd jstrengtb fr«>in 
rn^nu!! pc^^catTC Sevete for these types 
erf • ti^) by active OMSponem 
petsnmiel, Training snd Admln|^ratk''n 
of Eeserv^es (TAR) pfo^am {[t^rsomtd, 
f««S drUi^ Sdecied Re&ervt^ 

Ourtng FY fi^ NEF ocean 

mtt^sweepers two NRF fri^smcs 
were depki)red to suppoft Persiso Gulf 
c^i^rsikms DrUlii^ Sdtoed Rcssrrve 
tat^l^f^ s^^R£d io the ships m the 
ttme <^ thdyf dej^ys^m wot not 
cstted scth^j duty. Hsther, act*^ 
€Oif)|H?nem membess, TASs, and 
voltmicers feoaa the Nsv^ Reserve Sifed 
tile crew. Pjffiidlp£tkifi kt the Pei^^ 
GgH opemt^ons, by fhess ships snd 
otheir Nffvsf Sessm? personnel, 
dsoMHSJjfaied the Navy's ability to 
fnt«rgrsfe NKF liiij^ and Naval ^rserwe 

fSEjultcd. 
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The ma^fftfy of ttic NRF iDcljtled 

ft^?sjes emi vaftotis landing craft AJsii 
In thsc r^^. but IK*? iocH^ed i« the 
^Kt-sh^ Navy, are 18 mfciesurcpsrs, 
tfw^ salvsge ships, sml 14 c¥25ft i^f 
<W<5^«M^«y uttoxi by Ote Ns^^I 
tecffve fur trains in Eaice t^^rferp 

Two erf the Navy's IS csrrief afer 
wing^ ^ ^ the Naval Ke&m^ in ihc 

Navy 's frigaies. are p£t^r^m»rd to lir 

from the Naval Reserve constiRjw onr- 
thtfd of dt? fteet's total rcqutmncftt. 

Ovr^ tlte par4 five yesfs, m^y Navi^ 
ficsefve units hsve csi^jfe^d. 
Some -dimfn^cd diitf to chs^^a^ 
tfemoi^n^Jhics. S^^fii^ thfe lisne. she 
muabcf NHF ^Ips k^rcs"^ by 16 

iftcrejised by two C*iai^£S lei the KSF, 
sthcdukd iw^'Cf rhe five yesrs* 
incUidsr- addi?^ fmif ffl^ttfs to the 

ships 3fid one co^ml mine hiHH^t ^lip 
repdsce ssven ooean minesww'cpefs 
sdrsduled for de^ivmon. CMs mtKe 
fisaphlbious wiH be added «a the 
NHF 

tT&is^tkxi£^ to new types of g^iraflf, 
The manta' of rekifojcli^ or sti^aifting 
uaj? sctfyatttBss avOTgetJ 200 ^somislly 
^yillfe the mmib^ of desafvations 
averaged 55 p^r ^car Ditilug I98S, 1 14 
mhs were scs^vjjted stkS 70 were 

commlsslofied :mits is pft^tetl to 
iJKjes:^ by 25 dujii^ tiic nesf 
yean* 



The maioftty of itKr Na^^'s mine 
countennc2Surc:» c^p;sbHity is in the 
T^av^ Suffa^TC Ri:^rvie lEif^i^^ of ib^ 

assets The NavsH Aif Rcseri^ cme 
Nav^3l Rcsen-c hcfkttpicr 
ccnmrcrmea^re NC|uaditm and a Keo>mJ 
te pknttcti 10 ^^blrd in FY M.m^ The 
totsi Navy ctmtittuts t«i requifr 
sddttioflid 2^ mine tXHmrennearvtmr 

Tfic two N^vtA Reserve earricf air 
wifi^ r^tv^ modem c<;u4>meitt 
$innukfineimsiy with the actl^ 
ix>iiipmiem. They ^iU sotm fttiry 
supptmaS^ ^)i3rd the N^fvy's most 
OKKkni ^rtxaft c^riecs. Two Naval 
FEeserve t^ical electKmlc ttaafsfe 
s^u^droos wU! tisfislciun to fiKife 




i5 As? - ■.'RzRKrftifi^iSgaR^ 
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cufiemly S>1iiS tfe£ P-5C a^cra^^ The 

scltedt^ lo com^n to 9 ^Cs when 
ll^ ^ve force ^x^uim a new long 

Nav^ Alt Se^^Tvc cfe^Hi^ the 
Rest ^eaiB tnt tude tie c^^vaikMi 
<rf two f MIS. rieikt^Her squ^ttlraQAi 
and Ofte combsf ^lippoct hrUcopfcr 
squadrcHi. t'wo social ctmYbai ssi{^>oit 



rcfrfaccd w^ih fietv medium Misck 
squadrons thai ulll sassunur the ir^uding 

Mim of fhc Navy ft United Sfatsrs- 
b^sed <jfg3nic ahrilft needs 3rr met by 
the Pfavsl Air fletervc s 1 1 C-9iDC~ 9 

Nsval Jlcscf\x c(K!trit>uilorH> to the 
mtsf Navy arr disfite>*cd i« Tsfc^ 5 



Ns?si CSsm^ el ^^pplEg ^^^saiy Eteciisi^ 



IT^?*^ ^ifo^sl ^1^01^ 



lOO 
ICO 
IOC 
lOD 
100 

too 

99 
53 

az 

83 
65 
33 
^ 
55 
33 
25 
21 
t4 
3 
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Thr Marine Corps Reserve 4.^.6S0 
M<jbijii^ifm mtesiims tor the l^^trtc 

full tv^ft^ne MftKi me 

® Provide ih€ c^^bility to fleid a 
rcinfoftc an 2cii\c tx*mp*>?Kflt 



oiiiered, |>fovk^ the cs^»sS>i{isy le 
fkM a (SvtstcHi, wls^ and fos^cc 
service $s£^)|K>ft i^c^. 

• If a!^fief)tmlofi/i^nlarce£^^ is 
ordered^ provtdi^ s ruicteus to 

ftKce ajirvicc ^^toft grmifK 

Lc^ tfean 10 psft^em of unks in ths 
Msrtnr Corps Res£>nre f^ve been 
RQfg^i£ed st^ pa^ five 
HoweviM, c^ai^es ai€ expected 
ki ths Rcst five yc3^ to st^jp^ 
wsirf^ing enhancem^^ direaed by 
^ Ccmmt^^nda^ of iJ^ Msikt^ Corps. 

EJaiifnts (rf ihe 4th L^K AmiMd 
VclJtete B^t^too. m m^mh platoon^ 3 
KC~150 PCJtfdtns squavfeon, sn^ m 

£Cfiv;^i! in the Msriite Ccm]^ ^ernve 

FY 19^. toiy units ^vttto the 
Msrtn^ Ciiips Ke^rve f^eceiv^ ne^ 
equipment cqu^>s^n: 
which wfU Jncfeeee the cspabHittes of 
tie 4ih MsrifNj Oiv^^on, tt«: 4th 
Wing, ^fKl ihe 4^h Fofce Service 
^Hippon Gfmfp, s/Ht he Ckided ne^t 
yesff. 

In FY 19^, duf ftSarij^ Coips Ec&rrve 
actlvsie direr bulk fuel rompanies, 
twt> farkli^ pkiti ' >fis, and one antiianfe 

fmiyi the sctivT co5ji{X>ti«ii 

The Maf^i^ Cof^ts touTVc scof. tvIII 
a&s^ 16 rtik ciwrrjiaai^ to augn^m 16 
at^iKte L'>n iMnent rifle tmtcaJiuitb with a 

companies ^'ffl train wirh «ht u f^'itng 
battalions during annu^J training duty, 
3r;d OQjfiibly during munthly drtUs 
iinUi^xy tirJts, end wfn " combat sfrvkr 
suppon org^ni^ariOJ^. wjfi shj »L|^men- 
arttvc a>f?>pof«?fit units. 
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teftvc WIS oamtm^ to tnctcas^ Its 



Msflnc ixitp^ Hc^cf^x vo^!nbufnm^ 
to thtf io\^i Maniu- c;afp?> ail d^sf^Layt^d 
in TshJ^ 6 



MAM^ ccM^s cTOiraiBiyrsa!^ 



TO 





A&)^MEt^ Gus^ Ltom Ccj^^to 

tose Smice SiqspoTi Om;^ Mtery i^ts OHBjssto 

S?£Hce ScTi^oe Sap|>£^ Gau^is 

54§h$ A«ds ^^^^ 
Hec^t^' ^^^^ Aiiosfi 



Reserve I^iccsk 



2 fe mmg^ s tterm^sml ccim^^ pjisx^- ^ahortscd 
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ICfi 
50 
50 
40 

55 
33 
25 
25 
2S 
25 
25 
2% 
25 
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Thtfc 3fc 115,20(1 p«.rs4jnnel In fhs! 
Air Nutimtal CuatU md H2,im 
|ircMifif>e{ in the Air b\u<x llc^i^w 
llEttr art' uniis m tht- Air Naiuwusl 
Crtiard an J *t55 units in tNr Air ftstvtr 

Mixa Air N^m^l OtLsrd and Air 
Force BcsTfvr uttHs £sz ;sIl^>e<J ^rth 

wliti ihcffl <m a tK^iMsr hasfc. in 

info the ^ttHT &>cce upvMi mobHiz>Jt<in 
Sn sdditkm CO flying thrif own 
COJ«{KHK'ni'5 8i«VT3?^. many /tr Ftjux* 
Reserve atfCfc^s fly a^iivr ^.ompotw*ni 
mar^lt in ttrc ^s^^KCKe pr*^^ Sonic 
uftlts have changstU misskmi* <nhcni 
Itavt; tf<aiMtkHir<f to KKXkrm ^lircr^ft 

The l^i^ Fighter Imcfccpiof Ofoup. 
Vcrmom Air IMaikmal Gu^rd. 
tfansiikmctJ tmrn P- 4s Ht f - in lY 

£ sSiT&ie^ ok defence rok. 

Aoivatttm is planned fuf chirr Air 




md Kcnsndiy Tlic ^^^nircins ^ifl 
^nidr s iTHnm^inU and r<m(rnl 
cc^hdity and a ktgtsiU^ imh fvimi 
defdjpat«j NATO ha<^ The Atf l^>foe 
is pioviiUng gnnsnd ^stclUfr KrfmimilH 
TAiik- FufiifTcsn oUlCN arc provkimg 
RaicUitrfi Thir Air Naihinal Guafd vaiU 
pntvide ^nTFH>fmd mil funding 
i)pef3fk>n»^ and m^^mtcnant-c 

The 2l9fh Mi Rjcmtuc and Bctxjvcry 
Squsdftm w^l he scMvatcd In the Alaska 
Air r^f tottiii Guard (kiring i Y 

This j^UiMi, directed hy 
Omgycy*, wUl fcpiattf tfuf ^*tiv«r 
cvH^funcflt ^ PCMTuc sod re^^xivcry 
c^bility whk-h is feting removed from 
ALi^tLi Cungrois pfovidcd fuml<^ in 
eqtiip i$ic nrey st|usdf<m with ftmr 
MH-W? heUcopim ;md two 

In FY V)^9. ihc Air fotix Ktsrrvc 

fli^Di All perM^nmi, ard unit asscl^ 
^iil he ;3b><>f?^d f>v fomb^f MJppiKt 
squadrtim One sixiirHy pulkc IH^t 

Ov€T the pasJ ftw y^eara, 42 percent 
«f Air f^Jatkms! imUs nnd 25 

pefttmr t>f Air Ftiroe Sle?i*rrvc unifb 
eiqjsrienced mi<si«m a^versktas ttr 
rcor^ZTTi5^k>ns ti expected rfiaa over 
the five ffSf^ m rsddtttor^ 54 
percem of Air F^stHmal Guard ^nd i5 
l^roeni trf A*f Ftjfce Rcsefvc tmiis 
FtTJrgan^zx* or convert fo oThcr systems 

During rV 1^8, mmy fif^hrer -nd 
girlift uftHs tn ihc Air NaUtmal G^^d 
and Air Force Reserve coiivefitrd from 
older to fn<jre capabte ainraft. in 2 few 
tt** missions h^ve been vhiingcd This 
often requte. 3 difierent type of 
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airrfstj The c.^psbBlry md susiaifuhiiuy 
iocjcsscd bci:.^i«r of tr^-^x equipment 

^fl the AU Fonc. lL«»t^ tt?nMr^mth Ate 
k^cif\^ teditijiiims in numbe*^ ?>f 
Eat'tkal fighter aifvfalt and in iinU 
stfiH-tuff^ Air \'^thiii3] <ki.\Tii md Aii 
l otvr Hcscrvc i^ikaf ft^^iirf squadrons 
an* schisiujcd to b«f fcdutfd hy the 

Some units air sthcdulfd rccci^=t 
moff modcjTi Imi fr^cr aircraft 
they cuirrtnJy opcrMc This 



cofi&tratiits l?Kfr4sed cjpjhifity due tt» 
moftr rtKKfem €«|utf>incfit mjiy titTset 
by a kiss effkient cquhJimni 
and 3 cumequen? {i<m in ^KmiiiUJ 

dtiit Ui huiipa-t |>rion!ie,s. hui the 
r-quifcnHmt Un fht t ,apahtHiy 
«>ohntu-5 k may bt- prudcni ?o tt^mfcr 
that ot|U ijvneni to the rtM^r vo 

A if N;.&iit!n^l Guiifvi ami Air f-ofct' 
^"^^cfvc cimtfilHtiions to the UHiii Mr 
Fou^ are displaye<l in Tabk* 
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toci^ef teesiof 



Q m m 

^ 0 ^ 

§4 2S 9S? 

17 ^ 4S 

n 25 56 

tisto m 4 23 

IQ 6 IS 

/^£Qss$;:dkBS Siagis!km Cs?^ 24 ^ 9l3 




IX w n 

Mss;^ & SS^r^!^ 70 0 TO 

B^S^easf^ ^sfi^^ajis m 0 (SO 

Cffisfeoa Segb^ S^gscxs Sqs*±5B33 0 S^i 59 

£3|^acEJlS5e teosjsaj 24 19 4^ 

£&iMteagsae3* 15 13 26 

15 1 16 



2. Sfesuss^ ti^ErStt^l feyf CERifiiing £i£ila>5Sis:d e.^isea'ii 
^. S^^iss:^ iSejEsgsSpe^ c&iisilag ci?^i2£d {sssscmd 

OSES £3 Scj^sjj^ 
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There src 525 units wi^h li,m^ 

Escept fm tht(x d€pk>yaht€ port 
s^rurity u^imO^i lotsi pmtmnel^ the 
Ccss« Cms^ teer sugmenf& sciivc 

<icpentoB tspmi m:ttv€ fotce ctwmnsnds 
fer peaceetfmr ir;dnfe^. neservfsis 

of lisc laiffs dt€v t3/t»sk2 S6^^?»em 

toeivists also st^^ Ciis?it G«ml 
pesnse, tOils to fiavigaskm. pou ^Say 

thm tme p5*rcem of Cos3&j GusnJ 
Reserve uniis ij^ve m^Tj^frtseed csrii 
ye^f since 1^1 T&ie frtK^l^tos 
pnmsfUy tf^ of s^t. las^ 



unlis md do not need to retirgafUice m 
Seven Coast Gu^rd teervc untts 

chsfi^ liKif uftit in muj 

SffktKd Kcssrvx Mr^^i^h by noBiy m 
percent <hEe to ittn^ cotistff<i^m$ 
disrtng FV it u';g3 sdfl j*{e «%> 
e&tMsli Utree- ptm tecurity unto*, oa? 
wes&ti sisgracnt^ta unit, , 
««iit. oaie .» 'rt^ereioe iT^f»i$ig unit, and 
two 3viltft)a tr^titf;;;; m«H$ ftvk^tkm 
uiUU use s^iivtf ttKnpm^i cifvtaft asfsd 

lite ^km fci &uppofied by tks 
Mm^t^rmkm ma Congj^s, 56 part 

£i£Sf five y^^sfs There cue no plens lo 
ciaBcm^^f^ any isnits Gesier^ly, Ctidy 
Gysfd fteserve umi^ have no 

tfee tmai Cosst are dfe|^y«J k\ 
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tfeS K3 of Sqicmte SO, 1^ 



tttfbi^^ in mmnm^, uamiftg, and 
fi«TJifij^ {ndlvalu^i skill f^qiiircments 
Ahhtiu^^ %itch chafl^ may rcMjlf m a 

csp3lyilit>' imy br im:f<S2seO^ time 
The ulKmsie iJBpjmed csj^JHiy is 
"s^rsmt!, Ijm aH must re^i^ Ute 
adveisf impsci of tfcecs dmis^es on 

Sprcl^ Opsrs5!tam Fmce* (SOF) fulfill 

Es^cTifity int«f«?»B Their <:ap2hmie$^ can 
be employed In and m aH leveLs 
of conflHri, intSq^Oenfly, or In ctmcert 
With o«te foftcs StlF an? ret^ving 
tefiiphasis in the active siid n^^rvc 



< V n7tfK*nientii t>f ait che services SOF 
iu\.iu<ie #«p?;<i^ force*, nmgetx. sinxi.)! 

oprf2{tom. tlv*| t^aifn ^eJicepi in ihr 

# lt:^£^ toisroal «&f:fcRS^ opes-^^joos tn 

during p?^e <jr wsf to promttie 
mikHiiit end frgk>n2! i;tfibrt«y 

t trsliiinf^ fote^ miJitefY 

omnierim.ufjjcftt'y icchniqye^ 

dUetrt soion mlS5*om. snd 
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• CiJEK^iIng humantli3Fl^ assistance 

Rmign<«ng shi' vonirihiitUm ?»<1F 
tti^^r In pf meeting riational s^ ifrtty 

cap^ibilitfes to efuiWc' I htm lo |t^rfofm 
mivsitms in tlmc^ of pratrr. m 
war. and pftJi^aai the suMaimticrif 
and m<Hieinir^itun thi .^c ftircc*. 

Army N<itk>»al Gi«ard and Anity 
HcMrrvr spevls! fotces unit^ fmvc u.Wi 
Mild^CTS ^n6 compri^ four of iht eq^t 
fofiir* f:riH«*s i« the Army Ofitr 

tn chf Ai^if Naftiitnal Guard thrt^ ol 

€^r;itu»n!i ^tjt^>i arc *n tlit* Atmy 
Rei«fve MoFT than 4,<^ Am*y Hf^rve 
fki1d(Cf*i arc m thrtt civil sft^aire 
i-ujumamiv. five KivH zii^ifh bn^i^s. 

is{|*iifs c«mipani€.s Th«r«- 15 only tine 

Pea<^ime chiun of cofnm;2iK2 tor 
AfRiy Stescrv^ 5t)F units is thmuf^s a 

of tlic Uv^ re^tti'Ui txjf^wtiiinds, to 
FortcMArmniand (FOR.SCOM) 1st 
Spcii^! Operations <:ommffifid <SCX:OM), 
I he Army a)mp<?nrm of 13 nil cd StMsrs 



(USSCKIOM) mid a tn^for ftuhofdlnaic 
unit tif HJkMJOa^. has «>ji£fSttoftal 
ciKittuI 4»f Army t{t%<crvc S<>^' unli*» isi 

vhain in FV I9f5a. !st S<K:oM ^ 
ifansi? Zoning lu a snaf^T Atmy Qommnml 
i«ml e-ill iS^^^^ie fespx^iiSibfUiy hn 
AfOiy scfvc JvOF af^;^^ from 

Army NatkinsI iimT4 SOF ufiiib 
rttnaifi uaiter Mate co«irf»l umll 
rr^Mt^d Of c^fkd l4i fcdcr^ duty Tht- 
CtJi^f, N3fton3l irtiafxJ 8ute«Wi and 
Conim^ridrf. JSOCOM have Hgnrd » 
mcmm mdum of ^^rcemcnt to 
tomm^^nd ^^nd i\>nm'^ issut^ 1st 
S1K:oM m^Ktftors m<i ctKH^imtci* army 
N^ionaf Gu^tiX miffing siul readiness In 

cofum^ Its? aU Asm^ re^m 
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of ct^mriand ftom 1st SC^OSi 
to FOasCOM. Opon <£q>k>ysjcm, 

iji? Co«iimjmsf?r-in Cbfef. U!^iOCUM to 
theater Commiifidcf^iR^hief 

ctwitmi^ to exercised throv^ the 
mvice composTcms of the resprciive 

The J^vTil Ke^ffvc hss two 
ctM]Bs?tesk>fied special boM &Qi*gd«im 
O^SR) and fb«y commixskjned bpct ial 
tKisi untrs (SBU| They comprise lOti 
ps^rcent tif afl SBfU and 67 fjcftrrsc 
aJi S?rje m the r^-y In adOlticm tlKir 
3s^ IS fe^rff^ det^hn^ms which 

thr saivc compofKiif . Naval Rc&crvtr 
Sor Rtraifjth U7 i»mtiffs and 
enlKfcd. 

Of^fijttonai comroi of Navd Kr6cr\T 

Omymndff. N^ial JspcciaJ Warfafc 
<.«>mmand. to the Comniandrf-in-C:hlrr 
IfSSlKlOM. Adminiscmiv'? ttmt«i| is 
through Cx^nfn^it^. Maval Sfvtciai 
Warfart f:f'«miaml. to Chief of Naval 
C)f>rfa?^i?i' Po5»i nKibiliiatkm command 



1t^^ tjftc ipSt.H^ tipc«tfein.s unit 
fei iIk! Alf National Gu^^d. TWs 
^s"RKs>1vania uaft. the I9?^fd Sprtisl 

comhst mts^^ The imit has I .Ml 
assailed pmonciel ^itfi o^tt 90 
perc^t of fiftsij^^ pSTMirmei qvaUlkrd 
to the^ ^idividual spcciaity There 1% no 
t^um^ of e<^ulpfnt£m ahf»Hi|^h umtt: 
of the aifcr^ ate um^t^tlng 

The I95fd SfKrrizi Opcri^fkm!* (>t<K^> 
if uttder the civttm^d md comrui of 
the ^mt. Koum^, for ccmttn^cntirs 
IKH tequiflng m£ihlEi74ituti, aii 
agreefnem ass^irj c?prr^ii<wiaJ contftH to 
liSSOCQM t^ifinf^ pr;«xiimc. the 

training and c^akiatton standnrds fur the 
imtt. Upon raofelkz^tton, c€fmmmtd 
f^^^ to the Mihtsfv Mhifl <xnnmm6 
^?kh iJprfJTTkifi^ cor.HijA by USKJCOM 
ur *l the ufyt is {krpk^^efd Jo smifhsfT 

Thtf Ati Foax Reserve S<:>F cohmsjs 
o( c«ie AC-^ i 50 guniihip unit *hkh b 
ferff The Ait fiwcc'!^ gufiship 
c^^eitrtfaty. i5ftd imc If 5 helKxjpt'.rf unit 
whki? 4s HHi pcfcem of 4k Fmte H A 
MIF cafiahiUty TotaJ Air Kofce Kcservr 
SOF f^fsonitrl strength is 1.550. Aif 
Force Kc?*efve SC)I unJtii havr t<m 
pfftt^m of ihcir atrthtJfiised suppfir^ 
cfjutfjment Akno^ri sJl of ihei: 

individual speci^ty 

The ferine 0?fp?» Etr^rve and che 
\ 'inticd States C .t«^t rHi2f d Hrscrvf h?ve 
no sjicilal opcr^ttofiN unit?. 



im 



The Arniy Natk>iial Gxmd ft^is 

Th^y t omhtt tif . vo ^tri^ cr^\3^iMkm 
banalltiai. tmc cx>mhiit rkxttonk 

hjrtatkuis All irf iriest 0f:^flizatk»it5 

growv!* tn the Army Nmionjsl Guard ^^f 
force 5s ih^ li»0mtem^k>n cif a n<r«i' 
Itii^i V sffucsij^ over ihc rte.^l few 
Vcari, ACkJi^onally. rtcw syiiteiiis will r^* 

h'AUtary totel%^t> (Mil ht the Aimy 
Rcj^rve conscitutrd 3^ pertcat of the 
Army's m «fuiturc in FY VJ-m. Witiiki 
fhe Army Rc^rvc. the psejumtoancc 
of Ml units are C£WI tinH?» thai support 
commanders at ct>rps fevd a«d below 

sinitttuT 2ba\nc vOf|>s k-^-d. Fifty-nim 
s^r^cg^c Ml djl^hmet^ pusvidr 
%ah*2bte scicniifk 2nd ttrhnkBl 
ifitdHjienoi- .suppt>rt to the Army 

N2¥sl Reserve mlkt^ ^te^if^^emx* h 
tamfK»r<?d of two parts^-ihe Nsvsl 

rtif Navsl Bc^sTYC Security Grf«^ 

TtK NBIP prm kics ahouJ 1 5 pcrcei t 
of the Navy's prs^^^ctlmc intelligence- 
c^^jahiUty And fm>fc fhan m pcrrera erf 
m wartlmt pcfSijnmi The program has 
5.1K« drtOii^ Sclfi.ltd Rc^rvisfs in 140 
tr-^ellij^cncc uftit^ AthltUttf^y. the 
Inten^'SCfXT ncctfc of SB othtrr Naval 
Reserve units arc stipptmed by l^tl* 



Ttlc NRSG mis5kiii ii to rralii ;*fi^ 
Stt«2rtn prt>fickrfic>' of a voikc of 
trypt«>l«g^ pcrMmnel TlHs mLssum ^ 
carricil our (huMi|;^ 3 cryproki^ 

crypiokijvH; s^^iruff !0 Hect 

3ft equ^iem zx 76 NSsG units Ittcaicd 
in rt^vr cemers filfOU«$hom «h€ 
counuy TtK pfo^r^ Ls m^sn^^g^ by 
rhRTC fesrr\t %mit$> designated s& 
coikxrskin rudiiage?«K^nt atitharifio« and 
five uf?irs il^ \^iutcd rcgtonal 
ijprr^i'isUJl v OJWdinacorH The .<RS(; 
rwvwkk'd over 45.<KI?| ms^ days of 
s«4>jKirt in FY l«m«. 

The Msf ine Corps Rt'rtfrve to about 
2? pmrnt of Mjirine Oifps Ml 
asset?* These Indink tatik^l CfHIection. 
iw?alyshs pfoduction. Tfte 40 
rm^mher tRtellige;£c« 8esef\c 
Augmeflt^iftin Unit (SAU) am! 1 5 
RKsnbcf Cryptokj^ RAH, attsthed so 




force (ii0ing n^far ei£Cfxi*«*» crist^i,. 

The A4f Nsll-ms! Cttisfd pRsvi<i<^ 
a|j|irosim2l<rl> III prrcrnt of 

pS3sonm?l are sssif^tied to 91 Mt 
Nsiioff^ 5>1fi|^ units, 

F«amn^«i^^^ tcthnfcal SQ«2<lnm?i, one 
disctrmik' r»s^ity s<jua<if<>ft ami $2 
tairtical comrtrf R>'ing unitu 

3ifWi. air <feJcasc. air ttimiit^, air 
rescue, ami «^x±sl oprrsrion* 

to 3 \&i4e vai^ty of rutes^om 

M^iof conunand reqytrrmem^ have 
tiKffascd Air Ftirct Kcscne mtcHigCficc 
matmin^i from 1 7% ptysiitons lo S56 
vvtt the fhe >T3f^ Ducif^ tMs 

ptBkkjiK have bcim cetisbflshed In 

<7rg^i22tbms md Strategic Aif 
Ctsiiis23sudl ^^octe?e re%elfng grcmps. 




^cccmly ^pfoved mannii^ docufitmss 
for Air Matk>f>2i CHi^O/Air Fmcr 
Rcij^n^ com&Mf sieso^ ofiits wfU tlftuhtc. 

anit^ by FY 1991 

enlist^ nieoibcfii of tf«r Air Foftc 
Intelii^enoc Itej^urv^ (APIS) perftmncd 
two^veli aimyHl uwr^ during FY lytJj^ 
Adc^skHkiSy, ihese rcssnrisis pirffofincd 
mtjfc ften 8,C5D sfiecial (ours 

f^'parme t^^erscteig a|^fn£.i*/*j Air Farce 

Mfi|mrt2Rf itilcjt in most msfOf AJr Forc<? 
tfiieEVi:^^ Signifkram k^ifscHxs {{iclu<0r 

e EsiaWishfnem of ihs^ aFIK Siratcjsk 
Al? Comm^md (SAC) ^atcm^ncc 

res^i^ 13 inter ^fKc clciactimt;nt.N 
tirM2» a JiAC^rtefUeoi coiRm^snd 
i^njciurr fo (ocm ami tncftr-asc 
^nteIUg«H:€ support to SAC 
bombardfiitnt whigs durif^ ln«rvtivc 
duty periods Thr AFIH SAC rinworis 
3 pnjtotyps lift fitiuTT dUpjxmrm 

reserve detacfuneftts 2nd luay 
infKjencc tfic use tif r^.^^ervbis on 
imnuaJ 01 spsctai duty tours 

snOMng to prepait {(m an oprr^ukirty 
ffok ^ sif^g^c treaty \'erifk3ikxi 

Psesently, re&srrve component miktary 
I^IMgence <Mf) conshtufe an 
iSi^JOrtant resource for the Coa^c Guajd 
Thsy fcftcmasff isctJvc ccKnponent Coast 

penxm At Co^ Guard ItejidcjiMrtm, 
Im^igence Coofdinsticm Center staffing 
fe ir^reaj^ by 10*20 percent in Cossi 
Gtsani ares commartds. fiesew 
pcfsorme! accoitnt for perccm of 
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reqiiifcmci rs At the Ohvcrkt siaff frvfl. 
Mom Ct»as« CftMfd Rcsirfve Mf jsNt'ts 

Ovei ihe srvrtal y^r^i. Ml assets 
to^ been focused cmi MariguiK- Dffenssr 
Zcme ft^Mi^lhKfles, espsx-iMly for 

jsrea imeli^fKr s*Mf:s In Bttss v^ hctK 
Isjw enfuf)cei»eni iiatdl^rK:^ mn^ib, art- 
fSpisMly tncreasing. fmrti as in ifie 
fifttsshessteni llnUetS Sfstcf*. RCM^r^x 

0p£f3tkHis As flic 0>3SJ Cniaid i^itain^ 

sifppi>ft ths^ ^V5i^ms Incica^ use ot 
Kcsciw Ml mjaurct& tan b« exported 
to comimie for the ocx! srifra! ytans 

cofieciiofi end aiialysfe requ^i^eft^ 
be cons^rably gti£aier thm ai 
ptesrm The rmrtcime delcnse £or«r 
arc^ of fcs|K>nsJbtHty an: I^fgc. surpass 
coffUBsikS bcH«ui^krs, sad cnttKBpi&«^ 
straie^rfiHy tmpoitsnt fort g^Iitips 
The vtrfume ol ^lelti^ftce data wtmld 

4m:reS£e<S pftKcss Mone Reserve 
infcfli^pmce pmimnfl. particuteHy cho^e 
pei forming an^^ytk-al and ct>ilcctkm 
dyUcs, uvnild be needed to mcci ihr 
ctialkn^ of 2 full mtiM^ik>n 

Th« reserve components arc 
mcreasingiy Important to the national 



&ccuf1ly of ihi^ 4?niied Statci* in this 
era hmlgct ccmstraints, the N^iottai 
CtUisrd 3ml Besef\'c arc bc*ng called 
uptm to ' pnnHot ftjf the Cijmmtiri 
dcfcnvc* * i£io€€ and in morr 
ways ith«iut fcHmc C4>m|Kincnt 
hui:t\^, 2 m4or C(>n$llci may not in 
w<in Tht contribution tif ihr rtM^vr 
cimtprnicni^ u> deterrence of war. 
iind eiiet;uih>n <if wsr *f detetremtr 
ffiilN, may be greaaef mrn- thisn 
anytime in irccm history ftlany 
capabilities esbt in itte Nijtionai 
Guard and Re?»efve which arc nm 
the active eompr«tenf-s, 

Tnt Tot^l Fi>rce Policy ds.mgrtd5^ 
irtcr^scd ptep^rednejt* thrtufj^h 
training and equippittg erf #tNr rescrvr 
comfKmcnts They m«st train In 
f^sce as fhcy wtmld prrfofiR in 
battle. Thti Fc^^Mistn iximinu2^ 
CKCfcislai^ of al! reserve eomponentN 
ti'itfi their *sifivf comp^ment 
cotinier ^rts and o^hcr scrvitrs 

The fv^rxc componrnxs mtx*>i he 
compatihk' with 241 ive Component 
efemems Thte sh<«dd incltsde unit 
stfuetitre, individual ind unit sfeilk, 
maftK eqiiipfiient, .spare pzrts, and 
we^^pim sysicms There m*5y mn be 
sufficient time after mabUisation to 
recruit asid tnsifi pec^>te or to 
mubfh^ tmly^f ry to start rapid 
prt>dtK:tJi?n <>f nsfd^'arc .sysiem^. 

ncorganiE2tKifLS. esp^ially those 
due 10 conversions to tnodem 
eqiiipmei t. result in temporary- tower 
unit fcadiicss cvtatu^ fiowes'er, this 
decrea^d nmus dt^ nm necessarily 
mean rcdt ced capability Ovcra^. 
changes tu ve resulted in 2 
considerat increase in totaJ force 
mobihzatit: n readitvess and wartime 
CijpabUify (g 



SSetermf^mfs instep Saata if 
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iijffil &Kc£. Tf2to£<3 HRil> are- rctiiHrtd 

ctmtis^^gtwrtrs. AdlhtKmsiK'. tr^roctl 
Ci^£s!H^ gill {>;4tv units prep^i^ 

SChSeviJ^ tof i:^ leadines^ is the abiKty 
to mm the Sefceaed Rc&fff \t nvisnfu>>Rxi 
rs^iremeRis— bvKh ki nuwi^rs and 

ifK3€a^ «r<n$itKi5; cnii 
re^sKipa r^o«fces to ensus« snafcimpra 




€.3 



J5 »a8ycr«OT*4«ryfiaaMf towOa^xawssfil^apwa^'^ 




Mnnai^mcm of change in smJ 
into ihf fic&f dci^idc 2 t h^Jtengg' 

rc< mtimg p^ M, and incrcasr^ ifijlaifjg 
tk«»ijji4^ Will tmpaci i^rMmiKrl 
fc^|u«^*mt:nt5 in the reserve 




tfM fr^srd mmthcf^ of drtlltni^ Srintcd 
KcsenMOlf* iife Rccs^'sar^' ta meet the 
csqufkiiri^ rnk^ <>l the re?,efvr 

affcx fed by tl\c {jcf^^nnci Mfcngth of 
any untt 

prf«>Tificl. and j*riw«ifkrl as^^ned by 
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SCa'^n!!^ of ^ ^smvWoid Eeody 
ol cite fmtb&H^km pm^. 



1^ m 




i^lE^ P3i&y £fec&iJ 



the ^•sfikiie tt*j«tfs:ttt^it^ lut ps^TMinnH, 
by shift. Is et{«4l lo c?f gmjK:r than ifus 
10 |>cn?fif ^m«|>r Akh«nq^ mmr <if 
the coftiiKiiJcnfi hsvc &i^i<ftl thai ttic^i' 

tti^ war f^f^mp. cafM;t#Ry (Tf nwiv 

As ;£ ixrsiilt tiif FY hu*!^ 
tcJiuiUnis, fuiktiOfi kit Affny N;5li<ma! 

!VH7 Irrcls Ihi^ KtL^^smtd s^ir 
time ']imgfi>*5^lon2lJy msniiat^d 
meihi^l recfutHng inifLitHcs n^re rvtin^ 

physirx;^ »uS m In titer mim-e 

tf^nj^terfeci to the re<,crv^ c<>mpaneftj7s 
aftd there vi^a^t no fun4tn^ to rH! ih^/e 

Bs^tfiHRsefirs to Army llesef^c units 
(except raedk^li tveiT c^mMcd cfuxiag 
the Ust half f-Y i W This tisiiord an 
iidveif^ Ifiip^ft an una! resdifte^ii siiKf 
only W pTfCctn of Euthori/Cii r^p^fvf 

Th^ Army NaUcmdl Giierd hst* 2? 
offu"^ and I i^f etihsicd MlUtsf y 

nw^ne ihm Hi |>?fcmt short ¥>f lerquHetJ 
sireij^ili ^ess-^ms for the*^ stfeut^^ 



r^|it»a«Hj ill 2f!f<sii «?v*tiihis. kavi'xg 
SLtKv duly, auo Aiwv N^itio!^! 
(tiurU Afmy Jk"Mivc f oKt 

I he Army Niiih>n;y CpUi$ril isrt t;5fR<rft4 ai 

The amty Un^ntf !tvt»^ i9 offKt^. 
n^arr^* c^iftt-cr, ami cnU^tcd MOii'h 

di>c*> fH>t pr^wiRi *jU wnif; Jii wartime 

^faill^ ihal 4irt ftUfd krfs than tMt 
petccjit of W4ni{i*<* irijiiittniemN rufst 
Army !lr<iirr\? unhs vvoulil Mill ifr aWe 

of imd Afimy maniHiwrr isnd 

E^ft^nc {tm) Othrf mttliiftvcs arc bcm^ 
AnTiy. the Offft^ the Chkf of Anwy 
i^iminsife psTEOnneJ shonsgcs 
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sse <;in5^tti>n m b^h the Army Nz^wmal 

mil. CJos?? cofMti4naif«i« I ^^^-cen thf«4r 

cc:?t|:nisKn««; smd <sUm{smkm ii4 
tsssmsm so i&mjJer , sucti sf, 

K*^5|Hii*j«e«2 rsiher fbm simple Ersfi'^fcf, 

tmsl Army polk>' 

The mvd Rcj^nc Ifefe I ^ uffkxr amJ 
5i> efilisred csreet ftsrld^ fhal src fmare 

fiUcJi^ to officers, tt^ jmrniL^? uf 
till mm laisf} a ht|^ ol 34.^ In ^me firld 
tu a low of K.5 in anmhcf . Of ihc IS 
oflk-er firfdii, okjr ha\-e Jr«^ than 2mi 

prmmrtri. Ift ^'Sfram trffK^-/ <WO) smi 

there br isi ino^3^ in pnjmtJtirei 

fivr ? w fifi the tihtm^^f mti 3%x*hJ 
imMsothm r.?^f*n<!iKisi tfi ^ few WC> smd 



I'hf pefveiK^? fKi Stir Mft^^f 

Uom a of to g hiw of 25, ^^^t 
fmt^ m ffee f^nd Ke«K$mn ti»r 
«M5Kr Navsl Ucs«?vie oitcsicil shims^ 

Ctustf^ft km f!om she civilian ft^cuif , no 

tmx:^?tji*^ nw»S»ers frained 

con^KHtirfit. Shait^^ In turn technical 

re-3diiif^';. Mmy of ifeK;^ I^Jets sir 
aychi mr^d ky hi: ftlkd by , >ns^d 
%iiti fMltet i^fi^, liem^ r^ei? 

The M^finc CtJtps Ressfvc itlCfUilk*^ 

IH cnf^tetS afe^ chat aft- ^iUHi 
rmmr fhaa Ul p?st«m €»f wartime 

Xfmm^ tJMigmd R?crc^lf^ for teli 
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prkif ami aoftprriif sctpfctr rnttsu^ 
|WfM»nrtCl Offkcr sUUi ^nts^s arc 
i^iicfaity ffMilvctl thrmigh pit** ft«Tvkr 

The Air Nzrkinsl (rtisrd sh^m*?. rif^ht 
trf^k:^ sRtI mltii.£cd t^ret^r fkkis thai 
arc more 10 prr<Tni fM-m of 

ami rccruitiai? cOatp«ttk>n SfitcfelUca 
not prcvktusly d^biC tot mctiWHT 
bomt«r« wtf! be ackkd a$ 2p|wo|>ria« 
The Ah Natk?n2} Oiwfd infcntfff to he 
iROfr ^gp^j^^v^ in dilcer rectuitin^ 
rrtcfrtkm. 

The Alf Force Rcsene tists 11 otikcf 
ami 19 enttsird career JiekN ttm art 
more than 10 pcrcem ^Mttt of wartim:: 
sitcngih. Mmy «l ihcse can or 
^fritftited lo ^;itm reasc^ns 2«i (he Air 
Niilion^U Guard The shoftsgtrr? aftr not 
jn flyiiig umts bxsi arc fMlm-^rUy in 
c^STibat Hi^ifKJrt uniis sut h us mrdk^ 
service isnd < h'ii ti^^ineertf^ units 
There iire slKjftiiges in cert^ 
grti^.iphki'J fTfe^f* th^ ciHirtt Mjme units 
to 3 gre^5tef cTiteni thsn t\th£\^ f^zny of 

NmiKrs, find chc Mc^^jmrry (ii Hiil 
are hetng ttscd jf> hHp (?vefa>me 

Si« offkxT ^nd It* citliJiied cafrcf 
flcids h;eve crtlical ^f^Oftagc^ <n the 
Ctm>i G^Md Reserve Jbtsiiy of the ^iiiUs 
iife iaadc<|U34ely nunficd within 

fc.fuittng and traini»jg efteirt^ snc 
tKipi«g to fc^otve fheK* shon^^ 

restricts tH^crail nianniftg of the Cjja&t 




tecfve retiuiremem is 27,S(K) 
pefMmfid. ho^.^ver, it fo only funcleU 
for 12.100 In FV' I9S7. the Coast 
Gtiard had the ref^ouft^es r« meet tmly 
48 percent of its prrst^nnel (^i^is This 
petocttlsgc to 4-1 perrcm in |=Y 

has pieparcd, the rcqii^rM of 
CongrcvS, a lO-year plsn otKhn&n^ 
res{>urres neccs^Mfy ki meet the Cosiii 

ni.«ijxmt r mjuiie'menfs The BoAtd 
recomfTTCods thiii Con^e«*«i haihori«r 
2ikI fund sJi^flc^ni astniiai Jncfcssci^ for 
ihe Cf^asj Guard Ue^scrvc in mdct to 
efimtoe tt^ member ?ih<?i.age 

m mohiHz^sikm .%tfefif5fh ami fund the 
full'fiflfK HtpptMt kHix required by the 
Coafit Guard fie&rrvc 

The Mcdkr^ Cli^Mer addrt^M^ 
sfK^^^cs of f^f^h pcfsofBfid and 
deji< rit>cs pro^,ims to increase o>edicai 
personnel recruit ii^ 



Ofiikal HkiiJ vararKieft vary friim of>e 
compoftcni U) afKUhcr Managers are 
rcvicviing optisim lu tivtrnome the 
t at^eji hjT tftcse perstmnei shtjfti^^es 
Im^itJvcs such as ihe MontgtJinery C«l 
Bill and eniL^mcni/rmih*?inKAt boniist^ 
«.'iU help Some fea«;ons given by the 
ct«np<^n««s for the i^hon^r?* jsrc 
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ei«rv iimi cdrseef ftekSs 

0 if^Mii:k:m ia fu^il qtittti^!« for re*^f , e 
« u«rt fttH lot atetl ne^r ^K>d rei^itir^ 



« IKS cMtefi ec|uiv£fef«--?adlL<i UKibk- 
act He ca^fKj?ienf*». 

K^crp? for Iss^h ^prci^iy 
feh^ms^ tt'hkh arr di*ic«s&rd in the 
meilRal i-ftapicr. Tshhr I i slujws the 
stoht critic^ Kkffi v5H'Sftctc*» 




Mjftstr Ccsps J^Ecnse 



Opfisato ^S^stsa^ C^>^3?r 

^^ss^ ^e«R!ES2ic %as^ C^^s^ 



Emt£SU£2l ^^^^^^ %>^^^^ A^zi^ S^^ii^ 
IMa^^ Coa^fus^lsa E^i^;^^ ^tktfrgan? 

Rnj Csmsd "S^Ecteta. Sk^tssxji, C^mafir^ Msis 
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The &rrvk^ us^ t^frrcm 

imlliidual iMl tiuuilifttT^skm mid 

f^iRf Cofpi refer to fhrm 21** ^saitar y 
Uccwpammijl Spsrctoky <KOS| Tlx? N^vy 
gTityps its pTf^MifK"! fcnio w^rfofr md 
iKXMi^ztUimd ft^^i cslird oftHxr 
dfirs^swsjofji and efikss^j ratti^ VSiun 

quaJifkatkim mu5t b«r idoitilkrti «ywh u 
tkr^♦4f^tc>^ or fBting. Naval Offk^r billet 
CiJAstfk^stkjfi imm:) and Navy l^n^ti^cd 

NOBc: and NEC cofc are fKK 
equivalcni ft? MOS's Th€ Air Foixx' 
fdefrtlfits under iIk* ^ir F<if 
S{Ta-cl3hy C<Kk The c:<aM Gitdr^ ust ^ 
the wmc c*r ci>li«i4cd rating syjtrm 
ss rhc Navy C(t^m itM^rd ottkxr skiHs 
arc Kkrttifted by csprrlCfKf iiKiic^of 
cotJcs For pnrpa?ic?f of uhs irptirt the 

Every etfcHi ,*ihfMikl fcie macif by 

cosittuenMifstc with xhi^ir m\k ijnd i^Hi 
kv^\ Kotttf^tr, this msy not alwav*. he 
pOfislMc in the it^rvr <.^mi^u>rt^is for 

• no rtsrrvc mtit ^ Hh the ^fputptimi: 
MOS in the immrd^e icKiile 

• imj^vidual diic*i not dznitv to 
comiiutc to fof mcf MOS or 
coiupommt snd is «xru^ed into a 
d!fr«cnt MQS Of txjnjpimeni 

• remg^nixaiioii of ymt*? or t hanging 
of ${si&^k>n <ir e<?uipmcnt can tati^c 
some memtes to be csccss 

« svaJisbibf V of rt?scf\'e componrm 



® pen^mnH tumiivi-f 

Mi«iy people in ific,^ tastrs muw 
rrlratn imo ;iiti>thcf KK)S The ^rsult 
rs^y fefte<f ^ cktrcjs** in unit rmltnoN 

tif ihc nccdtnl to iki that (mtkular 
f<iii at shsi poim timr That peiMm 
must hctx?mc ciualiflnd ftir unH 
^e3dtfH!^^s Co tncreasc. 

OiNrr ftf^sam ^v'rn far ftfiwrvr 

qtMhf^ed ^ne thai f*rr«>tMinei iWc in 
fra^ng. ii^aif i«g fr^ning, or tiavc nm 
tumfrfeirU split fr^Hiit^ opiit*ns 
Compfrikm af crsfnir n wfll result in 

Imtlativt^ u» intn^i^ MOS 
qu^ifitiffum i« the Army Natkin^jJ 
Guanl an ^ Afmv Hrscnr ^mhlUr 
ttt^.inj^ uiiHt ctm^s tmtrcii for Army 

KcSTf^X ftnXVH Sih^KlL^ u^ki^ £C?|iCJrwl 

training sttcs i<> pn>v4t^ f40S^ 
f^M^nm^H ifiiining; .studying thr 
ptKs&iteOity of ustng skilf qualifk:3tii>n 
testing during ifUcUv<r duty ttmning to 
ikirftnim: ho fe' fmich irsiniriji 

Fc»co Sclioolv. comSucting tUvis anrmsi 
tfaifUng, with other Army Rr?ieivc ur^ii*, 

To reduce the number of i^OI 
mtsmatchcs. the Msrtne Corpti feservc 
ia^tm^^cd 3 polky. U\ FY I9^?8, 
r^quif Iftg 3 higher p^rcents^ of MOS 
niatche^ Sfnong prior service retrruits, 
3«d m;; -Hl^ofy retraining (cr discharge), 
with^ a i^jceified period of time, for 
thmf imiividxizh recrtsifcd without the 
pr per ftSOS 
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CstsssU. a£ld Air ^ifce Reserve <k} m» 

Cu£vt ^^sertri^ may 

b^Ifec, re;|^af«S5^?s of the r^t^ posK^s^, 
if fhry JKJHS^ the requkrd f>kiU 

nmubst pfrccm^cs may run be id 
iR?c refkciiiin of iheir actus! re2diftci4** 



Table 12 ^lou-s the mmifYCf of 
f>ef?»ofmd. by comfiottcnf, mi! 
quailed Of not wctrk^ isi thcit 

fsetmttf d fftjfn the acli^JC v\mip<!?iem,s. 
may not fee recmRcU lo a vaviimy tn 
it«:k MOS stU. ificfeffort, need 
fCfwi^iir^ Scrnir of the srrvictsi Jo nt« 

this datis The |>crccmi5j:Kt of 
pmormel an ftvfuiftfd lino ihek AStiN 
may l$« mmi Hum Mi |»:rLcvtc ki m.mbc 
<?f the comp^mciR^ 
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tosssimH of !fil^ Acte DiSy lisisjijTg. 



/iscKi ftiSsy jSJfcscJ 
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The Fu« Time Suppan (FTH) pf<?^^i 
the NmtomI Gif2»^ sad Reserve For 

readiniess. FTS peps«nf«^ Sijjrtst to 
ircnsfing and retention, man^jiniii, and 
ir^^yitg ivsicrvc cc^ipo€^iit ntefijfeers. 
Mofe penonr^. ^ In ^HtK; cases 
hi^r rsfdcs, arc neecletd m Che FTS 

stmaufc oclc^ to the reserve 
comfKinems Unfonyrt^fcf^, Uic 

Dt|>arrm€itt of Defense, or CtlR^9r^^ 
The BtMfd t$rge* ssch supfXi^. 

The sufjp^ifis the FTS p«^<3m 

am! rcafTtfia^ itti 1^7 trt omfn^nd^thm 
to the Secfetsffy trf f>4^feRse amS 

As the ir?;erv? ciMiifxmemf!^ 
ctmfilnue to es^ufrnf evef4m;re^4«f:^ 

mjiiired to «JH^n m unpret^etftnied 
if vei of remliiprf* for early 
dfpliftyHwtit, the feqtrtfttaem for 
ad«|a3tc kveb of fuJlilme sHtfjpon 
becomes crtifeaSy tn^purtf nJ . 

Crct^^Th m the FTS s^ograii} i,^ 
c^scniisi in order ii>f the rciwrrwc 
«»npc?ficms to meei Iheir mcfC4i,vrd 
fc^ponsibllUic^ smS fe^dioc^js ^ pan 
of the Total Force str^cg^', Nt>! only 
IS ^oxvfh required to sypptirt ncv^- 
unu> bcin^l atLiiviatcd wKh<f> die 
rti>rrvc components, |jut it fa al&o 
rctjuked for e^l^iog uniis 

The hjU-Umtf $up|>aft Uitcc trf eat-h 
reserve r\>mpianmt b nu»de up of 
differing tomb^fiaJions of mUit^y 



technklam, fe*sefve cxist^miem 
mcmfeerfi on active cy (AGR>. solve 
comptnKmt metmtcr. ctvfti »^ 
employee!^. The Ccmgr^ fis 
supported rheM! furcg^i ^ss a .efkn' . 

the imli\hiu2i mi^m 
requifemcftts erf •^ ..l. *trv^ srsd the 
unique opcfstiftg envirimmefrts 
ti'iikli each op£fi5te The Reserve 
Forces PoKey Bcjt^ commrmls ?hls 
potic>< snd ent&Hsss the concepf tfui 
eaeti scr\'tee he zllovml to <fcte«ni«e 
the ijpfjnipfirtie mis of thek fiili-iime 
&upp«irt k«er 

The Rt^rt«c Fofee^» Polkry BiK3rd 
Mmj t^ifKTi^e^ any proposal thsf uould 
mandate rfi^ replacemenz ^ AGR 
pefMtftneJ with tho^ fttKn ttte s^.m^ 
cifsttpf>iicnt or redisce ?h€ etment 
con^icns2iiQ« or bcncOt^ provtckd 
ACfR mi-mhct?! The AGK force L« a 
dedtcsted, profcsskmal force which 
msitf^ a Vila! comribtftkin to overall 
fci-en'e cx^pcjnenf resdioesj, by 
fss^iif^ driHing reserve con^jnem 
membefiH lo thieve malnt^^n 
their fea<^ss requircis^nt^. 

Tt*e cBtej^rtes of FTS perstmnel 
hri^' desc ribed beJow Comfrfete 
dcfmitiom nfe in Dtprntmirm irf 
o^§es&£ mm:uvt izm.iB, 
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fSK-mliefft on ectlve duly Hn 
ct mem who girovtde f tn ilme 
£jipf,on to tUt reserve e^^niptHiefUs 
sstd ftfe from Bcsrsw 
Petsoimd ^f^ffc^s^^mtm of site 

Revives (TAU) perg£m£?d aniJ 

Thc-|' P£<|siFed to 
nB€asb£/s of th^ Sefecied Re&erve in 
the CG®^KHtttu whkrh &t^pon 
mil ^sskvSmsixm^y msUxmin liv^ 
service fsssus. 

• A<:tivc Componem (AQ PefSMiel; 
cxMupofKm*. The>' paid tmsi 



This classtlkstK^ isickscSes Ctmt 
full tlsne supptm bfileis 

(Title 5) snd state civil ^fvtcc 

fiHI-tii»e ^i5>pon to the r^esm-e 
com|K»jents <^ m>t i^upy 
icclinict^ pt^ic«ts Xbty arc m>{ 

mm^beth vary (a eacft caf«^uo 
each a>snp^ (^ti DJfifetemTS ^f€ 
bsssd on msny service unh^ f^cicjrs 
^iifch have been carefuay ^ly2)e<$ to 
provit^ ihe best pro-am iw su$fpi>ft 

M-cia^ ^spun ffemmnei 
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I £tr Cs3=^ «^ e?d (Tn' 



Stmc !*m4, the Stkcfcd Htscfvc to 
tspcnmoed ^ub%i3*iti^ gniafh bmh in 
iiumbrni (>f |>irfsr>nn«i and In nimthrr*. 
ol unli.. 1 ahk 1 4 comp^ifrs the gfimth 



tjf the Sekord Reserve with Oir |jf\jwih 
4fi the i TS pn>Rf4m anU shuwf. utim 
beiwei'n I he two nmcd c^rtitT 
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fitaiae anc^ 

Cam Gs^ BssiS^ 



511 S«4 

1^.8 1:1^.9 



^0 
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Kafit I KKa! K!3S\s F^S^tas S^^g5 csiKgQ?^ t> ^n. 



S3 fia?»l?)?aa/^dfe3f£tosf 



ERIC 



m 



Reserve ssre s mafor i&ctin in ^Us^tis\i% 

hsip lo ft^ csmaA UOS &&tKti^ and 
oiher hard to m\ pm^km. T<s^u ms^^ir 

comjvoR^a mesiilm m the rocdJc^l 

• Mottl^jffSLTy CI Ofifef5 lip K> 
iHO p£f KKimh 10 members Xhc 
Jirkvictl S^,s'rv€, who tio mH have 3 
tiulk^ tSef^, to atiend ctrfkg? 

cnJist Of ivcnibt ia ihe Elected 
Hcs^fve. i^frtJii3te in the iRdivldujsI 

iiiKh the cxiffipm^itlB ak^ olfcfb 

p^kyl^r aeetis Vithom ihs^ 
yiotfttiv'es, the vi^^itK^Mfuts could noi 

1 he Co^sA Gusrd Elc^erve olfefjv CHiIy 
the Monf0i«^fy Gl SiH 

The rs^imtpmt^ G I Bill is a mzpt 

rrcru**ii^ and memkm, to the 

.^Hrtofy. general cfuMemefi? 

€w t» c^v'^^^t. md ct«t^jieting initio 
salve dtify ktf trmmg They are ai«^> 



rrquiired n> eniisf or &^cr lo r^rrve in 
itH- Srlected tk^tfAJc for *tiK jr^^ 
S^^tTicrfiants fe-h*> remain Fnc^i^ni trf 
ihe Sefetird liricrv? ha*c up eo 10 
yc^ ;>ftef t«MomJfl|^ eHjO*?^ the 
^*^i*imx to use tJwr fail cntttleivte^ 

$ Hh snd S55 p£f mtisuh fo? time. 

Ihsn time Mmly n^'ijss'irivcly The 
maximum l>ir«efiis t^m c^m hz ai^ 
IS, (MO. ^timSed .study must ^ 

i«» hasscally s tistTalaotcair 

the l^^' io provhk benefited rc^-rrvt? 

Btl) ha'j shown ^^esdy [growth sifHc n«i 
itHT|iit<^-. in jtity 1^5 The riK ym 

Gl Bifi psffJcifKE.fm pttni^ for 
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Sill. ^|^?on^nacly a? ^itcni ofO^ 
5icm e%tfl€ m the C02Ef Guard 
^es^'c applies to use tl^ eniiifeiiKnts, 



m mm 




mcQ im^ tmn umfs 
(3im>« ^71%)* aae^^)* c^ts^)^ a6,s%>^ 



2!,-; 



ic 



m 




m rttitinjii kHv*- h% supp^nn thru 
SclTitCil Ms'^s'fvc ^ft^trim TaNN? !(♦ 
pHivito inltirmmlim i»n the nnmfem ttf 

imts ^ni^allv mi.(ift!^ all Oprf*5thiti«« 

« fiimi!iunt( afU^»i^ aitkv sp^t, ct^tfi^i 
*J2hif«-*|. m^Ntafv 'iM^sxUs. mhl 

tnf utf^ijJE Uitix rcttniit 



yrsr 

Tfe* Cii^^ i'*%m4\ ^Uk^ 3tHl reserve 
mie ititri^f^acd Itir Kcm iv*- 

As ^ith ^lu^nilvtf |»? tiffins. 
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Pctipic, lurckalaflv trained pc«*pi£, 

i,vii»*,t3fntnj| and co?»rly Tl^fefkife. 
iimtimnm^ nimm^EHl i«ftmk?« at alt 



£j^«f^i;ifc pt4Hlrs and ^kkmr tt* 

TtiT trt^ilisitu^tni i^ii^ and r^lc> for 
TfiWt 1^ iIk,^ ts iti^ lite 

ortU|h"^»f'' ^tf^ tcfHi ftrtrnthm 
ll%fc5lN snd f^mt met t^jfecf fmmion 

aj^sij^rU Thrfc is tm x^mrmttn fui 
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Air rti55C« ^Esryvs! 
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fi3i0^g.h c^£^&d pg^oj^ m m g^tcU j^tmael sssi^ c& 



CXsE^ £3531(9 S^ass; 




cvTf?^?onem lo snt^hcr, iif u> aniv'^ 
c<?mpm?€ni. dhef prrf>oni^ resign, 

the Indiii^imi ted^ or 
complete theif ol^^stcd fcrm of 

ctm^i fcKectitrtf fesiiers^iip can 
cUmln^ sunt? of fhe<^ rr^£;i^ 

Cmnmismfetii arr l1Ersp4>n^ihlff U. the 
efttciiv&itHs «if thev unli's attrition 

I OfixntiiTKlrr by tn^Airirtg fhsi €^rh 
pi^mwi &i ro fed MHe key pMt 
the tmii, pptHaMs d>sttefT^?d, rrt'etvr^ 

ihr imti missh3« 



TlHs pa^im pMVKfts s means 5ir 
p&fBomief to tewfc the sttne 
caii)piif&^fH hy serving ^kiUSon^ ^me 
in th^ Natfoni^ CtenS *^ Aif Fou^ 
ilesefve. Certain cmftal shilH sie 
es€fnpt€<2 hxm this pf<:^^ The 

# Uffee oflicrfFi ^'Ito have ctHOfiiefed si 
f€S5« i^'^vihtRfe of €heif local attlv-e 
duty hcrvkt? commitment are eltglbk- 

tbc pttsgnaa EtiHsfsd pmtmnd 
must havT cuetifj&rtcxt tea?* IH 

Ifisu fc 3 spedc^fe* tft'ei hi their 
s^^il^^ sklH 

Isimtcis ^ftd be m ^1 pt>sft^ x^t cm 
hf v^e^icd csfiy ^Ikmii reducing 

« An ef^i^ed mem^ict requmistg 
rck^ ffom active duty must ^^et 
to fjrrvr m rhe Air Nstiomi Gu^d cjr 
Aif Fofcr fJejicfve tor mice Uic 
^CHim of %^me rem^nit^ tht:^ 
actii%t! duly cummkfitem. <>^¥icm 
mtf!^ i^nee ta serve trtpte the time 

# Thr c (MUr^ctiwI iiHtgsfion tnc»fT<Nl 
by carfy retea^? fiiim scflve dMty is 
iisH<.-tIy enfofC(?d Faihjfc to tT»np1y 
with tht' partirijxaiit^ smS 

Nmional GtKJd or Rcscfvc 
lYtfmfe^fs^ip can rrsu^ tn demoiion 
md r€fUfn to entemicd sctlve dut^* 
for fhc perkKl of the waived active 

duty SSTifiC€ 



The Palace Ch^ TfOfi^^am <s a 
piovm ^«4ccs5fuJ for chc Atf F<hvc 



PM^t: Ch2f5C a&3i$t*» tlic Ai? Force in 
^rkxtiviety reduojtg strength by 
$pritelty ciHk m6 gnKk, snd prtfv idai 
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This is ai cxcdtetf pn:;|^ni with 

ccm^dcrsttoo by the other a»n|K>£t^t5». 

The B^BKti rccomfT^fMjs ttat rhc 
oiher i>ervicc$ study fhr Alf Force's 
PiJaoc Chase PrE!^;rsa (ot pt^s^iMt 
ai^^atiofi fo ihcir reserve c«>mpcmcmf5 
to rsihaux pecsooad eifer^. 



lndivi<tttai m<ibai£3tkm i»i^|s(^te€$ 
(IMA) are iraisicd ^tdividusts wm 

active co$np<^icflt <Kg)mU»ifc»u, tt^ 
Sdcctlvt Scrvfcc Sys «r ami the 

hgesKy, As a a^mber of ttie Seieitied 
Reserve, m IMA & suDJect to 



tovol^an- tafl to active duty by tlic 
Presktettt undcf 10 IIS<: 675b The 
V^kMial Guan! doe^fKH hiivt EMAs 

IMAs tre trained <kim$^ pcxcctune to 
do ibek^ *ine The IMA 
pro^^^ hto 2 c^rea, positive in^tsct 
on mot^lteaiioci f>rei;i^e<&ic^. Mom 
!Mas ate et^l)lc for ack^thiiaai 
process <mai <levclopmefit and educarkm 
oppOfttt.'tfttes fo Include atcendafftcc at 
lntemie<kats »hI scniof ee*vice srluiok. 
There may br qualifkd prssosind in the 
ERf( wcKiSd be wming tii serve in 
tweif ^lec^ty if made a«aBr of IMA 
opp€?rtvatties Such oppwrmnitte* 
should wfckly advertised. The Buard 
las rccwranendcd, skkJ cikkIrucs to 
rexxmsnead, tbat IMA «etfmri£afkM>s he 
c3B|S3fKfed and thai Coi^^rr^ prtividc 
tMteased ^ifid^ng as ccf^Oied. 

T^bk t9 shows ibe RsmtiefA of IMA.^ 
In esch service m ihe Cftd cf FY 19B8. 
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Sal^ cmkesB IMisK^ 



3^ IBm 5360 

m% nm 

S^^^ ^30 E8S0 

S^skS £316 5110 



2^ 22 2SS 2910 

»^2£5^ S2SJ3^ 



1^ 1164 14^ 

1473 1164 J475 

m m m m 

^ m m m 

^7;^ 9532 

^^m^ 9m m4 mi m& 

7522 7^ 9240 

Cq^ Cke:^ 

t^^m 22 0 43 



0 
0 

0 

F2g!^ II 0 53 0 



22 0 <B 0 

22 0 3 0 
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In FT 1^. fheChfefofffeAJf 
^ce Ecsen'e Um&e^ a tssli force lo 

Poroe IMA fSfc^sma Is m^kig .g 
B^ifSkr^ coatrtof^ to Use £X?Sve Air 

• The is^ fefcc t^comtss^^Ssd 
tfee Ms to€r«re ^£rsti$^ Cemcr 
^ IMA is^i^^£mms. Tbti ^mt^ 

• The iiisk fofitc al^o fosnd rh« tta€ 
ii5e clvman ahSfe of IMM vrt^ 

by tfe Foitc ^am^ estex^sacififi 
bank is being <tevekj|^ gg AHICio 
ilf^ bcoi cosapteted and is 

ct»icien%d fRc^tg^sstia^ &0tin£i^i^»[s 

wi!hlsi 24 timifs. Msny would l^ve 
to mit^d ^€»t by 
comn^jfcta Sir. wRhma oKto, st 
iJicir own espense. Currmt 

Western Unlim Mlg^ams The task 
foite ccMKhKt^ tfm the Air toce 
would Qot t» able u> msJfy th^ 
IMAs tSimugh raa^mg, in tl^e 

of m smMM^adon, wmfi the 
Anny hat^ Sni:£h£d their n&st0miOfi5, 



Tfee ^i^n^s ^elar couki be to 

ette £ij^^$^ tec iniAs lie 

vmicfe!»s ifeai C3£Su^ fee sstivsfed 

re^jl^imis fe^ dssneed to 

ff^iire phisic fitrniScRtioa oa 
em^jfflmto sigy. The tsse 

Ft^>wfe^ a PTvtew of thfi iss$s foice 
The ci^^ g^i^ ita 





, &$ ^ Air Fq;c€ IMA 
: WC^. 18 FY im «^ 

this €$K^(!yit&c ci>4'K&frCtfd sn ^B|K}rt3nt 
review of Ak l^cc iiMt sm^^^mmk^ 
I IMA PSQ^^fSfik&ii^ 
I ^ the jo^ Staff, fiEyfk^ 

IMA viscssrtcft^ sitd cl^rihi^ 

cof^uSKSSids- H 3^0 hfis prepared 3 k>ng 
pl^ for the IMA pfo^pf^ 



to S^«ned RC2^n^ ^aty thmii^ their 
S0TC ttain^ ^ a ftstoit 12-17 

br^mch or f^^isKy. A g^ntfic^t 
f»i2£il^ of ihei^ gc»&2ae& have 
{Ht^ ficttvs ^tfiy cs^i^ic^ service 
i ftxsn the ^tlt^ 

Ttte Na^aJ geserve lioes not access 
EOTC ^sdi^i^ directly imo th? 
festive ■ HOTC psfso^n^l C(^tnscric£ 

of 1^ ye$r in whicb thry grsdti^. 
Hjepe ^ no to flOTC 
l^istmncl tfe'ectfy km ftie I«svai 
E^£S€f7c bec^ts€ of the rteed for m 

^S^^S^^ in tb£ SCtiV^ COflip^KlCflt. 

The Air N^ioo^ Ouard accept 
ABKJTC ^iK&istcs tMsmly teito sasac 
pt^ftioiis. Uck ol cJsperii:noe was mH 
^efrimefif . A bslssK? of no&pdm ^ 

Tlie Atf Foice Rcsemf wa<i wjccx^^ftiJ 
in f^jsc^ 155 a«t erf 501 gr.^yi»eii 
from 1967 \.T?ho sgiptkd for ssslfjmnent 
As of Au|^ t^Sli, el#M tKK of right of 
tt^ I^S i^ailfisj^ Vkiene pl^ed There 

COSTS hn! cffectH'Cftojs 



11^ Board ^^om^eod^ the Aif Force 
for its efiSons k> tmpmve tl^e mA 
pfb^iBoi Other compomnK*^ ghtMdd 
itv^ref lbs tcctwisaen^bfm ^mt 
fMiags of tfee tas^ force for por^sSHc 
a^jHicaUon 10 their IMA progrsuf*. 



The Army pism to ss^^^ 
3pprD£im2i£{y 5300 (40 pefcetti) of its 
smmi RcssTW Oflkcr Training Corps 



The services ixmtimied t^^ greening 
tnOitr^ftial Italy toeive in FY 
198^ wtth cscellem results The 

6Ct«€fliJl^ pfOVi<S£2 m OpptKtiJfllty to 

meet imlivMi^ mon^cis, ve^y 
physical <^rfefin^ skilfs 

c^rgraf^tio!], amS update records. It 3^ 
scffvca as a means to Inl^rra IndMdusI 



2-^3 



il9 



(vah MAI mU M^tcmt {19^ m^) Des«H2®csH el £Mto« wse 59 8 



3^ 
ISO 

m 
m 



EIL 



CZl 



^^m^Cm^ Air 1 



1^ a ci Sfisam^ SO, 



a3-«»39 0-90-8 




The IR8 ^!e^geft^ 6iave 
^kmosistrgted tto 1^ ES^en^^ ate 
n^ikf, wtfi^ tmd 4hSe to serw shmild 
teEE Sse & Esed w moblI|»». Over 95 
^rtc^ of ihc^ scteefied mei CRCciic^ 
sSsiKS^tls «7iifi rise temimkr pij<5lN> 

Tfetr CCKtS Guard Re&^f ^'e is 

of its EH^ li d£$€f> comlurt a r&^mi. 
C^ssu^l^ ^iephoc^ survey. It sSso 
^rcem site emife !RE ^imt3{!>* ehn>u^ 

On Sepiember 29, 1$!^ 
which iiirfu^ n^^fsed fufes on 

<&r¥mms5Sfme a loss of ctvito (nix^ine 
cmkr lo rK?ejv€ comi^t^ssikHt (n^ to 
ihe isrsmms of and 

incapacitated. imStary «^it^. 

This fale d^s^^aJ^caitc^isec} immte5 w&ki 
could SKH flmcmsixs^e a el^v^ii 



tnco^KJ bstrjnu^ thsy did ttsn hs\x any. 

«hS the ossfgfRs^' ef^[^tkiyed. 

Th«f iKw rule cfKitj€<i 8 fi«?siii*a' wIk) 
fe phystcnHy dis^tS i Oie ^fia of ^ity 
from tn|ufy, 4l&*es5, cs d^s^isst lo 
f^cd«« fsi^tuary pay ami sSHm^ic^. 
Loss <rf ch'^i^ tacotise Re«d mi 1^ 
f^ven The ^niHint of tiK^i^imfkm 
P&y ts redticed. bov."ever. jf g tnemto 
receives earned incosne itom 
EHmmi^ssry ^stpljiymeiM. tncimfiag an 
inctme ^»ro(ecti<H) plan, v^icatton pay, 

Ad&Um^\y, s membsf who csn 
p&fQmi a mitil^^ tHsl thr elvito 

<kHKms¥rBiiRg a of €s/i£fd ino^Rc 
ftc^ ihs dvU^ Under tis; itrsi? 

pay bt fi£il Eo a st«?i^i^'6 ^j^^iy co 
p£r&»m mOlt^ dut^ The msidmuin 
SfBO«s« pjEyal>{£ Is eqi^^ to s^imary 

£S?«r wiy so lA^Uf^ 




^1 



1^1, the nisnte of »twati 

SRii Ift&nlv^ N^tloK^ Gu^tS his ^rci^^ 

^omesi imw ctmi|at$€ I ! pmrcm of 
lite St^kcted Reserve ^ t ' ^ psfccm 

b 10 4 perccm is ifee stctive 



Cc^i^fes? CKCkKi'tVfi poi fetors of lisc 
sSfvimi career gtkis to 

itoe esdissfccms. wcn^ m ^ reserve 

e^uli^blc bssfc witfe rsen wlio pos^s 



In j2fitmy ^ of the 

Navy ml^as^ "ct^bsi em£t£m" to 
sllow wtjmen lo s^ve o« fleet otos. 



comr^iaml biUets w<?fe aha opened to 
woincfi ilyrtJij^ the y^t^r 

G>'f?SROT to be s^sc^^<i to £f*y S^kjTTcd 
MMtae Corps Seserwe unk tfm hs5 a 
t^MfT ret|i*yffttenf for ihf lf>diviiS^^'fi 
&^^l3iiy. Women dflti^ ^tth Kc^ervr 
combat un^s wHI repon to 
p«rt*Sefl{tffe<3, m>ncomba imks In the 
even! of mol>a^^km 

In FY I9m, 0¥cr 6.W blikts were 
iil^ned up CO ^fnen In civti 
cngmserti^ and mobik miaJ |K>ri 
^quomons oiiftln ff^ Air Na«K)f*aJ 
Ciiiard and Air ^or<^ Hesmt- 




the pDdknr of Ills 



service. 



to fHovkfe se{f»ate bcnhfag sk4 
hyig^t^f^ 6gc^|{|£S. Cc^si Gttspd cuttcis 



Hiey imEfkt^ly *:^fy oui s vaflciy of 
afkiat duties, ^«u<;Sng Lsw et^fof cement 
3Jid dnsg InieittokK 

More than J4.€mtJ pcsiik»^ have 
b€€fi opened to wctnien fn its* services 

asgignmem policies &h{Hsid provKk 
grm« opftcminJUea and career 

sswl Ksen'e comfsoncms 

2 1 pn jvite iSlMn on wooien 

SeJ«ted Re^fve sul the IRS for each 
of tht r^erve coniptMmits FV* 1^1 
and FY 19^ Scitm^h pstrsttts^ in 
escti of ^^r^ catef^prita is pmvkktl h« 

betis^ecfi ihe fe?^^fvc cosnptonenis siw>' 
be dis:. in tarije f*an. to the pmure of 
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I l5itM5) Uj rEr\ie%' U^mrv^ om^t 
pit ^t>i fern, sfid PTTifefs^m iff el^feers 

reserve ccHii|:H3^&^if5. Thg profu^^l 

Dspsnmsnt of t^f^m Gei^rsl Cotsfssd 
my 1^7. i$ 8 «t|&tet.^aiem ear 

• pfov*<te commm aaim^ ^ ^ 



cttmptwm ofSKetK im the ai tive 
• pmvkk tttt Ks^jdNHty to \tc 



II feSrra-d w ilce S^shrmm^tve fin 
the ftess r4 a^m^ssMiivca. The te 
m Si^rtcsiito 1% At ste 




ha%e sOTi far ^stec int^psifesi <it 

mure re&iKffces being umwntncvl to 
the Gua»l lanl tetric bcc^is^c i*t 

iSzf^tt^. tl^ lime, thfe 

f.ii*ux««siimot! tent the pmie 
iwn^ ki 0v&i^ Itecs^sjujd mts^iitiii^ to 

with ths cnpam&ed mi^'m 

uf the ^ery wnHjiMr t^msnds iftaht 

vm^s ... 

Cir^rty, jSss^l^ ere tfwf isuisi 
j^r^TTi^ Is^^fcdktfis 4if ses^Tv? fores 

mmt masij^^ wisrfy. U must lir 

^€^lfm wltti the m^lv^ f<Kce ^'e 

^jtth MH^if the €^?f?^tiy«^^t i>f 
eeservej. ^ toe, ^feg^^ag te fc^ 




bsittti^ IP fcifCv sifuciu?^, jsm! mow 
tb€ m«S? lUTfl gt^iHkwi til 

• entire thsi pm^mitd fyssKj^^emni 

# ensrure that polkizs ete com 

ma^^^mcmt pofk k^ asui, ^ here 
The toatl WKx^mmcfui^ the 



fa^Mtto^? wets tpeat£<t by 

g^fe retltji?^ Nmifm^ Guard ana 
Iterr^ offie^rfi fek>w jf^rnrrai and ila^j 
eenfe etc nas toumetJ agsin-M i^ti\ t 



€0 &»TwfiscssfS&p^zaM 
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Mftw the Bcjsif^ hsfl 
so endure jnm^tsiis, whkii tmy be 
Of tMs:m m jstiive (ti^ 
&tCtH2Msb^^''- Tht" ^i^yd (f^S'SnBS this 




(vm l^^ (^m: Lew 9,V^. 

gives eciSfve coaa|ji«tem iBj«?mbe?9 ttie 
i« eto tfe^ off fmm mm ct^^m 



5S Limed ^les Ctjiitl re<4ato ths? 

retc&m (am mth tStsry lo tl*e h^sst^ 
pi>oiiio« Of ottr of psy. M^u^. 
emi &^^-^> TlKT s>£ts iit? HnHi 

fesrrvis© may mj! fe? ciei)^^ 

ffss^iloytnerii IsstraiM^ of mt^tary 




TiKtfe F«?icv% li^A^ m .tiff dSimiJm of 

VRfi te^ Aft f¥f St^fJsemh^T I9f^*^, 
pK^sfjate ^«*tRsnl ih^ Defefx?>r sad 

l^^t:^ {Pi^ Law ^-$76) 
2024(g| of Tttle 5<S? H> Inclusk 
Krmra Of i^escrv^ monfecrs m hm^g 




the IS ?jiate Cr.smiKC^st of l^mf:^>yer 
Si^pi«i t>f the Gm$^ Ko^fvc 

C£?5J5timi' to I^IW (H « filHi 

In mi eM%m to tmfmive «i\cf j3 
rl&^S^«?s«rTiS4 ^ the rcsrrvr ttnttptmnit 

giStsg^sSi nttMrd *1Vl4VNk»ii Cte*- ' tttt' 

at every N3i**m<jl tHjusrO ami 
Ste^rw fMoi;^ t<f<^m ti is prti|c\i€tj 

iMrextwase: pn>^ti^ advice *itui ^Hm*4rt 



*?H{«ifJrs in IWMi Ihku is m in<i:.t^'^ 

^^^ ihv vall^ ^rrc Mdnk>ni4 
mfunwJtn^ sfctHtl tlRr Villi s«id t«h« 
ftl^ju^latv^. Hfsceft gtcritttt t^i the 

fTirf<:Tm in <:^fiv r^mi 
fv*?ttHvt' it^ittl iiml th,*t 

t*ippiiTi of the !^3tkm^l ^hiani anil 
Kt3s^%c pmvhM by the NCIiMiK 

Dial?, mKl it^ aaie ccimoiitiec^. 




f»em^r^ of ih? t . I mHtkMi KEtegHieff 
by the SK-^Bietit 4>t rtdem^. 

$itt£vev. The fcsshs i^ovkS? s pit^Bh' 
f«cfah?rR of ihr fes£tve «^ai|ume«s§ 

A fm^tf pmpm^ fits prn[eti, 

data i<» SiStifM In €i^\^5i^^ 
^ktet thai tsrfp feccaSiiftp muS 

ats^Tf^iamlin^ tif the rtrntn. s»tfu(£c&. 



Miswy B»d Ms£ffe?et Asistycvhi DWfekm 

t^ore then spoisi^f?; of 

jw<?nnfl wht* psnkliMtc^ in the 

TfKT fci5*rtl§ of ths HptAis^ survey 




impiiftsittr lit its fmMy m 

fosc^ Bc»^ 

DiMlng lis siiee^ifii^. the Bosnl 

U^ed StsMtM Ca£^ ^kES^ 
The Si€»<^e Pmc^ psoUcy fk»afd 

Ifftiied Sm^ Co3M Gu^d ami 
GviZid tosffve In Fi6t'3l Year 19M 
and Uic imsU^ atlvetsf iinpstf iwi 
this nslkm s war tm tif«^ 2fid 
national ?4rcurity Tt^ CiiAst Gu3t4, 
pan i*f rhf IVpartmem of 



9 V n 



m 




pan of <Mtf Rsiitxml de^i^isE sttucttfre 
bot^ to f^ms of pc^«tiffie fl^sfy 
ss£3s&^ss s^mS m a l^fwists to 
thfi Sov;? of 4iv^ imo this 



sti? youfti of CHtf nssion, H |§ 
usisrcefHtilsle to fMs^^ of rfte 

miv^0T^. tact a? Coa^ GtsM4 

?j|^j!tas? llfcj^a} dfu;^. &sve ttvcs. and 

o»r pom and co^^il waters ifi time 
of mUitafy thre^. 

The fa^hsfc lo prcyvlde Ef^ Co^ 

requested In the Presi«ta{ s FY 
Bmjfeei has tt54ilied in tht md lonr* of 
four |J^?fttcm t<i the scfKc J^rrvk^ 
:^^m^)it3ttons sod pt^rccm lo 

the Rcjcfw tfcij^ iSpfmj$jr*^ion. 
Lt>sjt€s of tM> oiagnhiKk cm inm the 



gn^le ttoae of the Cossst 
Cksf^'s to cae^^ vital 

p£amk!^ fiiisskn^ md to ^^^e for 
cemc^ mskm^ tfrfen^^ effcfts Th^ 
gi^Md believes d^pm^mnlmufe 
cet^idhms CO 1^ GusEiiJ 

Re^jve trair^ elTom si^ ck??^ 

tlic S<scref»r^ of Dcr^Efisf Slid 

Cos^fesg«^»3Kd bsdrrshlp to preve»it 
fifftlier sr^fjfie de^^stSstio^ u) the 



Some FY 19:^ fm^Ui^ was resiofcd 
CO tlK; Cmvd &€tive os^upmaent 
tear to tlie K^tve ocsf^K>R£fit. 



; g^£^src<@ f^Cf Qossti 
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^mm (10 use S0$3(c^ am, m 
R)«vc toeffve {to USC 89^^ 
Chlee, /toy Bs£S(V€ {m tm: 
505Etc)>j and Esectsth^ of tfee 

teerv€ pQscss MScy Boasd (10 
I TSffiTO cunpentlv pwSd^ few. 

mtiiimi^ graifes for stos fn$^&$om 
dear, Tf^ ^oaril n^ctjmmends to ^ 

ui the isorh Congress <m 21 
m7 (DaD 100-9) Tlte Bosr^ 
recofumefKfe shai rho^ position not 

imiudsd in cof^pisR^ 
ecTK^ral Of ^ nSSrm aEc^tk>fis of 

nrvievv of the primlp^rs and conccptj^ 
of the c<«fif^ns3{k«i sysiem for 
members of chr unifDrmrd R£Tvk~r«?" 
mi4 lo * rcfKifx . u|:«kms and 
retxmiiiHfndaikms for impmvhv^ the 



i^Qpte^, i^^rsdi^ j^jssnt^ffs of the 
pe^fvc cofs^JimeFKs Umty of ifecss wlU 

» tongf vity CT€iMi for defajred cmry 
program p2fi4e*psn{s. 

* iim^U'^^ss of reserve pay 

* pay rttfitirmcTit for re?*mlsts* frovel 

* re5Cfv^ rompont'ni inccmtve 

* ctJucattoiuI .^tei.iitte t:«oj5fams. 

» civtiian cjupkiyinm 

® hcsltli care, di»»2hiltty, amJ <»urvi vof 

* non pay tjenefif* for rctlird reserve 
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Tfe? ^^^ffVi? 5H?JvE5 ^£3^ty 

mm, is to 



system l^ii^ £€Ci^iMn€fK^d by the 



»af ft 

cosaiKMtemd £m^£:ste the ossrefit 

suppofted by ihe flse^hos ihe 
re^rv« comp^Hietus sstd assih no 

b. The Biiord dues no? belirve rhai 
fopce b s problem In the ra^rvt 
i.ystsssj 2ppear> de^rrfofjed on ^ 

racnagmcm syf^^fJ^ the i\r<5ulsite 
OfTiib^iiiy Et) schicvf nod n^ilrti^n 
their ob^ive fefce pi%>iiks. >Tct iIk 

rertremcm sycseiR would prxtvuk 



feECTw €]c$@i^p9K^!nt^ is cos? g^^gctlirc 

S^^SPEd, the BsKird opjioeed ?o 
thf pfo^ti^ of €^ Q^f^ to 



^^ses with she fmijwssaS tu 
may &e csmad by fej^nn? « 



Tl^ vtews of the Scsrd v^crr 
C(^tsi<2efed iHti not s(£6pied by the 
Secirsary Bs^sjise who ^^^sov^rd the 



The SacKt ^ 1?83, ^^osts^ chc 
cfe^ion of ^ oflSoe €rf tfee Aes^^iaot 
Secrg^^ <jf for te£sve Ai6^ 

prf^mftd, tegM^km, 2di^ojstr^ion, 
, i5td <sf>er felstcd mp:&ct& of 
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te^ds witto tl^ O^s^tt^ of Defeitse 
Che fcscmte ath^aUo^ o^^^. M ^ 



vk^ m ^ is^on^ce of the pos^on 

Dsie^ that eio cto^ its m the 

fd2tloa of tSis ASD^ 10 die 

of S^fiease, the ASDmA eontoje €0 



pi^^^si^ fc^ed Isms, Ttas: 





This 2ct fKXJvif^ 3ti«3s^ oihcr 
cliif^ projection ffosr cvicsiofi of 
«i£|»tsH^ms ^hmK 2 4 mti order %xpo^ 

mol^ifisstkm fc» miftmy duiy. In 

ret>^fvie CCKupoaent members c^tKik! 
suSef r«v€re cuts In t<^ income if 
^EKit^&xsd. Tl«j Ration s sapiMm of 



The tefts^im €m immthly resitai ^ras 
^ t^)£&st£d in i966, r^mg amount 

^€Stly Im^tsssd fiiiice thee. In Octofe^x 

accoms^mc^lafi lo Assists 
Sca^^arsr «rf Defeftss &jf Ifesen-e Altaiis 
^ g ^sfertvc package be drvett^sal 
to {^^send tfe: 8CI to tafee tht' moncHty 
fOU to a realisiic tevsl. with a prov'fetofl 
fe^ smofnatic adjur^tmcm so thai 
te|ttem te^skatfvc upasicti «rUl m be 
fO{^ikie<i. Tiie matter was fofwarded to 

The ^ QRfeJC rect^mnenckd that 
tht Scrfttos* 3ftd Sailors' CiviJ Relief Act 
fc^ 2J}>CQdct^ to cstsbJish ff> fh^ *lwf 



2, 



^ ^fepsfcsSasa III s £sem!|g7 of s 
vMomted sEtvfce oa stctf^ <^y may 
«ot be ep^eted fs«*in pjcnslj^ 

rem docs is^ exceed ^ amoimi 

aSo^fwiec fos ^(mms md the v»sriat*r 



^ of has m iattp^t on 
IfRKfef the 
pevtoa fef cxaa^. she 5«n1vi«g 

cafiC<HmBfesi&iicd <^lrer in pay gta 

te!^ ifiam tsiKfgf lite p?rpte»s pten. 

pi€viamlsf <4^rft? isHter the ^ 
grafidfiasfecred. ^vcr^ is^^ wasi 

tiroes th« o^fm^ tegfeiarfim be 



Success of the resjfTw compostems tn 

pmocmel stref^ ee^iistess 
te^-ds Is p;»tfy lo die 

MiRKwt pravtod by ifef Cof^rcss in 
rimtHs^ tfie e^Jltort program 

Incentive prc^^rams Ali ton^K>ft£iMs 
sm Imvc some petsimn^ prob^i^. 

5 personcici {^otsSs 



\ fof the 

Co^ Os^ R€8sarw in onler to 
dtmtor the IS.400 Ki^itbef 

ftmd ifei? ftiU'time supjior? force 
req^ffe^ bf the Coasi Gti»d Resent. 





ctmtloiee ItM^ng few tsK^Mive 

Gl BSI b€ to |SovMe 

hs^to ^m m^^nf^s trade or 

other ser^kes ESedy the Air Pbfc* 
8$^$toskm CO their ret^erre 

CcH^ore^ ptovi^ imtts^s^ Nsi^iai^ 

tlK fUfservc Ollkcf FeminneS 
m^if^^meitt Act (mPMA) bs 

from sciivc ccHap^mzni gradf cHiing 
sreountability. 




• QO cha^ 1^ m2(£e Ifi tl»e rc&Kttm of 
ttic ^^^^ S€cres^ <rf l>^esse for 
ae^w CASf:^^ to the 
Sscr^V of Dekn^. ASIMiA 
comisti^ to rs^mt directly to tits 

Secremy of Delen&e, md the 
ASIKHA contifiys f o 3 member (il 



• withdniw;*! of portions itf Do!) 
LegisLitivc PRrgJosai that 

n^fkrer grstk- nrquifemems from 
OFTtaki stJitutiwy ptt^Mfkms in armed 

» retcmkm of the <:««ffnt rerifetnmi 

the two t^yed syst«n 
necXPTmwfJwkcl by the 6th QRMC 

• rrtentttm, r^hrr ihtn etoingilon, t-rf 
the I S fctireBficttt points f<*r fcscnx 
m«nb?f>^iip as fecomifKrnded b^' the 
6th QRMC 

• Hic?c2&f tht maximum mifcfnent 
pointy thai may earned by ne&cfvc 



Ad of i940 m m^bS^ to thtf 
that dep€ti£^is of a men^^et 
<rf ^ emiformed &£fv£i^ on active 
(Suty may not be etf1cte<l f?oiii any 

wfihaut the rml&sion of £ co^ft, s§ 
k»cg the 2grcf?d mi» not 
t^Hceed m smxxM cqu^ to ti^ 
ssmtih^'fe hottj{t^ atlo^f^sKe (the 
menslser*^ i^lowance ktf 

ei^ict {^^!^^ lo coimrt the 

fcset vc compom)! pmotmd whk-h 

osyj^ by «tK Survivofs B^n^t 
Plan Ao^Rdmcni of IVS5 <$ 




liraliiiiig and Mdbm^ilimi 
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£«8(Sy eo essssa? jss^skI vs?afttto 
Toss! Fo?ce PoScf . ^?cas^Stetoest of 



stE^egy lot ifxe Asss^y'^ (rsmw 



? to tCtJVS CSfiSJK^lCSt 



^ to ^^^J^MlS^^. It b 

fevtfe fcqsSied fas 



ftevcFsJ fey ^feiiiTO swssrJfEWkd by 
^ KKii &syrc feiv^ or wiB sskhs 

li^CJfffve ^lES erjG tfi^yitia<3 rosters 
to^w fes rr t99l 



\ stKtat the 




of \v^m c^kcrs ^ i 

realms S^f*a^ ^ 

M tfeff^ «^slf5S eilSwis Uj»kf ffhc 
pfS^^, ci^sfes sad fBJ^ w^h m 
ism 1^ yesfE of cups^sitte sirtlve 
CTmptKisrni tf cmp tmiis fife as^ign^d to 
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to use rftt gfel^ 8f^ esi^tfefsice 



la FY 1^. me Atmy 1 
eKp^mSed ^ legfcsi^ irsim^ ctmcepi 

Fan DiE. toJg leraejr This c^rme? 
t^ia2i«g Rtme-of-^ art ^ttojfs slid 

Durfng ihe the /S^fmy Nstionat 
Giaajnd b?gjsn usiiig pl^ic smmtmlrlon 



wijjKjm eftvlnmmefiia] 
re^rtctioBS. Addlrkmi^% ?ye2pt3«te can 
he aerord with phmc tmrrxm^icm in 

cm be ^^rficd m ItM^ividual 
tvespons wh^h wiu provide tht ^sctual 
bsttk Eero wtthoist havif^ to ^ 
lo a fc^KKe. <5atd«x>f range Ad<^tional 
ic^in^ of ptoic smmunitton he 
compkled in FY !^ This 
<£cveic^>meQi ccmbin^ with the 



Tl^ An^y Iks^fw b teeing £ 
^t^sm, eiuifted "Sct^ lo 

ftervc Pofcrs &ch<K>I fete s br 
imdrffiRt^ enmis! cfs&nini^. The scli^ol 
cosKfeos sderted in^vidi^al shUI 
qualtlksjtonii irsim$^ for bft|p<Se 

THe Army KrMjrvc K ateo tcMim e 
tckcontoticit^ s>'stan ceiled Rescfve 
Cossipcment Itistnsctlon^^ titfofrm^ricm 
to3f!Cjmrm System (JUMS) KIMS 

tmc4 tefc<onlef€®ciftg^ The Afmy 

^ fcnfcmis CO cotK^^ srStlitkKi^ tejiss, 
Th£s of tfsiftifig cm enhance 
ffsdiiRf^ by tfHrrea^lfl^ ekifl prnfic^no' 
aed reinfcmrlflg ^»evii)»s tfakiin^ Thf 
Atf Fof«j Se>srv« jmentia to levfev? the 
Amiy Itll^^S fof posslbk taise. 

An Impoftgni eff<m In ttie Pis^-Jil 

tfaining rej^uirefftenf*, Emphssto is being 
pliured on d^ft^rmtt ^mg ress<Ki3 tut fikiil 

requirement haw been kieitfi&$^, m 
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^oas of 



number of prc^^sis 
toiiia«€d in the f^avsa SarfiKre Re&ervr 

feeing «s5ia«i€<l k<m <rf ?^t?3^ 

she Oa Tr^i^ tOST) pKT^*^ 

TlEf OBT pfo^tm Is tot^tttS ft* 
piov^ fcfmhe? traialf^ in wesi? sr^ 

basic, toierroei^te. efrf s^aiH^ le^re^ 
of Ns^'^ flescjve msiftsifi^ft. TTT 
coufj^s provide iftlofmiiioa m%pT0V€ 
the hnou*Jc«^ ^ perfc»Ti^ftr« of 

The Surface toerve is p^ssmini^ 
to incTT^ its; qasJity of U^iing hy 



Kjstfimsl Cv^d to pfO|»^ pJso Ofi^ 



caviKmsitm fey prD^^^Ei^ wcStf^tk: 
^iHskJ<K miJinsIsi^ imt^e^ 



the ^^aai^ Limml md Njnri|^«ktfi 
Siycjan la FY 1^. It B mcKtoJ 

nto of ifee posd Psetoliwy recssl«s m« 
office? of ths <i?cii duU£S. Five greeks 
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In a fkRe or related feiss^m, ife^ tss^ 

iRfiK»e<:::sbIt cra^n^ tms^ sad fsnggs 

The ofcs <^ tolm; ft. 

tom^ikfRem Kijms^ with fi£f^ 
eqiMpsEmw saia wcs^ gycicms can 
help o^ve th^ jmibksuf^ The ik^ of 

faE«f^^ ^jiSB. Tfe^ 



E^rjrw pft>gctsi!cy train^ fen the /tof 
mttossl ihe Army K^xwe. 

Kowevei, t^fstuf &fe€l^t^g:es v^««? 
iL^lkH^C^ ta of ^cmttd irslE^ 

6<££auSf<2 s fis y««tr (TV 
cssQiitos^t of m€g mmiojs for 

leslksk: gslssi lo fit tlic 

Tl«? Aftny Hd^f^i^s thst t!^ of 

fe&^ti»tj^ ^n^^s^^ (2£t$li2^ lor tfec 

Ds^^i-^fy Sy^^ <EI0^ to tht IVD 
fcysscRi ^sto^ pyfrte»ci b^- ihc Amy. Ii 

D^V««sa. «sid s lay s^lisycsem 
^Ijlch £yc cosi^igiiblc wjtli a vafteiy of 

not so ftii tfje feQiMf^mcsm of tf^ 
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r f €ttc?jgji ccmtses iVi^al^ to 
i >b io fee wi<kly is^. 

that bixxHid fiJ^^rfit&L^ EIDS *>fnhc 

disnf^thm of lilDS ft) re*,erv€ 

mflitsry eSriS mt^.m^ch |wt*fefem3. The 
SilDJ* fSffoj^asQ is a cmi-fJfettive means 
€>f kncreaamg the f«adin^ of ll^ Army 



to?k^ Mi^ Elmti^M£^ pni^ripsR, The 
leqsfitr^i^f^ for tf^l^ U^^vite^ 

^wfc^^d iVO tK^sslRg. Ccwoi are 

^g*^^ edfiHf?jtofiT5?fve, end Ir^dtttvbtp 

f«» fiiiftttUhiiii end cit5iicf irglRlsi^ 
tofhf'N to rettotf *t>s»io gsid 8^t^ 

gsswc irsfe-^Eiu t-emers in 

£^litaiir»^ ill cofRpuf^et ^1^$^ learntng, 

g^^ems wffl tie gstactti in N^val flescrve 

Tli?' Msrijr C^<srf^ ra^me hiis 

^viL'ts and 64mi^of?t Tfte Marts^ 
Corps Fle^ifve is ^<|atf ing m ^mU 
tr^i^r, ^^nsiery Jc^lf»4fjg t)^ interns, miS 

Stin^te»r$ ^ not ail^k Ui 

mi^ &haie ftvc &^iutk!af& for ^2 units 
C-5 and alfcrr^sm mvm travel to 

scUvfi ctsnptment umts Cor s4mul3tof 

p» i^tm ctif^ i^nd. 
^saf^tmssttly, tlie fern cjf ttmiticiS irsJnini^ 
time 
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The Air Matk^Hii! G^md ha*; 

iraJitcrsii are tv€ll fMHCii fiir itfitKisi j^fty 
fy^ trf li^mf^ requiring ofic tm <>iu or 
^lf'f>at>e^ fttiidly The Air ^i^fiynai 

citfMRcted ftimuk«<w c^psbjltjy m s?>Oic 
Mcss Uts it^ Air Bircr Ite^m^ 

of rau^^^^TB C- 1 50 f^muktofs Statc-irf' 
ilie^m C-I50 ^Tt^fK>o ?»yM>c«i tf^mt» 

tfaifting 11^ Ais Force Kc^t\e m»t^ 

kit 10 sir &fmttlatUjsi mi m^iii^n^ 

The Air Foyce ^f&^fvc w«I foki f%'lM 
in f-V I»^IS9. Iliis pct^^iOi enhance- 

mctiicsf Jramifi^^, aircfiili aimmcaant^, 

rv't>% and tm m> plans to pix^ure any 
^^^tnft and d^^^^ «mm>l iratniy^ 

rrp^f m6 feptofme«f cor^g Ite most 
cfitel tfiifting dffiRsftof Is time co 
tt^. Ift iftdtT to t^r faS mSvanui^ of 
ttim sy^^iMs to fe^n'e ct^rnpoRcni 
p^f&onRffl, i{ Is Import K« fo fri£c€ es 
many ts^^iifig drvkt* m6 sfsmdsto^ ta 
grmofi^ and frslnfr^ TJi!<*rs :B 



|K)viHMf This is ^ i.ns4 fffftsttvr mcms 
The Iki^fd fCv(«itt»itmtH xUm 

imrv^ < f ifR|^05«T««i is pmvi4in^ ttmt 

ei&Ki^Bi <n the NmUed mnt rfiat the 
mcmhefS ase sHn^lsbk. Otse tiokok^ to 
this psitlton is to Kf>sr tuodiHeHfl^etl 
ifsfrJng. This r^deces Esr^^y <:tnirsejf 
ttj j^KKT^f ^sfl^ds of m^mKi^ thai 
may Ik^ m;v*^.ijrfiiJ*e^ ovtt severe! 
inaitiw t;ictt c toy p«rk>d*i. 

ihsf ?to^i^2Jl>' fie^^ii^ loRsg^ icteils 
Th?* fi^fvkc?^ Have xast^ ctmsltoaJ^ 

«^^sig c<«jfsrs lor if} fkld. 





e^jecte to ^id an sddfcloaal 518 
smuses Isy cs^fy Fk' 1990. 



pi^vMe S^med tesm |im«KiR€l iht 




rK!OaffC£S, T^-t>l^ 1^ Naval 

^ OSf^ms to eK{£^ ihe ^m^sni w 
14 fcy S9S?2. 

Ail" ?^«Kce ppf^sams ccsj^ on v^o 
fiis^oi^ ^o^^ ail fmimf^ 

eosil^esstoa ^^m4<i fee <Js»lfe^s«3l to 

feismsctfen la t^ing ep^^ to sup^ 
fel^ ^>ecfc2^ to tfse gre^;st imeni 
r>i»s^. Lsi^y technical smff ofUcer 

|J02SSt>IIity <rf crcsiing modtte of 
ss^eisJ kstg-tena re^dsnt ^parses into 



SoJ?« 5.i?rvices 2ne turning to m^rmi 
trskiUs^ csmtstt a cost t-lkxrlve 
fiiea^ to ecctH»|pilsb cfrc^ types of 
uraWl^ Tt^ use of f^^^ausi mkxiftf^ ^ 
efgctmi the cost of IndivHSu^ 
system casimjs JiissiteS &w focal 
Ki^nfcg- Uf4i^ je^m^ ifi^^tlr^ cemefs 
also bdp oi^^ sh^ f rsin^ is 

i3t;^imaS cr^n^ sites 



ts^^ in ^bm cmnoi 

a«^gif>?KJl tcstiimg iwogfams 
moNtetton readteie&s by <feci«a^jg 



The Afmy reserve compfmnni luve 
£^st^i$hc<l f^j^tf^fisl tf^i$nln{^ fto^i^Jis 

CTcnt 21 {iesu?mi msinfi^nsiKe training 
£iies. Of thes?, ^mo^ b^. 
<^^mkmsi by tfee esd of The 
Anny lfeja:rvc also pfovk?^ five 
asnsotl^ie^ ti^^tii^ gscimirs for 
co^^tfig mu^n^ence p^f&o&neJ in 

Seven reg^t^ i^tflcai tr^iiEtissg sit^ 
wiy pfovMe ifK^ilvkkiM ^ imk tf^nii^ 

(D2PMEDS) for tf^ reserve comi^^ncms 
The ftfsl of ttee^ sites c^tersikMTsi ai 

The Nawii teefVE te hlcntffied a 
tin 40 rti^nat trsintng .*.ltes, lo be 

TralQing of concemfsilon ^^tU be 
ai^lj^fie^J lo Cc^h ccfiiet . £!ji2nfplcs of 
tfulnini^ aft*s of c<M>ccm rsrton arr 



ERIC 



247 



m 



contrv)! of sti^^jfeig, cfem^e cunircif, 
stcppSy, a-TTi^^il^k^ of^mUofts, ami 

coiKoitKJi^v to pmviile ece^cK^osic^ 
cmtnk^ whkli -^ll be si^p^ckss- in that 
received in rs^mf cemera 

E^t re^^fe^ss centers c^jcfattofi 
in FY 19m. Ay 40 gf^ ^hcdBled ?o 
la c^isi^km by the end of FV 1991. 

S€S7m Air NatkRnM Ou^cd md Air 
Pore* He?,m« sircre^ slundafor lsa^fl^^g 
for the C-l.%0 is sccms^islied at 
redone! ste. £s|5smfve ^sttew 
fratoh^ sy^m^ cmtm ^ fusilfi^ 21 
estch hOKM mm, Mimo^ ftgkmsl 
shrc^^ Mnii^ censer sse bekij^ 
plamied K^^tWl atoe^ irskiif^ 
ccmcTs so Hi^ipon new i!*rcfew tfafeHf^ 
$y^€ms fof tt?c C'-Nl sad C-17 should 
5»£ co.^ elective nmS i^oi^icgs maK^nufn 
trsuilng wHh csli^Utium ki^i ftrnt^ for 
trsvei 

FormisI schooS ic.iining &tf Cotk^ 



irain^ four tra&iistg centers. 

of boeh f»£r(-e and scsivr cciimp^m^iu 

ifttiejpRsskm of n?j;rf%%ts Imo 

tl^ mh^ fss^^e cxHn|iQiicn£s have 
ncR oiUiml e€gion^ tnsseiag pfugrsms 
10 m^' grc3« cs;fi€at. Isi Rstm cam, 
training accoo^^^cd m the mH <^ 

Ca^?^^ C&s&Fxe« T«^n^ 

In recen? yezrs, ^ Army Katlon^ 
Gu^d and Army Bc«Tve lsa%-*c 
ctMitrscted wHh local coSs^es and 
tecfmk^ S4rhools 10 provide some 
Mividt^ irsintog. Sasytngs to inivel 

cost gf?f such iraifvtfig is ^bom 50 
p^ccm less fijan c<$uiv^em fining m 
Army &ciioo!$, Thf Army Scserve is 
cojiducttn^ icsi pfo^ifams for civilian 
comracf tRUning In cr lEica! mcOkal 
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liCDS^ to (yp^ civi^ 

ts^%&j{5 Fto pjftTiity fcf CAT 

resd* Th^ two Jacjc^^ tha n^e 
di^ pu>gram sj^ol are cost astousgc 

rra^sr»af% to a 8i«e or l« stolon iten 
A comp«ate;ised sv^trm to ton 



be used to fimS pfograins £^ irni^y 

oikt traififa^ nfcs^ to ^sf>' bfllet 
cr^nii^ rctjisitments It can 
kasBiify instlmstoRs thM ^ provide 
temctoss to mcch csfetlfig Mavy 
ctKirsES Por cemto syps^ oi courses, 
ciWifcm ifjstnsciors arc ajorc svaMahk 
thsn maiiary iaomciors. An ecsmpk 
the Bc&erve ASicd fele<ik3l Pfograis 



^mtiK^tofS to tf^n for 

^ont 5S peroEfit of fofmaJ 
cnil^ 1^;^^ ^ the &sj«sdf«n Ir^'el. 
lor tmisUkm tfi^fU^ Is fmnidstl 



The Marine C<Kps S 

Vomica Tecfmfc;^ E^^ier^ton 

si fees for a neservisi i« 
la FY t98l . !5S 
f esetfvis^ woe con^kd In vj^kas^ 
couE^ VOTEC coiirt^ prl^iistflly teadi 
cimk^ cussi!^ srrvfcic s^pi^m skffls 

th25 limn eiarolterm mc s^-aiigbimy of 
cmif:&^ and reservists, «-dl as 

Ovtffem ccmtrscf ffaiait^ utilized t v 
tfee Mf nmkm^ Crmd for initiai and 
nrffcsher aircnew trstnifig m the C-!2, 

Mmt^siCK' tfaiaing is candied b> 



Tfee Atf rosoe Air Tr^i^ Comfaznd 
provto tnost ^ tfee skm frssinbtg »id 
ismzi {^t tf^^ Ic^ ^ Ak Fofci^ 
tetfve. Ttte Air toce R£se^ i$ 
cwemiy e^*h»tog the feasibJlity of 
asing civilian ct^mimUy co«^s mid 
vccatioa^ fichoofe to st^nmt cxtetJng 

Slid q«3li«y 1^ ff^slnif^, and cost 
e^'^ivestess will be thtf dfctding 
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There is no Ccjs^ Qmrd ^^^tfc 

Q%'S^ ccm{£^ trsisr«^ p£<q^m$ 
cajj he a €^ cCSgatve mttissKi of 
lucreask^ reserve cosnpocsem pes^if^. 

raobfl ^^iim rea^Sness, is dirscit^ 

ssrres m an btocntlve cu svt niHtag amJ 
frtemian het^uStb to ovcrsfl 

S3v|(i^ tsi tf^^t^ costs, f4ei$^ms of 
the f€S?rvf crraspoitcntfi ^ mose 

cm enhance ike iT?i!^ of the* gcs^rvc 
ciirr^incnts and f^her hetp rccmHtn^, 

The B«3«J recommeftds that fesstt^e 
comp^n^fit use of civile comr^ 
tr^n^ng ^ fuHy lun<lcd arid eiips^tkd 
where appropriate 



Realistic training tncre^^ mot^, 
improves r^entk»i, and lncrc^5C$ 
readiness No^ng cm rcptace the 
fcaibm nf actuaily fttlRg Ifve foimtS* 
tfownr^jige. TfKrrekKTe, it b vitatfy 
hi^K>rt^is CO c^l^Hlfe rto! s^uf^ic^gm live 
ammun^ckin fe. ^v^la!>!tf for trsinir^ 
rrscrvt compoimn p^^tjimel. 

The Army's reserve cmnp«>ntnts 
shared cquiti»bly in an Army wkte 
<ih<Ht2gp {if DKA<K>N m^5S^tes Tf^ 
shortage >aem8 frtMH n Urctehw ro« fo 
procure my addhkmaJ DRAGON 
mi&siies pf m^i^ the ftekling of the 
AdvarK«S Antitank WeafK>n$ Sy?«e«n— 
Medium. Tbe ^np^^ on readiness wiS 
be minor 



Kte Naval l^eservr eKperkn^ed 
mssssefous ofdn^mce slKma^ m FY 

The shortogss wete eKpef&mced 
dirDU^iotfit (he S^^avy. There wei>e m>2 
efiois^ eseiid^ torpe<Jars due 

so femUfig sfumsges at intcrn^ediaie 
m^sueaance ac£ivicie« This had a 
sufi^^afHial ficgsthtf impisci on 

persmmet strcrtws. FfcK&uci ion 
pcQt)£»mi csujed ^uta^^ of 
pTSCfiOf btmihs and tef^iuise 

An o^^^lIt^nc^' rrfated pfubkm fcs that 
Ih^ b a Navy KKi ^iSrtrtc Corps-'^tfkkr 
shom^ of ercl^ i^r)^ for zit-uy^ 
m^le&. I4K± of sttfifickjnt ^eti^ tarj^cts 
to »j^)pDrt fnikiif^ with laundied 
mi^^^les re<lt$C€$ f)radk:ie&<;. 

MaHm* HoJei^'t sv^km CKpfHcna:d 
tfslntniig ?ht^{^^es of I^r ^ded 
muiUlkms SHRIKE misfiitcs, MK-76 
pfsctice Ihjh^, 3fid 2 7%" v^^hitv 
plKssphoroub KKrftcis. 
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In FY im Atf Na!&J^<terd 



with a» StOivi: ccmpoi^. To cnsafe 
ito trsJnJng was Kh^^^dy aSfetiect 
ifce Aff F<»€C amfeorfecd s resSuctoi of 
u'jif rrserve aaunmcssis and en&iffed chs 
€3sch ccfiipoaCTt rcceivevJ Mr share of 
o^^lsg stocks. The shortage hs^^ not 

jsgfectfid Ksc&iess However. 
TOfUimcsU toSif^ ^r^??§ and 
production {^obtems wiD adversely 



The Co^ Gmd Resow did not 

TtsS^sSg ^»^l> live €^^^^s^c£ bicfejBes 
s^tt^i^^ by tenprovte^ sktil l«^ls, and 

i fof crs^iftg bt^ i^ovidcd to 



tfj^s^ for f€^««e cojnposicsK 
in^Hdss^ ami d^^f by: 

o aseFdste® ^Kibttixsiton. deploymem, 
and red^pki^TBcm pto. 



• «2^orif^ ptaceiiJi^ tr^o^ to 



« enabling training to bs coo<3uctcd lo 



• incfe^sing rcsdlfv^ss by providing 
resh^ CKCfciS€ sccnsrio?;. 

^Wiiors jcqulfcd to prepare for a^id 
€^cutc sn ovejssss tf^^^ng nii^i&fi 
closely paraltel those fcqutfcd for 
mc^Utzmion eiwl deployim^ai Civic 
£Ction j»d ted^^ca! a^mnre to 
&^«lSy n2iJ<»is. In conftiitctiwi with 



s 111 st^f;^:^ ( 
bstisi^ts ^ 0¥^£f@^i ^Silting. 

asS^efs:*^ ^ of to Lfsritcd 



2a ^0W5 diss the nimbcf of 
persoffiiceS trafe^ ovcf^ in FY |^ 

because {et^sc^ i^dc^m&m in 
Jam Si^ €!ssfctsm ms^^bs 



^sscisss such as BRIGHT STAR. 

itdthei 

££f p€$S£^iQel re<$i^^ is units or ceOa 
^eg^Ffif^ ovetseas Ibf erakHng VtUt fir 

cmpc»%^^, ret^cj t>sc»tise of 

EiSdiSlonal co^ is ^ H^s^tsptirmkm of 

2i>c3 rcihsf fti^ to a erainins s^w in ths 
Vidsed Ststes. Mflfssry tj^ej^jonasfon 
{mivhiss aircrew tn4nii^ tto ratis? be 
ssco9ipl&slt^ iit sn^? event. T&c Bosfd 



12 



Fi mi 








SteB 




tea 




P22S 






R3» 
























mi 










19m 










127 


mi 


22S 






546? 






5^ 


{£s££ Qasp^ Ssss^ 


4 


m 


ID 


2^ 








m 






0 


0 




ICS*?? 


210 






m 






142 




67a 


I5?22 














0 


0 


0 




0 






0 






m 










s;q22 




zm 


mm 



eta? s of s^^rsT^ ^ fiea 



ERIC 



m 




i^m^ m^L l^^B iyS^ im^E tKiOISkSSi 



C03:{^te£cd by one or im^ res^ve Seaxes, in ^hi^ rccereie comps^mst 
CGS^^^fSom in 96 ovesse^ ^^ss ss well -r^smbssa tusi&ed ^ t^tsaird oq 



ERIC 



S49 








Hondum 


Norway 


South fCfj^Pss 






H<m% Kong 














SdLaii&a 




























New Giiincs 








my 














Tunisia 














German 
















iJatoa off Sovid 












Eolivi2 
































Greece 








ChiJc 


Gretnknd 


















Comoros 










Cools fSlSfltfe 












Bay, Cuba 



















Vn^iisd Smes pm^klss ti^stk: ef2ki^ 



werforc was psDct^?^ SEd every 



m the t^4ts€l mmoB, er^mna^ s js^ b 
, deploy, psffc^m 




CAPSTONE Is «i Amty pm^am Otsc 



dEfs^^^ts \sm^ wtm theif wml 
osdy cmUs ^h^lt dcpCoycif for 

tmSts. 2,229 ceSs ^.^oyetS o^tmsas to 

with iheif ialfig c^mmmcls. 

Tl?s Ksv:k£ S^^sce fisssive Force 
cc^.^idKcts ^pjnoskittti^iy 53 p^fc^n of 
Sfij^OTtK? S£st*7vt; frsiEifeig wifh wnrtlf^ 



pCTCcfil of ihsif CTiiifVifkg with c/Eitit^ 



Msrtnf 9£^$sM ^^nd imits 
ccm^^ Btm^ 15 pefcefu of thek 
es^ntog with wajtoe gs^mg 

£an^ Qovtfti by hUiks^ Reserve 



E§i 




aa^li^ Use ©^ib^ cjtHsmss^. AS 
fijfi*^ uhim many ekfwes 

Alf Naaonfil Guard gnd Ate Fofce 

<&l>toy ove*^e5!S to w^tfi% ihei^i^ tot 
tfsisiliig onoe cvi^fy three yegfs a 

atw d^uy e%er>' difte yo^ rv» 

amiusUy rof otic to ^-eeiss jo 

!»acilk Force nete^ 
r^tftrciEcms U S Southern Cc 
fi^ftt 04>d eiilift reqyJjn^Deots are 
fulfilled t>v ti^ Mr Mmsonal Gwafd and 
Ais ^<»cc Rc^^fve Ik&Sfve component 

wofl^ti^ mis? tms. Ak N&ikjnal Guafd 
C^WTJbat comiBimk:«k>RS f^rhca) air 
conrroJ unJfs <££pkjf for s^-o-weefe 
period. m>nnaily ewy it^sc yeaiu, in 
suppan of joint Staff md 

Alf Matkmal Guard am! Air Po?c^ 
}5€&er\'c are e^pioring wa^-s to expand 



of the peti^HJmi ^^gsisd to s 



ilMA) in ov€r^2S gaining commss^ 
IMAs m^iia prepared lo 
t^pmtloml mifisioss. An £^iamt^ fs tise 
^ss^o^m <^ IS sscarity pdi^ IMM 
to ^if^ion ifee 5T?«h Smitty Gfoup st 

atpumfe: orckjmifisiy, IMAs r^xre on 
<&ity uaif the eime of tS^£ 

he^d st^itse cm<^ m4 PS^scc 

Th^ cmJrc Cmsf Gusrd tesrvc 
trsiiiHoi? prt^rsis is <Mgii€^ to au^i^t 
scrtve ctKnm^ds In pe^itcetime Aboot 
50 p^em of tJie farce it?|^«lErty trains 

ts/htfe mo5! of the rcfwaimj^ toree tr^ 
wkh gctive units thgj proviso Uaif^ng 
eKj^j^rnces simflar to fhi^ of wanimc 
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^avy. Ms|f)f f^cto*^ fi^i^ctlng jifacrctv 
pjaSkleiK-y training for the Kamm^ 
Qumd md Reserve anr avsJiabiftiy of 

&imok5tani, ^ ^^iitkmal Hying ti^ae 

M restrv^ compof^o^ except the 

Reserve, reporters that suSficiaii mp^i 
Ikhs§ were av^tjle to eccompUsh 

£i4>|>an ^ciate in FV I9m. The Afi^ 

not si^fscta! btcsEiffie of fewd^ 
lintUsUofCk Howe\'^, this ^"S5 rectified 
during a mhSycar reviro- ta 

iHjdgci reduction pe<jsiif«¥K?ms, efte 
Com Guard Ses^w M imiumdrfii 
flight hours iiJkJcaied durif^ it^ and 

Aircraft svsHfebtUiy rhr rescrcnc 
iixnipfmenEs c/» not a m^for 



^^m& dfeS sKper^act seme 

tectvc a^teiion units Isdtesied to ttie 

Msitee aryS^loR tml^. Tboiir uijits oiusi 
^efOoy aS^jiii per qoEjfe^ m 



tmk^^ Ttm Is €Epfmiv« ami 
e^^gfs€ty sJfecfs av'aiiahte for 
tniin^. TOs smtBlmiiy pyt^rfem was 

The Alf tekjnal Guard tipsmrs 1 5 

&>-^^3ssid i»i£5iom. Moss 
KMK^scted to emxm^oit^ <»dS2nc€ 
OeSt,^ nfe?ipfc delivery p^ems 
Diie to ito cfivirof^i-si^mtsi i£i«es. 



I bfods to otoi»^ required 
stsps^JssHiir riT'to-SsT cctnbs! skcpsrc 

Tt^c Air Nsiioapl I*s3 
comrscie^S ft>r ^ kid^pend^t study to 
srss*3k^ mttw md ftjiure frsioK^ area 

reqiikcfjienis, the 6tud>* pmmx 

m6 ^fine the neeife fof sddHiimal 



2r.7 



IKH uRiy to the ews c^f mi^toito, 

ffe Esfvices fa llt£ return 
fesw miv^ dmv. 




promotion wuh <^ w^^t ^y. Tkm 

polkles Cos fssisiSng im m^^sb^is. 
Pmm^ levels meinh^d m tlife 
f^ikm ^ ism kKlisds ctms macts^ 
wttii ^mBs^mr^ tti^' tm. im i^t^ 

Tl» kimy vf^^T^ fto? typ£9 of 
Kmr<? compfefed in FV 1^ Itte 

^ fof i$ DTCf a7,cm3 sow 

am! n^quiK^d te^lf^ for »Jaiy 
fi^^ v.'0fk ims& ^UcH ere fm 
ff^mtg toy. s«mciem totfcj sre rsm 
svaiksb^ tf» €Rcr? the frsiniofi giesd- Afi 
addttkm^tl milfton ts The 
l^h of mobtUeaiion trsisiag fumls 
rtrthsces tttc rc^Oittess of tl^ ma siai 

The Navy ps^^ ff,f 2,2iH IRH traijiiftg 



Tlig l^sfte Co^ sp«s5 sgfSkm 
fen nr 1^ to if8^ t,m caesjtes 

salve ct^^^^£m£fic mcimy thss^is^ 
tlui sms 0:1^&!£3 t3 u Pi30^^^h 

fs^ fV IW^ m It^a^ fit $1.75 



t^emld ^vm tes^ rgs^c ff^i^ 




m 




^ta eijjje effective .>€!tecteiS 
is«i«^ ^f^tms resulttfi^ 4n 
fits ©vt5:^a8 rc^utt^s fei ggs^g^$, 
Kfi2$^ to ^idm^ to m Pitrce 

^J^tJi Ci^u^^iSf ^j^t^l^ l>iv^5nss 



0m to \^^t tcmmims^ te c<«^ 
{» ttce €VC{)C of e»y mi^w im^iM^km. 



Ttjc Ct^lM^ Act ul t^Tg, 
agrees (^fet§4?5|| ref^-e ccsjsipcfnems) 



^Na^im^iH to£s, gjsitiEftfiH c«|^i8at. 
Inc^fm m£|s|Km mm^ be incMsstsS to & 



Vmibsf, B ess»«^ cS^ts^ roq;^^ 

£08?^:ijEn£<l. The ei^f^m i*f 

^!my m4 Air ^^i;^^^ G^ard mkn in 
29 paft^c^s^ til I'm i 



m 



«?f^ in FY r<w th« »2a&i pm, 
i^cMs^^tt£i to wa^^s^ Em 

fewfeit?^ ^1 3Rd 

wijo Ei^s^tosl ua&isig htm 

gimsiiimem i^s^ tSts ^^Mtum^ ct^ for 
fs^sry pefiss^oH Tte less ws® 

iJtKt^2' CiTt^fit rsu^sMg fits U S r^oisihem 



Tl^ lKvolvrt:R^t of HmkK^ Ce:ir«j In 

hsv^ psiiosm^ bot^tt duty 

The N^Jkmal BtfrrtL^ 

Antbonr-Htm 1^ A^cptmions Acts 
have a£4^ed enhanced dn^ 
if«€«ascfimi Mia eafofceni^m mis xo 
tt^ Nstfe^ Cts3fd ths Secretary 





m^pmt pisn. The o^^ttrnv^ sie lo 
u^ssfef the e©ssWfsd mtd ccfHteJ ol 

or f 40 mikm te been ^Soned by 

T&S gft1?eftWS' p^nss fej8«€ ll:fe« 

woi the somSKfs \mfS md ^smts 
b^^rd^ staffs wheJ€ ths gycalfcti lit^d 

Tt^ Army iloi^efve ^nd B^^^rinf Cx^ps 
to^fve ^i^fe ftm int^rfved fai direct 
ut^pifft for (kug inief dl£ik}n in FV 

The fumy Retj-fvff ms^Uii^ns ths« 
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i ffiffi&ssl jfc^fei^ 

si^i^^ssH^ m^lte 

Tfe Air Bc^RfC cc^!»^£ned 
of < 




sfec A4f Eeesfve shsoitw^ the 



fh€ div^ijix^ of ^aeosu^i ??i^l&n 

The Naval Reserve &«ppt>ned 
interdiction efiTorts wUh 27.025 
cia»KSavB m ta ;ifm-re^buf&^b$e et^ of 
over mItHon. An teicfeass of £st 
Jras< in percent in dn^ la^dictkm 
ap^i5tu>m is sstfic^ed in FV 
Thl§ Is <Sue to tiurressstS avniiabaity of 
E~2C aifCfaft helkropier s^ipport of 

rc^r^s. Tk2 cjf active duty smi 
fipcdai duly for coining aJkjcstiom (of 



fesefvlsis 2£e tfery much inv<rfv«i in the 

Eeswto ccmsffftsyie directly by 
pssfsm^^ ^ port sscufftfy. 

rq^ii^ acU^^e toy pemmnd wb« 
can then ctmdiict dfijg enfijnrenirni 
ecti^tte In eStte c^. the fwsrrvtee? 

recei^^ tri^silf^ ki the^ 

m^»$tt22tk2li W£££ and mtMls^sfion 
rs^dis^s^ is iftcr^^i^^. 

Ths Soard bekevcs the resxrvc 
compt^jcots shcmld cominiie m he i&cd 

i^dfiqnately fomJcd, to fhr csitent ihat 
tis^ suj^jon coincides wirti a^«pnsic 
traJning atrnJ does no? d^grztle \ssm 
trainlfig imd readiness 



i^SC^ ^ixa f^St^ Bxm2 
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Sf2|it£tS is NBC d^fe^ss |3iG^ so 
ssoijpo ^to s tttSM^ NBC ( 
ue^TxiEf^icd t^j^ toe £o fee 



KSCfve «SEB|Jiys2i« 1^ !fes^ of 

ini^Mof^ lo the cti?£^^ ^v^dtsd 
NBC d£&nslve Tks moss 

crt^ Is tr^asa^ lissc. TJie mTffesl of 

: for ttaMsg to 



or s^avfsi^ r*Ei\- ptosscfivc ^mIS. Trie 



72 pm:^^ 

itee tsjUs Im^ S^sd |KSB«rniK) 
efiaa^ wfoMi to ipsKS few |res»s. Yicc 



ta^ acth^a^iB, wfitre p^fsssskiei need 
to be ssjuU^ effi^ tisUis^ iu ?hslf new 

^ en^^d dtf^n^cs! pcfSDstocj to die 



m Fsiss ibe ovcfgft ssstus of NBC 
trateiing to the Army peserve 
ottmpooTsass. G«fi€fgHy. these pa^aSel 



X. 




estkmce ih$ oI NBC tfa^tlsg. 

Ff^ifSf^ of ftd^ Ei*!^!!!!^ dcvtecs s^CMiki 
citsbis €ct &t ^ssKl£f^ find tr^sicts to 

tosr^ists m NBC ^^kxm m bmh attlve 

ceisiefs. The isH^i^c goal is lo ^st^ 

pnKtoce s eos^ Navy f^oturatof sh^ 

ir3^oiii£'j effectiveness. 



Msr^ CwpB Kcmve is regul^y 

am is EvaS^ile to 
I wish a ctxajHrleenslw 
NBC p^cSi^g? during i^^if dfitf prrfods. 

pfotecthw **uil3 Tflls, {51 p®rc, 6s tfee to 
of chssBlc^ protective boots Mid ^^vcs 



Tr^Eiiiig foe come iml£s is ^so le^rku^ 

Sals^ to s^^soSv^ (1^^ psi^it^^. 
Kowcw, ^KSBf ecrai s^^ceissj <rf focii^ 
&chaQl tf^nkig Is reqtsffed to quai^^ ibf 
£f«^ NBC ^5«ci2Sry . 

the Air MaOofk^ Gikard fe a shoit^ of 

be £*8e&l3£sd witth Ehe ssc^dpe of 2^,imi 
[FY 1969 



The Air Force toerve al^ has s 

Tius simn^ tie iiKevi2ic<3 in 

!989. rjsflure to recel^ aS of the 
^^nem to been orc&j^d wffl 

sqidpgf^m dfH^ti tram wsr sioctt^ 

tlie Coast Gusfd Reserve nm 
^senslfi' psovMe its m^bm with 
K8C bi?£5aE^ mosi t^ve 
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mohiiis^km ^s^issems to llnl^ 
S«2StCS Pirn iscUis^. 

^ €^ the reiveFvc compaKeiKs 
indite ^hM pfopss €f|i^^7if^ sod 
tr^tning c«f ths ^ortx to £ur>'ivc 

essenti^a to ccmil>a ffe3difi;ess. 

be msiS^ ^v^^bk, OR ari c^pec^t^ 
iKSils. to elim^te equlpmcni Mid eil^ 

ctmtpaitmt NBC d^i^ve traioMg, 



TIES BtQSi ^^liOcani tmlfUn^ <£m^or 
ft>r reserve ccmpiKisnt psreoartrl 4s 
tifss &v^MAt CD tfsln. l£esefV€ 
tx>mpij»em ^ esfjrctctJ to sitaln 

tknii^S a^i^lf^ to fts^sfve 

The Bcwd rccomm^od^ fei she 
1987 Anmi^ flcpor?, sssd ccKKimses so 
recfjflitftti^m], shs folk>wte% actions 
bt taken to reduce rtme an 
^i^k&^i^imK'e funciioi^ end oiher 
sctlviiies ttjst do tm conrr^te so 
readiness 

» review MI rcp^ort^ fe<^siTi?mefi® 
ami dijnin^ rboj^ ttm do 
cosnribtJtc difcctiy to missioffi 
readiness. 

® r^ried^ and revtee In^tection m6 

with valu^jk ffsifiif^ dn^. 

at the hif^icM Jevei practk^J in mxiss 
Hi rciitrvc f^ubardimie vsniis of 




• piotic^ ssslftcism M-f^se Es^^sims 

reserve a^pi^i^its cm them. 

l^crediires involve K^ktnal 
Ctizrd^RicR and Rcservfets fof tf»e 
nhoncst time passible, 

9 plOVMf Cf3£St^ ^c^i<*s, 

ranges, 2n<f simit^tors m ^ftH 

« encourage ^ acihne i^nd n^efw 
components to share trzlnlng 
fecilities 



In an tffon to fc&uh?^ some of the 

oo tiniis, the Army Ressfvt hfis 
pr£^su&nl a C£st of a Comin^id Suppor; 
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TiiS CHI be ini|7l€i?{sited with fK) 
2<f£l&kmal fissidlE^ md isiolm two 
yeais shocks bs spproved by 




Cesscf cem^pi^ Unte the concept. 
resti&sccB ^333^ impsuve by 
ccxmsSisii^ adminis^r^km snd (echnkrsi 
st^l^n to Army Reserve uniis. The 
concept ^m^. 

• 8 iechnlcal/3<lmifii5!r3tl\T cell st 
Army Restive ccni^rs for 
m4L>l>4ltEsfk^ and pos^ trK>bUi2ta(km 
suf>poft to twmt tinifs. 

• fiifmir^ mannii^ of sel^ted 
po&ttions trnam unHf <o stippon 
vmtims t fining, mobiUKackm 
pi^ni$i^ and pescetim^ o^>cfatk>ns 

• unh sncj rescr\'e center stfucture 
sm-^KUhned to suppi^ mobUizatkm 
^Kl post mo^li/.^tio» mjuifcrments 

• rHlef of the sdmlnkiniiivc burden 
for Army Reserve unit ctjmmarKkTS 
dufing peacetime 



The propoycu tes?, ^'hkrh »ieeds 
Co«gressioft2J ^prov2l before 
imf^oHmtstion, would use 
get>^:3phtcaily cfaspcrsed cofnmand^i. 
2nd empioy both mUk3r>' technk:un<* 
and Active Guard/Reserve personnel 



Mf^^iiEanon of tiie sfmed ^rc«« 
feicliKies. but is rtot limiied lo. the 

• &fec«i¥e Mc^)i8£stioR— EKpar^km of 
the activt ctmiponem kmx& to meet 
the re(|uireuscnts of a dootessk: 
ezBergeocy svsukkig l^rom mtkHi by 

use 351, 352, 355; H USC 172) 

• Psftl^ Mobi I Izstioo — EjqJiinsion of 
the active co«Bpof?e«t forrcs by not 
monr ttmi I ,(lD0,Of^> iodivtdi^^s and 
the resources need<f<1 for i^eir 
si«ppon, tjip to the ^ettsiomrt^f of ftrfl 
mohilii^tkm, result if i|5 trom ^nkm 
hy ctic Present or CongfesJi (10 

• r«fl m<.^Jit422ttoft— EspssKkMi <tf the 
sct^vc ttjmpooent forces by 
moCwli^aTg 2II reserve cofnpjmeni 
units in the esiMltig, approved fofttf 
stfuccurc. 2!l iadi vkitial reservtets^ isS 
retired military per?«mnel; 2nd thv 
rcs^mrces n^rtibd t<i ^ppon the 
shelve . r^suktr^ from action by ttie 
President and Congtrsj <!0 USC 
672) 

» TcMal Mobiliaeatlon—Expanskin of the 
active <;c«i^pi»nctit forces so orgsntac 
and/of gcnei HL ^dditkm^ imits or 
pefKmiKl bryond the CKistmg fort^ 
sturctufc and the re*^>urocs needed 
for their support, resutittig from 
actwn by the President and Cotigrcss 
(10 tJSC 672) 
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^1 



may &i:tiifa£e up to Z(m,mB Scfccicd 

I ^ days, «^iti0W 
t 8 f^^!:^ cmcigcncy (10 
use rtte f»ii^4lssit esay ^ 



MOBEXs OROe emy itifee years wtifie 
STARCs panici|»^ mnuslty toy 
reset*, ccm^portm unit tevc! MOBEKs 



The savhsx €^ mkis so €^dss^ to 
ordcf of fttc Prc^deRt or bw. 



vital K) the mc^^a^asiofi I^y 
vUicfejc mobUtokm pUas and idsmify 
l>mblem areas tijsas need lo lje rectified 
pflof ta m zctuai motiMimiCKs. The 



U>f aS Amy Re^ffve cmiis ^xhetkikd to 
p^Uc^>ass is overssas dJ^yiueat 
sr^fi^ (OOT>. AS Amjy Nstemisl 
Gimrf tm^ tto pankipsts IfS ODT 




Md^^Usm EiK^fcise (REMO^) ev«fy 
tfmse yi^fs, A& oilief diard units isre 
^taed ^v€fy five ys^, A REMOSE 

fiK>vt<t^pii^>t>araitcm posii<m. Seated 
ptkoftiy Army NaiionsI Gttad units 
afeti petkjdladiy wnle^ an Emergency 



system is tested ihfot^ psrfesSir Joint 
Ma|of IJfihed States Army tesrve 

scheduled command post exeyckes 
which tesi their ability lo prot^idf 

su|^x>rt to ihek rr^>ective sobor^icme 

EvsJuatitJns include bmh objective ^ 
suhtcntve messiifcs of performance and 
are pfovkled lo pafticlj^tlRg 





no notice cs^^rcise \»t^8e ttse EEMOBE is 
a s^^du^ed evts&. In sdsSilosi m the 

fStarticipaie ^ elisor kii^imfejsis tmd 
©wiffctass f ixirt tt24 asjsjcts of tfes 

<!sv£lq)ed by the Dfpsstmem oi the 
Army i?®t w«l ^^!^smt ifes above 
f»p^^%i. The l^o^kM^yis^ yHUsd^ srer 
BdicsMed for tepfes^msKion ia FY 

tw 

• ^to mKkrr a&n tests wia It^^v^ to 
Army mxiom Cm4 aod Army 
Bcmrc units whkii ^ ^iS^eci to 

esGCTCisc the ^^Mty of 




wSB further tiw ^^lisy of 
s^tH^iSiOii sta£k!f» to &ixtMiinlb^ 

stssgir^ ^le^e<d ^t^sH^iiif^ to loO 

p£IC€QC of ] 

Aiiitiiit^scl;£<&2kdtQi 

ff^qion for f^ual trsar^. Smsecn 
FY 1^ md FY 19^. oi^ 
SKJlrftoJloa scatfou per yes?r will 

strnhms per ycsr ^'§S be escrcise<l. 



lo moi^^ Is Classed ^rou^ 
kispecfionsf ai kass €hk!c ewery three 
ycMS, 2(hS by MHftes! mobiiaokia 

tmiis' Ftcali gjhns. 

The 4th ^^ioe DiviskKi and fhe 4th 
Maffete Aircraft Wtng test rhe ability of 
{Mr soho^dm^ Selected Jieservv units 
to iiuilHli£C shruugh ti^nnu.'U 

Deployment Tcm MdlDTs 
m> rtmice te$cs ikm u&uaHy ixxur in 
Cf^^tmctkHi wttti a imit's «M fid 
Tlify 72 hoars pjkjf to the <ktU 

cmitrol adfi^tistratfoR, prrsomid and 
equipmem readkiess, s«runt>', and 
ctsb^fcaton caps^jSkics Uniis arc 
te^cd ttmji^ the pacb-i^ ph^ trf 
emtek^km. !a m^my cs^s a unit's 
eQtOfMRem wta actuaHy bf loaded for 
cr&Rspoftarion In some caics ^ short 
dcpkiymcni of the cnrire tinn cxciirs 
^EDTs are sn eftcciivc: tool m 
monhnring unit prqwrdncss and 
klentifyifig and correcting pfobJcm 



2B7 





1^ 9imim Corps 

are rtmtisiely ss&^s^ wkh Ih^ s^ime 
criteria used cvghisjc thc^ ssd's^e 



The of ^tr HmsM^ GcssstS ^ 

Ms force Hessrv^ units to fm«i)^se ^ 
tessed by th^ gais^ng sti- 

le^^lncis in^^KJCiitK^s Ths test caveth 
tissiciy snivsi qshS prtifitssifj^ of 

Th^ si?iiity of £h^ Cosst Ous^ 

' i» g^ied thrf>t^ 2 



sys£cs3 which Is ^diiiHiisiefc^ {¥)0£ifh!v 

Ttlf tCSl BlCri'-UfES p£TEO!?lteJ 5tft^f2^^th, 

Ghetto q«3iJi>ed pcrsMmel sfe 

biltets, ^ whetticf the ustlJ 
ficknowiedges the ?7x>l>iU^itofj c>rcs$if 
Tesi ffsulis 0131 the Coast Gtsa?d 



ci^jeWlity of eS the cotnpoi^ms to 



Ttis receive compfments' tmm 
10 fee seacty to in fhe tvent of 



1^ 
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f^csSdfffa Cof^res5 to meet 
cosai^ges^to slices tisc ssva^ 
t^psa snd levels of ejsenris^ to c^^lo^ie 

1 c^bMU^ af fe£4!rtfc 



The BiTGfd rrcommrmfc 



enhaace teaintog &i indhridicjl ssid unJi 
slims, Sao^ «rf tfie^* pftjgj^ns ay« using 
very co&t-effective traiaing to^ic^s and 
jiimuJ^iKB Of oliifff ?cciinic3l 
syifrms. Regkinai tf»i?5ln§ pro^Bms are 
desigmrtl to tr^in G\mthmen and 
^lesen^Eiis on the fnosi mi>dcm 
e^uipsnm in service invrnioriCJj 



> fmivKk rtie reserve 

iTSCfve component use of <iviii2« 
contract trsinis^ foUy htiKSrxl and 

sufficicftf k'vrk of ordnance and 
animuAkkm for traimng l>f pr<>vieltd 
to the Nsfloms} Gttisrd and ttes«vc. 
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trffeUve pessr'c co^isism^su NBC 

# revise rep{»:d^ s\fqtfii^^en{% 

# revi^v mad i^ise ifts|£ettk^ m4 
teasing fsolkiss to r^tkst^e i^mfr^reRC? 

31 tkc t^^n^ kveS |^;sctk^ in 

# pmvide guflkkss M-time st^^>ofrf 
p;rr£OfM^d to t^m^ pesc«lmc 

f€qti^ kicjc^ssd fk^^bMity to ess!:$»)e 



GuK'^ttn 8^ Ecsems© for tftt 

provlffs £$lsqusie ^slnif^ CsdHiks, 
fsn^, sstd c^m^K^is clc^ to dm 
s^tes to rtcSuce mmpixK&ECdve travd % 





jaic.^-*? ^iiv'-iJiLt /^j&rp iS3ird f?7 
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csrcHtghtis^ c^^M?£. £^p£d%eni 

compcment tsnits ate now My 

ut^x^ i^o&i imks t^ve 
C^>3i^l££ik^ and ir^ni^ 

muh^l^^^on This sr^^niag lucpEagrs tfif 

Ci>rilKknce of both ifee ism 

ttteaief ctmimsfufefs who employ 

Tfie efl^ of «t|wipmeE« 
Sim^Tnismkm may always fet 

fifvshj^iiiH^ Tks: isit^a on tmtl 

Of f«d?itk*7, msy ntH |je ©rJi for yesi^ 

AlUfoiigJi eECcJlE-oi pro^i^ess tus been 




ipate p^is DboK^?<5 ctmiimic tits: 
vshss of ?hf shortsge bstw^en ihe 

Cot^g^^sm md ffet D^pmment of 
Defeats gm>v^ tskCt?2%lit^ 

^«fe fhsi reserve cojnptHiirnt tsiUt^ are 
pofscfly eqt^ppsd to accompli 

eacfe y^. Delay's to pisacicd e<|u^>fitem 

Naikista! Guard «5<l Usssfvc 
ciHsmbuikim la forte. 

ihf- f^fve com^^sHte. iSo?a not mstch 
thei of Ihfi ^fve compmmtis even 
rlic>8^ rx^&e Nation.^ Guard aniJ 

isnSts, Ko^-^^^i, h£C5u££ irf thii 

62emSt£t9 have on fhcir pfc!««?uc 
eqiatjjmem, most units c*in hiiU 
m:ctmpSi^h their mi^i^lon 

«^tp first ffm^ unti*; ih^ mil Up^t 
ftsu. Ufid^r this pi^y, tc^iS^c 

Tl» infid?m4z:4tt<iii eflon <:i>\*^ the 
rei^rve cojnpcmcmti ut aic^J^ mr^i d»s 



o 
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i jiampk"* <rf ttcms tfi2,i arc tt^tn^ 
£x\^mf<:6 bv tht fcstnc c<imp»>««nf?f arc 




ANJSQQ 69 AS^' sys^ fox £ufei?<J mMc 



^fei^y Bessys 

Chemist s^sjHss 
a^^y Coip5 l ^Tgyg 



Oil enslys^ ff^Mriss 



Air cumbs^ msfv^rpering 
C-5 a^inlf^ totc^ 
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An ijnfsomm miw^twi of 

«rM:Ofl « t c^go ships The Kocne 

vijfiicffi over ,*ihort;a|5C!s in tiiHh scalif* 
aiid imiih L^jatiiHt^ for Uic ksht scvcta! 

fiiuiilff cvspabihiy They ^imild hf 
equipped wifh fhc mtKt mo fern isnd 
capable j»ystcmh svijlk^Wff to pruictt 
^ilipp^fi^ in 3 hiisiiljf envtmsKKr^m MHS-' 
guid?^ mi^'.ilf fr^^^acs wtn bf ,Ycrfrp{ns 
the sgfw M>f^Us!k*3<ed 3nrif;ubn^fiRe 

has brncf anlisuhmaiint^ aarfefc 
scnNors. sij^i pfiH.-«<5ing, fire comroi, 

lfiM3U;5th)n lit'gan on mo fftgpie^ Hi FY 
]9m tompietkm is cxptt.icd for all 16 

hi^to in' F^' \mi 



i^KHiid be of t?ttr santc type 3?* thai 
befe^i used by the active mraponcnt*. 
Ko^cwr. ionipai^biitty |ttobfcm?i 
b^iU'Tcn ttic li»fc cs uiH tonimut m 

imit<i m;jy have difPcrcn* models 

t^^ll^fcsntiy im:re'«i»{p the rap^bilif v of 
ei^ N3«*emal CiuKtl and Stcs«^f* 

ths M^kmaJ Ov^rd and tocn e arc 
^i^^ed by |m>£kH-wciti pKjhicmh, 
feiist^ fcducfioiib, ^iJvc fofif- unit 
d^tctH'atkm Of oonvf'rsion cfelisyH, or 
h^)er p«i<u1n' needs ^^^Hlemij^tioft 
^MiSpi advTTsely m^»3Ct reserve 
ComponcrU tmli if sibling 2nd rraUtncss, 
Htiy <3yjst ir<juJpmcnt campatibiliey 
l^ob^ms ^kh <HtKf uu^s This may 
h^i^>tf the fHcralt cap^^siHty of the 




^iasyrff fif^xsz PijC^ Cs;^ 



mi 



Many rcstrfve f tjmptjnrni unlf^ are 
0oirtg thftiugh <if|!5ant^!ti<jfi3l chafes lo 



and laciicdl doctrine TahJc 1% provkKrs 

puixitaf^ Of ^igrsstifTied for rcMrf ^ 
component tMiU converskms 
actl*'3fk)ii5 in ry or FY 



I nm^'e l&^tdi fos:^ s^ss^m 



2^ B^l^ fsoKSSE^ 



^ W^t^ ^jferemsras for A-TB 
and HH-5A 



tefetg Cotps toavg 
Conve^QJJ to 1^48 A-4M 



Air G^mi 



I SF4 to OI508 
5 B4 to F-I^ 

1 A-K> UJ FI6 



COmtfSiom of ^I2l\: 

42 F40 £0 42 ME 
16 C450A B> I6 C-I50H 
42 F4D K> 56 F^l^A^ 



Co£ 5^ Gu^d R ^gnr 
2i Po« SstitfiJy BaaJs 



femes Ite£^'i2s35t? 
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Some %is% units »c j?ch«lulc<j to 
feccflvT more iiiofkm but tirvef aircraft 
than they nwrmdy opcfare Afftiough 
modmiljsftion gcnerafly fTfO\1dc5 2fl 
increase bi c:2s>^aity, » targe rcdtictkMi 
In alrfiraunrs may ^i^;^ re<&K!C o^?eraIl 
tm^ comhac cspssl^l^. The um\ tert{>3ct 
musi he £ATciuUy considered bcSbpc 
tmli equlpfl^rm smhodEstloas are 
ctuf^ed If force wmctttrc im active 
ctHopffiieftf is fc^kiced tM:c«^ of 
l»i€%ef cior^^mUms. the equ^i^iaK of 
that forcr fihooki be piwlded to a 
PKCTvc component wojt. if a 
requirement for tba: capabtlfey 
continues 



Some reserve cc»»pci tents dkS niH 
peadi RKMkmizstton geniJ^ and may 
espertence ftitther equipmem 
<li5iillmik>n (ktUy^ in FY 19^ bec^tse 
of iHK^^ct fctktctions 

Table 26 c^sptay^ some pt<^|r2mmed 
Items I hat have not been 2nd may not 
,^ 2^:qutred by the s«ser^ C0f!ipi>ncnt5 

5\ m !^>3re pans and test eqi^pinent 
wttf not be &vaHj^. This, In tarn, 
dclsys €t|u£|mfieftt rcpaUr^ whkii may 
ultiiiutely lesd to ftttiae fsHurcs and 



EXASiPLES or EQUIPMENT NOT PUHCHA^SD 



Amy Nagpys^ Guan3 



S B?3dlry ^sit^ v^Eiiide 
156 5-tf2i msdks 



Air fifatkm^ Ctmsl 



12 efi^^s»rh^ e«|i^»Tiem 
19 tnK^ 

55 ferkl^ tnKfe 



05 Is^i^ nose ^ t;s^ 
C5 pS;&£cm smtd 



Electnonic coiummsasuses ^Ktds 
Support st^ t£Sf cquipmefK 
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The total viih^ <^ equipment in the 
resar rvc ct^poncfti is displayed by 
component tn Table 27 XS^anifiK 
rcqijifcmenis vary from year to year as 
ac^u^tfn^ts sfe matk in fofce stfucture 
ta mta chai^t^ missioas. Althmigh 
there wtrre ijnpcovemrtKs in mn^ of 



^uipmeiti, the omsH ^tMsr ^isms^ 
in Natoial Oimd ssnd Hesen^e 
eq«^»nef«, ai rftc end of FY 19*58, wss 
114 1 bOHofi. Thti about ^ f { 3 
bi^n <3lecr£zsc imm ad^ed FY I9H7 

seven perccm ovw the urtaL*". rcporml 
in FY 19S7. Due to mthoTi£2tion 
tncre^es aid receipt of cqurpmem, the 
dollaf valuT of tm-hand equipmeni 
by 1 1 ji^rrent Overait, the t^pafimem 
cjf D^fcn*;^ reserve cmnponents h^ve 84 
percent nf the value of waitimc 
rcqyijemcnts fof ctjuipmcfM ct>mpaftd 
to 74 pcrccm in FY 1984. 



rrsirsotiazciiitSii:^ easts tt$ 
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Tiicre is gms <k^riiy bt^wccn the 

of the Mhu valutf t>f rqutpmcnt « n- 
hand ^rrMw ihc wanifntr rtrquitcoficm 
The perccnt^es Un the Army N^iooal 
Guafd ami Anny Rcser^T arc 7? anxl 59 
prfcem trspeaivcly. The mher four 
t\nt>pijnen» arc in the 9<fc* Thr tkiasi 
iti^d Besrfvc to minima! cquifmicm 
Th^ scvertfy of shortages r \hc ground 
fi»rces .<^tould be sipt<.ifk^ addm«^ 
by fhe Dcpartmen! of Dek an- and the 

Tafjie 2^ shy^'^ thai the Nsv^J 
Rcsrrvc has ihc largesi f^rrtYOEa^ 
P'ijwth 4n warcinte ret|uii^m«its, 
authortrcd equipment, iuid equipment 
on -hand It shouM be natcdt ih^ iht 
Njval Reserve figures d«i mn tm.iude 
the valm.* tif Naval Rc>^nc Forte 
ships ^d craft since ihey hckmg to the 
active tit>mp<wte'm IMRF ships had 3 
viihir of 8S 9 HlJitm 

The &4iirtne <"4>rps EcfeCnrc showed a 
decrease in the v^Juc of t^'iftimc 



fcqtjlfed eqtUpmenc from FY 19S7 dats 
A compiiter stiift^tare equipcnent 
HKidiik. in ttevelopmcni by the 
Assist^! ,Sccret2f>- o! Drfcn^je ktr 
Rcsene Affairs. ben^ te5^d by the 
^Sarine Corps This moOuic te part ot 
ibc Rescr\-e Un« Prtortty Sysiem, !( will 
rvenfi^Hy br offered io ?M the sltvtccs 
Ttie $ys*e«R ntKmhi enable taeer 
iwia^Rienf of rquipment by prc>vtdin{^ 
lirojly Slants o« requi'^miefiLs, 
avaikih^My, u^mtttioti. ami p!i«rs do«m 
to the unit \cv\-l within each reim-e 
ccmiptmcni 

The CoiLS! lfu;crd Reserve daji reflects 
updJt cd plans and definiiktn of 
feqtii? .mcn» ft*r mt)hfH/mion. Their 
wsniaic requir^mrm for equipment 
x^Iised at S2I ! million Their cquiptnei^l 
«n-hand v^slued m S7 ftitUion 

CxwnpiSf <if Dep^rtmcat t>l 
l>efense reserve itnnptMient equipnicnc 
varies hi fhe categories used in Table 
27 gmphiczUy displayed in Tables 
ZB 2nd 29 




MBBmt^iiat£i!S^^:S!^ Iff 



0 



m 





□ HH 




2HI 



c 




D5S2 ar. of Ssjic^site SiO, 19^-'. 



reserve componem, ifito ttare 
c2tq»ork^Ms)v^ Items, Spsjr Parts, 
md Other ftenjs. Dais for 1^7 is 
pfovitjed for com^jarlstm The vnixs- of 
Ofvhand spare parts of ttse Aif riaikMi^ 
Guard to dtmtofehfid 13 percent, Tt^ 
Inventory letjuipes replentetoent. Tfee 
FY 1^ Marii^ CtMfi® a^'serve sIkm^ 
reflects a rccvshmi' t of reqti^asJcsKs. 
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fJaas f P^3S3 ssKsss^ cs r£sjh3 fifiaer w i*sw 



2H3 



fuf» js s]:^ifK*jlf)' d?^^^n£tetl by 
COfi^e^ kit iht pufch^ie of resefvc 
4:<aiiiptKi£fK cquipmeol. Thc!*e funds ar^r 
m s^Mitism to lim^ requested in tfee 
Prc54<£sfsi's tmdg£S. of ^^c;^Sf?A 
ere cie^naced by Con^^ for ^»df2c 
itcrm of eqiif|:sm^. Ttes rm^i^ef jnsy 
tse used by thff cfimpotiL'nt& for 

Nil HE A cosi^Hcfneni Siervtcc 

fn^Silitaticm f^3<ttnewi in the reserve 
comparsms. The fvmtki ha\x heen wesd 



Co reduce the ni 4 iTitkz! ct^pmeni 

£jp|Hvpfi^u^i hmd> 
In f V 1^*8, the Dcp^fiitnl of 

cf^i^KM^ashm, defensi ve systems, 
syscefo^ snd tef^ equipmrnt. En (%sc^ 
spg^fidms^ly 8^ 15 hmkm in NOBEA 
Tsble 3 1 ciispJay,^ ibe N^i^osssl Gu<Hd 
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0 


15 


Q 


m 




90 


65 








0 


15 


51 


20 




61 


2S9 


145 


6Sl 


Kato CcBgE E^::smr 


0 


15 


0 


50 


70 


60 


40 








0 


n 


25 


20 


255 


50 


Ml 


400 


1,106 




0 


15 


0 


10 


1^ 


ISO 


202 




764 




50 


121 






1302 


557 


i,2tt0 









^Kk^n^cs e^^^^f for ti^ 

Ctsfi im^i^ssftim fitots f«H need to be 
comp£»%cRS, «iQttl.p;as£ni for trsknk^ 

reduce drc ability %q pn^jeriy tr*sfn 

4n confka, Stni^ of itw impaa of 
!f sifting, eqisipmem ^maj^ 

>^i?H$l^of& sml devices mti 
^spisi s^t&Sl^ trskv^, ^^thoiEgh 

pfOvidsr £Ik "hamis tm" trying s** 
tic*.rftsafy «ti atuin sad suMi^ln 
|m>ftciency As nrw rquip«imi K 
2v."^ed to units, the av^ibllrty of 
si^Tjpim systems ir^^ners w * ^Tiubtor *> 
fur ihaf cQUfpni«ii mtr i kcc^, pMc wuh 

If jtn OH Is e^x^i^entiul Fatiilihsriiy muse be 



tn^ne^, ape a ccci eflfml\T meam of 

fiEdma® lbs- roo?vt rer.fffve co;i^mriem 

diirectly omitfihuie 10 waittei? 
s^uircmefiJ* , or r«&icic 

in FY the Afmy ^^lal^ishcd a 
pru^f^i call Mki^uoi Esc^mi^ 
^q^^»meni ror Trsinifi^ (^EtT> to 

to tm ttm^npi This cviss neccf^san- 
t^cnu^ &o$nc ucilfs t^ouki tim ncH-ms^y 
IssaaS newer ec|uipmfiH due to tbgir 
kr^ff deploy mem pitor^y. HiJiT to 
^tf^vkkd nearly l$<^is of cQmpn^ent 
fo hc»f> mm u^mg i^c^rams The 
HVBT pn^Fsm aSows units to fr«in 
^^I^ they woiild RCsJ otJiemtes be iJtaic 

Ift the Army Jies^rre. sfpmc 
iHith<5fiml lc€m& of e^uipmcm jjre not 

c^uipmtrm-<m hand status for inaiiy 
uRiis Folk? Win j» coffecik>m 10 

number tiJ mM^<^t£i^^b!e kne iftems. 
dial have fKrt h3d adequate sitlc^imecn, 
provtikd, to been retluccd by 75 
prrtmi sifuc ycjr . Efforts jsrc 
untk:fft.5y lo ublalii ccpka-irmmt 
rqui|Hnct« for the r^mzinlng tine IttTiif^ 
whk h 2rr nonpf<K wabie The Anwy 
"Will wMin hnpfrnrf nf 3 ptrftcy U> 
prrt hick listing mK)prot\«rj^h?e Jient^ cm 
unit iiuthijfixing (liHUR^s'nis Wiih thai 
cHon, tio \mns will t?t m a rrdiK^d 

f«)opf<«.uf4hiJtiy of rqiilpimrm 



/Si;;f7«v /&rj» ftj-iifj- fijEtp^ 
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nrnfi^t end sterns cxim m C4;fi 

detlnUkinv m^y vary f^ligtuly. a 
compkiyMc cfefifiHkm of "majwr tfni 
kcms mtght be -mi iitm iompjrisrJ «>f 

minirmmi vah^. hub^t to iKtrni relict d 
mm^^nicni m^J cfmtfol during tis 
WfcttaKT, ami i3ppc^tn^ on a unH's 

Th€ Afttty Gti^rd *sn<l Army 

Reserve maitft nid item shtKta^ 

islrcfaft, and *5titi4rfy pictc** Tlicfe art 
alMi ?;h»fU|^ of cijrmmumc'afkms a^id 
tkttitKik, si^iKift. iRiiirficI h^ndlifuv 
nMinttTmiKT. and mtdkitl eqtiipRit ur 

llic Naval RcK^'r fci»j>rE^ <fiik4i 
slim 1 2^ tit u\nlMni iuiiisutmijtmr 
waf^ii^c equipment ftif N^v;;il Hcscfv^^^ 
ht^jKC (fifi:^irs and cU tiitiitk wijffiifc 
Miction M<>€kn) toftili^j search ♦ind 

ryndrd ht<! not rcct iird I^k mval 
£i«%m'c IV W3*ting for r€dl^fI1blMkv^ <if 



aitd clc<.tf<mtc>, stippi^rt and 

The A^r N^ion^l <iu;*rU iitcds |ct 

ftiuipmcnt, mutUtK^u^ M*|>pori 
«fqutpnicm, ^id ^''««miaied test and 
mjJkKenance < ^uipmcnt ^tf newly 
as^^icd aifcr^itt A> kknttficxJ birr in 
tU^ Chaplcf , the Alf f «rtT Rt^ rvr 

neatly of tt*^ tatiKal and aaUft .leet?i 

;sif«Taft and stipp^jft rqiUpmetit <>ihcf 
tiitic*j! -shf stages eEiM ki chcmiv^i 
^Mto equipint*iu 

Tfic Ctj^st CiU^Hd reptiTied stimuli*?* 

ciid item equl|vn«; nj tietttkm<ft^ 

trsfeitf^ 2Rd fTH^Ii/^aLiofi fe^din<r>,s 
EltoilRating cqu^mcnt h4«tfiis^ft should 
f?pe^fy enhance rhc imaijp€:f^t>iHty <rf 
thff aciive fsnd rcscrvt amiptmcniii 
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<iirllN"r«5i«j« sod c^uiitm h^fair oiakln^ 
cqtHpmcnj fitvr? a tmit p?iiu ki tE^ 

nectij?ias7 W file er*«m €iMn|7«siem^ 
v^etr c^Ued uposi to ^ lo wa? e?* pm 
ciC lbs lotal fojce. e^y h' s^aifjceU for 
ufttf ftaiJi fimm tuMiom if mtwlcfn 

force siroctnte if^ csi^xiaUy 
apparent tti the 6viafk>n pt<^;^^s of tt>c 
f^rv'ka^, Un^ Rjf^ pUus and 
pfo|^r-srrt3 CO ce&totc CiifhJbHite 4n the 



wsth the o!<^ ctjuipme^t eK«cttwic«» 
tine Hitumkm n re^^, dt^tttcn^Kt* 

iti Mjntt 4n:iJafKTfi, fouunc Kukitcnytut* 
miP4 be psrft'^mrU ur, uldcf ci|ut|jninH 

Uainm^ taste fin tnhtfi equi|«ntr!U 

in ttir Army M^ikjiiyl Ciuard. 

^iw^ fKe r3tr frf gnm'th «tf the 

durtfig training fHrrUid?*. and a«-$ng 

eliminate the C4|uipm«ii iiLamtcfi^fKc 

FT Hct«m itKtC^iyTh ii\ 

fa diftibfc tfi2 lutish>A t*^'^ 



i&»S3:!p r^ff^ £bm;} 



A*rt'f;4ft rrWi>fli dflays ^KHtg '^■ith 

liuica^rU tU iti^ htu«?» with k v\tr 
i<U< t,*jtt Asit itVL%c^' M hrcltikxl ,fn>f! 

Iht M^ruu <j^2|>s K<'Mrf>f t^fUi^^nivni 

luttirrc iitfd u^fl Ji ti'^\iU Iff hiu^^t'i 

from tfH rt Hcr^c 4imipKfrRni> lu 
prffuini iiiJthtt rwusif d*«in|,'; 4^uvt duly 
(f.jirittt|< (ADT) I'M fuiih and ih; !(r;i\ > 

Mibsi'tiiJi iiih itH|Uiu> nUHHiTumf. 

Mdusiii iMfut' ii< chf, Atr f ^^rti iUiut 

Miit tk'iKit Till tiirf t%vo jtt\- 
livi iim\iUst\td hy tttt* unit ,:^<s*-!fi^, ihc 
f'<pji|mjf m f.f^istaf iiuintf fuiut 
{'itff*rfm'i} a^ !hr <h put fvvri iutuUn^'^ 



Ar». kip, tilt ha*j|^t rcJtu liimv 

Miu^Htm it mill ivhvth In an ncnust in 
M|ntitk4{it jw«:^fms with urtu U\xi 

muHilf. ri!..i{kr jH rfAwtutl whit w^mlii 
or ft phHrmtft! p;^f{< Rtf^Jfi^ p<^f<^ ni\is 
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S^ilfk^mf equipment and k^^isfital 
lfHi>mpa(ibfii{y pfoMcms will misi 
bcfu-ccfi ihe fci^ct^^t aad a;, live 

iflOM !U|^tU.afit p«>blefn is utth 
ekt^iroftjc ci^ipmenf Bml^tiSry 
can\tt3^» are the nmtn cause <>f 

A !,igfitftc3ni jwra of imwipsf^hlMly 
bei^cen roinponcm^ lies M iht? 
cwnmunk^tkms fekl. This 
'^ct«mnu«ttii^j.^>n gap** C4i^t?» in t^nr 
AiRiy NafftMisi Guard, itic Army 
n^^^Tv^. the Mi^rtfte Ci.*rps Kerscrv c. ami 
the Atr Nmioitsf Guafd 

Other riCi^tfcmlc im:<5f*ip,3tibUif>' 
gwt>hk*m<. hight^htcd by it^ Anmy 
Tej»f mrasoremcm and dii^EyujMk 
etjuipmc nt in the rcfe«*r\*e campu^icm^ 
dt>fs fvu meet ?hc frf?futpcments of 
Mflils or equipntf nr that the NaUiJtii^! 
Guard m Rcf^f\c be supp<HCin^ in 

cofRptmcnts lo «ipport Ehc f«ital f«m^ 
is lmp*!ificd In m mt^n ta tsm^u^rur 
ntof^ unUs «ii«h nrwcr rquipmcm. 
pemmrhii arc ablr to trato <>n tht: 





fcqylrcd exiutpmrfic tin & hniUcd h^^ts 
by rmsiing nru- tcsFii^ and d^3gmi??t4c 
equifmicni to vahmi*» unit:* ftn tr*stntsig 
Thi?k pfijteduir will txnitittye tmfU 

Air NatkJtt^ Gu^d t»c <\t m&Uit^ 
lartkral commumcx^h^s and ekxtf<mic» 
ri|»tpmcflf whik tt»e active campunaftt 
ctT^rto^'s d^ttsl equtpmem maktr 
iRtefopcr^lHy impqi>slt^ bct^i^n 
ihosc tivo compoftenf$ This dc^^drs 
ioim CK^ffcises and would h;imp2:r 

Ke«»e component aircraft arc 
Rencrj^y okScf modeK and art? rK« 25^ 
supptiffahte Of tapahJc active 
comp^mem aifcTaft They ^rc, tlimrfiire, 
imnr depcndet^i m% a j^^y flo«> tif 
s^we pans. UsftYot rcdiictUms in 
fundin*^ ftM- spai^ prtKur.: meru snd 
repair is fos^irn^og tit be felki.tc-t in 

spareM kits In the Air Ffvrc^ lte*>€-r\c, 
this wUi ine^ tliai fhe umts 

will have to mohiU/e dcf^ty 
^'kncHtf fet|tiifed pirns ^^nimc 
tL'pahihiy wtO b«; advrr* <y affected 
uniess jotpplies are fm.t; ^icd and 
ir2n5ip5>ftaittm. boih to ami vi«hm ?h<: 
the*«ef of tfprfa!k?ii, sv^iiLihk- 

The Marine Corps Ek^rve (^1% »dl 
tlx other rci*efv« t<HBponcf«i> h*5s 
same mcKteh? and series Mrtr^ti ^ htch 
sue noi In sctivtr ctiTOponent 
inventories. Omimgcmy Mfj^jpcjii 
p2ti;^j|»es pctviU^ io the^cf ^rirah mvst 
be prottiftd maintained Thrx- 
p3ck^j§<r5 c<m*^ftJute the bulk i^w 
iiKit^ in tt^ vaiite of sp;ifc parts and 
&ii¥*P<^i^ equipment rcqvurt nit- ms 
tm^stcd in Tabkf Mi Th^^ viihie ni^e 
(torn $6 t« SIflS miliiim beiw-'een H' 
1^7 and F\' I W 
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"nic Nav^l Rf^tne currently f^s A 
and B m^^*'*^ P-5 alftTafi tm 
mmiikm^ pmcA The sffvlrr Mfc t**^ 

EhtKiii^ ihn' have fti^ttrd tacfk^il 

aiifcrafi Hown by rt>e iiatvc exjntpcmcitf. 
The N3val Res^vc aircta^ d\> mrt have 
speed <l^ta! link e<jutpfncnf st> are 

c^jop* latu^ ut^ki^. S; lf-ctefenf^ a 
suffer V threat bck^i^ i{5 s fitaitjfHy of 
Naval Rtfitt^Y siaT4lt M^^ik' 
;imjm^V <fe?ccfion c*»tiipmeiM isn Naviil 
Scs^nfC 4Uilsubftfc5ftf2^ ^'srfisfe aifcraft Is 
r«T« eJicaHc a^itst the capabilities of 

atrcttift arc equi|^>. ii wfih outttnctl 
ckrcm>nic .vv-stcm^ whkti raniuii 

cafrKrr& tr ihc ncm few yeaf?^, it is 
planned ta f^ihicc the EA-fiA Pfs>w^f 
csircr^t w^h the s»2mc mcsfei (EA 
Himn by the ixfivc cron^ic^ieent 

i^fcsa^ ^steesitFe S^ieem 

in the tffon to mo^ftrnkic the fcs<rfvx 
4x>mpi>nent&, i.on«dd«^k^ inusi bt 
given to tl^ threat th:St fejftcs might 

Slcsfffve 2^ct2^ have bectr piovtdtd 

fitcct the thfc^i, !n part, this stems trom 
the hope for early tran*'ftr hitcts.fi 
with defensive sysiemi* imm lt%e zctHt 
cximpi^ncm to reptece cji4<;ttftg NsikmaJ 
Guard and Rvsmx a^feraft Any Aifctafi 
quired for <if tr^sferred w the 
fe'jCfvc cfjtnpoftcnis ?rfKK*ki have 
aik^u.nc defensive systems whtn 

Thr Am>y t». ^trmf^^ng Jti pfovidc all 
it5 alrcf.il I. ifie*if«citivc <jf t?»n*fK>ornt, 




vvtih ^fJequste vkrfcnsi^x- s^'sinm hy FY 



The* Naval Restrvr hjrks ;»iirqiii5te 
sifcrsft cfef«mivT systems hut has ^i^ans 
tu propffffy 'nifhi its cnirrrni aircraft 
Thc^ff" defensive <j^.sft ms will be f »n nevs' 
^craft to be squired by the isj^v^l 
Reserve 

The /yr ?^^k>n2l Gn^ and Air Force 
lies?erve ft^iet , sttack. 3nd gtmship 
aif er<aft 3fe equtpf^d with cjdar waniinj^ 
fe<eivefs. and m N>me ca^ics, with 

Compar^We to the svti^ c«tfnpt*nrnf 
As such, MHnc 1*1 the pofctit^ threats 
c^t bif detected 

Active <.t>m^mcnt liifcnsft ^isvt mi^re 
24tive ccmmermcasure sy sterol itum the 
tcrjS£\x cxifi^KMiciits. Active 
cotfmemte^^ttsres ^od better dttrcfkjn 
sytiteiifts need to be tnMsiied ^fl reserve 
compt>ncftt aircraft To a|uip jin ^tcr^fj 
^ith r^^dar and tntesilc -sfarrting systems 
and 2 o miptete count etrneasiirm pod 
p4$cfcj|^c pftiperJy supported bv test 
rqu^pmertt ^5fid J^ites. msy ^cH exceed 
three mlllkMi do&i2f& per aircraft 
Kim'cvcf , lesser systems, MK h ast lh»se 
to defeat hc2t seching mt^iiles. cast only 
afomrt 0400,000 and tsi^juld prtivhSe 
M*me defense for the reserve 
a>mivmmt aifUft flrrf fehkh rrjnilRfly 
nie^ misskms arinind the %tjfld 
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E3t 

doubtful ^yhesi sKJequstc equipmeni lo 
ccmnier the ehresi is fujt av^kbk*. rbm. 
have been m^de by th€ j^cfviccs to 
equip reserve cofnportem fUrcrsft wtih 
(fefcn^vcr s^tscm^i when ecdnomicaU>' 
feasible. Active 2nd reseree compcmcfit 
aircf ew? ^11! Ik; pl^?d ^ risb 
fSmultanecmsJy. Nmtona! Ourrd and 
sircf^it should he pruvi<^ 
with modem defenstv-e systems tr 
enhance survival oi aircrews in a high 
threat deetft3«k: environment At a 
minimum, sulf^imt mimbcrs of 
Nariona! Guaid and Heiierve i^lfcraft 
should h£ pfuW<kd wifh motkm 
deffet^vc litems to allow aircrew 
n^mbm to conduct effective training 
with these systems 



The sdm^vbt¥^v€ ^ixnttki^d to the 
reserve eom|xmct>ts Is a serknis tr^trUnf^ 
inhil^ta; Pftn^klini; ^suti^^ted 
R^n^^itieitf 5i>"&5cm5 to the f«?sei\x 
ceMQp{^^t!t ^^rrat!y redtaes time b^jfiif 
on gdmiftiiitr^lve duties^ s^uit^ in 
SKm; tra^ng time hn HstUmd Gu^rd 

£^ be m e^^ettent tm^ for 
mohUk;^kKi nuutsf^fnent 

\thv reserve rosnponcnt^. ki pn>vkfc 
imic^rtsstk data prace«5^fi^ stippdit fm 
siism^^^2i€fit of per^onnd, tr^^kths^ 
Ic^ssics, Ti^ i^osl to prox'^ a 
c^f^lky, ti^ng mkriMrompticei^ ^t the 
fuc^ Jevdl, to ln^rf»re wkh Imi^ 
o^f^ locked g>t>tcm$ Cho line 
csmt^i^mkractosi Imetsctton with 
Itee kfger 8>istem5 ^re cs5«mlal to 
fetJi;^ deisms. tfrptti\-e effkiency of 
operaciot^. md tr^s^e current 
itifDrmatkm svaih^bk to various ie\^ls 
-of ec^^si^nd. 

The Army i^ovlded mtwc than 
compiKefs and isssuciated &f*ftware to 
the Army Ksiiona] Guard and the Army 
ilefA^fve tn FY t9H8 TTk: jy^aicst nt^^d 
for t * Army's ivss?r%e ccfin|H>SK>ari is 
the t ipktUjn cif ^ mcii^is^km 
pfenning fiystcm. 

The lSe?jSTve Component Atttofnation 
S^^sem (^CAS) Is bdn^ devein^ied to 
ftjeet tWs requirement U b de^^^ied lo 
sitf^rt the <k<:l«Uonmsking needs of all 
commenderv. stsffe. and fimctionfil 
msns^r^ fes|K:mslbk for reserve 
coftiponem forces RCAS will use 
!iiaie-of'thc-<aft olttcs: autotBaiion, 
teim»HmuQjc3tjons. di^rihrned dats 
tees, sad distfilKitcd infomiMion for 
piannif^, and esecutton mobiiiiation 



ERIC 



srtivttk^. It shi.>uki itnprovr r«Jfivnan4l 
and «m«oi. unti hvfi ^dmUimtmvc 

^iU intcrtmx ^th unH kvel 
auiomaird ot^n^gcmcni protesjjcs m<i 
vam prrmK tme^^ttm of active m<i 

Vtrtv ^\se Appfc^r^h^ Act. Chief 
of ll^c Naiymai Gc&ml Bureau m^^nagcs 

sn Army temfc e^netst ofBcer nc/LS 

dK<iUibution. CfttkraJ ekm^ts of ttic 
system ar? ^o^rsmmed for disiribiitiun 
in FV 19 /2 

The Nava! Reserve consolMaierl aft 

m^^iffaatltm sysiems imo a single 
jfogram aird foeg^R to impkmcnr 
Rcccfvc StamSard Tratimng 
Adniti^tstmkjii and Hesdi^^ss Su|^Km 
(RSTASS) ^ FY 19^. HSTA^ j^ws 
ihe <iit3 base to updated £t srsttve 
cemers mtte than r^suict^g thi < 
fonrtkm to headquarters tcvcls Tbt? 
new s^Tiiem shi>i.ntS ifi^pravc ffene!tne55 
mdk sccynsry ^ ^ essf\is£g' pay sod 
f^eii^^mid records and ellsn^te lirge 

ev^i^itm workstets, sscum^f eccess 

mstm. : syt^m will as;*^ m 
irain^ pff^rs^ by tr^kiJ^ ini^vidi^ 
tndniGg rcqiiimncftts mi 
accc;mptishffiems If aiso can usoS lo 
<fcvdop trs^niiif, plans sFt^ reatJintrss 
reports iattJatives are undsrway to 
su|>pOfj logistics requifcfflcnts, 
pemxut£l accounting, an<l flrmiciM 



In l9Ba, the Marine Corps Reserve 
dt<isi1buccd the Marirw Ciwpj; c:oftibi$( 

he«uk{« inters retrkn'sl system, SAJ^V - 
whkh provlcBes autonk&tk' tc^ui<»itk>nlng 
Of ck>ihmg. ami ^ ^t^rinc Ini^^cd 
!V2&iu(cmncc Mmi^ii^m System 

The Aif I'occe txtminues to 
psf^iress »i imf^efiKnt^ ststomatk: 
msnagensM systems, De^^ek^miem of a 
&in^ i&£ca tee with a ttki^ ttuievsA 
Isff^u^e enhance the^ systems 
Disftflmtion the Cmi^i S^mimsiKf 
Cofttiti! System snd the C'mtinj^etKr^' 

Ejiectrtksit Sy^em Jsoft^^fsie to tfee 
reserve CcuRpm^ms of the Mr Para? 

S"n>bteats *n obt^i^^ access m 

d?«a uUI solved tviih 
ImfHovcxS dto pfxjcessing and on Hnc 
c<{p^bifl$y «bsn these sysiems are 
distHbuied Ic^siics ^ aJ? u feetog 
<7uiofl5£tctS fof fl^ Air Ng^Htfil In 
the o? RiMmengmce, sa|^y, 
tmi3|: jffi^ta. ^f€fwofk^i «ie beifjg 
estabiiehcd to sUow the lossi A4f Force 
to better manage sH rcsai^ccs. 





The Co3« Gusfd Reserve pcfsonmi 

ihe Reserve Pt^f^«>nftcl ManafgmR^m 
Infonnafitm Sy^item wttfi ihe ^thx 

in FY 1^ Thip pffK>nf^^| daia 
sfKXjId help the dmt Guard Reserve 
Imcgf^e mm tht i^tivc ct«np<mc«t 

Defiw^ Maitjjowcf t>2ta Omer for 
maimenjjnoc of pfTSi>nnei daia bcii^ 
explored Systems f^H* diicct ofifei 
wii«ng for active duty training smJ 



iUI of ihs^ sitomtiitim e0<m& by tth: 
ccsen'^ ct^poftexits have 3 poviilvf 
affect on fe^fatn^. Daia csn ite hetfer 
tfscfecd and and}>^ at v;»^|«>u«» k-vris 
Time s^ve<5 frcKa 2dmti««fatf\e tl^tirc?* 

pimntng amJ pfcp^raiiim fur 
miiMtrmkm ^1 be a by |Mi>dui-f of 

Impr<)\-ed infofRi^IUm prfnxssing and 

dtepis) sy,stcm^ aie neetird in amHjrleii, 
tiaining tenu f^, on btXiid ships, im 

Mew r^?id. effecitvc man^^'gE^cot of 
2<feiitnH J rat tun, tra^ftg. fipifratk»is, mid 
togKlioi cjn be ateomplfehcd utttfijj 

£quiptiK^fii nuidefnl^^km «f the 

iT^^^ifig <T»fnp3£li?*lliy , cammonaJjty, 
and c3paWli?y ^tsnda^ds hit the kh^ 

advef seiy imp3tt unH tf^inini; and 
re^uSioess 



Ilutigti ccMiWf^tnts* hamper 
tmp«>vaB^i$ in the eqtiipm^nf 
on^taid ^4Hi.^ of m^'^ «mipt»i«fm 

11^25? .^«iEcmesK<% iiuiludsf m?4<w end 
fcem«), flJhft eqt;l|!^tm, and j^fKife pSLrt* 

sfemsf^ vaff ^«tty However, msny 
t>^>«% of ^iiceled vehkks ami 

tmit rc^$>^ 

R«\MJMr mm:h uf lite res^^vc 

th^i in the ECiive a/uissit^cnih. 
Rjsintenant^ rrqtrfnrm^ts ^ tmi cased 
Kin only dtt^ this drmmtd ^iktHk^ru^ 
time 3nJ 5^11, but It -^Ai rrquifc^ 
tncEJffji'iinsi iir^^ni of sfjaie parts 

coRMimirTg of ihte retfescrs the fijnc 
avjiltetife tor frair;tf^ im fma^ modrm 



reserve tomp^^nem unit^ 
Autosft2trd mftjrffKitk^ systems to 

reserve campfKientJi. Ttie^ sysjem* 
^^tKH^d retdvcr lime spsttt <Hi 
suSminlsitsikm md m^tke -m^re ttmc 
im^ble (or me^i^ghil lodH kiis^ £!nd 
unit trsinM^$. 

catnpaneni^ ki tS^ pef ce»isi^ of 
thsr dollar vshis* itf eQufpoient 

Befeiise ami Uic Ctrif^resa TTk" 
dKp2tff>' is |^t!25frsf f<» itie- ^muxHl 
6Jflr^ ami the <Ay a Ousftj 

be f.^iHMtk'd with rmulcrn ifc.*rnf>i%c 

Screws ^ s h^j^ ttK£^ rfecifftiiir' 
mvfFimmcfit (Sjk 
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Assail ♦MK C itm a«kt|it^ie oicttk^sl 
rfiji^Mcr, itKtt2s^s the Minfiiifecnt^ o! «rfl 
rcatitnf and Mtsf^n*hJir>- «>f our 

pr4.^f sfiftlmff ifatmnji, 2ni^ it^\^^*p^n^ 

pcmifim! huth 111 ami *ntt of flit 
ttisnhat ftmc An uhjct.ih>r of mMitaiy 

pemmBSfl <if the firr\it «i llwsfcr 
«^msr»|rrR, lin i «mttll»£3ti<tn with tlw 
liHai tsf Staff, rssshMOi sm^jl 




thai titfv' oen he rgtymetl lo «^iy witli 
tu^hrf erf csfe Me avoSshk 

aid fitatlt>m. cttwtcJs cvs4:usik^ 
hosf itsH, n5i*pitat ship'i. or f^2:c«.it^ 

ufiiiv to pUwt^ m ^iu«ilm.»lc aimiunt erf 

pajinu6 l-^^miy. Itox^vcf, trt?inini*> 
hci*" UrrtJ reiirii^iscU to tiie loedki^ vjiir 

i|U4fUy of he^h cm' cv;^ls5>5? In 

pf^ivit^ tat i^t^t^ hytu&mS IISHIS 

l-vf3t with thi^ i^^Ttmrtw, fhtrc c<h^ 
for J (aj^icaJH ^lurtti^ i« «t«r 
av<aii$^iy of mcdk^ csfc in nUHtsfy 

Icjf rrjsmircc^ AdUHkn^ j^test<lff 
to the l>rp.aftmm< «if Wtfensr Iftisti 
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in the WitKmal W)^M^ ftfci^Sl «iyf^esa, 
ttai> within s fCA'i^josI^ p?ffe?d <jf lime. 

fht*^ p4^fMintVf! lit tf4n?lrn:ed Ui 

In ^arcter. upufi the UWiff til ihc 
Ousf Cn&ssd «« the: t^^psmn^fn iil 

1<> tiHtrsr*^ wartltmr s»«^^al 
tr^ifirv^, the Arsai&iiint Sc<i«taf> i^f 

»iipktnanrd by TO^^ptan 
Idtmifin^ set ?irces>fS37 w ei»uf«* 



l>r|i^tm«"m <rf f>rfbB*i? wsntmr RKi^k^l 
p^it4>nfiri U ffcnir ttjtsk, Hcaiy 
4t=).550 cnln4et1 health i-jfr pcffA«inci 



earns f«s38|?s»s*S!3J*«^j[?Epa? *5Ea7 




C3s^>f^, %«i$s**g55^t: f««i:^»nn. 



4n ife* fw^^imal iimsiS mi$ to^iw vary 
u'sn^m^ Rift sfefivvd st^tssi 
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Mt^t of lit? m N^ikm^ nuanJ's 
ce4 seius^ to «^ty typs cupgrnst, of to 

Air Nsates^ Cmi^ ims irw 
s^U^eoTlssttm^ Ibf thtj^ t^ith Mfhich 



pfttiriry on of hesisb care 

prfMtnivf J tftcrc3^d cffiirtf' by the 
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strutces eiKi the Dep^sn$m of D£#r€Uic 
hstr hc^rd to reduce m&dM 

scces^vkMi pru^^n^ nmt fi» hr made 
tth^ ssithim^ ii ts turn cjtly «i 

J>>^e«i was CEpaiKkd in Drcem brf 
19^. tt'hen as p3« of tht FY 
I9«H National Defense 

ready fo^- immcdime opcraJkm, s sysi^m 
tkriivrry for fetdu«ion nf he^hfi C2fC 



to stm^ ifec r2«^ced ffmres The 

ostJy a careered mohmH^kKi 

"ilie fc^lcm^k^ si« &osi^ bts|5s 
by the DepmrneiH oS Bsfcmst m 

tli^ l^shh care pK>&rssi<wi2fct sps? mu 
eltgibfe St>j eitltesr t>f the t\sm 
pgt^nssss tf they hAV%; kntimfd isctivtr 
duty ohS^uiosM ihem^ |i!3etkijJ2iAcm 
in lAifne other pn^^rro 

Pfi^^m (m nessTVie J^fv^cc (S:i|Tf3mS 
fmgf<5m). has vuvn rc*;ifiijctwi>rd smJ 

tlt€ third afsd IfHif^b y^car^ «»f crirsifi 
in the |m^«uR. U?Kfef the pnjj:|r,5^, 

mi^hly payments if thsy oik* 
ctf the jcssjvc comj*;>ftsi«». 

mofKh dqpem^?^ on the smus <rf 
the Hwre «.pc t^v^n krmy 

KMkmsd Guard, 254 ArEu^ feeffvc, 

Tht Siipcftd Pfog^^sm open to 



£ass«r i^s^ I^Ka^ 



comti^&km ^ B^MIcal Ci^ps of 
^^s^rse Cosrp^ f^Hicim, and to 
y.s<i^f0^2u^'it& Mudrnis who w^mld 
t?s? few 2 ctumni^imi \^Hm 

f>r<?j^ram^ jPuM taflp^cm«^ii5tkm t:f the 
pntgr^ hs«; he^ tJefeyetS doe lu 
some pecem k^B^larive changes by 

c The Ed»caik»i Ujm ilef^vmem 

(Loss Repa ^^i; prtifsrsmi has* t5€tti 
estet^d JO cover irKllvtthiate ts^H** 
tecclv^ for th^ nun^iRg 
cdut:^^ Tick VII aftd Part B 

<rf rifle VIH of the ^utrtk tfe-^tih 
SCTvkr Act. To quaHfy, is doifor m 

ixmmsi'ifthmed in, {he Medk^l Oups 
Of Hinv^ <'ofp% beforr Oiu^ct I, 
l^yi^. They must 1^ in ^^kk! 
prolc5*;^nfiEl ^^amJmg aini have a 

bccfl dticf mlft^ to hsvc z vif&ntms 

t5,0iTl) for e25ch yc^f of ^i^fi^smif^' 
eervict. Toti^l pf<^^r3£n PE^kfymer^ 
may m« exceed S20.mJll Tftm- m 
*»9 Anny Nstkm^ G«:^, 53 Army 
Sejitrvc. sis Nav^ Reserve, thitc Alt' 
NatstM^sl Gtkiid, ^[kI fo«jf his ¥mcc 
fles^rvc m^mb^rs in the pioj^^m 

cKpffKffxc may m>'v he gr^nccd ui 
qu^fted nof^::?? ^ that e^ptrirnci 
ill 3 &kiy ftetffcd by Che s^k^ ihey 
afe luining This alkiws them t« 
mief 8 fcsefvc tXTmponsmt m a tsnk 
(WMT AppiujiriPAe to their livil^m 



re^etve t^jmftfiHseiiti^ hss hecn fsH?d 
ftH <3kK.i«>rs e«id nurses in ciitK-atty 
fehoft fjptsci^fcs totmftcm also 

lo be fcncrearcd so tei fu8 
careers can schie^^ed 

A^witani Xccsemy of Defense for 
K^3ith AiYjirr* ssm mme Hun 
!8t.(mo pm^jn^UEgtl btiers to 
civilian dtjciors &kS ntsfsts trained in 

Tfee pur^Kis? of the mstling f« 

csre |*r<jlK»slQnals and m psavids 
res^ve comf^oseni iiecniUer^ with 

pt^isldan!» Li th£ Selected Reserve anl 
tf^di^klki^ Bejidy ae«><mv. The 

hss htcn encouraging The h»|^h 
vo^ucRc of resptm&ffS s 
indk^or of l^? ci^Hlisn pf<ifr^«.k>n3l 
cximmufiito' he^tened imefeM in 
and s^^jamKS^s of H^a^msl Gttisfd md 
^ssjTsv^ ^tir^is^n centum. 
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pcffofiM she wsrt^je i 




pstcgnmiS e2i»m^a soi§?ar£& ^^lirtg 

PV itts Pixmy Hcsenre was 

si^Mc^ to^res^ ^ M-^ 

i^istc^y ixivolv^ ki fcoij^tn^ of 

KJkfelt^ in FY iSmS Ch»s to FV 1^7 
Ntts^ !iecr«siting ^sf^ f?j€f ^ ^ 
EM.TC$!fH of pSiy^i^ reot^cifi^ goal 
was sci^^'s^d. 

th'j^ttii^ts't AugfKe^u^km Di^^liiiiiefif 
<fCAAD a«d !ijj£cteHsed Tr^^ng for 
array tetStosta (STAR) pix^isms, 
discussed loiter to this cri^Cf 

Army teerve tm t^nmng ma 



^5a\■al li€S£fve did fi:« chsnf?? 
Sigi^acsmly fiposi FY There 

1^ vfce 6^1 seraised lasi year 

ccapsjisa bites, 11,272 {m g?««rf«) 

Kf! ife res ^niag v^OTfscks end 



The fte^ Unserve c^cee^ied ^ ^\ 
of LOSS essA^ oSicsfs, Ibr year. 
Z6 peteem, Thfe sl^ fitm to 

^o^. Two ^?x^8Jfis have bi?en 



gseitcj^ ftw ^ ^lort as cme hour 
Ss^St^l l^ltsijis docsc^ imd imc^^ to 



recfulted inco the Anny N^fmai Gn&fd 
tfi rv This urss en istcf^^ of t42 



The AS? !«?5CJ2! Ctm^ dkjo tmt a 
65Kxies!^ yea? rems&li^ astd 

gsifi ia the ijymbef of medk::2il ssfvice 
£3^tef^ Tlie Air f^ioe^ Oms4 to 

I osf of ftosiy 2,000 



Oic^ Nurrs Cofp$ ojVkrr goaJs 
w^iE CKcciffdffd fSusijig the ycsr The 



hi3^£ bs^esi ^siL 

Tti€ Alf R^oe r ^ve £££;ea>£d 1 16 
mtt?M crfSc^ and 231 m^ssa toMg 
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Thr Cmst Guard ^ytsi nof recruit 
nraedk^J ofTtcm. AH are otKsincd 
thfou^ Ihe U S Pubfec l^aUth Service 
Of from w^cfein throu^ the wsrfsnt 
^cfficcr phys^ct^n ass^tant spcctahy 
iiniis^ ^vtcc$ tcchoici^ may 

join th^ u-anacK medical aclminisuatloo 
pto^^ These Mlvtdu2£s sfe fioi 
e&ed^ (}ffims bui mt qti^Micd to 
'^j^rfefm tfie sBmc duUes 2:; 2 senltjr 

active €om|K»K^ kvcruttm. The 
SBSfofity of fesrrve n^tftc^ peiEcmnef 
hii\ie priof service. Tl^ t&^rvc 
r«rqu<pmaem is Sor 244 entiseed he^h 
sefvite frc5mkrl^ Only IT7 <72 <i 

{he Cctsss Gicrrd is cramfrrml to the 
Efepaitmeitt of Defense . in times of 

Dqssrtinient pfovtih; most of the 
Ccfcsst GtiSfd's medical nef4a. 

i omimitng health tdi^tkm (CHE^ in 
invito tw militsfy institutioi^ tl 

nra^)^ of maitify o^e^sl psssomicJ. 
Tn some c^£s. ^ ^ iis£d to iHJiitd ski^ 

fsecSicl;^, mt* cars of baitkUdd 

many eiiii3£cd m^d^ per&iifmei 
bi tl^ fesetve c<:^|:^»its. CHE ts tht. 
^y pure mnik^ tjaiaing received 10 
a&iSs le^meil aiiri£@ k^tM entry 

j^Tiiidi Sonsc surveys indkrste thai the 
oppssftiaiity m 2£i£nd CHE Is 2 prime 



reason for |<sinin|^ and n^maining with a 
Njsitem?! Guiu^d or Hcjscvx- unii. CHII is 2 
valuabk' recruiting and enttaiux^ 
fZtot^^iiXcitkm R^^fim^"^ 

However, the Aimy Rc^rvc rcpnii.s 
decancs in hioding for CKE of 
2^iptwsifttaieJy $2 9 mmkm in FV 
zstd S<r I miifkjn 4n FY tsm Fimdif^ fc^ 
3vaiial.iie for only H* p?n.^mi unH 
meibcai pmontid and mcmhrrs of tht' 
iiKl^^idifd RCii^y Reserve Pnigrs^mmed 
fufids arc Imuflkierit to meet rcqutrrd 
pffTMsnnd incresscs into FY 

The Air Natkmai Giufd and Air Force 
Re^rve provide iippix/nifnatcly S^J and 
26 p?foem i^s^jectivcly of the total /Ur 
Fdmr M^cond ec*^km (frlajic arnJ tnttial 
ntedicsl C2ft b^ycmd self hcip aad 
iHiddy care) mcdkal service misskm FY 

bucket cuts reduced msnpuwer 
aufhorizstiofis to co^'cr 50 percent vice 
66 percem of the ws^timc requtrmtent$ 
Ibf second echeion hospitaJs by Air 
N£d<^ Oiiard and Air ^ .>fce Reserve 

po^tiom ^?sfc d£^t€d tttHii Aif 
N^^^ Guafd ^ ^,iCO ^rom Air 
l^>rce Kcssfve sjectoi tmlts. AddittonjU 
f^fsonnel oils wfU occtrr ifl FY \9m 
EkMIi^ mcf^uS] c^bfiity and 
pso^sci^ gtow^ tore bscsi hs^ptfsed 




fsm.vi^^;s(^ for castisfey 
cm ffsfifviaa b^os^ pcsos^ees ere 

g^' !□ reiSiK^ its CftiloJ &hof?«i^ 

limiiatimis are eisf^cfrd to t^^^ 
adversely m sfec oumto of astsdsnts 

T!^ Army Eesefvc iolttod s pfogr^ 
to cjtfsaftcc fecfunisig, rcf^ikm, md 

Army r^e<tol Ds^smnem 



CfilicaHv specialty, as defcrsnta^ 
l>y the ^miy St^ipxm Gctssf^^ wffi Hj? 
ei^ble tor NAAD 6«£chs«em 

stiacheiS to NAAD. mdl l^ixtmr 
si^ibaUM^on e&^i^ of their gs^^J^ttd 

Mrmoval of geog*i^it«k: f«stf24fits 
01^9^ eecm^ra to t«ke ftril 2KSv;&nt^ 
of the ctvflten mssiie? place by cvffertrt}^ 
3 mtio{tvi&^ ^rc^^ those to the 
Army teervt? he;^ care SeMsi f^r 

t.siiied J»im^ canRoi fee fUted bec»»r 
of s ^ton^Tge of cri^tiisn f&ei!lk:^ 

(mm ihs e«sJ may 
iSi^^l^ied CO thM unk. 

NAAD pisr«i<ip8n2s are sUowcd 

mscitw d««y iFsUilng (IDT) prr kiiS^ 
snm^Sfy end m c^vikm of Ci^mefKing 
d^f ITsSay ^musJ «r^«iRg (AT) ®T is 
tzikr^ to indtvidi^'s speciaky ami 
may fee perfefsied in s vorftfty of 
m^iisry or cMHsm j^if^ In a^lsi^km^ 
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NAAD mcmterg maty s^^ttd i^l^^^nced 

AT/IDT status M^k^ei^ K^li^ NAAD 
win t^- rc«|<iiftti tD i^ef^rm s ^^fisd 
trying vfHh they {!afen! unii every 
thrtT ytsm This, coocepi ^ feit&lr 
{isi£tln|^ ccnifd passl{>ty in uttiet 

retell Ifcmcm^. 

NAAD, tedqKsnerrd io Ailmia, for 
admtnissrafiw ead training support. 

Another Army Rt^scfve iftity^^vi^ is tbc 

<STAR) pro^:^ uses eivito 

programs, lo train cnlisied m«lk3sJ 
peTstMif^. This pn>pf^ ^ psti^effKnl 
after a i^JsvaS ISei«fv^ iniiiailvt, Reserve 

Mcd^ 9f0^sm (UAMf) h 
ovcft^omts tl^ kiabitfty of tts^ Army 
trato^ bjise to provkts ttie Ljfge 
numl^tf of triiinifig eptsces necessary to 
mm Army Rc^rn^e feq«ifem?Jrts U 
also enhances frcmlting by aSos^ing 
fc^fvc soldiefs to 2Jtend long-term 
tr^mini^ near home, A pmtotfpe 
program (at 2m fi^^vs scrfdkrs ^rOl 



emoHs tti z chif^ ^dtoot to comj^e 

pf In a partoil^ n^dicsti 
^ccts^y Duiing ehfs time, the 

imciivc <ktt>' fof sra^ftif^ and ^fmujJ 
ti^fi^ periods Qu^^ ssM^ 

ectiool requirement siad a« t5?orklf^ 
fow2ffiti cmifim^ SoM^ess mtisj serve 
in the Seisrted Remve, in tht f*peciaixy 
ki ^Bey are trskted. <3fte for 

csch fuS Of p»f of sl^f 

Tb£ STAH tKt^?^2m Jgifoafs afi Army 
fkserve cnUitment tuition in one of 
eight medlc^ Cerhnfc^ flfkh ^hich 
have critkral pef^smei short^gec It 
provides s cmt t^flectK^e and gftf^cUi^e 
methtKl erf pnjvidU^ ler^^ifty dkM 
trsiRifig for ettijgited medtcal pers^K^ieJ. 
^entk>n and akifl wj^''! Amcn? of thet^e 
eoidiens should be exedknf stftce 
psiticipsting soldiers chodise their 
sprciatiy prior to eaftBdi^ and ^1 
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In FV l^, fcttif Navrf tocfw Flees 
Hospital t^JCTSS^S Co«isKJ <moC> 
ti-crr dedtcaied fO PCSffT^to as past erf s 
l2-(S3f anmia! training fserkjd Daiiag 

ctHifunctlon wttti the FHOC. wiU 



During the y«^, the AJf N^icmsl 
Gu3id esia!j<lshed new reijuirements for 
tfw tfis^r^jtg of £2ilisi&Ci BJgittfi hps.'tii 



Tr^inii^ Is pmvkJcd by xlK Army's 

There is ss £%iiBc3^ ^lon^ of 
r<?sai«ito*t technkfams' in th£ Air 



toi v^EtSuateesteg for to S{>eclaSrv 
AifiSiicm^ pe«i^iRg fR^ijJOwer ^tarid 

mt^tc$& prfsosm^ to ^ ^^nt ^ iits?s 
Umitsikms on pf omottoas in 



I so 1 




Tfec Ms Hm^^nd Guard aeo^uifed ihc 
S^^vi^t Co^ctii^ PnKec^si 
Sv^m-^le^^f^ m S?V imi. This is a 

m^tt ^eto €S5K^ of 
&^r©«V8^ sisssgfeRsd ecmto sharks U 
^ fee placet! Si $ peni^tsnt usi^img 
^ msdic^ f^rgonKel to trakt 



h osicept loc |c5m servile 
pe?smu^ fiss been ^loved by ilie 
pfelim^wy dn^ <tf iSse pi«» or 



traiaS^ pK^jam Is to c<ss«senc£ ki FY 
The EooJtl r£«»s©ieflds tto this 
syi^ of tm€i:ecfvK3e m^&t*^; ^ 
coiKfe^c^ for cosiss>c«i medfcal i^fe 



The a\raESabmtf Comto 

u Csssp Tesss. ttss bsen 

? CQSBpof^tt health 

fC4 

«mn!«g by fem^ss^^ the aun^f of 
cou«st, atd ^ e5s|35Srtli^ tile reshto£ 
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M€tll$:al Trsmk^ Teamg to Natkm^ 
G^d Rcsene im^ Thin cEubk<» 

ifaktkig i^ii-K^ The pi^n to 
e^Ws C4 will |3« etnpkmtrKcU In VY 

IncfliDctive of tfsimng time to 
cnl^ice warfiaa mettk-^ ^Ihi ih vked 
OS one f&ctoT advef isfTccrtitg a^^dlh al 

cofiipiiCKrfttfi. Tts: Nmkjnal Cti^nl and 
Reg£i%nr air ^trivtrnt ut tivcrtiimc smh 



ev^'tiacioti psxH.Tt&sf^ eiicrcfee of 
c<Tfitnumd ami ccmtfol Kyjacm*;, aiid 
Intefsemcc ana kttenxxmpsment 

mt dk^^p ti;v*niaj^ mmy pmth of the 
^</uw< Nalkisiiil Guard snd Rc&erve 

fimvKM medical s^jft^i^m to 

Asmka. They «^uksnecmly gaifted 
vakial^ esKfrtcfio? by irm^ kwn^ 
civSfisfe varkms <lls^c35^ and 
medkai c^umMnis rqj in the 

ifi many rsatiotc Sftas. 



p«Rk'^K«rd in a vsrlciy t>f escrclsej* 
3;rt)umt fhr world durUif, FV Tb<r 
Navy provides mcdicsl supp^^n Un 
Ufukic <:x>rps Hc^ervc cxeixif^ The 
s^*iccs repoficd their Natkma! G^uui 
and Mesf mcdic^ pcrsunftrf 
isivo?vemct« ^ follows 



tc^nin^ in battle casualty iremmcs^t, ^ 

ETiedic^ siippt>n of croops in e fjekJ 
cfl^ifonfjieiw Tn^f^ is comfefcicd to 

bcsrtng, inage of cssosities. asierB«Ky 
care. fIckS saftits^c^i. depioysicm and 
fiK^Hila^mkm planning. and gpound 



The Amy Hcf^ervc provided a 
mcdkr ^ vT»»fnent team to Bats^lacScsIt 
dtiftag vcaf . Tf^ ic^'s e\*2hisfhin 

very hclpfuf to that g^emaicin and 
pimlflcd m cJtcdkRi training 
fWcmtm^y for f^d^ral p^fsanftH 





Army National Gts^rd 








Army Ra.ef\'e 








Naval He&cnt 






m 


iar Mm tons! Gy^ifd 


720 




m 


^ toce teerve 
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MESjy restt^e onapiOTfis unit?* 

eKcr€l^& during ihc year. 
These crxe?cters f€?qu*re 

k>c^ civilian lu^^Si*^ m NaiioasI 
DS^«f J»vycm. 

In ^«ug{i«4 191^. lit? S?cf«t^y of 
Dclefise fesued s fn^y «Jtrc%i!^^ on the 

»SmirH%iinsftan of fiKcr^^mfid infected 

Vitvsh (HIV I The pi>tky appto tti 

accEf^sicvi. ami mlteary health care 
belief fci^iefi wUh ,%£f<rfttgk evince of 
HIV Ift^rioft 

• Individu^is with EXitilt^ evitJtucc 
of HtV Uifecf (on. xsho ssre rcqutfeti 
K> Bieet mrtTSSkm tnr<Sk.^ ftf*?css 
?44nd^<Sr. tot cre^ to cullsi or 1% 




military f^m lcc ^iih ll^ ref^mT 

active tkHy i^sc imrl^^sk ft»r aiectk:^ 
^^u^Km tfs^^^m if) nMaf y 

^il CfRmr«M rej^sfdii^ the 

sri^lbndy re^i issid c^f^ftsd to thHr 

• The S^re^isri^ of the f^Otisr^' 
Des^rmsmts ape so |^vi<i^ kw tfe 

paHk: emtimtttfs o? by 

i€£ef\'e iiomponent mcrssters found 
to tn^ted ^k^l^Sc«^te^ 

must c<>?}^y ^?tth the Pri^-^' Act. 
The Secretefff^ sre i» tei^ifi^ sfl 

fpEjm mtH^^^ irmssiem fsc&lti^ 
imdcr the 5?€titlSf^' jvrts<^ian 
Th« n^ies of ^ivtjlusls ttttnuill^'d 

prrtv*ic!£tl to Imrji! civilly hfTi^h 
a«^iiiritt£3 unk^ p*ohft>4ted fey tht 

» Ttsf tiecfci&fles of ctic MBU3f> 

Dc^xMinents may restrict h^dividuafa 
wttli sefoJugtc evk£2ftc£ of HIV 
^^kHi ui miiulepltiy^^ikr unif^ m 
pEi^titHSii -J^ttti^ th€ Vailed Scsws fur 
fmfpt^"^ of f«m:c rc2diatii^ 
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trf rrrfo^ evSttenci' of Ht\' infect^ 
arc ij^l^bfe tm s^sxrmM 

active clisty tjf fwi e^ew^d ftsIM^me 
F^tutRsi r»iiiifd duty, and ^tk> Khtm 

ifK! Sr^K^ Rri»cntr tn^Jy *f they 
c^mm tHfli££d m the S^tecicU 

The ar&jfTvc FtKvcs E*t>f*cy HfKttd 
fitjtki' KRCerpil* fixmi ils pottiiksi aft' 

JMrtrctary of Dfka^. as DfyU ptjUt v. 
thai membiM^ of the Ready Hcscr^T 
le-^Kfd imd ^^eicifiiiitrd tn h? HIV 

tfmsftrfftrd 10 Ihc Standby Itcstrv^- 
tinavuvc sxMm imi . 

Scmie fea jns Hn thr^r 



i&tmss^' dif&vh. if fH>{ 
liRpii^fifckr, to msmuilii re^uii^ 
c^mlki^f^ny v?^« a msmtm- iti the 

sm'kxf memhrf no kmr^s is 

fWTMKmd, \a?hu Kst HIV posHivc nt^. 

uri«nit^r Finally, thri^ 
considcf^hir < fitirvm alKmt w^htiher 
these mcmbrj?* ctHtid ^vcr Ijt CisUcd 
to a: tiw diHy «|>t>n tti4*h#li?^tkin . 

The Ei<«v€ ct«np«tnem?i h-jw greai 

umf^ in the je5irf\'«- i.xMnp{w»e{its, 
fiu«.x vrr , th^si ^ nat the c^ive 
Niimkp!t?y2t*I^ ittlfts ctf po^^iiitms are 
pt^ticalty m>ricsis?enj The Iki^rd 
ferh ths! iftb pieces ^ undm* hurdrn 
<*n die f¥*cfvc tompum^nt^ anil, 

iiJkmtd t<j remain m die Hvla c<rd 
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fccc^isly of il^s opSs^m cff ifK 
D^psmJJ^t^s vjf Defense CJen^^l Ctiim^id 
tTiat an mitomsek tmnsfet u the 
Slant*?))" Sle^SFve i^* cytp^uiy 

further fvciimmend^ b thsrtf^ fhe 

1 he numhrr of HIV kifcctcd 

have ^ff HIV <>f thr^. 

in 19m B^^Rning in f X vmjf, Hiv 
and Meservhts 



Ifi estly Fl' the Afm>'s pyfky 

e^j^te, %^&vf %t<fisntstv e«ti?trss?tti That 
tlJ5^ e«Bi tt fit, and 

pmient to hrv p^n^tivs- TTw 

v^ill cxm<kic£€rd iimtuijQy fur 
tifUt mfmljefs end phyt>KiiH are 
f^S'Ctt metal^fs at the IndivkSo^^l ftesdy 

unit mtmbs::b h^jv^ screened u-iiti 
fes^ ihsn Of poxem tcwtrng ^^htvc 

tiUI f^tcciKd cvTry two ^€-2Jft Mofr 
ihcS^ ^( pxfccm 4^ Mr f^ik^n^ Guaut 
m^mlK'fi* have bmi f^reefts^l to tlor 
^'tth pi£fic^« {eMlf^ pt>5lilve NiJicty 

p^inm^ have bm* tmcd wtth P 

Thf: C4*2?5 Guard bcfiretts HH? i>cftefU 
of m t^tetiesS te^mr ftn HtV emmalfy 
Vcfy few h3%c «r?,tcd lUV {X)sHlve 
MfHihefT^ whti f<^^f pirtJUve ate 
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t.tm«iitfeftd tHH 111 liir Umy It ihv 

nirnftKtt iflfc»r<le!d the ^atm 

2<; ijwtive t t*m|>tmm ttii'mh^ r?^ It mn 
^^t^^kf ctmmt<fU. the njtmittrf ts.il5 Ikt 
fcfp3Uicd said |4f4«K:d an lii»t'.uT.^4t 

»t5fr^icU it« M-m* MilirjF fr^jMifi 

With j5|>p?t>ii(s«atri> 
prrf.im«^| Hi ilii' titcitvtati^ ^Mv 
Rrsrr\«. KIV ureco^^ 'iiOl tor ^ 
ma|?>f lmf»ati ufKm itHihm^ikrti K^tctf 

f4 imitf^ Of im^^ttiufikiR sues 

HIV Hisiin^ c^m«Mt*m^i^a5iy ^^Hh iht 
&cieenh^ Thfe* c^ck^ seOt^ the hr.ivy 

HIV fft^tttm. Ctm^^smthf, f^makm 
i*i t^ntom mimfe^fs srf HIV ^tl^mc^ 



h&nR4ytn|4 t^Mr^lth * is ttiuiu^i %ht irM. 

f%w ca^h m^mtlPitf Our k icfc^m^ J Hx lite 
mtiivkty^r. Oim^ fe«<}td ami ihe i>rt*rr 

F^iUHv (t:f»SF) fH» that the liltm 

rt|K«i tits! ttr^f ly m* fm<:cm <>J ;hcii 
prtic^mns'l hsvsf the Orfifs! p:inru<<j 
Kihct^jplifi in th^ir ilentat health 

^^mtml ait inc%tfjk: fw 
teital ew^ird <^ lilf 
In tniital ^y4?tj of the p4nc^(|f^spliit 

^.m ut€n bsxsttt^ lite IslU <l^j 
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tto? cm<4ltd ifi lite llsc^cnse 
t>rFes em^ifevsii tssJI to km b^sm 




mf b-s^ tms^ u* c^'^f^ the mvh^i^ of 

Tl>f pn^Bii? the t cksiI 
li^fd ^^fvr comiR'i u«faR^d Very 

I^^^HIi re%t*?«fej Tfe£ At? f^Jsi^met 

^ the 1^ rr.M yeapR ^ fsp^in m 
FY %mw 

^ Air Time ?wveiiE 7<l ptitsm t»f alt 
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eqgis^iem cmt^m of 

5, S'lay fecS^tes, ssid 



^aafofji vf^. Uc^^ by Ell 



The Army to pfovt^ 2^ 
DEFMEX>S se^fi to ehs tSst^oBs! Guard 
m6 ^s^ihsz 94 £ets to ths Amiy 
Ikss^rvs by tS^ end of FT 19^. Goad 

hostUt^ fiC fefftfc ^^I'^stl by tits cfKi cff 
FY 19^ ^ 4320. 

0y the ei^ the yesr. htmy 

regtorf tfsdn^ site sfid thfcc tf^stnii^ 
sets {Of siaaeelife mixfic^ t^fe^ 5r 



<|sf%B^e<d for Aimy NaifOftat Gi^rd 
vms^, v»«ffe IfeliSea to Ppepmislo£jea 
MaSCftifl Coftf^ififs^ to S€®f* 

tet i»as S^k££>d to iSar sisrstve cofttjpoR^iVW 
fffi^ then FOf^aiS Ut^ 

M«s^»J Eqifi|ssv^Tat (PUfre) itj a 

11^ Army Se^srvf lust mL^^^ etf^t 

iJtl^^ caf <v^hi^ r.w|^m hc^>i^ 

^S^^iSS^sS tor AiTtjy Ifesasrv? y^ifss 
^^S^ to SWKl^. One nfobUe 
S!jf|;^a{ iHi^i^ sti iisd t\yo cvscMaticm 
htjsptist sets ^ism; to the siHv 

o^mcas th€s«rf5 «st in the cvcni of 

lie tm^^p£6 so a r^erve co^^Il$JO^^ent 

KMimsd Gtmd sad Anny Hece/ve m^is 
Es« ^2£tr^£i^Red 10 PURE DEPMEDS 

Sts e^^tkmal OgPffiDS eets wifl fee 
pTCivi^rd to fi?rt«kfil R?^m2s! srsin^ 
sltei^ In FY a set ^iS to Ft. 

Ifidissfitow.^ G2p Pemisyh^Ls, fof tils: 

vsf^ receive cmt^ sjt Fs. Ifcvtans, 



sets wiJi be jr^itebte ^ B Cf*sC&?e, 

Fi. Goidon, Georgia* jmd Ft. 
McCoy, "Wis^ofli.ist. 

AttBy Kes* TV? ntcdicd tm^t« 
necciv^S 'rainmg oft DIBF^IEDS An 



le- 



af 5 



ack^nissl ^vcfi NMkmsl Gusrd oad IS 
AffSiy Resjive tt^1^is aire £i::he<^txl for 
training to FY Ttsittki^ h^qosng 

pav« ^'4ifi ttis trading of DEPMEOS 

DSmEm<i|iis|^^ n^i hc^Ht^ with 

Bs»fe?i will ^ ^M^i^wd ssid comi&^tice 
t?sisifs^ If? lit? yeaf jmo? to IfiEisl 
Opsmlim?^ C^sbifky (IOC) d ch? s^ew 

Htx^iij:^ Trziitif^ Acttvhy ai CssDp 

ehe ^Jsvsi ^e^rve to m of 40 
ptsceni of ifs^^ by the IOC 

of e^ri topif5£^ 

The other n^r^ caaiiK^j^ss da smt 
(He DEP^EDS e<|t^pfn€m. 

In 2<Sdftloii to l^MEI>H, afl r^efve: 
FcptKi shorties of rt^dk^ m& 



Ttee Army K^thuEsI G^urd hes ?6 

cUM:^ £ fay ^^¥^r3Ut^, 
[jtwiiism, and sutiRjcgl stulf units 
O^lr^ sIsKfT^Df ica R^x^al seppon 
f^uslpisent Indyde S^^on ifutlts. do6y 

p€fC€m of fxrqiaimS ^cd£caf 
e^uipmem. I is &h€>n d^msl, s-ray, end 
isbj^s^e^ m^- perccm^g^e of 
je^ttstol fsestol si^J|>5^ e<5u^^??cm 
mt'^t^ Is only 29 pcrccm Ttte lacfe of 
msc^ wasct ir^kr^. ^rtecstf^s, and 
rsdh> sets &£fkm^y lianif^ 

incdic^ tmits from smvmg aiid 
con^Hmkrstitig osk the *^attl^lcltl. 

Tfc£ Air Natkmsd Gusfc; has 
^^woKimBtety Tj pefccm <^ its 
leQiMred med^ equ^m^t. General 

sppsxi^n^^^ ^ psrcem. Items 1^ 
ufti?s * suppoer cosuiagc«cy wartbne 
misslcms sane $0 f ^fcem, Nitclssr« 

equipmcni; cold ^ e^her ges^; 
cocnmanicatkms equ{|miestt; generaiozs^^ 
veh^tss; md fem£^ ^ mitalHe 




A*5E*T<7 /?>C5L' ilX^ fiaS5S/ 
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# ' 




\ ■ \ 




# . 













lo Aii^5tt^ mssibeffi of the 
I^NS COMFORT, of ft£ 

^^^^<^ bosxl^l^td €:a^i£^l^ Si is 

fey iOlvc cossipoi^ meitol 

cojtcesatd tSi» ship ^si imly 

iSSfB$Stmeat g^jsmarsel id ws^ on the 

6K«i£S^ ae^sal e««m*r^ doa^wcenpi 

di^i^^ m aotve cos^^^^m b$Uet« In 
Bl^^ have t^?tfl Idemifted 
fen gm^saife S^m«?d aes^arvc mamitfTg 

fowaf^ pe^KSUoii of ito: 



Tfc^ A^ te€c te^vc lias ^ prfceat 
or st3 sesisiied msdii:^ s^j^iHsaem. 

tffates, g^Refst<j«a, vcfiicEss, Jems, sad 



}mof medk:^ oontingencies cas> bt 
SMppomd by of stK? rsfS5*yve 

shomi^ of iMJib et}ki^?im^stt 

have 3 Si^flous R<?gait^e imf^rt on the 



Moi? th^ tTO-tIilrd& of medical 

ifK^Courths of DcjKnfBem of Defense 
^dlcsied s^^tttal cvstiKstion cf in 

compojjema. Cfiticad sliom^ <if 
mecS^aJ isiea have adwrSEly impscitfd 



Pmg^tss is fet^ msKlc to recruiting, 
raensifjn, and eqyJppii^ of «he me«^-ii! 
ftirces Training for medical prfiionnd 
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ki sofnc of flic crtUc2a> fitum hpctrtotoe* 
is luring n^tjc im^r*' pratiica; Ficjjiftihiy 

sjkI uppoftufiitie?i so to they fit timer 
into m^ific^l pfutc^sitK^' sctirdulcs As 

fo show ifj»prcrvememfk 

f^edfcsl ejsecrte Havt enhanced tlt*t 
^t^f the «!T\'h:i?s to jrropfiTly 
ev^^fi^, treat, amj ev^scuatc p^te^ii fo 
ft^ ecMatt^ fiK- care and j«h?^qucm 
return lo chity. These cjtefctseisi inttrase 

The Board recommendb. 

• Rtembm of it^ aes^' Ilesen^ who 
2fc fC3^«^ mid detenzM^^ m be HIV 
pcfcsihve. tf Rot ciisthaiged, b£ 
nsoslerred ?o the itodby toe^ve 



• a chsn;^ ic? the law in ordec to 
f>sfnn4t imptcmcntilHin <4 Okt BoanI s 
rcrommentJbtton stated ahov^ 

• ctmsttomkm be 0vcn co conduiting 
HfV scfcrtiing ylmukanemisiy wUh 
the screening of the ImSivUitRAl Ik-csciy 
Reserve, whk^h ts rri|uired h>' Uv* 

• otmduct totet^^ervke trsfnlng for 
o^SKifi medf' sliilis. smi ch;3t 

pffcgtams be fimded and er^timed $ 
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"Hie reserve cosnjKs^ms ^an^ 
mxm ttei 5,!KKI fetrSlt^s in Mkwii 
4,83K> csHsiminities MOimd the s&stton 

otn^Ksa^. Tfeese r^raai^s are 
Rcrc^«y for atbtiini^ir^iOT. irsisitog, 

ami Reseyw. fesSftcteiu IscMfties are 

fiKttktnfZ^ltm pfi?{^aais. Sq«2€ sto ate 
t$f>ed for sK^a^ i>r m^ieainoc a! 

M fi^(Mxmsi misskmb ars glvoi to 
the re^CJve componenis, h^res^ai^ 

cemefs. a«it^ sites, 8«or^ snd 

r^i^^ so l^cos^ Inasdeqe^. 0«hef 
factUtics no itts^ caecj s^Ky m 



f^cMlcs cart adverse ly bnpscf anil 

cofi^nKf k)n' eftd maietcn^ct? of 

iosulBctem B^rkki^ of psogecu ia ^ 
ct^mpod^iis contmise 10 increase. 

siOT^ fecilitiss used ioirnly by 
dtlfcnrm ct>mpait€n«s. F«» exampSe, Air 
Nm^on^ Gu3f d HOiSS snd Air Sk$fcc 
Sessfvt ufttei oftc« airftdd sjkkc, 
with cmr cossj|KMteni resiKsflsmk fbf 
msina^cmem of the C^ffity afKS tht 
otte s itnjms The Nsvia Hesm^e md 
MarSne Cos^ BsSbsn^e stoe smBC 
iKiUf The Coa^ Guard ^^m? sscs 
a^ief servfeies* leservc oesucrs weU as 

Insiaftces* raore than two cof^ponemB 
sjtstfg fia:«ltte3 kSuHip^ scnrtce 1^ of 
fedii2fe» Is cconOTksU and siKmJd bs 
exploited where pixssiMc. 

Smn€ 1^1**^:*^ Ou£iid or Sesefw unit 
equi^Kncm. ito will be fseetkd upoR 
mtsMis«ion, b mptod for not^kte 
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tfsislHg Such etsuipmem msf fef 

if «rS be ^r^my scce^i^ a tift& b 
GJOtJfil^. Tfee Maste Cosps Beseme 

e^i^cji? to lis imtts. remaSftte 

&clit4v cat afSrct ffccf^^ fey 
site msv tetos^ ch^ces m ^ iff 
s to I 



for lis <ltSi?iss5. Thes^ £^ofD csn 




liposi fiH^^Misail^, fT^y reserve 

Trafei^ oi fhc feaise wii fee 

moblteJlon dfcs. The Amy 
ckxse*^ tfe? m®55 iKUld^ as its Kaifsma! 
Gwird ajtd torrve tsalts prfp^ for 
ii^p^yfltcju. The Mai^ Corps ftsf^rv^ 
wit! ctMiremme Jistoccs. ato mills! 

of ' 



<£epk>y <»f«ctly to xh^ sto^ of 
opcimkim fJMR theli home si<'Stom 




ffecdve it 81 ifcsse tasiallaUojss, &c ports 
of emtwfe^iifrm, or ffom ^^^ef^itttmed 

Nflvsl Besetve. Aif teional Guard. 
^ Air r<Hce Reserve svisilon imMs* 

traintnii ^Uam wtec any i^cc^ssry 
tfSti^K and sdmirri^rgf tve proressdng 
for ovcfS£2S <!£pfovnitns ifi 
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I Osfecd StMo ^{scm 

^ th^ 25 pavm of 
tfeg Coast Gas^ IteSKve fepcm to 



G»^d ReSCT^ f^p^ism cfcctly to ifesfr 



fS^^^^^ pcssOACi;^, Ai^q^astt 

CO^T&fl feOS^^ 3SEd CORK^ 

fifi£^^ fiiay fee fcqisteJ « 



Ccm^sSt^ to FY SO! 



cosi^iFsciion fleets ^ sc^tedssird for 



1$ 



AST^ uam tg§ Mm wm 



2% 



to 



157 



44 
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had m lun^m l^ssfBpt?3 

siRd psjsm^ ceitfCfs i^is^ for J<mn u^i 
iz^:m^: W^^^ gsc^flcs 

mMfey c^^iSk^^Qs. fiowcwt, btK^^stsry 

Force siruciase gfo^t^ 
mmfi. e^^izip^^t. end veliicltsj feqiilrc 

csul r^l^?B«£mi of gtcmissRd. As s 










• 






• 
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Mj^me CcMt® Bc^v€ 


so IB 


• 


ivarttmsl Gtssrd 


SLOB 




Aif foffcc K«tm« 


mm 






f?.4B 



Mrae ihsn ^ pcffeem of ihfe 87.4 
year csttG£^ ths vshss of mt^Iutk^c^ 



m>i wiih iit rtt|ufrrmm$s 

ctympojtenfji hs^'r f^r^rti ck^i^n«^ h«i 

AhluM^ ilicre hsv? Neeu Mgn^k siR 
fmptm^t^m fcl N2ll4l^t^ a(?f»<^*ss:y in 

by the Ns^iimsl GtsKd o«d Oc^ffve 

£3 i^^pofsiy ssfuccsscs ase oOt 

lAsed, T«hfe 56 €^S|^y& tlK: 
f«^r Slid i>f gfl htfW^Hn^ 

ctKspois^i. Tti2 ?sbhf alto sl$ots.?i 

aH^^t^ ^^^^1$^ 

^mils^te MMss, Hc^ii2tef^ of 
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Cc^in^Rajs. ^«5cv«rr. 4id psovi(hf mure 

FT m rr 19S9. along wiih j. 
pfC^^med t?4.-qt^ f or FV l^m Th^^ 
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The t^;^msi Ga^d, Air 
ssc ^rs^ if^ mssmm smtm^ for 

P&^i&e^ for ts^itocsissice end 

; is$%d cepsir fn th^ 
Cs^fifci cs^ l?^n*e conto^ to gmuv 

ro<^u?ti«^i of teiaSt^ of 



1 trorvT £t*mpimeni tfarni% 



<^i^jfed to ffee IKI^tesS Gusi^ esid 

SHK^S C^lCC. t^CEI^fH e^t!!|3£S:tf^ 

ppo^rito l^sovcia c^ssMity gss^ 

Air gnoses Bs^ve feptim taS^ussc 
SK^^ tofito n^tf fill m 
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Mmy ^IsshtasI Cms^ md Reserve 
trsiss^ eqa^KT^i m*iy fee 



%e<:^ c^T^^ts- tssthesjed 

IV^^^Oj^ elOfi^ ££S^lMis^ ^€ ItlK 

£i6$ed tnsei^ is C!jb^ to krp^ 

fea ^mK:t^ e5^^?o. Oi^-i^ &itw^ 
eK^ r^qialifas itmost^ etjalpmstii 
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n€Sf«ve <Ms^ w^?^ €EercteES, T!i^ 



micm by civile hoi^iss^ esid 



{t^uifefs^ms. l^mf of <i^ss E^ve beess 
cdsite^ tsom to yesr t^o^u:^ of 

ml^s^ m the tio^ as t^c^oi^ im 




by the Ec^rd m ca^lis^ repmis cemskuse 
to firs it^f 0)iKe£«. S^s^ of £he&£ 

SltSili^il^CV 0^ (iltSl^ 




M0^ry cos^imtifm fwtds. a? well as 
m^ie^^^^^ncc snd r^p^rff for the 

issc?^;^^ to fese?> psce feclKty 

she e^ec^iwfiess of eis^tli%g E^^tipmsm 
d!^CTkjrsxes v^l^ ctptii«d for ctscit^ 



funded, £Sd conduaed to c^'ahi^ 

sad IrosjE^ cfjpacity ^ each feciftt/. 

• tniCieao^ snlUy^ construction 
4$|m}fHfUtlofis( ^ the ^J^flon4J 

t^rttli increasing roles md 

w sdc^thKr* Itmcling .^qicfsted ami 
8;^Ht^lsied CO reclui^ the b^scltk^ 
ki consimc&m and m^ten^mv 
tsps^ pmfccts tn the rssem^ 
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(fCS-U ^eftncs rej^toss m "lite eSHiay 
sygi«3is or cqifiJfsam to ^sSra to 



of il^ tcsmc cc^^>D^ms of ifEe 



l^:|»Qitii^ r2S£l!nc^ does rq( 
As a res^ many fssop^ kisjcssI lo tssk^ 

$ps^ (^RTS) as 8 way of ^zsssurtdg 
seatom Ite is rm ^ha By^fs 
was for «^ can be ves^ 

n a^ dcs ^fe^. It Is iTssonzbIc to te^krvc, 

te<Bvi^ Sid tif^ eljt/iiid be 




SC^TS. Tf«r s^miem e^m^hc4 by 
^ Cfefsfe d Stsff 0CS) |Km 1^ 

ectiv<e receive coinpofisfH tmSss, to 
Ok krvei ccmS^tfon of tisii 

r£ssmit€s ^ level c^' 6 
oa Oils p^^iscy. 



;^£fe to fei^oft sid 
witet s^old repot^ UrUs report 



bMtdi osly on s^sciat:i3% or|^^ to 



of i&e £^port^ uok, fs ato proved. 

Each cesuoTL^ sfija stp^gfied of 
Ave category levels «wf?r SORTS The 
levels ^ ysgsrf pj^insr^ es a 
msai^mem coal and mejirfy isKi$c^ a 
ur4s's i^^sceiHiie ststus, at «hc time of 

ffepon, relative lo ihc a^anime 
R?s5Wtei!£iis. CRfci^ory levels di> nm 

ifm^Uscd Hnicion:; of the caurgitry 

• UfUl pc^'^sjsscs the fcquircii 
rcscatTCcs and is trained lo umljrfiake 
Ife^ m %^ftjn« missimi fer which h 

r^omcss amS ^ inthisd to unt!?mke 
thff tHi& of the wasting mfe^ for 
^hkrh H ia ai^mize^ or dei?f^iffti 

# Unit fKK&esses retjuix^rd 
msfjor portions of ihc wanime 



c 



3 'A 3 



m 



m^sion for which ii ^ of^pnised or 
« C-4~-Uti^i requires sckSttoasI 



im(k(t^ im w^rtoe g&ib^tm, but if 

effected to postk^5s of its 

ts?arti¥J^ fnissi^i v^ttlt resources 



il^ wartime m^m fm wt^h ^ is 




£cv4^i^ te^c^oTS e{npi^£iy€^ to 
r^s^sse&a. SXMTS cate^orv levds alone 
Tnj^ble fevtossi ss£t} gis sxifSRisf^ of 
^s^^isks, astd fbf^si^ ^ impsa <m 
k^<fcfph^. momic, cob^v^nsss^, skWI 

In adcSikm to SO^TS, ^ rcs^ilu of 
fSobiUzatitm {^ts, combai readiness 
cvaliatkJns, operation^ resdiiiess 
lf?specti«H\s, ^ other cr^erta imia bs 
essjmli^ to tktens^ tl» true cc^bsi 
re^diit^ of a reis^rvc comfOf^m tmit 
IT^crs is m numbrr that can b£ 
poimesS lo ai» represfatlag diie reafbfi^^ 
of 3 tmi?. Of as enure res^ifve 




___ti(, , 1 1. 1 1 1^ fif « ft art f^i I ■ ■ ■ r T ■ fgi t ■ tit. 

drfeted by jCS-l ss *Hh* sbiiy to 
at^itevc s spccfSed v?<jftlf^ ob^^ecUve" 

of mStey The oth^rn are 

ca{^11itt£s of the sie&ervs coxnpof^m^ 

cof^^d£f^ whm 8xscas«ftJis readiness. 
Dq?Mtmeni of Oe^ms poiky Is to 
equ^ fii:gs, those f^^£rv€ coo^^or^n! 
ufi^ il^ be a^si to 
I^£3di»£££ ^ Uiskcd by ^sets and ttme 
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tatiss wiU mn rDs?eh?e ^ of it^ctf 

ttoetj*«t c&fin<» be om^Aleted i^stSy 
sffKg xh3t ^ms. 0^5cr citms msy mm tt*? 
^essiy dup to a fcecni ^Kig^iftiz^km. or 
feccsBc ihey fes^ tecH\T<$ new 
e^5^jEiem wiih ^iuch thty hav€ not 
kisd m i^^mum^ to or 

mst^ R-ady IQ <!£f^y with an ti-^ase 
^^floci of Cfs^n^. 

If a anil is m>i £drt|aatcly trained or 
jt'souvccd with |:^£t^aiuiel or ^i^^^^cs^, 

rsise the lam to s ststus wtit.Teby k c»i 
(sodmsike psn&ms of its ci^^shm, 
and ^ j^ich s fs fi^teilk!^ 



msh^ CO ctmskhmUm lo 
d£scttvs^^ the tmli ^ giiaclff^ Its 
asse;$ v^ts€fe they cast be mofe 
ciSfevliv^y etiipSoyett 

objective «f C«e ffeserve ccwjipfMienes. 
AJI cif>«?^?i>netteB, eacept the Cck?^ 
Gua\i a^sfve. m^tee ifee Status of 

.Ts fill toftic^or of ^$1^ Th«f 

con^eie f»ktijrc of imix stcsdi^ss. AH 
^csos^ stud iitdtc^offs must be csieiblly 
aa^yscd to tecfmte? mts mobi^sMion 
snd vambsi resxS^^^ss of a r^sfve 
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t£zi^ Sse^vr 



PT 



Si 



asm IS eg E vy-^J ^ ^598. 



An of soats dk^Ooses ^ 



« Of the r^jortifig uafes, 81 percent 
were rated or at the 
end of FY 

« Afi fm;rve coinpcs^sis r^j€Hted thai 
the psitsstj^e? of wsfts 

or ijctirr increase FV 

of the NavaJ Bcsm-T, This m»y. in 
psjt, be due JO a 27 pcrccm jxjcfcasc 




anew iS^E^MB 
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FY I^^FY l^te 
^ of f^^onM^ untrs tn ^ 



• Th€ iiatsSc &tkaw& lismln^ Kaccoi^ 
eisch re^icfve eomptmem a.* reported 
rtirouf^ SOETS. Ovetai! hmtliftg 
f:sctoT» to L^psnmem Ddk^mc 
fcsmc amponem res(!fe5ess FY 
19^, in cmte? <rf tfAt^ vmmbsr of 

c^utpnirnt un-^^ml, and trsintn^ 

probJrms are dtjxmss^ in csthcr 
ctiapter^ of ihis fcpfitft 



con^»m^^ ^sfofcn^ the 

ficfimss Umlsi^ £ec$^ to ffC^Sti^&s to 

FY im 

^ tm^ the M£sts^ 
teem Is 1^ €^ sa^sa^y oo^l^sm^ 

tt^ C^Ofl. AiE^^^ ©|&tC83 CCXS^tKS 

ctDS^os^is isr^ the S^tte Corpa 



iRCfc^sed tf£ini0g dsi^^ed by mote 
cicdfm find £cipt^6iic^£U jsifCfi^, was 
tS^ moat CfSkd PesEtots HoaSief 
klemi(k^ tiy tfte Air Nsisi^insl Gissrd 
AU N3tloti3i GtsaftS is iskif^ steps 




I5|>e«:ia5ly tato^d tfatn^ pftJgrcmit. smi 
hy ee%islng Inspeciion £d^^!es f;o ito 

<£cvtk^ a 5v2l&ee^ Kesem adetjisae i43 
mahth£sttcm ^^$^w€f K^ifcu^ts, 



areas, ike Ksme co^ptisms 

ite in asiy {H^vto^ pefi(Kl fcvk^ed by 
1^ Eifisrf 



5k)jne tmits can uatot^ ordy a 
j^>nHin of ^s^jreed srartim^ ©feikMis or 



1 



toiiit£lfOii of rese-ve cotnptmtm 

ti^ia^ its ssr^ces, Use k^j^^ts^t of 
Ec^m'^ a vM past of liK 
m t^pmt ssi^ti^ smc^< ^ 
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19^ til tnsbk tht Bft^iS to f«ift!l ft^ 
the ^Tcfsfy t>l tMiRii^; m^tCTFi 
ClOlrst: Activity ^iudra 

t^t^sti tsiim i^^mive iSpfisrifncfM^ and 

Tl^ f»^« in rv 1*^8 on ttic 

&^mj?)Se^ dates- 




on tefitsTB i^'Isftrtg to the Nstkm^ Ouaf^ 
iaid Rri^rvc. Those ommiittcai liKltfife. 

Mcmti^f^ of fhc {^»^ and f4aff 
84U| fcrftjd ^fit^ the ft?ttt*d juiw 4 1 2, 

*X>vm£js.s ^mdy of limrv^ c«s»ponijm 
«524«es". tiT3 piibJi^hstl toy ihc ^mtt 



^tffis5 f^it I- met sftd AmtatrLf^li 
• lu^i Mtofeiry of IJrfcri^ 
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« IJc$Krve TfElnins ttmei 

• Firu U.S. Afmy Eser^ ^ 

• ICS EEtfcfee psocn scoinr 

• tow tmm'^it^ C»:^»$Uct 

6 Naval tesive l-ojce hhijw 

• lir-sJiiijrtffK^j of the ElLl l«femsr>' 

Tr^if^ Sctidy 
» t*^Mi fUrtWir Comp4>il^nift Survey 
o Sistti QimlfWitiial Review vif Miltl^' 




« The Cxi^ Gttsst} R^rft^Tvc 

# Ttts MsHne R^t^fvr 

« fits to'd tenw 

HI l]HC 6?5b Amhofity and i^w War 
Poty«rrs Act 

» U S Marine <:ofp^ Force Sirurture 

• WaJkifts V i\ s Army 
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Atmr Br^^. EsEgJi Defense Forc^ 

• AJKto. O^kmel DtKSey iVhA) 
Dsput)' Chief to- C^miom . 

feir&e^ teccs 

« Savaria. Colonei }mtpk\ A {UhAF) 

• Bsn-Stetoi. Eeaf AdmM Avr^^iam 
CioOTii2fito. Isf^li Ksval Fiisices 

• BisKJer . Q^ps Commsndef Rolf 
Scfiss Army CSUsf of St*Sf, TfSin^ 



Eacft'be and Tfstnirvg Divi<iofl 

• ©fkii. mt. H^tsel T,. jr, 
f^reciof, L^i^lskavt iiclcfetice 
Smice. of the Gef^eral CotwiLel . 
OfHcs or die Setstt&ry of De^i^ 

• SufcMcli. &^or Gencfsl Donald (l^SA) 
Dir^or, Army {^S^ionii Cr4&£rd 

• 0*cn. Brt^Jft Ociiefsl Yirs^n^^y 

torn Dtf^^Rse Pofft^cs 

• C^toXifii, CmpQ Csmmmt^ Jean- 
BD^tO^, Swiss Axmy Commsndsf. 

Ccumsl CcmmiffiDd 
m mmn, C^m^ Howard l (ANCt^) 

It? tetrvc Mtes 

• DtH^. Corps Qm^s^Kl^t ^'filtii 

Pares Efid ^ftfi^ifcf^ T mips 

® UHm, Usumism C^tier&I Raffed ) 
Foimer Chif f ol Staff, 
hrDdl Defense Fuix^ 

Swtea Army. Clitef of in^r^' 

• S-Tueck^^, Ct?IOf?ei j Peter 
Swiss Armf Chief of loSof miicton 



Dspucy Chlel of Sififf, 
Ui^U Ms Force 

AfFRy ARad«?/tl.S. Emtosy, terse! 
Ospmy Chief «f Misskm, 

Atf Force) 

O^ifke erf fhff GcfE££S^ CcK^^a 

OiSce of Secfmry of Dtfese 

# Huffey, Br^^^S^ G^m^ i*^ (IISA) 
Direcusr of TrsaK^iiM^tofioa, 

D^pavtmefU of the Afmy 

« Joidsn. DlvLskHmaifc Da^tel 
Swiss iUtny CosKnsf«!?f, 

® j«ng, Dtviskmiij5<rc Werner 
Swiss A4f «^ofce Chfcf of 
CofiE»s«!nd snd Operations 

« Lavs/refjce, Mr. G. AntJrew 
^Tiet utive Director, National 

of Gis^d n^servc 

Director, l^ctolvc S^^rricc Sysicifi 

• Ufidssy, General Jarnes J. <USA> 

I initcMi States Sp^^ 
<)|^ratkms Command 

« Maoden, CoJom;! Brian D. (ANGl^S) 
Chief. Mo&ill23lk3ii HNviston, 
Oiiice of the Assistant Secretary of 
Defense for □eser^'e Aff^m 



As^^sssm S«?crEr3f> of Ckrfen&r 

<USMU» Chains. ^ QiiotsS^^grioi^i 
^vt^ of ^fUi^ Co^p^i^kin 

• Momgo^^^. CosigstSi^i^ G V, 
(Scanty). krms6 Sovices 

• Mc^lm Dortor C. 
md Cbs^smssif Inu^ X) m verity 

Unti^ Sestet ^ba^&ador to Umtl 

Minisu? of 15«&ns« of Israel 

• ^c<^ Doaof Jeffrey 

« Uuf^, Co?oyid Prsftcis ^1. (Ut rF) 
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{IFSAF), Chief (>f Air Vorce Reserve* 

• ?a>2«v, Mr, ITcnnls R 
Drpttty UiKhff Sctrefary 

* »ilH^afcr. Sto Admiral Edward D.. Jr 
(iiSN), De^fy Dimrwf . jCS ^»tip|>ort 
Defense ImrB^TKxr ^^cncy 

® i»icmbcig, coionet Baro' P- C^'Sa) 

iWux of ^ .fiK!^ ^tjcaie General, 
l;«ttrd States Anny 

♦ Tamafy. SHjpdJer iki^fsU f^demif 
Comjinrjidef. Eme^no* Sum.'s Unit. 

H<tb€ft a, Jr. iVSAl f^ief. National 

• Vfifdi Sfigsdlcr dencnil Aharon 
Comif^anckrr. Chi! Dt^nsc 
Iniiifuoion Center. Israel 



• Vl&tay, Major Gctier^l MMm 
Israel Army Dr&TUie Forces 

{VSAh Ct^t Afssy 8cser\e 

• Wete, Mr. frsnU 

^^^Jtanwieni the Army 

• Wceto, Cokms! L«i (USA) 

• WhUile*^. HofUJfafole Faifh Ryan 
Ignited HtBtc^ Ambassador 

• V«si, Admiral Pairi a., Jr (iiSCG) 
Unfted Srates Cx^i Ckiard 



The Baard s fail time sufI mcJudes 

« CapRiln D<jn;^ € GUte. 

« CokincI ierry 0 Simmons. AllNGiJS 

• Mii^er Serigsam Gsx)rgianna 
A- HIHSebrsndt. USMC« 

« Mrs 8f«Kf2 Btnx 

« Ms Yvcne Sc<m 



ytis BiXM4 ^ t^x^mstt and 
special pm^c^ acmii^cs Thcf 

♦ Calcstd A Bo^e^ S^brd, IfSf^U 

• UeuieosM Cc^cmd Udbsn Bwm. ill. 
USAF 

® Cttotrf J^stes V, De^. ANGUS 
e Cokjfse! GersM S Kesn, ANGUS 



• hit. En?e&£ ^l«er 

• Ctimmrmcter Mkrh^ E. Mtx»rc. 
tJSCC 

• Cc^m^ Riclisrd E M«a, AN( 

J. E^^iTtmit, USNH 
« Colt^ Terry WjaxJ, USAF 
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Mp, CSJoiresaUfi thofsfe fo« for eirrafijgiKg thie bearing toda^ te 
revlevi the Roatgoffiersr SI Siil and for te^lu^icg tfee feiXl I istra^uced, 
lis 3l99f tJse ¥©^orBn6 If&ait^ Fr@f«ssei©8al8 g^uoetH^s^ai towteent® kot 
®f tf@9t ®s part ®r the head-lsg Gg.-sdo. 

IBider 3199 « aeaisteaee Mculd be awarded quI^ to mntgm^&r^ 61 
Bill partlQiprnte isi t^e reserve e^e^sest — afcu^ioisis reoeivisg 
€Klu©6ti®RQX beaofits un4mr Qiaptor 106 — ratfeer tfeasi the aetive ^at^ 
Q^mpmonts Chapter 30. I^de^ the Chsptsr iQ€ progros^ osost reservists 
or© fio^ eligible to reseivo $50^0,00 fr@s tbo Ikuporte^sit of DefeROo to 
fi^osee their usilorgradiiate atii^ies. m 3199 wiil ane^Ie tm 
S>epartffi9»t of Veterens affairs imt) to proviso oa Q^^itioisQl $4DO*00 
per mnth t& a reserviat wh© ©aJor5 ia a l^osltfe «sre pr^fessiofi or«<l in 
return ogrcms to wor^ %n 0 beslth eare fa^lllt^ for s limited tic©, 
fhe V& will be gi^eo tn« authority to identify thoir staffing 
elic?rt8gea end target tKe benefit eecordiRglF, 

The feiXi is iRtetidedl to proi?i^© b<^nefits o«Xy for the time |>eriod 
ifhfts the student is tskisg their Health ralsted coyraee — g€*R€r«Ily 
for th© le©t tvo y©crs of a four j^ear progrss* Ir m'der to receive 
this edciecj ^issistoacot Q reeipseat sust sign e oofltrect Kith tho 
stating that the^ wiil serve am jGsr in a V/1 heeXth ©are faciilty for 
evory |?ear ossiotoscQ thoy raQelue» If th© rGSorvlst roncgeiJ on 
the agreocent, he/ahe ©ust repoy th© h^nofit saount, plug interest qr^ 
penait^g ta the 




r«ttti»iag msrsins ^rmnmelt but it ia aido tr^e th^t similar 

Stfr¥«5f lleaith Oo©ttp«ti^»l Staff,® M heaslth cane fesilitiee 
Mti6Q%^ide are esp^rie^^ing ® a§i ^sob^^f r@&e in ^f^iml tharap^ 

RE 3199 ^o^i^s tl^a M «ith a e^est effective recimitse^t twi to 
help fill ttseso vsGfinoled. Ilisdor tho ?sr^ istseeossnsl Ecifiltfe 

n^rolsg «r plB^f stool tfe©rQp5^ 5tc£dep^* O^der ttie ?^*s @«rreRt pr^igroQ, 

i^ul^ cost the $7^200 to sttra^t a pHysleai tli^ra^ist. The 
5tii^€fi&» ^G^avofp reeeivoQ o totBl of feeootine tho^ f^lroa^^ oro 

r^oelvlng fSD^S through the nmij^^rf 01 Bill. 

1^ n«e^ to pro^t^ iR^ftstlves for i«^^i^^iiiels &o el^c^o health 
©fiarecro Quel to «ork io foeliltioe oppafoiit^ lis© OiS^aatueoe 
thio progrons you <S fee threefold* the B^lesto^ Gyor^ and Besorvo CI 
EduestiORQl P^ogroE would otrongtheno^e tho fe^oyld ^ pro\7ided 
witlfi a oeet effeoti^^o recruitcaent tasl thot %iould gt^arootee tJie V/^ on 
espioyee o»ee the reservist sccepto 0SJ5i©teit«©p Bth6 the d«ifi^llng ^ool 
of health car© profe®£io©els «oyl<l b€ increascfd notiontfide» 

iSr. Cheirtssfis I %*ouX<^ Hke to thanl? ^ou an^ the other eoapossors 
of this Milt Sonny Montgoaor^ audi Eob Stuespj for the support Bn4 
essista^ee yo« offered iti droftlRg f^S ^ om plcjoeod to hovo t.fiQ 

Opp€»rtyRit^ to tmims the ^oatgosory Gt 81X1 an^ l§e 3199 «lth ©ur 
wit^eDSftS to^QSf Dad look for^ord to hecriog their testiaooies aiid 

fc 
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STAT^IBfrBy 
DERHY aw ST/^ FOR FERSM^ 



gi s":PTiyBER mm 



Not tor Fufejiastisjn 

until feleased Isy tho 

Haise VMerans' Affajfs CeinmiKTO 
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She 



f af^reciate the opponunll^ te testify betora yoyr c^mmstte 
cm tehalf of th€ Arm;^ and. p^rttojiair, ^ teysaiKis @f sofdfem 
wh@ ftave or will toB^il fmm ^ yenfgom^fy Gi Bill. 

Ttm Bfff tes bee^ a ^wamtous shocks sts?y ^ tii© Amiy. Th© 
nymber of soldiers who hav@ etec^ Id parScipate \n this great 
program are a ttbyt© 19 its atestfen mni wisdom. It mjt only has 
helpet^ to Impw© t^© Army but also Arortean society at ta®^. 

The yonyissMry Si Bill mfiintains tte c^mmilmOTt nrmsfe ^ our 
sefvtes immbers beginning at end 0f WerW War IL That is, to 
assist young soldiers and termer ^^ters In pyi^yiE of their 

I mmm^n^od 81® Army RecfuKing Commam^ prior to iie^niing 
Sho Dspyty Chief Staff for Persoiin©!. i can tail tet tia 
Monl§om©r]^ 6! Bill o^ntribut®^ sfenJflcantlf^ I© mir ability ^ recryit 
Qu^" soWiars tte AetK^e ^tny, *%my flafenal Guard amS US 
Anmy Reserw. It test few years with tte ©f your 
Cofi^niite© hsv© rsn^do significant changes t@ progfErn to 
mak® {| even more attr^va tss ^tdiers. lipase ehaf^es tove bean 
wetoomed avd usefyt. AmLJurfeeiLJ^nQ eg must carefuliv 

rgcruttfnq ?ng9Pijw> 

The Army has ^ways b©^ th© yoo^omary Ql mifu Jafg©s! 

yy^ OWtilMiKt .aHlKaate 1^ 1^ ^i^s^. ma quota mnm 
statistics* 
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Since Jon© of 198S when tte Mm^marir Gi BiH 
pmgmrfii feegan, 365^2 sofefiars, mum than a third ©f a MWim 

- ThJs number iRductes 2,S1S sol^e^ wh® recwt!^ feok 
advantege <rf Cte se^mJ dmnm Is ©nmli ^ the l/l0R^m©ry G! Bill 
ftmugh the Ope?i Pafted. 

- And, ai@ VA has pm mom flian 18,^ claims for 
^^on^mery GI Bill toserife Id Army ss^lers ami wtarans. 



Thes© slaoste sum Is the sw0S0mo ami ^^ywl ted that 

iiWiifihiiiiwiwiiiwiteMB^ nn m-ifMitmliiiHwiiiiiy 



What is more 

incflcstivB 0f th0 j^t^r^nfi's su^^ss in th^ Arniy te fh© tr©nd 



ACTIVE ARMY PARTICIPATION 

IN THf 

MONTGOMERY G! BILL 



iNFIOLLED 



<INCLy%@ OPEN ^EHIOO 



OJABTERLY mRTOPATIC^ RATES 
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TT^ Sflc^n^omeiy Q§ BIK has been an ©xtmQfdinary mcmltif^ 
feiCBfitive, TcgeHw mn fie Am!>' Coltege F«fKJ. it Is the sii^l© 
mast lit^rtant masen f@f o«r ^mt^ to mainmin ^ cjuallty ©f 



We aif^^trttsG \% w© ^In ©i^ f^nrftem en It and w OJtpWo to 
aft our f^auits 810 tf@m@^t€tous advarrtages of fi@ B\l Our resaptlon 
battaltons €^fy^ B%pkmn me BHI and, as a result, I^,.^Eyds 
yepon !Q you that met m^ts^m_^Lmjf^..mi\M ^ 
aesesskms are enrnfflms ^ the Montocimerv Gi_BI!L in ^ mar 

elaar t^timon^ that eur r^»utt^ & using ttiis Inc^tiw aod that 
the new ^^tefs wan! the Mon^^nwy Qi Bill. 



We iiav© experience sImiSar sik^^ withtn ti© Resetv© 
CSomponants, As 4 S^^erto leSS, 5?,187 Arm^ i^aiional 
Guardsmen and 3S,1S4 Army Resenfists hmB parttdpated firi ^ha 
f^n^Gfmfj^ SS Bl. S^m^ the pmgram his S^et^me avaitol© we have 




§ csm not ©mphss^e ©naugh ^at any dmf^es ^ the Bui mus" 
b9 csffefuB^ waighed. ' If the SMJ be^mes to aimbefs©rria to 
©ff^th/@iy admmtetar. if It becomes sc sofDpl^K, and th0 individyi^f 
soldier cannot ymJt^t^kind his benertls or If th© adrmnblralive t^st 
tsatajmes prohsbltiv®, th© krmf cm n^ syppait th@ changes. In 
short the Army needs the Montgomery Gl Bill to recnilt quality 
soldiers. 



I appmeiala ©pportunlty ^ eppaar b@far@ tha Committaa 
and shall hai^y ^ answer ^ ip^&ms 5^ imy itav0 ©n this 
subjact. 
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It Is Imimd a 

^wtlmgm Co ^^psmr fy&fom jmz* mmsr &fg^^ s»wmr tte 

iGd e& I^prmcd temfl^ &wt Jl»sd F^2£s^ mhle^ 

tr «3i QBd mm^. mm Mmm^a^y a.l. BUI 6»s^i#i^ jsmr ^ey 
£o GK&QlI<mcBm ^pmk&^ sii tte aies am^ 

Bill. Ste«m9& aEt6^^v8 i^^iicitr e^^oj^ lafelis- 
M mam ^txxmta cowsmUm Aosf off® o£ ^ v^tirn^ tisp& 
m £eisn o^i® ess? g raa fc er |x&r^c^ps£L£€i^. 

«?;P ttese ialtUtl^m^ ms ^Um^ mill ^ thB fmss^ 
Nation £ssr fistora It^s^opod p&^^aipati^ mt^^ ^^mn firin^w^ 

Air lSfms» fwriT ««m slig^iMa ^ir t^fti^ soiTism 
or 14.$ p^^e^^ ^rs^Um^ tiws^ ^ Ab 
affoct# eo ^pmfid tRS£^, 6^ £te ^irtfedp&tlim sates 
t&ffl Air ^tesD fra^soerts thm Bill ^ It baii^ ja^^^s^ as am 
ema^loMt psagsmi ^ mis ^Msd wcmsn. 

pro§^gm s piss factmr far g|» Air iF^mm DM 

Bf^^^^ws^ss a£ ttB M^m^^sss^ S.X. Bill. Im tMia sB^^sd, ^ 
t&v9 sugt^t^ tMt I coafissst ^ Air p€mitiam 

nith sm^»st to ttB i^^&s m tte Bill ^ ^aee^cn^ im M. 3190, 
ttm ¥s£mi^t^ ^Ith Ps&fimMl&s&I i^s^s^^mml J^sm^mm^ of 1989. 
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liqpe^&92tt imum. m a£» &m£Sdm^ i±9 MSmt^mmas^ BUI sEfii 
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iSE^s, -Mom? sso^^ 




HOUSE asmiTFEB m vsOTmses i^rmx^ 



FOB 



TBE mGlB ACTIVE DOTY EDtlCATIOS^AL I^ISTMICE Pmmmm 

cm^im 20, tiTLE v. s. cods 

«mSDA¥, 21 SEPTEKSEH 19S9 

Mccm 334, cMmm mmsE office mimim 
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BSE. ^^815^, ^^I^ll^^ K^^^ OF "rai eH^^^SICTEE, 

I ^ REMi Amssi?M. eagoi^ n. pmmmB, ouef or ^ offxci of 

I m^m LIKE TO ^REFA^ m c^^ms s¥ ^hj^ihg ratis 
a« I. BILL mhT mm ^movm msT "mm mKim tm w^^m moue 

EFFECTIVE. 

IKFLEM^I^KC^ MD EFPECTIVEMBSS OF mm^mmY I, SILL m 

THE m^SHMC jmO iS^KE IT WmE EFFECTIVE. 

TOB Horm^^m^if o. I. SILL IS ^ m^mmDxm vm^ 

TO Bv CTE vmcw^i^ OF PM^iciPhTtm m mB momstM* 01m 
pimicxj^ATiojj imTE FC^ 1^ pm's mm Has mm §5%, with 2^33^ 

HSJCHOItrS ELIGIBLE ^ PAI^ICIPATE mD 2^220 PaETICir- j^TI^* miEIIIS 
PEKSCTOfEL PMtTICXPATlS* TOE CUBB^IT S^TOSCmEHY C.X. BILL IS 

iSEgri^ Dim MSEm. hc^m^rnGM, Tm pjmimsTmriQn 





Vim /*2S^SEAL J. 81. ED^^m. IF, Sl^^ 



THE 
OS 

iiojsi^ej»BaT at dill 

21 SES>tl^2S 19m 
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V CO h^ital Eoorda, tora in Hossth SemS, S^diaaa in Ko^s^er 
is>38, enlistetS in the y^s» mvy in rebcMt^ iP^i, m attained the 
rate of petty €j£f ieer flrot eiass^* cer^ing in a number co^and©. 
priMrili? in atriatlon. ais last ts^ enlist©^ a^ssi^nmonts wero in 
attack Squadron 144 and Carrioc Air^rne Early Warninf Sqad^ron 
11. s^ao Galected £oe comfflissiOfiitt9 un^er tho Integration 

Frofra® in 1962 and attassdetl offlTOr Candidate School. 

Following ct^issionin^ in August if€2. Vice 6%dmiral Boorda 
oorve^i in OSS HJSmSPXELO C0D C@2| as C»bat Inforaation Center 
Officer, attended Destroyer sohool in Newport and* in 19^4, was 
asaignod as Weapons Of^ifser* ors JOHK R. C^IG fDD 8aS} . His next 
toor a© Co^aisding 0£gie©r^ USS FAflEOT C^SSC Vice Admiral 

Boorda's first oliora toar was ae a ^^oai^ns inotris^tor at naval 
Deafcroyer School in f^ew^rt^ ni. In iwn, aitet attending O.S, 
naval ^ar Collego and obtaining a B.A. fros the llni^^arslty of Mhode 
xslossd, fee assumed duties ao EKeeati^a Officer* osS BHCC^E CDSG 1). 
ThQt tour was foliowod by a short period at tfe^ Oniuorsity of 
Okiahof!3a aind an asolgnoent as Hoad, Sori'ace l,ieatonant Cotamander 
Asalgnmanto/Assjistant for Captain Detailing in thQ Buroau oi m^&l 
p&reonnGi. in 1975^ Vice Admiral Boorda tcKSfe oomsjand of UBB 
PASsn^GUI* (DDO 37) romaininf until 1977* 1^ was nast assifnod m 
Esc^ctttive Assistant to the Friacipal Deputy Assistant Secretary og 
the Havy (Manpower s Reserve Afgairol* In lt79, ha relieved the 
civilian Preaidential appointoe in the |i06itionr rofsaininf antii ho 
aooumed command of Destroyer Squadron WE^^-m2* in lf§i. Xn 1^83 
and 1904 he served ao EMCiiti^e Assistant to the Chie£ oi tiaval 
personnel/Peputy CUO for §$anpot#or ^ Perooirinel and *k'raining« In 
December i9S4f Vice ^^dmlral Boorda assumed his first ilaq 
assignment as Esecati^e ^seistant to th« Chief of Maval Operations 
remaining until July l^B^, ^ice Admiral Bqok^q^b nest assign^sent 
«as as Coi^^sander Crisiser-Destroysr Qroup SIGHT in tlorfoHw 
vir^ginia^ Ao q Carrier SattlG aroyp Coa^aadet ^^t?arked in USS 
SARATOC.% CCV iO|, ho also eer^ed ae Cc^andetf Battle Force BIHTH 
f^leet in 1987. July i9SS, Vice Admiral Eook'da *jas nOi-sinated to 

<s the Chief of Ka\fai Personnel/Deputy Chief of ma^aX Operatiosio 
Manpower , Personnel and Training) and assymed that office on 9 
August 1988. 

Vice Adairal Boorda^s awards include the DistiagMisfeed Service 
Medal <2nd a^ard) , Legion of Merit <5ri a«ard|, Meritorious Servie© 
{^edai (2na award) im6 several other personal and campaign a^ardo* 

Vice Adcairal and Mrs. Boorda^ the foraer Bettie Moran of 
Comanchee^ Oklahoma^ ha^e four children. tVo sons, tobert and 
Edward, are Surface Warfare Ofgicerc and their daughter, Anna, is 
al8o ^sarried to a Surface warfare Officer* Their son David 
residc^s in Arlington, Virginia* 




SBBC^ICIIOTBG, II* 18 BOTH Mf MS?II*E@e ATO PJLE^TOE TO BS HEEE 
rmk"^ TO SEPORT TO Ton OS THE Bmtm OF THE MDKTOO«B? SI BILL. 

I M n UikttBFtm ensTos^ nmim t^DA^MKE© m? collet de^bee tobeb 
m B/m^mu mmiOB m tee « bxli.. 

BOT piBaT I mrn^ htm to EHi^sgss ^ afpbbci^i'ios foe ?oto 

TEESLESS EFMBTS IK MftKII^ TgIS El^TCAf J^OM BEASTS PEOSE™ 

om ^m^sm miLom tu mmE m dppobttoxit^ t© ihsoll DrasOT tm 
'Q^m TEUxon" . «E ACTIVELY ^mmmn tm •ofot febios*' ak® 

fiEa^IBBD EITHBS ENBOLUaEHT OB WBltTm COmiBmTtQB Fmm ETOBV 
SAILOB KSO CHOSE TO TmCE M?1FAST^@g 0P THIS SEOOm) CH^CE. 

MSKIK^S StmE TMAT SWEYOKS ^T ^ CHAM^E TO SSFOE^D 

iiE<?iszo!? ora aoM*. «js e^ehkly pleased tmt oveb is,0Q© 
nomt^m TMT om Youm people Tomr mE mtzmsfEn in seweei^ 

TEH MSMTOOMEHt GS BILL IS lUCBMmimLl WEUh EECEI^HS TMS 
mVK. so F&B THIS FISCM^ VEA^ OUB CWJLATITO EgJlOLLWm* IB 17 
PBBCBm, Otm tJOLV TOOTKLT Pi^KTICXF^^TIO^ MTE 80 PEI^CEK', m 

BEtlEVE Oim IKCEEASED PimTICXPATI05^ XS DOE TO SE?SBi5.L FACTOES; 
PSBST. M¥V BECEOITESS ^BS TOT^L? Pmthim WtrU T« 81 BlhL mO 
Tmt BUIEF Ai*L ^PPLICAOTS OK ITS BSOTFITS 

ACKHOH^BlKSSimm' liS M^ITISa^ S£C0m), THBOMH Mm)0M INSPECTIONS ^ 

mvz ummEt> qmlitt ^msEm^TionB f>mim escs^it "^mimm; mit 

?Bim, THE MOB^OOKEV GI BILL BECO^ A gOTJSSEOLD ^m). 

PEOPLE KSOW WHAT IT IS FEEL S^l£ COJ^OET^Lg mm IT. M.SO, 

IH &PSIfl@!l TO fEE ^UTOmTIC Pa^ asi>UCTIOMS TE^T ^ STABTED IS 
J&^ABY ISSa. 1^ JimE OF T^IS YEAE m BEQm MTOmTXC EHBOLLMEHTS 
THBOtKJH Oim PEMOMMEL STSTSM. THIS mmm^ERB Tl^f ^L BE^ 

^mum ^aBH ^Bom^h'i Eumuhm in the si bill, tseiu pa? is 

APPSOPSIA'fELT Bg00CED. TB^ SAT^ IS ^OOTOATELY BEPOBTED TO fSH 

VETEBiiKS iy^MIHISTEATIOS FOB OF EErePITE. 

THg OOIMTTEE MPS LEQiSL^Tim Cl^K^HS TO TEE ©I SJLL UMT 

mm micu m mhmmn mn rmt mmn the pe^^mm whs s^ifiTMLE. 
AHE ADPiTioJm. im&iric^TiOMS i muhn ¥00 to 





S6S 



piwm, m ^ittm m MJ^omm pmu^'im mm^im roE ssmbbs 

PEOBATEB BEHEFSTS FOE mm^BB SEPfiSATIM Emh7 W AWES® BOTC OB 

SFSST IS THE mLf^mt pmon to a ©xscii^H0E foe ebeoheoos qb 
mPEC^im mhiBTmms smorn^n wm be cqooted i^B the ms^e^s* 

LIKE TO SEE TOIS EHPAmJEB TO I^L0BS f^EOPLE DISCEAB@EB SAELT FOS 
ffifiXCAL eO ^MAI" fHE? 9^tlL& EE ELIdlBl^E FOB EKEQLLS^W tn 

tm m BILL IF TKEV L^TE^ BEEHfEB fEE ^LI^ABY, ^ ESL^TED 

c^i'E^^^sY OF mnsonmu mo mmmm "im Btm tmjtk'if^m 

HESEB^XSTS OBDEBSP 1^0 ©OTV FOB STOEf fgSIO&S OF Tlh^ IK 

SUFFOBf ^4 THE AC^iTO D0T¥ rOECE. TOSg^ C0aBi:OT Lm YHESE 

MSfflEES ^Lso mmm pgsEmMEMTL? ki5el^0ssls fok the c^i bill, they 

S^ULS BE HSEOjuX. « fHE PBOQUm IF TliEY L^TEIl ErrEH 

lOTO L FULL ACTIVE DOTY COSTEi.CT. 

MISTEB CI^IHM^H, THIS COII^I^SS m FBEPABED STATE^OT. X 
!?MASK YOtf OKCE ^^GAXH FOH THE QPPOETU^ITV TO BEFOBE TKXS 

svBcomi'^'m Him mvLt> bs PLSi^ED to a^smn i^m QVBsrious. 
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TOITED STATES ^IHIME COM^s 

hsBisT^n mwmt chief of staff foe 

KMIPm^ra Mm EESEHVE AFFAIRS 
^rm RESERVE M^F^I^ 
BEFORE Tm 

OM 



3K9 



8 mm^m or mxB wm ^ p&mtcxwkWKm mm is bi w^^b^. 

m &STBxmsm ^mta m^mkBE to ^t^m^ia^ of the ^d^am m emit 

OP ^OT^ MEcmiira^^ ii§cm«^r¥B ^sE^g^. z'f IB A mwmm Tmh worn 
pofHCTSAS, Eaecsra^^s akbi^ic^ ib wm mmmk mmchrtm. 

oppoHiOTiYir FOE a^iw^zE^i^Lf 2, mo OF mm Ymmu mm.m^ to 
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i^^mm, m mm mjs mmB^B msBB^mB mrm nc^im mm Jis 

^ EEKE^ ra^ BW^m m wmM^K- ^^EB wm, *mEiB si©m* ^eexod op 

miB Tim met m mvmm m tee t^i^ss's mr^miL 
pmxm OF Acs^xTO m^^. 
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^ Ssat^^t to the SatK^raitt*?® ess 



21 Scptcs^r I9m 



itn^ak for tbi© iSpportBaiey eo eKprese tl^ of the toseclaSicHi 

0^ efec ltc«i States top <ss tbfs Koatj^j^ry GI BUI H.B. 3199. a bill 
to estabiiali a pr^s^ ®f ^se-secosdasr^ ei^sel^mal assSstaEce eo st^cmts 
is heals^ pmfesoi^ wiso esre eligible lor c^i^cios mBtotmacG she 
Ee»««v<) ai Sill prsgrais. 

^ evMeeee 1^ cyveeiteifils^l flae Sfo^tg^^sry ^ Bill has Ea^e It poo- 
ethli foff toiy t© recn^ig: a^e^Sc mrte^ of <2«mliey som^^ durisg a 
ttSDa £^ p&stl of s\?ftila&Ie fees bees ^rl^ds^. Sissce this feill 

weoE imt^'eUe^^ In ims^ en s^t^ of 85 ^>rc©a£ eligible eetiv® dfsty 
£^ld£er« to« elected t@ psrtlci|Mite. E^ea B^tevrntbsr is tM'^ Elii^ 
level o£ |}£r&ieipati€;@ iii efee ^ iacr^fiisad. Aeo^ officials tell «s 
e&ac ^ffcsfefiely a^K- m psreeat cf all Re«r regolar AfB^^ esUsCc^es an' esirdU- 
ICig la Sfeatgcaisry GI Bill, SKmUay rstes of psrticipation fes^ &eea 

recruiters erm esii^ this i^cesel^ t& aetracc ^tmllty yoaefe ooS £hs€ qgk 
BQldUtB d«fir3itely rec«^i^e i^n^C beitefics of eMfi pr®grfiis. 

ASM etsf^fit^lfiece tkcs cs^^re of this e^&c^csittee a&d the e£}&C€»^ 
c&ciiBaaB of eSjc ^e^^aiis' Mfairs Coemietee* Sep. ffemtg^3r^» for ehelr 
ior^si^t^ legislatlTO eks^m m& ^litlcol t^kHU eogetl^r ©f^Jt? the 

Kosegemer^ 61 Sill a reaiicy, ere very g^rowJ to fets^ bee® a sssll part 
of this effort. I?« v<mld like to that tho s^eees of tke S^tg^r^ 
mU will i&^e h& aaeaearad soialy hy th. masters of ^liey y^th ^ ofsliot 
1® tbe Amet^ P^ee, hmt also bj^ t&« fwe^re eostri&aeioi^ ttssfje cdacst©d 
yossie CKsn &Bi se^n viil surely isafee ia the cimmitles tl^y fl^lly 

choose to 

^gonSiEg a&y fttttsre eli^g^ to t&e prc»grs2s ^ belies thsr© ars tisD 
tkBt the 6B&c«^ssitte6 BhmslS e^i^r. ^c»^ eizf^ges* «^ hastas to a4«9» 
wstad sot asM ecs^lexlts? to tlie progr^ ^ to a^aistrstto eostc, 
bat «8fild asdd to the ove^l cost of tha pr^r^. 

Tim firet chaisge we recomsies^ the sybcosmitt<!e eofisider ie to ralae 
tij« basic fecf^fit eo $375.00 « We beiio^ tills ^s^eet is^crease ie aeeeseery 
t© belf offoet rlsieg ttxttio^ costs in coll^^ fssitfersitias sati^- 
vide^ & rocfiBt (mrffey by th« College Board revealed the sversge eost of 
attc&^ij^ & fo»r^ycor CGlloge or tssi^rsity the l^ted States ^11 o^aiM 
iasr«asefi sBtiBsseed to be b«t«;^ 7 pezcmt a£td 9 p«r£e&t ^le year. Far- 
tfier, according to this {mr^sr^ ttsitlon hikes mtpiiced over£j.l isfla** 
tios oacb year for eke |$ast niaa years, the Mmit^sa^rf 01 Bill basic bene- 
fit of $300*00 sat in Ijaa not baea s^mt&d ai&ce then, 

?^ fiecoad cba&gs ti^s ree^s^e&d to the m&hcemsltte^ is the ^iticm of 
kickera for targeted skills in ^Ise Easer^ Coisposifines edocatifm progr^. 
Tl^re r^sain certaia skills stsc^ as Oi^tfiieal Dj^ratisss gpecialiotc Blec- 
tffosic Harfar® CrjrptoIotS^ as^ Llceasad Fraetieal ^rse, to cl£c tmt 
three 9 ^ere d^aad is h^^h^ bat st^ly la lov. tsi order to eoi^te msra 
affaQti^iy» ti^ Ar&y sSismld ba able to offer em additlsmal dollar amotmt 
above tfee basic besafit to refi«n?ista« Siece thasse kickers wosld be 
pli^ agaioaf a ll&itad i^s2>er of skills, tboir o^ed csBt shsmX^ be oisi- 

bat tbeisr i&^et reearv® ce^maeat rasnsitisg of critical a^i- 
alitlea vosld be sigoificaat. 

Fltislly, «8 »©aid like to Esaka tbis sbs^T^ttm of oao ree^t cb^e 
to tfee teJtgeiBery et mil essocted by the la^it c^^ress. Tbe choice ±^ 
volvM i^«t ia ca«B£miy rfifarr^d t@ bs the deatb be^fit* It ia tbe r^tttrs 
of a service me^xss^^a &3^trihutimi to sesrt of kin or to the estate abotild 
tbe service cws^r dia ?rior to ssisg tba besefit, hVM mspporr^ th^o 
ctosga as a i^otter of equttf^ 

Be&msc the retm^ of a docaof^ f^er^ice BKs:^r*s contKihutlmi eoiild 
immlm s^re t^ ©®g dopartsssst of gowr^aet ^ oirs coi^ersed afeosst fess? 
tMa recest elision of law has hem ig^leseated. ife have a mffi^jar of 




^(^aeioas abotiC the iL3pl^CK3BteS:i«i argc tlilo cttb«€icmiCSCQ to cmko s^ro- 

1. J^^t iater-^ag^c^ ogrc^teata have he^m Gst&bli^h^ for raeBnsing 
ttto contriSmtl<m the mr^tco ts^^^x ^Iss oa actlw dntyt Hofi? are re- 

2. Bo;? a?^ Ot Bill ^rticl^te m6e asmre of this prtnrlsiofs of 

3. ^ifit procedures hssvo horn iollGWQ4, to doeify eligiblo Dcr^f^rs of 
those c^r^ce ©®i^rs «^ died prior to e&acmmt of tba death fecmzflt? 
Reus smi^oosiul hao tho govers^csne hoen ta cimtficti&g tlioao ii^i^diialD on^ 

KMIg ebs (mnrnt of E^oae^ 1b each lEidiViduai case ie ^nsllp i^USA tto- 
il8^Q the rctiirs o£ the Gorviee Esi^r'o cortribetloa sio aost of Uji is 
It^rCcnt e it to ise^m&eift a|son the goveritr^t to c^ke a g©®d 
effort to idcmti^y t^ese pers^san ofsd to esike ^ro^t re^crpt^at. A dc320$istra- 
tioiz of eiibe@ssnittee iater^ee ^?msld us^oubt^ly lusve, s oalatfiry offcc£ oa 
ehe iEpl®53Ga£a£4©a of tfelo tr^rtant c&aagc to the Hoistgcssary Gt Bill, 

Coiicer^Qg tho proposed bills 31^» the Vetor^G Ik^th Profca- 

I3i<mcl Bdi»cstilo»al Acmsdmeats €jf 1989 e A5SA beliefs it provide Sa- 

oervc C(H!)ipoo*ni£ c^ssbero with sn es^celleist opportunity i J jmr?^G a healtli 
csrc professioSs i^Ig et the sseq tiEs ©ehs^i^ tfec tillieary ^efilth cere 
coatrlEmtiOfi to the astios'o defonsc. ffeo iford of er^Qtiosis ^ woeld args 
ttic Cosgreo© to ffialio s^e that tse Icgislotioa mijlieo ^ooi?stely clear ^dilch 
departisco$ 0>«feaso or V .ersas Affslrs) has claim to cite icdividtsal'G scr- 
vlce8 im the evssit of mtft#llisatios> 

Kr. Cfeaircoa, tbia coaclcdeo oy prepared rer^rko. I will bo happy to 
aarat?er any quGSti(H2s y<ro or cos^Dietec GCTAcro bavo. 
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Mr* Chairaan th€ C^^iieeiofiad Officers ^sociation of 
th© USA sincerQl^ appreciateB the efforts this con^ittee has a?ade 
to regularly revl^ tha effectiveness and provisions of the 
Montgomery Q.I« Bill. The Association is ©(^ally pleased to 
psrticisiato in this process of review and has several 
r€C<^emo!r%dationB to sake regarding improvements which ^Qh 
helievos will msk© the l!^G£B ^s:© effective* 



Armed Porcea recruiting has obviously benefited fro® the 
Thia is demonstrated in eevjral ways* Fore^aost Ib the 
high participation rates in the KGIB. On average 80 percent of 
new recruits participate in the MGIB. Additionally the services 
have seen aore eubtle changes in recruit quality. Both the 
n&mber and percent^® of high school diplopia graduates and mental 
category I through IIXA recruits have risen since the l>^€IE %fas 
adopted « 

^v^srthelesQ* 5CC0A believe© enrollment in the Montg^^ery 
G.I. Bill could be substantially improved by the elimination or 
reduction of participation fees. AJ^ost one third of new 
recruits are carried upon initial entry into service placing them 
at a distinct economic disadvantage to single recruits. Other 
recruits from ©conc^ically disadvantaged environments « although 
um&arriedf must frequently contribute to the support of parents 
and siblings at the expanse of MOIE enrollment. ^GIS 
participation fees thus work as econc^ic discriminators against 
those who might benefit most from the educational opportunities 
offered by the program. 

Kr. Chairman, t^X^A continues to support the elimination of 
HGXB participation fees« In view of Congreseional reluctance to 
fee elimination, the aasociation endorses alternative reduced 
payment plans. Additionally 5C0A offers two suggestions: 

Firsts allow recruits an opportunity to avoid the 
participation fee based on length of enlistment. For eKsmplei 
charge the full $1200 fee for two year enlistments, $500 for 
three years ^ $€00 for four years g $300 for Bin years ^ etc. Such 
a system could have a treaendous positive affect on recruiting. 

Second, require the Defense Oepartiaent co ollect and 
provide participation rate figures for married recruits and 
economically disadvantaged recruits. WCQh believes such figures 
will demonstrate the fundamental unfairness of participation 
fees. 



According to study results published earlier this year only 
18.6 percent of servicemembers who used education benefits while 
in service loft at the end of their enlistment. Among those who 
did not use education benefits while on active duty 35.8 percent 
left at the end of their enlistjaent. The same study established 
that 53.1 percent of those who went to school earned promotions 
while only 39.1 percent of those who did not use education 
benefits were promoted. Clearly retention is helped by the 
availability of in service education benefits^ MCOA believes 
these figures c£^n be enhanced by allowing servicemembers who 
previously declined to participate in the BGtB to reconsider the 
decision upon reenlistmant. ISorc recent experience ^ith an open 
enrol lEont program for tho MGIB defuonst rates the market and 
deeir© for a subsequent enrollment option. Aa a result, ^OA 
urges the ccmmittee to allow ser^dceeembers to reconsider 
previcRts decisions a reenlistsent option. 

Cur-^ntly ssrving in the as-med forces Is a "lost-^genorGtion* 



Eecruiting 



Retention 




1 




of i^ervicemambars who @niiDte«S after the enpiratioii of th€5 
Vietnam Ere 0.1. Bill and prior to the creation of the 
fkfntg<m^rf G,t, Bill. Sarl^ versions of the HGIS had no 
intontlon of diset^f rainchising th©a@ indlifiduals. The original 
l©gislatios^ providet^ for their participation in the ne^s program. 
^K:©^ urgoQ the cossittee to revisit this iaeue* The Aeeociation 
iKJlie^oo it wmaid havi^ a significant and positive effect oa 
retention amS eoraie. A<lditiOP:^liy^ it will provide equit^f to 
this deserving group. 

Equity 

Last year congrees acted to provide payments to the 
noKt-of-kin ofc any individual who dies on active duty in the 
asioynt of participation fees for the Montgomery G.I. sill. 
M though Such payments aro technically not refunds, certainly it 
was thQ thrust of the legislation to provide refunds. 



^r« Ch£;iirman& there are many other situations where it 
%fould be equitable to refund participation fees. Foremost^ it 
Mould be appropriate to return faas paid by veterans who die from 
service connected causes after discharge snd to veterans who by 
virtue of service coHimected disability become eligible for 
vocational rehabilitatirri. The AaacKrlation also has on file a 
letter £r<m an enlisted servicemember ^o vrae selected to attend 
the U.S. f5ilitary Academy at West Point. His attendance at the 
academy disqualifies him from eligibility under the MGIB. 
Unfortunately ff nothing in law provides this individual an 
opportunity to recover HGIB participation fees paid in good faith 
but now forfeited to an unforgiving program. fCOA urges the 
co^aittee to ad<^t a more equitable refund policy for ^013 
participation fees* 

Also, ao a uiatter of equity, MCOA urges the commit tfce to 
revisit the plight of the Vietnais era veteran that could not 
qualify for HQIB benefits because of service personnel policies. 

Mhen the ^IB wae first dr&ftedf^ ite provisions provided for 
the autosnatic conversion of Vietnam ers education benefits to 
benefits under the ne%^ program for those who ^ere still on active 
duty on the date of enactsaent • A subsequent Senate asiendment to 
the proposal required Vietnam veterans to serve three years 
between July 1^ 1085 sind June 30^ 1988 to become eligible for the 
converted be^efitB. While the additional service requirement may 
not sound like much it vas an impossible goal for many Vietnam 
veterans because of service pereonnel policies. 

h very visible e^sjspie of this personnel trap is former 
Sergeant Major of the Army Glen Morrell. forced to retire 
because of service personnel policy at the and of hio term as 
Sergeant Major of the Army in June 1S87, this distinguirhed 
veteran is being denied the 10 year education period af.Zorded 
other vaterans. But he la only one exai^le of a i^uch Irikger iti\d 
sKJre obscure problem. Bach service has nn established set of 
high year tenara rules which govern the separation of enlisted 
personnel. 

For eRon^letf most services llssit pec^le in pay grade E-6 to 
tifestty years of service. If sn E-^S reached t^^enty yesrs of 
service botwen July %§ 198S snd Juno We 1§88 separation was 
virtually automatic notwithstanding any personal desir© the 
individual ©ight have had for cofiitinuod service. 

«r. Chairman^ ^COA urges the cc^isiittee to provide Vietn^-m 
era veterans the full ten year de^ imiting period for use of 
education benefits « This can be done in on© of t^o wayoi either 
by extension of the December 31, 1980 ^.^rogram cut--off date or by 



providing for con^ecsion to the ^lontgo^.ary G.I. Eill on January 
if lfS6 for any unusod benefita* 

Readjustmont 

ISr* Chalre^ne, ^bove all the ^QIB ie a readjust^nt benefit 
for veterano, hn^e ^COh wholeheartedly tKslieves the >Falu© of the 
benefit %uot be m^^intained. Thio is an issue v^^hich atfarts 
Eocruiting^ ^©tentioR^ and Equity as well as readjustTOnt* 

Collo^e coBto corctinuo to outpace inflation. According to 
recently publiehod inf oration tuition and foes are up 8«3 
p<3rcont at prJ^at<5 sch^ls this year. Stat© schools «*ill cost 
resident© Sc2 percent ^ro and non-r©eidants 7 percent moris. 
Since KGXB pays^nt rates %?ere eotabliehcd education costs have 
riaon sore than 27 ^rc©nte 

In 1930, ao a precursor to the MGIB^ Congress created an 
education teet program. Benefit© undor that pre^ram were 
originally set at $300 but wore ia^B^ed to provide annual 
inflation Qdjustimint. Tc^ay benefits paid unde * that program ^re 
$437 por month and »ill rise to $4fiS por ^nth on October 1^ 

tilotwith^tonding the indexing^ even these benofito have 
fallen behind the increasing cost© of education. 

WQh urges that nClB benefits be kopt currertt to the 
increasing cost education by providing autc^atic annual or bi- 
annual adjuBtment. 

CoTicluslon 

f^r. Chairffian# no orgsniEation could have greater 
appreciation lor the MQIB or the chairman for whc s the bill is 
nsis^d. Contained ho re in p t^ecoA has made several tecomiendations 
for i^roving th© program which mc believe will compliment the 
chairman and th© program* They includes 

o elimination of participation fees or reducing 
th© fc?es in relation to length of enlistment* 

o open anroll^nt as a reenliBtsient option for 
VBiU* ©ligiblas and those who previously declined to participate. 

o e<2uitable refund of participation fees for 
deceased f disabled and other veterans who for reasonable cauoe 
can not use thoir I^GIB benefits. 

o extension of HGIB benefits to ViotnaiB era 
vQterano discharged bett^een July 1, 1385 and June 30^ 1988. 

o reasonable increases in MIS payments to 
maintain the value of the program^ 

J^OA is gratetui tor the opportunity to make these 
recoiETOndations and is hopeful of favorable comsiittae action. «pa 
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1^. ChalrcsafB sn<2 distiriguiet^ sesfeers of the sub«?£S3itt@0, thank f%m fcHr tbe 
opps»^uiilt3f to i^esent the vie«e of the Mr Foreo Sergoanta Association with 
l^li&^t to the mm ^^z^mesrf OA. Bill* 

I as Chief KaatGP ScHrgoant (aetired) umf X. Cl^k^ Director of Kiiitory aad 
Oo^^Tfusest ^oiafeioRO. Tlio tiir Poro® Sorgoaots Associotion Is eoisprlsed of 
1g7,O0Q QOtiv€ dut^t Air Katicnai Guar^, Mr Force Reserve aad retiroiS ^iefe- 
personnel and tl^ir fM^llies. 

tHo Air ^oreo Sergoa?5t© Aoaooioticm st^iptjrt^j tiss Kontgoserir G,I. Biii^ t^ioh 
fsmtimies to be an offeotiv© roomitiog ir>ce«ti^« ours^ent 7H ^roont Air 
Force partioigmtioa rat© is proof tm program is working. Fros all indica-- 
%imQt tSK? teajm*it5 of U«?se vho €k> ohooso to partioipato aro in thQ M^her 
Bontal categories. As a r^tdt, the 0.1. Biil is attracting tn^ quality 
©oflsjei itc^^QfS an to^^^B ^ir Foroe« It has also hsiS o poalti^^ ig^pect on 
the Seleotiv© Brnm'^ jrecruiti?^ prc^^. 

fo further on^anoo tfee prograa, m strongly support K»8. 1358, v^ah wul6 
inoliide ^roeational a^d teenaieai training for Air Matlcmal O^mM asid Air Force 
EeoerVG personnel. As tne Beser^ ^oi»cos arc gi^Bsi Bddod responoitiillty for 
our ffietl<»%ai ^fmrn^ aor© resruiting iiMJORfeivos s«8t bo offered to oontinu<3 
roorultsent of tho ^^uaXitjf and qyciatity of £^ira<^m0l needed to Q^iintain our 
defease posti^e* Xnoludiag vooBtioml and teotmic^i training for the Roaervo 
Forces provides a dirwt t^^fit to th© miiitsr^ service. Kot cmly ifould tim 
pro^ffin eiilmnoe tneir knowledgej it ^I'ld olao redueo the coot aosociatod with 
trailing gKirsonnel. Fyrthemore* «slX-traitiQd pcreo'^gioi tend to rcsaia affili- 
ated with tM RGScrvQ ct^ipofiGstfi for Ic^ig^ p^i<^. 

TUq singlQ aoot frcQueat oospisist oontlnuaiisf ftesr conc^ns tne VietsisfB 
Es-o C I. Bill t<3rsis%atioa dato of Dooe>^€}r 1$S9, te^ woil«*qyalif i^d on- 
listed peraoanol yore forced out of military t^y publlo la» and Air Fc^eo 
dirootiveOs did m>t havo the oppi^tusiitF to enroll in the new Hootgosor^ 
C.X« 0ilX. ThOTQfc^©, tl^ Air Force S^goants ^as<miation euppc*'ts h*S* 3192* 
iatroducQd &f your distinguiahed ^lloagao, Sep,, gfeodoe, whicfe would ester i 
Um B©oeober 31 p 1989, deadlin© to Jusio 1993. 

Kg rooelvo froquont oomonts fr<m Vietiwm Era iB€Sb^s tr^t indicato they 
o^mnot under&tond Coasrms la reluotaat to correct t^is injuotieo* nan^ 
of our £!}GnbGrs SQrved OKtonded ^riodo of tise imder hostile coisditiojiSs f^t 
ti^y ar© feeiag denied tM Of^i^tunity to fLiUy ^^f^cise tiioir oamod education 
benefits. It's siot m it this small ^ro«p of listed people voXumtariXy loft 
Air Force* tney tried to remain on ^oti^o duty to continue serving titoir 
country p which wo^id nev© also entitled thorn to the educational ^imnefits of- 
fered under tho Mont^cse y O,!* BiXX, tlnfortwnatoly, manpower constraints and 
high-yoar-tcnure lam prevented tho 8st©ni3l(m of Qeti\?c duty tours. 

In conclusion, ©very C.i. Bill enacted &y Congress has tieon soon prigjarily m 
a readjustcjont benefit* Over the yoarsp those bills si^aX^d that the nation 
has a certain obligation to help in tho transition of siiitory p&ople, 1^0 
eit?o sOTerol years of tr^ir livos to ec^ve fieir cmmstry* Theroforc^ wo urga 
this subcossitte© to provide rsa^iahXo Dducational b^ofits to a ssaXl oog- 
issat of c«r veteran popidation ahc uere forced to leave active duty prior to 
July tj, 1963 p by favorably coneldering H»n. 2192. 

Thank you^ Hr, Chairman* for th© opp<H*tynity to appear before this subct^Esit- 
te3. i es prepared to respond to any questions ^ou or yuup dietinguishod col- 
leagues say wish to este. 
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«r. Chairman SIstln^w^sHed ^es^rs ef ti^e Sufet^lttee: 

States. I QtmiU p^lnt mt that, unlike ssanf o!^r mllltapF siipp^t orsatilsa- 
tfcmss mm of mr c^cd^rs is m sstl^ dutf Mlth fefa«di $f th6 er^c^ serv- 
ices; Is the Imgm m Qr§mi2&t%m restricted t@ retired f^r^er 
!!3€fi^rs 9f the mllltsr^. In faet, swe tlian 1^ ef ©yr ^s^fs have m?vef ser.?ed 
Iti tti<5 mllftap^. PrtoHl^, m sro ordinary cHlEens f«w all ^lalks ef life 
ere c^¥i5?€ed th«t ttse riatl^fs iieadt s str0«^, viable ^1?:^! ^Pl«e €efps, Csast 
tofd end r^rehant sarlRe. ©isr objective H ts aiakefi iRterest, t® ^tcearag© 
ce^ratlORj m4 ss^pspt all tmtteps tdildi and l^reve sur ^ritto ee^- 

This Is first op^ortimlty U ^Mmsu tHls Sufecs^lttee aRd to pvesofit 
testtw^ f^ardli^ In^ler^tatlon and effectiveness @f tim Rmitg^ri? SI 
Bill. TNo Kovy LeapKs «f the ynl^ States to feeen a str^g s«i^rtef ^f ths 
.t^fCg^ssr^ Bill since Its 1ficept^©n. 

First » I muU Hke t& se^ tisat sine© assicslfts tft@ pi^sltlon @f ^t^onsl 
f^ltot ©f ttte Msvy lipas«8 I ha\#e bm\ dedicated U tfm ^fejeetlve md purpose sf 

75,Qfi0-afii^r*8tr^ srg^lEatl^ at^d that Is eteitfeiml. Oyr %1a«3 state: 
•'Tlte objective ami pi^iwse ©f the Lea^ shell bs ^aeatl^l and te that ond 
to ae<ia^ro and spread ^fere the cftlz^s ef t^s Ufilted Statis!i?@rgsat1@R as to 
the c«fid1t1ons of the naval and s^rftte farces and e^lp^t of the Un^tM 
States, and to ©irnke^i Interest ai^ co^ratlss In all matters t^ n^lfif to aid. 
lEp^swep and de\re?^ thoir efficiency.'' 

§iir pyr^se today Is the s&s^ as ^t %gas Thesd^sre ^oesevett foymled »uf 
offsftlEat^cm \u i§02 — t@ iMferm mir fell^ citftens slm^t the Ig^sftatice of sea 
P0»ar, «aval aF«^ r^OT^rcfsU t& mr cmntr^^ Sea ^^r Is a ^a^lRgUsG tens 
w1th<mt Its back^me md^ In case. I m referring to the mn and t^^ti who 
senre Ifi th^ ^v^^ ferlis© €®r**B, C^ast and ^rdiaet serine. The Dllltar^r 

fee a h®l1®ig shell tdthi^ut the ^Icatlos arid si^pprt &f mr ^ ^ 
mmn thr^gh the all'^lt^teer ^orce. 

fg^le continue 1^ the Kav^*s mg^r ©ne priority, The^ are the ultimate 
f^ifceTSmiiller, the source @f true ad^antafe o^er an^ pstontlal adversar^^ and ^ 
{5g.f1sfisfe , l e asset If carefully msrttsrc^. In receipt irears* the Ims feeeii 
s5cceS?5T lis fseetl^ 0^rall enlisted reimftliif fsals. Ito^r, d^t^spliles 
will pose en 1i5cre^s1f*g ehallefige f^r recrult^Rf aver the cmim decade* 
CIvlHan ciftes^le^^t Is projected to deellns t® Its l^mst level In the history? 
of the sll-^lyiiteer f«rce. h drop the avallal^le p^l ef 17- t@ li-^ar- 

l0a5-lS^ 1^11 fee fac^ ^tk special challei^s. (^llt^ and fe&sic ed^€at1®n 
@f rccnilts are also adeems* A roeent gt^r^Bant rep0**t If^lcated that onljr 21% 
sf yaiiRs adults coald Interpret a lengthy feature stors? a ne^aiier. fe^^s'iS 
for ths future tmist be on recraltlng m4 kmpinq h1#i caller ^mnq msr. and \sc^^m 
kJio want to ser^ their Htktim at sea m sephlstlcated^ high techn^logf «mrsh1ps. 
T© d^ so« m t^t c^tlRySe as tills Stt^OTSIttse Is dei»i, t@ fecus m prsvfdlaf ^ 
ether hc-^eflts, a i Lwly tun^ ami respORsI^^ c^llefe ^catlen pr^rem. 

It should ^ clear ishat a p«^fyl cmitr^butsr edx«cat1s« has fefs^ ftMr^- 
eta's greatf^sa. Our standard ef elation has prodded allllens of mm a»d ifs^aii 
vdssse fall^ dsvelef^^ l^tellacts have esiahled thtm ta !3ake ^eat techntleslcal 
strides^ t© praduce Inventlefis i»id to create profmifid centrlfeutlons ta ear dem- 
cratle ^ ©f life. President Sash. In his State of the mim Address, afiastmced 
l?1s sfflsltefit t0 e^cat1©fi aiid I appl^ tt^e ^Ipartlsa^ c^^lfeso^t @f Ca^reso 

tiimal seals after service. 

The smlfor^ sorbites have loi^ retot^iied l^t edticatte Is a ke^ Ingredl- 
s^t halldfng af«S aa1fita1n1®§ the c^etltlye e^e in natlsiial defe^. "2t cat? 
ml be t^s often repeated, « Tedd^ RoQssvelt turned t^^ ^val Aeadei?^ graduation 
class of i§02. ° ... tl^ dilef factor In sieving tr1«s^ fs whst has heart 4me 
the i^ir of thor^Mgh edinsatlof^ and tralftlag before the beginning of mr.'' 




m 



TlMi !ms«i« of affii|iftns«t1dii» of ip^ {Hm«f1ts, ©f cettps#, H txtriml^ 
ii^>rt«nt to mr s«nor«. They irftw It mt only for Its littpfnslc val^ bat 
IS « •Kpp^sfcm of ttas 1itt#r«st tnd ceneiMm th«t otfi«r cftf«tns of mr country 
t«v« for i#iat tfe«y «r« <krliig 1^ protect the fr<j«^ of ^ s«as. Tho ^t||sa»ry 
SI 6f11 h«s bstn aiKonfi htnoffts gmatly «^recUt«d by our sorvico wm «fi4 i^»»fi, 
•nil fits titen a lajor asttt to ftcmftlitg nf'^c* It signed Into liai. Tills yw 
76.^ ef ^tvi^'s riKif^ts im* ma^U^A in 1^ i i aoti^iy 61 Bf 11 tiai 
fetl^st pmr ^ K^lev^d to dstc. Stiillar flipr#i fgeUt f<^ tho ll«rf Corns 
«^ Cotttt Goi Jt fs. Indeed, a ^alyable Incentive for o»r y^Hjng |»ople* 

foar Subcmnlttee has heen at the ferefroiit In being respmislve yearly to 
unforasean chanses as they beco^ netcM. I cwMfid ymi for yo«r efforts to 
^IfitalR ^ ediicatlofwl benefits »^ld» will contlmre to attract ^ang men and 
w»sKi of hish (pallty to serve fn the fsllltary. 

I lioylo like to recomend a Rwdlf ^cation to fIrM tune the profrjac and mk$i It 
even better* 

A serious look should be gl^n to Increasing the basic Hontg^ry QI 6111 
benefit of $300 per a^nth, I d^'t need to tell you that college oKf^nses are 
es€alat1r^9 annually. College tuition Is Increasing by 10% per year. Our young 
people who are utilizing the Hcmtgcmry SI Bill say that $300 ^kiesn't go very far 
In todaj^^s cHsiate of higher and hicher costs. I njould like for the S«bcmi»1ttee 
to review tuition Increases so that ^e benefits of the ^tentgonmry SI Bill say 
keep pace with education costs* 

Again, Mf . Chalman, thank you for giving tue the opportunity to app^Ar before 
this SubctwiBlttee* I *fould be pleased to %nsmr your questions. 
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Mr. Oiair^isp an6 m^^tQ of the Cc^ittees 

• am delighted to have t^ia ogig^rtunit^ to cose i3N3f©^e ^€Hir 
C(gS£slttee to reprQSGRt the 2fiOpO§6 aen asi^ ^^ossen of the Mbt ^rce 

hFtk ^^ml^ like to ejipress itB ai^reeiatiofs to this Cc^ifet^ aad 
the Congress for the outetaadia^ oagi^rt you ha^e %kmn to 
provide educatioMl c^^rtu^ities f©r military perDOHiisel and 
^terans. s^e confident tMo acitio^ io aisle to ^et the e^jt 
increasing technical Ub^np^^t reqwiremesits of the ar.ilitarF* as s 
result of the istereet and fenuisie eoneeim ^ou arni the eensbers of 
this Ccmlttee havo de^nst rated over tlie f©asrs. 

As FOy kno^. AFA ^rfeed «ith fOix to mahe the Kontfc^ry Ql Bill a 
realitjf. ^ 8«ppos-ti3d the test pro^ran^ then aqaittc t^orEietS 
%iith ^o^ to transform the test isito le^islatiTO reality* The 
Sjenefits of this bill are manf att^ wrfe to swerve our airmeRf m 
ao eitin&m in local coissuiiitieB* the mntg: Ql Biil 

contributes to a better educated citijsenry ^lo then can ssks th© 
daiasiding d©cis*oim rmgt^ired citigess in a free aocietf . 

•fhere are many t^ys the 01 Bill can be of scr^^ico to our 
nation. Let me briefly (Siscuss one area of coacors^ 

'S'he Air Force Ikssociation rec^gniEee that ao ^here is the need 
more acute than in our nation's ahorrfaXl of technical 
manpower. yesterday ^ our Association relaase^ a major Btu% 
titled, °AjBeriea*e i^e^t Crlsio — ^he Shortfall in Technical 
Manpoiii^ro" k perBonai of thio ©tud^ n<r^ Id teing deliwersd 

to each of ^our officeo, 

hit Force tesociation relies heavily on the sd^^ic© o2 our 
cmincilB. One Qisch eoaneil io our Juisior Enlisted Cmsscil* 
co:^>Ded of the best an6 brightest enlisted Air Force mesibers* 
l^e informatiofi have reeei^^ed froi^ thcs^ indieatei^ the Eill ha© 
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hM a p^iti^Q is^ct os^ the ©nliots^at as^ reteeitiotL of bright, 
yp^ardly^ G^^ile peoplQ in toth the aetivo aM reeorve €orceo. 

c^KDite^ thQ effoct of srapidlf sisiag e&ieation ccjoto a^sd that 
tfe© ed?is:atioR srostD provided untei- tlie Bill be increasG^ to 
fsai^taiR the value of the boaefit. 

In a^<Sifciut3 to thkB it^tovmrnrntg the Air Soiree AsBOciotion 
fiUS^rts E.m. 3X^9 as a ftoBitlTO s^gur© to provide increased 
Ese^ical psrDonnol far th© asserts Cee^Restn an^ Improvlsx^ war 
tit5o zon^nom. mQ a^t; s<K2e^at cosJceEraed over the ig^et a 
TObiiiEation sifht tevr on the aedieal care provided to ouff 
veterans and will defer to the Departsssnt of veterans Affairs or* 
the solsfitiofi to this prjblecj. 

Thanh yo« fo^ the opportunity to preaesit the hit Force 
Association '^s ^t>sition. ¥our oug^rt of the men and v^os^ca who 
ymar the uniiozB vfith pridle, both active and reoerw, in 
refEeehin^, a|^r©€2iatGd an^ fiofeieod. 

This eonclud£?o my prepared stateissent » I %?ould be pleased to 
respond to your quest ions <> 
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O^islm^n im6 fs^i^ers ©f the Stifec^TKil tte^e ©f> b@h<tif of 
fh© ff!^re th@n 3 mttSI©^ imrrber& af The ^mrlcen Leglc^^ 
©ppfecle^e ft%c og»p®r ftstii to op^sear be^oro this subcc^ilffe© f<i 
present its vle^ ®r ttie In^feJsientQt effectiveness of fhe 
^nt^mmty G« I • BUI which vras ©sfablisHed ynder Title ¥11 of 
P^^felle Low The ^mFffcQn Leglo« appfouds the Ceyirolttec 

9m Its ^rk Ifi the develo^frmRtg pcissQ^ec <^mo<fei^fits of the 

^i^t%1^G!mrf G» I • Bills which mskes permanent o<jucat Ions! 
ossistonce prog?cmo for ?he Al I -Volufifeeir Forct^ under Oiepfer 30^ 
Title 38b Uilto^ Sfotes CQde^ and the progtrOT of educational 
QssI stance for mernfeers of the Selected Reserve, undeir Diopter 
ICMp Title iO, Unlfed Stofos Cod«, 

The ststod program purposes o^ the ft^ntgorr^r^ C* I ♦ Bill ore 
t® ssslst cTsersijers of the Forc®s to r^odjust to ci^Hion 

life Gfter their $eporc3tl@n ffi^mnitO'y ser^^lcej to osslst the 
All -¥oitffif e©r Force pro^rcm snd the Totol Force Concept of the 
Aft^d ForcQS by es^cbllshlng o pfo^r<im of educ<3tlonal ossli^tonce 
based &n Acflv© Datf service or o c^rs^ I nation of Active Dkfly 
sofvlce mft6 In the SelacteJ Reserve {|??cludl?ig the Hotlonol 
Gi^srd) s to old In the recry I ffftent «snd rat^n^lon of highly 
<|UCiM0lsd personnel for both th© Active Reserve C^jn^jonofif s of ?he 
Arfmd Forces I ond ^o give spec I of ^r^hosls to ps-ovlding 
edtiCQtlon^i osslstonce benefits to old In the retention of 
personnel In the Armed Forces* 

The educofloncsf ess I stance pfogr<H?^ of the ^ntgomstry I . 
Sill oro fu?tded ond administered by the Veterans Administration 
for the Active EXity components CKcept for ^'kickers' end 
supplemental programs which ore funded by the Depor frnent of 
D^sfenseo Tb® ©ducot lonol assistance programs for the Selected 
Reserve dre otso funded bf the Departm€jnt of Defense^ 

It co^s OS no surprise ^haf the permanent A^rfgomery G» I . 
Bill Is serving os o strong, cost effective recruiting tool for 
®ur Armed Forces* Without o pem^nent G. I * 811 1 9 the services 
tt^ould be forced to ca?Tipefe with on exponding Job market and 
educotlonol Institutions In order to ottrse^ o lorger percentoge 
of high qyQ|lt>r ^outh from o shrinking pool of eligible 
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r®cF«Hs. As fhe rtmie c©h©i i shrlinNSf studies IndSeate fh<if by 
the end of this decQde the services wl! I need to recruit one ovt 
of every fws ^vaflable and eligible den-col lege mssles to malntein 
their current strength le\?els. The iRcor^Joret ten of the Reserves 
and the N^itfonel Gtiard In th€ pro^r^m Is also reo|»enfn§ benefits 
for those essential ccjn^onents of the Totol Force. This, in our 
view. Is pralsew@?th^ end reflects a tfo© camul tf?ssnt to that 
finl ley* 

^11© no single recruiting incentive can fulfill oil nf tho 
occ^ssion requi r^vi^nf s of the active end reserve cc^r^onents^ the 
^nfg^mvazf G* I ^ Bill hos beccsns ^n Intfolyoblc port of the 
D&poftmen? of Dafense's brood progrom of recruiting Incentives. 
OQD port icipot ion rotes hovo steodily Increased form S3% of oil 
eMglbie active d^ty service marfh^rs In I9i7 to over S0% 
average* This quontiffn leQp was undoubtedly doe to th^ recent 
one-time ^0-d©y vyindow ^ich v^^os opened port Icolar ly for 
enlisting Is^vy end Air Force m^bers* In light of reduced 
rftcrulting budgets ond the Increosing gop between mliltor)^ ond 
civil Ion p^y t edocotlonol bonafifs and other quoMty of life 
progress hov^ token on Increc^sod irnpor tone®* In the octlva 
force, vshi Ic th® services ^pe^r to be meeting their occessilon 
gools ynder the P^n'ig€s^fy G^\< SIM, the qualify of accessions 
for the octlve components h@s frfproved. For the reserve 
cofnponentSp the niojor effect of the Bill has been to increase 
considerably the everoge length of enlistment contrectD* The 
bott«?i line is the ASofitgti^ry G. I * Bill, In concert with the 
corrpensot Ion and enllst^nf bonus Incentives, Is allowing oil 
bronches of the mitltory to ccfr^ete in the morket piece for 
quqI I ty personnel . 

Agolnc this C&mil ttee Is to be oppiouded for Its diligent 
efforts to ensure o cc^r^I^tef folr^ and effective A^ntgo^nery C« I « 

am. 
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with respect to H.R* %\99^ i!« Veterens lisolfh Profossiof^ol s 
Edicecstic^ ^wn^mnt 1989^ The /^asrlcaf^ Legion h<3s no official 
tmndsted position dn this teple but hos supported €^ucaf^on«if 
«S§l8t@Fac® of this nature in previous Oaportms^f of Vetefons 
Aff^^rs l»tjd^of hedrlnfs. beHe\fe that cortoin technlc^sf 

he^Sfh core professions within the VA msdicel g^stOT require 
odyc«3t {ensl ossistonce pro§r^?m of this nature ?o enhance VA 
recrul « efforts. 

C«»sipe t i 1 1 OR In todo^'s fifssrh^tploce for gre^ucites of 
csccredl^e^ haoHh cere InsfltoflonB ond/or troinm^ programs Is 
keeft, sfid Gccordrf^g to our Field Service sorvoys of VA madlcaS 
focHitleSy there hove been numerous voconcfos reported In the 
health care fteldo of ph^s^lcol @fid accupotional theropy^ 
phonTKic)^^ nursSnf, r^dlolog^ techniclisns ^nd others. 
R©c©f filsoblf p the retention probl«^ Involves more thon 
e^uc«t ionol OSS i stance but the 8or« o^ higher renumeroflon ond 
feensH ts offcjred by non-govornmen at n^d I col foci titles outside 
the VA. The progs- €sm oyflSnedr ho^vsr, provides on oddlflonoi 
Incentl^f® ond the potent lo I th \s^ich to er^honce recrultTmnt ond 
retention efforts In both the Reserve C«^onent8 ond within the 
msdicol sys^OT of the Depor TtYisfit of Vetersns Affeirs for those 
Reserve Coiiponent service mer^feers ^o ora entitled t© uti liso 
their Montgos's^ery G«> I • Bill benefits for edycotlanol osslstonee. 

The $^00 o rnsnfh stipend Coupled with Msnt^oror^ C« I . Bill 
benefits sppeors adequote to finonce otfendonce In post socondor^ 
Institutions with relevont heel tit cere program. Actuol 
recruit If^ Info this proqr&r% S8« of course^ dependent upon 
con t roc tuo I ogree^^^nts between Ifj^lwlduols end the VA to such 
foctors OS posit loi) essurwcet length of ©bllgoted service, 
Indlvlduol eholce of VA imedleoS centers, etc. It Is recognized 
thot th« ml H f ory services oSso offer edoco^lo»ol ossiQtonce In 
the heoSfh fleidst S4^ch ss the ROTC r^irslr&g Progrom, with ^Ich 
the VA msy hQve to coftpete. 

Bearing these ^Qcf&en In mlnd^ The America?) Legion l& 
syppoffivo of the provislans confolned in H.R^ 3199* 



jsss c. msitms^, mm:tmB tmistAnm Dxapotm 
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Parelyeca ^ZGt^fim <?f torice C^a>, X wish e*^ ^Iig^ srmi ts5«?itiae uo £o 
fiestigy fccsSoy, V©»r a^^rs sfeo ^aricssts <m-oeieg c^coclcn pregfrno 

BoE!©rs^lc Qjnstc^Cifir a. ^iefe, will fcs^le^Hiae eho fiiOJIB by ^orc^idts^ 
cr^stticalip seeiSca &c®lcS» ^20?«6si*st»is is ©TA S^lcsl Cefites«E ac well cs 
«t^icaels8 rccra^e^at egfp^rto^tto foe- tb© Seiecsed Seaer^/ifecicsfsi 
Ito Srsm ffc<35i»e€e^ ic letter er£ Imritctiea^ will ce^^seaeo 

gGo«» ffeee« ij2^,vl^?a|i3 Mi pey (jE^ to ei^t fetes the ecset Qi e^s- 

g^rtlcls^toi is toSgfiCTBy ex Dili ccs&tctj^ CO ^ 

«!so bfls?€ ta (s^stai in tlie jn^s® eice* its iE«jptto Jaly I, 1^5. 

QjlUisQ OS BSf® eecratge er« m^ts^tf^ int& both ttse «cti^ ^ty ^^f^xves. 

Bepfefft^fict of ?6te?ss^ Affairs h&a fayt^r pr-sjctted tiiot tfee ectisei 
mrab«Tf o5 CS*l£S««D vitl Iccpesee fses Just uisSer 22*Om» 1^ F? c 

fl» 7fiterc£^ Maigif tgafeic^ (m), ss^cr the Ici^i-sfeig 0t 

ROTfisms iE^iSwetacfste to ehe origisml Mil feces csace^ iseo tms csd 

tfc^ti«yas is rim Bii4«r tisfi him bjson forced to o^roeo* 

tjsiimrcG ft&c Kjmgea»ry Gl Bill h&B Iwa ef^cst&^ls' pre»3tcd esd 

At immxp^ wu ie th® «Mlity feaa<Slc the eso^sae projesfeed 

iBerei)»e£} la IKSB activity tfe« pr^fln isst^sFes ssd CEpftsds c?^t the a«»€ 
five CO ten ye^rs. te4Jg«®fea£ i^efiuit?es ^ ^licy, »s«3emie8tloa {^), 
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sfKi ev®iS«&i«5 fpc«©2«?e«s will ce3efte«« to diet«!tc efis olti«^« (^jgw* ®f 

^ Attsmte, Mffeioe ttr^ fiigtBJssE ©fStoOB a&e^ with 6lje S£. 

l/5«Ss office » liill, ats^ ts<) rfi^<^tt>i« de«Ss^^^ tr«s£#i^. 

^C2€>fle ^J4v«5iy liiTft^oj faff eh« efcter B?^ e&sea££«a ps^ireais. As C^^tes- S<S 
|!«fitssf£€0 fe?^ ot?iet ©ati^seimj ^'^^ collectively E«gre^e15Slt 

icjce tfeSiQ kftX? ®f H^i\ e<^^5C5Ci^n ecs&^ie^. ^?k3 ecetisil pr©^ssS»g of efmoe 
cldto csy vcirs? well &e see^l&f^ie^ tsa^ fS^lostiy^ alos^ Osfi^teffi' 30 

et ell tfeglos^l of f fi-cee go aocs^re tb»x ptm'^m persi^ ete ^le fo get 

e«reeaffi2S52«^ hy th& Ctoalssi^ to toese ^t^^s* ©Secctte J?olicy es^ ore 
^roe^mtHj' b«£cg «sc^ Sfi e&e to^t^ir 36 ^rfi^e®. Mtfe^^ the Sies stc«csS 
thot it cspocto to fee s^le So h£sMe thG nm^^ o2 sssacfily 

re^i^e ge^ p^€^cas a mlugtc ^je^if iceti©© fj?fi^ ^jsi isdi^dusi el 11 L'^esolfe 4si 
the caD^ptmoioa af tSie tmtogDB'o t^^jtcoe&o:! besefito. fliers are oSr^ly too 
mm^ vol id fcsGCjoao, occic eves' «Mcli She ^6Ks.-0B rsq emicrfdle tto a 
cxmtUy CQttiitcatimi nfgfit fee rcffeSs?^^ sod ?roc«£joed hf t&e ffftgiettfiJ 
office. 

the vmt Ci^JOK-lty refill pytf^riy cd^ice t^e B©tMig^et:^38t regnsT^iog ccmiros 
r<xli$ceismo osa5 eora^^timis via farniehiy ccrtlgicafeisa. BfitSiGr t&ca 

as ifts3&vltoil'o benefits nfte mm-reeoa^ a£ ^ eoffti£?ea6iaa, 
S>^li<«y« elio ouI>C€5<5ttca« tKKifthiy el«icfe eb^l^ be Best viefi a ijoticc «vf 
<lc5X&Q^t$tiiMy ctmecral^ tfee cert ism. ffec|?o&e€ t@ the ^llfj^acj' 

(totU« cQ^ld he dimtt^ i^z deye etfter is^iefe the ft»firS ccold he 

yb« VM opjicetro to !>o prepared ^or tha t^onettiom oi t^llgibHo C^pt^s- % 
cfifj'^c to the Chffi^^er SO ^g^rfsa. ES^s^d to tr^ts tbie co»^tt}£oQ ewcceoe^si 
li£iv« «>xtO£«jl\?e. Stsslly. «se e£^FSJt^o«:« the for p^srosifig ^eiefti 

dioc tcctjcolo^. Ife *.ea& gor«o?d to o cor^teto cta^ eirsui^ cnmltjotion of thic 



a.Q. si^ - rm **wmms umvm mwsBBicmL gmic^nom i^wmm of i^e^** 

P^A io ^ry gleaocd £0 o3g|»ort thio IsgioXstAea. Ikj appreciate 
Soprocestnti^e CliriGtoptier Ssith*o e<mcGn3 for the 'ciXl-lHJte^ «s£ lH>tb tbo 
Boparts^cjt'a care cyceets e©3 the feksa£g<3ssRry CI Dill. B.S. 3199 

li eRACted, tlii« Icgie^lati^ ssr-jiW ostelbllBh & progr^ to prosflfi* 
^Gt*8c«oi5d«ry «stestioaal eseistesce to <st^^^t^ in heelth profess* on® 

Selected Cfiseif^B esd l^tioael Oaard. ^« bcaefie for mth ctudimtc bo 
&6£r3 p©r KDQtb. la Ci4«Sitlcti to tho $140 csmsti, isss^r Chapter 106 

€StStl«^»nt. la return for this cddttloaiil QsoisteBce» the ct «dcn£ vill 
agr€jf} Qcrve ytm is e Cm l«sai£h e^re fficlllt^ €or es?0ry peer of 

S-S. 31^9 S0 ietondcd to ^re^rMo fconofito d^iring tbo period o9 tic^ gbs 
stKd*sfit ic scr4ially eak^^ b«»ltt» r&l&t&£i etsast^ rt&^twed £<rr the ^sree- 
St«dfisstf5 ^rtmiixg fcoccaliSi'iroMc!* oD£3c»cl©tQ. or tc^hi^dc&l d^rec£! may bo 
ellBl^ie ^or ee6£»'ssjc«. 
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^fi Bte&fx], p^ysicfil rfecE^ie£6i» ©ce:i^«t«2£s«l E^Fsp.sse* g!te*ar?lotQp ct^ 
«£ts «U So «^rt It Is e«^«^tSi5l tlait tsr^r© ytsefc tscti OKd 

Asco^i^ tQ elsfi ^^gcm &£ft^«j6t&c8B of OjIIc^o off toGt^ (MCS?), 

i» ftfi&SP gfeaa sfee e«^«^ ps^Sdtl^, mm qSdp thct 

pssciatas^ BisimiBg m^^mo pr^etsmly hs^ c^st^esnble 4Mnt%aty «^itfe sccaoo 
CO ftmoct&t SSe C5«j ^K^fisl ttmt B.m 3l§0 cetr^et IfidivSdtiGlo 

«f5to 8 ts^TQtt^ career %f effer&D^ e&io £SG^irt?3ai aoeJ stones. 

If Gu^h © pyo^^osl afe to ho G«C€oaoi?al» is So qIo«< ccscatioX ttio 

^eeirfiao Ooeuicc CrBmicntSeao arc able go ueccfc into t!hc Mghs^li^mis ihie 

ptiEE3jSi85«, thQ intemt of thio ti^^ti^m Ivs^^mtmx hts fulfilled. 

t2r, CStaiKEis, ebat cmiClt3dG« ay otm^tts^t, t will ^ p|^c4 eo em^ar bsv 
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Z';:^ VETEBAKS OF POKEiGf« .WARS OF THE UNITED STATES 




^^tB BtB^ El^S^IMftSlVlS 

Um» %n m msm^ «nd fesee© i^cfe U «mi^ md «Me fee 

sfttlms te ^ fjipg^^ e^^^ le^lm foE' te^ &etit« 

i^litftffgr ee«%* «mTt^i fg^ ^seeaetlg^ sore isttfOligeot fi^ 



ERIC 



394 



te nstiefs |J®lf^ la «ti^ltte«^ i^a eai^ti^ to tbet PeXl B^^si^a^ 

Kill iMc^ toesElif teisSii* 1^ t&e j^^stietpis]^ &^ 

Sfeterc be £^ 4s£5^ «t«Kit it, e&B ife^f3«efy 0X mil i«8 

tmsiea ^ ^^f^ticK2« to m^^^m^ m Sill's is^eest tasfie ^ 
^ Koia^sJWy m Bill ^ 6 Mg^f striatic eMfi 

Force© seS af tfeff ticvit ^eti^rs^ «^ ^i^a^ €eet<?s* feas 
i^r^^^ G£tm U mt sMH^^t te ^^mt^clf meet cai^ fie«ls «sf ^ 

aktiifi Qeee«^«i8irF ^Ok^ e^sceos is mi^ s^A^erB espies?* 

£l» iQ»l»£e®ce t^t thi) iadlvl<^j«l ^isioss provides fia en?lst^Rcc^ nMth 

fosters 6Cff»f^ ^ffessfil grs^. es^iBm^e^ im^etB g fmog ps^essa i^s^ as 

f roB rt^t dtmeipltej rtitaf^ life m ^ mm ^p^tctmm 



c 



ls*)S£vt4cs«3ls teiv o^s^s M ^ C€M«^f^ m c^ms ^escm gc^, 

tl)^ KlMti^ 1^ re^s ta ^bm%r hai^ Xmit out its ^ mmw «^ teediatclf 

«hlab elU di^ bsae^i^ in else ftit^» Be«s«sr$a oi the t^x^^mesf 0X Bllli, 



fe* Omismsn* £Mc Mjsoweittcc t« ^ ^^m^A^ f©r iUi effort 1® «*M6g 

l^vi^S €^ h€smilt to €mF^u ^^^^ &f « m^Zms^f ^ Mil ^^eicigiftcsg 

^sSi tocr^a m2sM<5E6£i£fa ci^ & ^tesiS* ^^aM * B^i^mmf SI Mil 





STATERE8T FOS 
THE RKCmO BY THE 



mmi aesEsvE associatiom to the subcommittee on education, 

TRAIN I f« f>m mPLQ^mm the U.S. house of AEPRSSENTATIVES C(^{TTE£ 
0« VETERANS AFFAIRS FOR A HEAHIHG OR THE MOMTGOMERV G.I. BILL 
ESTABLISHED UNDER TITLE VII OF PUBLIC LAM 98-525 CONDUCTED ON 14 
SEPTEK8ER 1986. 
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since U% psss^s©^ the ''^tfo^^ry G^E, BIIT^ has ^^^strsted 
Its ef f©ct1\r@Ress as § much needed critical el^sent in buth 
F^ruHIng aftd ret^ilg^ifif f^aval Reservists. Efery ^ear participation 
in this pm^rm hm 1 ^creased • 

Perhaps » tfie greatest ben^sflt Has bec^ the Increase In r^dl rjess 
m4 tte resylta^t reduction In the repetitive training cc^st ^ssocfat^ 
vsitlt vastly? Increase^i retention and Increased force stability. The 
sdya^ts^s of force stability ars prtlculsriy reicardlRg In tim ^Igh 
tech etivlro^r^st of most l^val Resef\^e billets^ In the future as the 
^aiKms* systesjs and ttiefr associated training progr^s increase In 
ce^leslty, tne ^t^c^s^ Sd. illl ^11 play m ev^n greater role i^i 
force readiness. 

The "^^ord"* Is out manq the trcops on the ^Icmtgcmsrj &Ac 
af,d the ^wnM"" Is ttte 6.L Bill Is a good progrm. iletentlofi has 
l?^cressed» totg^ery G«l« Sill applicants have Increased In erne 
yesr, and the poptilotlon of 0,1. gill eliglbles has Increasetl sli^t 
25f ever last year. 

The ^ntgos^ry S*!. 8111 has proven to be an unqualified success 
and i^h©n the final cost U^^y is ccmpyted considering the training 
costs avoided fey increased retention, ^e silll find It cost the 
tanpQi^^r ^^irtml^^ nothing « 
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CI 7 M 

Sci^siorable ^, V. (Sonny) Kont^oDery 
Ctifilrs^^f Cos^ittG€ OB Veterans' 

RSDtlASfJtOEi, DX- 20S15 

Soak' chQirtsont 

EucIoochJ pioQse find tho 0ep©rtsent*e responsoo to questic*..- 
rsiee^ my Con^smm^n Timothy J. Penny Chris ;^ith following 
the SeptesS>o^ 14, 1989^ iaeQrin9 on the ^lone^oaesy GI Bill* a 
copy Qi theoQ roapoRces has bcnsn pro^i^ed to CoR^rcsecneo Fenny 
smth. 



Sincerely yours* 



EsjcloBuro 




WROTEN CX)MMmiIE QlMTIOr«^ AND THEIE EESPONSE 

C^estioM Pros Chairman Timothy* J. Penny 
Ssifec^E^lttee @n Education^ Ttaininq aisd Eisplo^meat 



fitte0ti@a I. m fou have other oag§ostions for isprovii 
the K^atgomery Ql BilU 

hnGwoz X. On 10, ifi9g the ilepartsont of Veterans M£airs 
traaasitto^ out draft bill to the Speaker o£ fclse Houg^e o£ 
EeprooentativoG to mate certain li^ro^eEjents in the educational 
assistasjco programs for i^oteraus and eligible poroono* Aaong 
the pgofmoais ^fi?e iiseiy^e«3 a^senteente to tli© Montgc^ry Q. I, 
Bill. 

SeetioR Ida of the ^caft bill woulS permit to accept 
altermte secondary school credentials for ^ontgoser^^ G. I. 
Bill eligibility. SectiOB 1S3 %rould establish a date by which 
certain ia^ivi^ualQ mBt eloct m^t to participate in the 
H©fiitf ornery S. I. sill. Section 204 providas technical end 
clerical aisanteento to the Kontcfocser^ 0. I, Bill* Prcssentiyp 
«e {sre ^Sevelopisig oar legislative proposals for th<? nest 
GossioBtj of the Coft^reee. 



QuestiOEi 2. PldjasG pro^i^e ua with an update of ^ne 
regionalisatioHi of Chapter 30 claims processing » w<^r@ all 
three bgw cites oporstiasal by August 1st? 

a I Hao tharo bseu a sigEsificant increase in Chapter 30 
aoers dyria^ tfeis fall senator? 

b) ms the pfoc©GSin§ of those claiM qotm smoothly? 

c) Me claigjs belfry paid in o timely fashion? 

AsiGMor 2. All throe oitos »ere fully operational by Jtily 1, 
IfSf . »e believe th's allowed sufficient tlM to |-repare for 
the iiiflus of fall Gnrollsent cl^i!ss* 

AncTOr Worklf.aa for the fall enrollment period which just 

ended iEicrei^Sosi x^»:^oatically over the prior year. In facu^ 
prcscQSse^ r?ore chapter 3Q claif!i8 in September 1989 aion0 <OTOr 
15,900) th/6ii we did for the entire 19ii fall enrolLEent period. 

AfU3wr 2b are pleased to report that claims processing for 

the fail onrollsent went very sfsoothiy. While September and 
C^tober m^te particularly buoy^ no ©ajor delays scarred. 

&ne*:ot dc* we Mve been pleased witfe procoaaxng tiselineas 
thu.i far. Since regionalisation occurred^ 0¥er SO percent of 
the cl^iims received in the torn sites have been completed 
^rithin 39 daya, with over 99 percent completed within 60 days. 
Hhile sopa slippage did occur in the day tiseframog during 

tho fall enroilsnentff none occurred in the 0-60 category. 



Queotion 3. Can you tall us ho^ ssuch monoy haa reverted to the 
♦treasury as a rasuit of the reduction in bsicic |?sy under the 
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mmtf^OB^z^ Bill im actiw mtf oQrvlcem0Q&Qrs? ©ocause 
towreimeRttf ^hat (^mmnt Mb bo^n savo^ in interest pa^tsentsl 
too^ec 3« The latest ^ta £roQ the TtQasiity Department ohow 
has reverted to freasur^" 

the froQcury DepartE^si^.r l^issasieial faanagefDaiit Service ^ ^^isisnce 
*m6 PiSR^iRf Brancti ouf^eats that m aaeuoe that the g^nies 
revertea wece invested at ref ular iotes^als in a saixtur© of 
freasiBff^ SQcarities rar^iag f roa fi-da^ TrQGdiiry Bills to ion^ 
teriB C€ sff snorci }f0ars| notes and boride. mediafs rate in tHe 
ranfe interest rates paM ^ ^reasur^ SectsritiQe from the 
fir8t quarter calesidar foar ifS? throu^ls thiri fisartor cal^n^at 
yeer ise9 iall in the lower 6 perctsat rango. jio 

QGoai^tlOtt can made as to a tliooreticai investiseat ^Ih. 
Baweveir, i£ we mte to isae a ^.4 percent interest rate it 
ia^icate a aavings in the $S0 Mllion range. 



CKiesticm 4« Are you able to sake any predictions regarding 
usa^e the chapter 30 program? mmt percentage of th© 
in^iiiddisals participating in the Ql SiXl ^o fou aspect to aee 
at least Bome of their benefits? 

hnsmt 4. We ar© not yet able to make any fira predictions 
regarding ysage of chapter 30. V^^ ODD and Congressional 
eua^ot office are currently discusaigif the pocsibility of 
jointly disvGloping o model to predict tEse number of I. sili 
trainees in the future, m do espect the future utilisation 
rate of ctoptor 30 to osceed the utilisation rates of prior 

I* Billo. TMq assumption is based on the fact tfeat 
potential participants ham a non-ref undafelo vested intensst in 
the program,, iinothor asau^ption is that other financial aid 
resources ^ill not be as available ao they yere un^er prio^ 
Q» 2. gills. 



Question 5^ In the event that had a soqusstor under 
0rama*Rutoan* what Mould b& tfeo effect on chapter 30 and 
Chapter 106? 

Answer S. I'h© chapter 30 basic benefit originates frois 
Dcpartaent of Veterans Affairs a^ropriationo. our General 
Omnael «as of tho opinion that there %ras no legal basis to 
eseopt chapter 30 basic benefits froa s^uectration under 
Grara-^Euaman. we siere able to a^^rt a sogueeter of chapter 30 
baaio benefits after we identified sufficient unobligated 
readjuatnent funds from Fiscal lear to offset the 

0e<|u©Btofabl0 atBOunt at the start of fiscal ^ear 1090. ^he 
i$ic^@r, QupplGBsestai belief its and the chapter 106 benefits are 
furniabed by DO0. ii.ccordingly# we defer to that Agency on the 
^>pllcfitioa of Grai3sm*Rudma on these bencfita- 



teiestion 6. Xa your etatesiant you indicate that 94 i^rcent of 
those who ha^e trained under Chapter 30 have trained at the 
college lewel. Do you know «hat percentage have attended 
cocsBunity or junior colleges? 

Anawer 6. As of Septes^r i§89f 46 percent of those who have 
trained under chapter 30 ha^ attended coiigsunity or junior 
collegea. 



Question 7. If the evaluation of the optical disc prototype 
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cosciu^o tbat this i® aa efficient^ co^t-ef fsctivo meaae of 
iii£or@atiogi otoraf©^ wfeat will fee the m^t stop? will this 
technology be provided to ot^er regional offices? 

I^s^r 7. ThQ e^alssstioii atudy by Boos, Ailon and BwlXton io 
dtto in mtch 1990. If it ie pssiti^e^ wo will incorporate 
imam pt©cC88ing reqiulre^oto into the moderisisation effort for 

AG part o£ modornisation^ im^fe processing will 
provided to additional refionsi oiiiceB. 

QsGStlon 8, on pa^o 4 of ^onr statement :r@u saention th© need 
for diss42Sination of timely accurate information ro^ardin^ 
GI Bill i^nef it0. Enclosed ie a cop^f of a ohaet entitled 
•Veterans Benefito ^itaetable" whioh was ©ent recently to an 
irfiuividaai with Oxapter 34 eligibility wbo is leading active 
duty. On readifi^ this tit.eet, the individual was led to believe 
fee ^uld have no tenefits after December 31, 1989* altfeiough he 
definitely ^alifies for the Chapter 30 converr'^. * 

I'd like to encourage yoa to update fact sheets such as 
this as qulclEly as possible ao that confusion is kept to a 
rpinimom* 

hno^Qt S* For® 27-0501, Veterans Benefits ^i^table, 
updated in Haecb, 1989. VA sails recently-discharged veterans 
a package throa^h the VWJS system wb^^h includes a copy of the 
Timetable plus \fh fom 22-1990, AppHcaMon for Education 
Benefits, %?ith ¥A rorsa 22^0560, Information to Xndi\fidiial0 
Applying for Sducational Assistance . 

this Information sheet ad^ise^ indiv.daals eligible to chapter 
34 that 

CI) i^i^lication for chapter 34 benefits may be mde with VA 
Form 22-1990 or m ^om 22-1990v, Notice of .Eligibility to 
Edacation ©r Training Benefits Iwhich ie issucid in the VAl^^ 
package) I 

C2) *rhQ chapter 34 program will end on December 31, ISSfi 

C3} Benefits under the Montgomery GI Bill-Active mity 
Sducational Assistance Program will be available, after 
SKBcember 31, 1939, to chapter 34 individuals who: 

(a) ISave one day of chapter 34 entitleejent remaining on 
December 31, 1989 j 

ibl Save served continuously fro® October 19, 1984, through 
June 30, 1988 (unleso diocharge after June 30, 1985, wao 
due to service-connected disability, hardcbip, or 
convenience of the governisent) j and 

(c) RBve recf^lved an •honorable* discharge (if no longer on 
active duty^f and 

(4) Chapter 30 benefits will not begin until January 1, 
1990. 

this infomation sheet has been diotributed to the Service 
oepartfsente to ose in pre-discharge briefings. It has alao 
been distributed to ^hoolo. 

In addition to the above, a check stuffer, VA Por® 22-9559, was 
enclosed «ith chapter 3^ checks in f^arch, m^^ October, and 
^vember to advise vet<arans of the end of the chapter 34 program 
and possible eligibility to chapter 30. 
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A© f iO ^efl^Mi ©fficoe process chapter 34 applicatiosjs an^ 
ear<silisont mttiiio&tionB thsottfli th^ Qud ©f tSso yoar tlie^ will 
iienfelfF thQse individuals %fh0 are oiifible to convert to 
chapter 30 am §j®tify thcss fe^ letter. thiG review began in 



Qtt«8tiosa 9. mesit&t^n 0n pafe ? Q>f your teetiiseny that 

Chaj^er 30 au^ C&apter 13^ participasits are eiigiblo for 
^iaeafci®asl, ^ocQtionai an^ Qmgilo]rmmt counsQling. low are 
tliese indivlStialo advised of ttm availability of counaeiisig? 
Wliat ^lll be the effect of increased req^este for coussseli^ on 
the Vk sta£f i?ls© ^Eovi^ie coissaeliag in tar^ of %H5rki©ad? Cun 
they aoi# provide requested counseling within a reasosiable 
timeframe? 

Answer 9, ServiooperBmsG an^ veterans may learn about tbo 
av«^ilabiiity of counseiissf services through a noMser of soarceo 
eucis as pisblicationo dealing sim^lfii^liy ^itfe eaucation 
benefits »bicb are available at military baces assd rec^ional 
offices ani isaterials sent to each veteran following di^barge, 
l^is information includes a atateEi^nt 021 tbe application iom 
infor^if^ the eligible peraon that he or she sHoald contact the 
regional office if be or she desires counseling. Such contact 
may be made by letter or telephone. 

m believe that we i^ill be able to provide ti^ly service to 
eligible peraona who revest counseling despite the current an^ 
projectod isscreaseo in the nun^r of trainees un^©r chapters 3Q 
ana 166 • hm indicated is our testiEiony^ we projected 
approximately Zl,Qm ^teran^ training under chapter 30 during 
FX S9, an igscrease of some 16^000 over FY 88. Couneelinf 
services were famished to 16 veteran© found eligible for 
chapter 30 durinf tbe 3 ^nths from October Ifgg thro^a5§h June 
1989. 0mler chapter IQ§ over 60^00Q claimants received 
banfefita during the Dpring of Counaeling services %rere 

furniisbed to 26 chapter 106 elateaats during the § e^nth period 
froBJ September 1988 through aune ISi9 for a total of 41 
veterans counseled under both programs during the first 3 
quarters of Py 89. In vie« of the additional reeourcee which 
we have receivod to contract for counseling services under va 
education pro^ramc, providing counseiing services on a tiisely 
baoic is achievable, even if the number of eligible persons 
re<|ue8tinf counseling under tl^ee programs increases 
^bstantially. 



<^eetion 10* Save you cospleted your study of the Mnthiy 
self-certification requirement for Chapter 30 students? If so, 
what were the results? $iould you also provide us with a copy 
of the study? 

toower 10. I^st results have teen analysed and an executive 
eosaary report vas submitted to the Chief BenefitiS Director on 
Ctetober 3, 1989. A brief suiJ^ry of the flndin^e follows. 

a. over one half of the debts created in the sample of 
cases selected from the chapters 32, 34 and 35 prograiBS could 
have been prevented vrith nronthly certifications. 

l^^ctUQl dobtD in the sample of chapter 30 cases reviefe'ed 
would have been almost SO percent greater had we not required 
monthly certif icationa. 

51iese findings establish that a monthly certification ie an 
effective debt prevention measurei persits ti^ly pay^antsi 
and, ie cost effective » The report will recormend the 
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a. Cosstinue to r©<?uire monthly certifications in chapter 3S, 

b. BK|?aa«2 imMit^l^ certification reqiiiroi^eats to include all 
G^ucetic^ pro^raosp Bdt milil IP it is determined ttefc t@aoarcea 
£@c tfee tiill^ mtctmtm Boiutmn ieitegral t@ tfee eo t- 
affectiwtsese ®£ micb esrtif icati^ti procesoisjg can ©oCTsitted. 
IJo vlil be pl©a8G^ t@ furnlsB? copies ©f the rt'.^rt when the 
fiael ^rintist^f has ^eeis ^cotsplioted. 



Ooestioa 11. Bow are Coiigressionai in^uirie© handled on the 
CShaptor 30 program in St. E«ouio? ©oeo tho m haw a preferred 
metlsod aMf if s^, to^s thiB boon ccsj^uaicate^ to Coisf reesioiB^l 
offices t^ g^cilltat© assisting votorans? 

{hi Sao tfesre boen aa^ diesstisf actior expressed ^ 
Slersbers of Cou^k^bb in te^lnf to reeoiv© cases i^wivisif 
Chapter 30? 

{©) mw do 3fOu foreijoe re^oiving cases at the fo«r centers 
as o^>08ed to j^et one in St. Louis? 

lUse^r 11. Under tho cha[^t@r 3@ ptogtum^ Con^reaeional 
inquiri@0 aro cssGtstiaXX^ handled the same as under the otter 
educational c^oeistancQ prograc^* Coi^r<isaion£il c^fficeo should 
continue to contact and to direct corr@£spondenc<3 to the 
eppropriat© yh regional office in their respective etatea. All 
re^^ional offices will continue to maintain an active role in 
hsndlinf chapter 30 inquiries* Everir effort «iil bo made to 
receive chapter 30 inquirieo at the local lov^l^ and thay ^111 
1^ referred to the chapter 30 regional processing of ficea for 
resolution and response only when n©ceeaary* 

C^) our kno«l©df@, there has been no dleaatiaf action 
emptQBBB^ any f^embero of Con^res^ regarding tlio 
adsisiotration of the chapter 30 program. Invar iabl^^ th^re 
will bfi Domo con^Iaintrs involving individual caaeSf but the 
overall ad^iaiatration of the program is fawcabl^ vie&ied. 

iU} Cases and inquiries^ including Congressional cases^ 
delayed 2 £<K>ntho or m^e^ or ^'here finaticiai nead im claieed, 
will b^ reoolvcd at the four centers on a priority bSGla b^ th© 
chapter 30 regional processing office. Congressional offices 
Bay direct correspondence directly to the appropriate regional 
proceselng office^ whenever the issue is clearly identified ae 
involving chapter 30 education benefits. 




m 



^£ a foa^ ^^$1^ progriesa, msmple^ in this Q&m ttm Vh 
§5640 fetaj re«er^etfi in alsm^ ttiCBk^m BOB* « feser^ist 

cost efe«ctt^ r«5erisafcffie^fe teaE. ssi tMm Hqht^ m fm ^li^ve m 

i^WEt m %im will mmP^tt reaervrists in a ?arletr ^ ^ ^eeifie^ Isedlth 
cSioeipii^ (shorta^ €mt«0drieti at leas eost pes p&r^leip^mt tSia& 
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Qwesti^a 1, Welder HR tte VA is gives tMe discretion to 

deter^siae its recrtiitmegit needs^ gpd target tEse $40Q p^^r ©©atts 
assistance o.cc«?!rdiRgly, Hm will the ¥A and B03 cg^s^rdi^ste 
0S£mts admiai&ter this beaeCit astd cosiciu^lc^te changes iB 

Aass^r i. Prelimisssry discussiofss have hees iieid cMcerssSng 
the beBt ^osas of iapleaeatiisg the provisions o£ M 3199. 
current seans eschasig ing data betKeen VA aad for the 
OEistiiig cliapter IM prograo caa be ^gsed to adeauately 
eomQiiB^^cate clssfiges in the belief ^t beti^eis tlie t%^ departnesits* 
Ihe carrest system provides the eeass to mositor a clai^aat's 
cofstinised satisfactory petioTmmce his or tier reserve service 
obligation. 



^estiosi 2. Mliat is tm best my for tbe VA to infori:] 
reservists o£ this besefir?, 

As§s«i<3f 2, CisrarejEt letters si^d mforaatloa pamplslets Msed by VA 
a&d tite reserve coopoeents caa modified ta infer© reservists 
of the beneiit. 
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m cisiri:e€itl^ hm m^t^BOms 4s ^lac© fe^ ^©iiesJt psjKiife^ gsf^^s^fti^fefi 
£osr E^^ldcani^ pi^e^m g^rti^ipifstC! «te tail to i^it^ (±c 

terms of tSajir c^^ferfttjt (^tx© cmg t^rt m 

c^k^l^z^ip re^tiXsti®^ ^ to the ^tttatmmi:^ lis tlic eligibility 
^CHiiiigejsaate tMi vtsitimm i^e^tlgiei cStt€iiti0s5i ^icsiisiimj 

2* !^ tm^ lemm ^ EOQlpimta ei t\m lieaifcti profeooioisal 
eshsXsesMp have is »^re te gtslf ^11 fchsic c©2Enitssm& to 



Matm^zt n^ltb Pt^^e&ai^^l gchslseo&i^ ffOoftEi!ieBto Gsloct thifec m:pl&^f± 
sites os^r ^ L^oferes^ g^cis a Eiet ^ tNK>8 esdieal 

tssE £i£cct eSi^ieo* ^tasGt all s^^ipiente are pi^ee^ in ono tkolc 



Ha^rt im im^f Lb the f&ll^ii^ii^ otatene^s 

'Vhi Ce,ssitt€o €S|N5eto tho v& to re^cs tho nuE^r of facllitloo to 

Q^i0sticm tfee W p&ioemt of faeil^tioo ^itSi the ^ot oori^o 
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S©^^ Veterans • affair© Cmmktte^a 




let feor will iCT tfeat i^ s^if© «a&le feo prmfiHe f^r^r 

^ta© Pmrees pfslie^ ^oi^ iias it^t eiet sitt^ that 

teearisii^^ and tliest5f©rQ, hsm TOt feo^ o^^rtiMsil:^ t€» e^mtatelif 



Staff Di»-jicfcor 



c 



408 



m 



pem^nQ »te ssoeo eligible ete^ tkoir toelaicmis ©i^ srt^-eai^oil 
dia st?p isi5i«eRtati« ©ss tte part tiie B^s^ic&t^ ^mmt^ 

career mrmfcl^nf mt^ all isoreess^l t;liat; &^\re tseoa 

effort »ao ouataiae^ tfer^tfi^aisfe Use pesl^ i feeliew tte 



mmhB^ mo in q €1 Bill pBvti&ipsmz ^& ianws oor^ico in order 

feSM^it for 9o@d reith c^tritetimia, if mt m^mh-^tow-mmzh 
0€5r^i<H5i? then possifeiy toffies for ea^ mmtb of ^nl^fiil^ltlM- 

fsaa thoir 0«rviso mrlf for ® pr©9reB« io a celecS: 

V^tJi^,, abf»^at fmRte^ B^^£aiiv# tl^t. are celecte^ cm a 

^#tlr* Peaneyj I'm o ili^v^e pust^l^ F^iir last legisletiw 

to H^cmitted t© rts-ctart tlio eli^ iMlitF if tifee^ later 

iset sfcar vitfe pro^iol» l» fu^lie I^^ It wsiid bo 

telpftsl if you ^oijid ol«iri£^ ^fiar intent a little for no^ 

ffr» B0rtaau: thin m^mmm^t Ion m^^m^ ap^n tlio relief ^oa 
^ groRted uRter Public ^09-069. In at^tisn &o psro-«Eif5ting 
rcedical c^iitiMO, ttere ai^ raiieall^ eatiTOd aioctorges t&at 4o 
not pK^lum m i^i^i^Sual fr^js teainjsstM a mm Btaiat^nt aftos ' 
tiKj co^ditioa is corrected. TMd Ib b miR®&^ fisio-tuain^ of tto 

lan^ua^® of the pr^^oai to etaff . 
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etmtm" C^®e| fees ta^im pr>s^^sJLfi^ MBtlssgo^ felp <^:^3iof4t^ 
wm&^kota lire ft&^t^±m§^ m: tova ©^^ve^ tmm c^«i^lmsail 

will. toitiatX^f 0i§a^»Xftts ths rsJ^QSi^ is^imt o«sam^i8i§ ^to 
fosKsift toJeritoS ia ^^jf^SJT S0§ title X0- ^M.q issfems^ie^, 

vorifiGattoa otstjoQ. to ^^Ities tev© tern OTliestcsS t@ feto4 
f^iic tSto teilas* sf^s^iBtD oro m^t great qkj^ mo ifstSi^iteol 
eseOff tt© feeiiero it lo en iit^rtent part of ^yiogrOT. 

ttmt «o SsfiTO a cmptot© tm^ rc^s^ ^ tto estx^^t t@ ^hi^^h 





m 



ell til© ^^ga^ftff^ m, mil fesMfi^ ©lX@i«^ mtfeff ^ 



Data te&tax' ff^C&C^ mrsxmtX^ resessrciSils^ status 
©f tJsD fi£^3?s^feKi3aist«ly i^SO ass^ a« Stcsro fulfilled 

19111 toltietei^. 




3 



gH^SJ^s SaertKm of title XQ, CI«S. Ood^^ gct&^cles Ste ttsD 




t0 be set asMs each stmth Ci-^^o cmtriteta^ ^ tte W^m^^ to 

I). 




of ftotmiri^, wit^ 9^tml mm p^m^ste s^e at 

«IJ«9t»c^ ±« Us a^si^s^nt fiss^ i^or Per ^pl*^ 
cost rs^. i^fo^^^^ for a ^s^tl^ ^nftm^aa lial&llitsr 

na^gggyy becsstim ^E^t t%jam f rm ^sa Fijp^ to He$ar^ 

sss^^ts »^ it im ttKtie^^^ £^^^^t te» tiara a firm tro^ cm 
^ Fmtd. It sis&ilar ^rasaiM} Is uma wit:l& 
SO 



lii^ srft^passt to i^vi^iai s^^<sa ^^rtinlpatimi^ it la 

^ un^E^rst^)^ that uss of ^le bio^bI. m»t {i&mible 
^Wisig tl» 1^1.:^ «t0939 of tto miB sinG@ ito tese tmis^^^ 

Sinm SttirvicM hoA Mai^&ckemm ^Kte nKj^ixc^ to 

iavi^ ts» an piisiio ^eetis;^ of tl^ of ^st^sstrles* sh@^ 

io t^ an&s^ i^csTKis^losa and ere colled &f 

^isvio^ fl»ke St tMo tlsis ie to cso^ls^ ^ ispTove the 
tiffolin^s «S of ^ta f^^»£e«ad to th© 

data flla* 
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^m^%%^ipmtiou tn Captor to vftt*:^ l^irlsr wMmly 

f«»69 @3i« e«|«@t«d lM«r^ a^n^^«i^t to MKt. lists&d 

noiammdmr*m ismll, pro^lte brief ingtf o» ^s$«tlt«« i^rk 
0n«»oi»'^an€^ with JHe R»sd»«rs. Cbft|^t«r lilt^ E^tgos^nr @I Bill, im 
^s^^^mmimmd At %h%mm ft^cstivitiM. Zn Edition* ftri^ 
pi;b^l&«l&«<l in hmmm ^pwm aEd ^oetcd on bullm%ln h^mtdm. 

wihufd throi^tout tii« %mitm its «t*t«* 

2 . In pmTmon^l vimm, am tls«r« i<gisifttiv« elubtsigM 
in t£^ ClM^tAr lOS ^ogr^ai %hmt mm ^hma4 cTO«i^«r mSst&i? 

AMStim: tmm. primmx^^ 0h9tM§mm ^&ul4> tm ^tmmk^mrm^. Thm 

Hirst im to ehmfs tli« r«q[uip«Mat tfeat all io«r psrsoimsl OBJSt 

0^I@ft!^^ SBB?I^ IK ¥^ SSI^O^^ S^SEEVl* « ^is is ^t « fair 
iMmui?«»»»t i^SD sDliSi^f^ ^srSi^rasi mtst *irM oni^ t^ ssrtrs sis 
FMS"s in tiis (^isctsiSi Bss«rv«« othsr ohs^ms is to rss^^c 

l;!tmitAtion« for ^^sptsr i&8 tmtm pa^tieip^tion gsl«et«^ 
Esssr^ flMi^rs will hs9« tl^ ss^ opi^rtmiitics A^eiiAbis »s 
A^ivs ^ut^ asss^iFS do. ^is ii^«iitsdM veeAti^nAl/ts^toiaAl 
gr&^%uits sti£diiss. 

^ s^ditie^B 0i befits tmr ^A^ust* Stt^sr t^r li^^^rs 
i^uld snbsfics tlis m^cm of thm MaiB in thm arsA of r«t«^ti@s^. 
^s4usts fftiids^ would ap^sAl t& sssi^ elfiosrs i^to 

eraplstsd tlBsir ^li^mti^ asd lu^ at dls^isi^ points ip tli«ir 
earssrs. 4dditi€»imilsr, sm i^crsAss i^ tlis sa^ti^t eif b#osHits f^r 
saoh partioi^mt is nssdsd sines tlis sMtmts hmwm &s«^ ^mc&A&gad 
sines less* 

3. In tus ?sport pt£&lis!bs(5 thm Mnth ^iss^rsimiAl fisvisw 
of miitarsr 0o»ps»s&^icm, it ms atstad thmt^ ""rmgmMlmmm of %hm 
3^sAr of ssririest ps^tioip^ts i^ t!is HOlO srs fi^rs liksl^ te 
rsttsisi in t&s rsssrvss tJbs& timir f&GApas'tioipatiiig edtmtsrparts. * 
Fi^tlisr« ths rsport said* * . . .co^fmriso^s stroafl^ isdieats thm% a 
rs<ltt0tlo» in sttrition ea<& bs obtaisssd from ths @o9i»ltMnt 
assooiatsd wit& qmlifsrissg for and partioipatioa in thm miB. ' 
Bassd OS tlis sispsrisnoc is $roar oo^onsat^, i^uld p^u ajrso witli 
tisoss statsmnts? 

MSW^s iiU fssi t^t t&oss stats^nts ars mmmss^mtm. M@«s^sr« in 
ths Ibns^ latioaal 0yard« ws otirraatl^ do not hm^'Sfm a ff^stora to 
vmwiiw tts^t lf@IB Msrs aro ^rs liltsl^ to roisaifi in %hm rossrvss. 
Bool svid#^€m fOF ^osstl^^%io£s tls« W^t^i^mml W 
wms^»m m^ ars i^ia ^rtioipaats wilil not ^ a^aiiabla mttkl thm 
last qtisrtsr of Pisoal ¥sar It9l w9bsa tii« initial mim-pmmw^ oowit- 
Msxit azxpirss. £a ths asaatia^f wo ^sai wsffilisrs t^o ara aotivaly 
ifiwol^ftd witli &^s MSB ara rsluotan^ to asksd for psrmissiois to 
saparata. 
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plt^m in it. isieliM* mi^pimm &i h^^hmmw, m%Q. 

&MBmBz ^hm Air Satiosal ^^hmi^ r«e^iti^i profrA» i« divided in^ 
t«R> p«'ias»p^ mpSi«% groupm. »o&pri0P «#r^io« mrl»t« ff&ieh 

tftrg^lis hi$^ se^eoic G®l.lttiM, *f&d |is>ier Mr'^i®^ ttftrk«t, 
i^i^ twg«t$ miitm^ v^%mr9mm. miB Im m impQV%9M% 

tofii for thm ht^ m^t^l mmuior mft^ b« ee^cidwis&i ftsd 
im l&o&ini f€»2» m^sm mmmimtmncm ^th tMm M«^i»t<M£ 7b« Air 

Vfttloi^ €^^tf^ o«a ^^portunltsr to GSN»dit 

to? •K^ll.tt^t initio ^•^s&OAl mkill trmtminS thvon^ %hm 
Q^smmi%f ^tfUmgm of t^^ Ais» W^v^mm* Thm In^i^iduml ou tbss •at«p 
t&«ip first FMP of ero2l«io «it^ • tr«»«oript of ooliogo ^^it 
ni^ftd^ «A«^»«^ plum the IfilSB &ftd mi^UxlF fralsiag imsmw^ly 

prn^ to holp thoip oscsHisMiB. f&o HgllB i# «^ attriiotivo M&iing 
tool for tiio ps'ior oor^ioo oj^^iiaaitt «^o«o proviow&sr oApmrd m 
Bill ofttitlorarat* hav« o^&rod. of t&o«« vot«r«E^ oro 

loo&iRg for Mttistmeeo with mmrmnt oduootioa ons»oiiao« niiioli tfeo 
iS9X8 will j^ovido. Thm mttmmhm^ breoEttro roproMsta 'nil 
«or«i©o* p9»t:wtioft for tho Msmtg^Mr^ 01 Bill. 

KAiioMi fiuord roorvitoro ttM tho ontiro ii^oonts^o 
^o&#go to i^olu^tt tbo mntgoMry m Bill, tlio Solootod !loffor^o 
Inoooti^o Pr^iram, Ara^ €£o8tis^uizid Ed^^tioa i^ot<« ^o&o^itis 
to Attract nmm mnUbmrm, thm miB im m aigaifiomt r«rt of t&o 
roeruiting pibskago boo^i^o it pro^idoo o lo^g to<^ ^ofsof it 
Ailowiai ftocd^rs to obtoisi m epilogs oduoatioa. «^ it &ttroot« o 
^i^&Alitp rooruit, A mms^im t^^^oro tm attso^d. 

&OOC t&o iilie pls^ a part in w^m^ attoflspto to rooryit 
ro^ntlF diffolmrgod stt%«^mnm into tho Mlo^tod rotor^roa or 

A]iS«Bs m%B hmB limits uralm in attrooting tlio roooBtl^ 

diii<^org«d votoran i^o liaa g^lraadr oarnod l^o&ofittf md^^r CHaptor 
S@ CA0ti^o mitFl of t^o m%B, If a rooomt irotorais iioa sot olootod 
partiolpattoR in %hm m^^tmr S0 progrM« tls«^ oms^ iNKtsom entitlod 
to t^ @^tor id0 CSoiootod Jiaoor^l pr^graa* So«ovor« ttioso 
tssdividualo t^imlls^ do not a dmmit^ to attond ^llogo» mx^ 

thm miB hmm limitod to t&oai t&air dooisiofi to oiilist in 

thm Air SatioMl Otiard. If t&o miB im owpandod to isolt^o 
vocational •-taolmioAl tf^^ini^. aoro of tl^Oa iedividwla say fool 
tiso O&aptor loa la bonofioial* 

2t im QB^tminlp a i^aorultlc^g tool for tlio Ars!^ Xatiotial 0iatrd 
if tiso \rotorasi^ la n^t p^tioipatisif in tho Aotivo C^i^c&o^t M 
Bill program. Binam t&o Aeti^a Arc^ aarolla mim% of ita sMi^ra 
ioto t&a Aetivo Ooi^Ront Ql Bill prograa duriag ^io traisifig, 
tiia ibi>fi^ fiatiOJQAl 0tti^ ia una^la to of for <^&ap^or 10^ ^Mfita to 
M»y ootoraoc* 

0. Statistioa providad Oonto abow t^at tha aia^r '^f 

applioanta for Obaptar 106 ^^fits havo doolifi«^ i^ tlio Air 
S&tiOMi Ouard. Tlio applioatioaa Hsvo iaoroaaaC in t&a ot&ar 
o^^onofsta. IRif ^o ^ots tliinii t&a Air St^rd applieatio&a liavo goao 



ASStSBs Dot a^ao Sfift^povor ^ta eo^tor i^m^m dm%m ^ooa Bot ati^port 
a doolino of IfSlB appli^asta in t&o Air Satio^l OimiNI. FroB 
8optof^»a^ IdSa to tftay itas. tha aui^ir of ifillB i^i^lioationa fro» 
Air tetiof&al in^^d Mt^ra ineroaaod o¥or 4«200. fh^iag thia aasM 
tins poriod. oni^ 42 paro^^t of all Air auard gaioa Coaliatod a^ 
offioorl and ro^liat^^Rt/ontofMiioaa di<l ^t alroadr tovo a 4-k«w 
dogroo • 
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'T. tn row %mm%lma^» sreu Motion thm% (^nmr^l ¥*fl|^l« mmtA 
vocstiofitAl-^t#0toia«i tr^&a&ag im €H&v«s^ ttm QI Bill. Em thim 

^y^^V^t IHi quastifiomtlon of M^lRgs Inm tntmn ediipiit#4 for thim 
In ^tioAAl a^i»rdl. EoMvor^ if tho vocfttioMi«'to8liBio»i 
trftinidi rotsoivoa through oiviliM inatitytlouc •<|UAt#d to th«t 
roqr^lro4 for Ainrd of m tfpooiftit^ al^ili, tbo aoa^r misld not &o 
roqtuirod to atto:^ tho mllitori^ too^iool troiniaf sobooi. In 
thim mmnmm. thmrm wuid hm m OAv&^gtt. 

^o 4rs^ l^tion«l 0uftFd bM boos norteinn for oo^rol ^ooro 
with m proiraii tluit i^iiom Itm dmmmit^. highly too&niooi okillo to 
lio toiiibt ikt loeol voo*tiORiil-toi^iooi cohoolo using oi^rovo^ 
Ar«^ Frofrosa of Inotruotioa. Thim oot^oo o raviado in oowm 
iMtruotion oo«t« mm mmll est toi^ror^ Gut^ II^VI oeoto* thim 
^rogroa oould teooM ooro osMnoivo if tho tflEiilo tooght «oro smrt 
of o ps^srmm ^io& im« eov«r«4 miB l>o?i«fit«« 

e. In row porconml viow, im thm odvortioing bt£<Sgot for yotir 
®o«^pofi«nt odo^ftmto to offOGti\roi^ |>roMto rour ocrt^ioo on<S tlio 

imUBT Vo. The Air Sutionml ^imrd «m« not osoi^t fr<m rooont 
btt^got rod«^tion«, and virtuollr mil fvnotiono i^thin tl^« Mr 
aimm tfborod in tfro rod^tion. fHo JUr ^mrd'« odwortioing bt^got 
im i3 «iliion« ii&iob inoludoo nntionoi »nd IomI tmit ad^o^tioing 
mnpmnmmm. Ulthmsgk mm fool ots? o^rall l^t^ot io oiro«bdr too Ion 
on<S oon ill offord to ^boerb on «^itionol osq^nso. no i^ilJt «i^o 
odJt&itMnt« to ossovs'o thm iiSIB roooivos opproprioto ottont&on. 

In thm hwm Umtiosml ^mrd. no nood ot loMt 015 mi 11 ion 
onnually to Adoquotoi^ tdvortioo ow s^rogrMiVc oro onlr ftmdod 
ot oroi^d miz million. In wftSiing adi^tMnto to thim difforon^o. 
m oro forood to o^t book on torgotod odvortiting for opoeioi 
progroM. ^oroforo, ^^grosui lik$ t&o i^IB de not got mm m^h 
ottontlon o# would ot odo^fuoto funding lotrolo. 
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I, l^tli to ^ Ii0w (ssn thm m mm^ w^wk 



A^SI^; "Shim hmmmtit wuM tm 9i^minlm%mrm4 thm mms^ mm %hm 
MSiB. ^leh thm V& mxid thm fiioopoMate •lr«a<Ss^ m^k&fii toifatter 

iomtion of ftBF cfe&sigu could bm manctgctS throTigfe •dieting 

1^ t^broisih %hm Arsr or Air Form te 0wrd* i^ioti MiiotmMs 
0hAAi*d to th« «tAtM Antd. ultiE»t#lsr. t0 tb« tmitc And s^ldi«r«. 



2. I^At i« thm hmmt to infers rMcrvictc of tbo ticsof its 
und«r ^ 3i09? 



h Tbo e^^mlratlo^ pr^Qmmm lor isforsl^ rMortri«t« i# 
Alr«Ad^ in pl*e«« Si^tioE^I ft^d ioc«l i^^rti«i!i0 e«i^4gn< ero 
vorr offoctivo in diVMoiMtlRg iisloresfttiofi to Air S«tiotiAl ^uard 
i&if^rfl on 9^11 boMfits. ocuid do^lep « 1^roolsw# tfineoif ioftlisr 
for tfeo m ^im hmnmtitm mnd vmm m diroot mil mppv^t^mch for 
isfonsing ot^r#Rt sfzd potonti*! Air 



For %hm Ars^ ilAtioMi C^^M^d* a eos^inatioti €>f t&«tliod« i« 
nMd*d. MatiosiAl Ad\rorti«if^i, ro@ruit«r odig^Aiioii Aiad os^&Mie* 
«ad tl»« xmm of th« «xi«tiBg porsoim*! o&mnMl« ^ro hmmt 
to pybiioie« tho profrmm. It oouid &l«o ^ inoludod i$s oomsmnd 
inforofttion progr«m0. 



3* liiAt do you tioiiovc *ro tito advantagM disi^^Aatftgofl 
of HB 3190? 

A^^iSBt HB 3i0& offor« tlio «d9»atAgo0 @f ol lowing indi^id^is to 
obtain an odu&Atioa mmpvm hmth %hm military thm fA. Thm 
ppofrafi should hmlp hoth %hm ro«orvo eos^^osttf ft&d tlio ¥A iai^^o^o 
thoir lioalth profoMioBAltf ' i^msing poett^« Ono mdvaistogo miglit 
bo t&ot it )iiOuld •noo^a'ftgo M^U ^d Diploi»» nmrmmm to rotto^ to 
sohool to obtain thoir BSH. Al«o« ett^^onto oiooting to 
pu'tieiiimto in tliic progroA «»o%iid bo gusroatood a Job \spot% §pmdwx^ 
tion, biggoot diomdvA^tag* tlsi8 boaofit ^uld bi 

AvailAbio o»isp to di^ir SAtio^l S;»rd moB^rc «it& Immm thmn * 
bacfholor« dogroo. ^oroforoe it would mpp%^ onl^ to siuraod fwitlas 
lofls thAfi A bAobolortf dogroo) Md boopitai admnictratorff in tb€ 
Air <S«»rd. Pro€ioduroo BOod to bo addrooood ooaoorsi^g tho ftetuo 
of pmrtiolpasitc upon sobiii&ation. EooocsMnd tbAt tbo cix^^oor 
ooloetod r^ioorvo obligatios bo otftmbliflbod upon graduotiont ratbor 
tbasi upon ft^tpy into tbo ppogF^^* 

4. ^o ^ou boliotro SB 3199 tiould provo to bo o roeruitaont 
inoontivo lor tbo gt»rd &&d roflorvoo? 



Ai^iiSB: ¥o«. Tnm boaofit« miuid b* of partiouiar xmm to tbo 
BAtionol S^u&rd for rosruitimg aurooc mnd pb&PKftoioto . ps'ograa 
would oioo b« o^ oxoollont rotoation tool. Air Mation&l CHmrd 
«bortagoa hmvm traditionally boon in tho nuraing a^ pbyoioian 
aroac. Sinoa pb^sioiaM aro ^ot oligibia for tho Bill* tbla 
bill would not balp witb tbaaa obortagotf. Ctirrontly as^loyod ^8 
Ruraac a^ diplosa nt^aaa muld ba raiuotant to gi^a owront 
afi^ioyment for tbo I£1IB. Tbia banofit would oarva tba Air 
Botional Gt^^rd aa a raeruitmant inoontiva only in oaaaa ii^ara tba 
dooo not bava follow^on oa^loys^nt upon graduation. 
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wa*— pwKFssr*-^* 


^.g.siu 



rOI BELL 



- ^L^rtidpatiaBi is CSis^xar 106 gccbo fco trsry foirly 

t^tOoXy feces o*KJ eslOwteJ Sesosvo g£e:3ct«^ to tho fKstt. Sb^ild yoa 
toll us ^ 1^ ^i^Qin esBi fetio-vu^ «5w pisKp^a^ within ^a^r 



t^rs^ ^^tallea ^id^ ^^e^^ino in our csKcssniS intes3ti<n 

cHplAiftlns %m aaei <^ii?ir SdI^^ SE:^!\?e SaeKf&isFO 

g^^lng* tSieSQ HOOs aro ^xe^IM with i^-fcg>-?3^ fKlcstcd 



©K!^lcR. m v?tc», ere «sere logislativf? 

OE^crdl Bslt££^. £ pem^^l^ s^WKt ^^ffii^fl^ Che < 

m ts^ gc^caml this cS^i^ vs&Od gismi^ si^bh^ 

^ t^eaOae*© cf CS^^r 14^ befits ^ Itocsve KJ^dAeio aisJ aid 

^Bfirsto ^i£Sie^f issss trae&a. 

imancfisiiag tobhni^ i^s^csl^. 

^ks? of MUitfflrv (SiE^esis^ifiR, it isss c*«fcca tisat •BEwar^c^ <rf 
thD q£ acanrte, ^srtiei^i^ tn ^ oeee likely to 

Ffertlior, tlK> r^wst said* *.*.o^^gi^isscis ctrcfirjiy in^i^sse tJast a 



^ one 



rtais tfeo ^SiS i« It, Ijicltsdte oo^ss <^ bsoctos, 

etc. 

jolnii^ the Mm Stescare® is ctoeib^ to aslloi? ^dasssfclop, 
ltoo£csQp ofiita^lGEi bcnofits and tJ© MtEe is^ Uio to^ ^jiet in 
ossr fcolflffiDifln seiaruifeliia ^ots oar ocae tto 12 ssper;^ 
zem^itlfig panics teiDcSaffcs. 



4J7 



413 

















1 


saw* jauMtm-' 







H»sa]|^f <S SOL 



C^s^taticei. Ifecs the cs port in s^sk^ atttsigEto to 

gSiga^aaca- g QUI 2 s i j^ct^fcam la a ^^ifl^s^ ^tr»ia» fer 
dbUATQ pes ^KtidgKft^ g63r ^isr. tl^ 2 S < pTJ^C^ 

Jits5? gEffe^^ago of pczsnr^ wtos m Bili eligifeiXity smt^ is 
ts&nsm^ yaa mi^j^ ^ this is tte caw sjiS io t»lng 

8igni£le^ttly eii^ 198? the^ lii^ Sjg^p^F^ssissatioly 174«^ 

«^ a^i^ kt^vg^^HOQi i^iEl^ In l{»>e£) 

Mt^f ana Of ft^^itst m$t to fm^ drs3^»J to 

V^:^3S£vv HSm da£A baso. £^ o£ tSie fis^?£wesx?iit inci^^ thD 
Ouf^^cn* tn Yoaat pimsse^ vicw^ is thcs i^^ertisif^ tsss^ot 
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'iiiM^fii" 


HT^ , 



»4l« 3199 



Ct^^ in lum^ tr^fcrc this InCtsTts^lon to th^^ via£:n 

befits m 

uo^d 6© to A v^iss? i^f^r to^?vc5 ^tdifisro a£ the fa£«5gtta of 



Billton. fetie *s«rf«^* «s tis ^^^ois^ bill 
iii:ritir^. hill pro/i^ fes^zvlets ^th em 

fi2itio55*D ^ior^* rk'^cvcr^ tho iJ^prurfeasnt of xfesorisftD Mfairc 

otoEtleTPi' ^c^rG^ ^esilS bo gi^fes & ctei^s ^ iszjrcoair^ thoir 

G;^:^ to ccmotitufes ^ Ifi^titm targeted tho (nc^lcsi 
^rofec^Um. ^sg^'or, it timia J» kept in Ihst t;S£D£e aro 

Pi»rttof # thD ctunocsry incofititfc tteso projrass ens^ that 
fjraj^xsd in tfR 3103- 
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4f9 



4iS 



soil. Tmmi^ ^. 1^ ^efoi AimxnfjL, e. *^atum^ 



p&B$,mMmmk Peesf t P&rttcl^tlsfS Ea Copter 10& eocim 
f^rlF «5idcly fscMi ^eet^ EB«^rs«5 eea^oeat to tfeo 
UmM y&i tcii bis tew f©?? espials $m:i preaKseo £l«5 pseg^csi 

fe^ee8ai«c« ^Uectl^ t& Btmis^tstM &^ recF^ttag 

C€»i ^t«afi^ IisJowwtloa ies^ ^leh ttse rfevcl 



legieiative e!^ftsgst la tfeo Copter lOS ^r©sr«s8 e&st wo sliould 

t^irieirs gfes^nKCty CI mil U mitU^ ^11 oed 

re^^dS ettiritidQ. d« est reeos^!^ c&$f2^. 

^'regAi^ieat of tlr& ^ewr of series, p»^&$&^taBt€ io mtB ses 
l£fe«ly to vem»it3 i« *e^rve« tl^aa ttmif esspsffticS^tiad 
assstofirps^.** f^&h^i. st^p&rt i^A^S^ •'^^^eeatiis^riEe^prs eerily 
is^c«c« tli«e 6 r«4tKstiQG la ettiritie^ cas fee efeeeiaed gf^ the 
eottiOKCQt m^wG&UtcA *^tfe Q^l4f yif^ f©E bM ^t^Uti^ttm in the 
KSIB,** fifttsd <is tfec experii^sts is your c^^sEost^ s^tsld ^ egreG 

«r«t<sie3t«* clcer evitetcc ttiat t&» tree^ (§«pporte the 

tfee KSiS lo £t* Plcsee IsaeXts^G fiopSeo of 



Sieiircd covert b^tfe the pti<st «eBTric« issi aim-prior eer^iee 

by thfi rvccxsic^r for l»th ty^e of c*c^i4e«e8» wM«^i m©j? or stay sot 
ii^^ e^^Usi^Qg o^u2:«ti@Q vizh fiol^ tbo KimSgom^?? €1 Bili« 
ts ftU esjies el2« r«^ftiitef will litel«s^ tte pasitive bf^jsefi^o insn 

^m^ttmm^ tt^mft S»e» the KSSB play & p&rt io j-stsr astccptfi 
t© risers* t 7e£^ti|r diseb^rged ^tersse isKo tfe© Selected fe«ervee 
air fSfttitml guard? 

AdBlrftE tmwlost ¥e»» pssTtlcuUrly tot t^om recently 
di^ftAcgc^ veeecsas «hs ^id ehaose te> |»rtieifsate the 
tfemtgeaery Bill siller Cl5«s>t«ff SO ihes? «Brc oa octi^ thitp. 

Cs^Sfc«s»Q l^ex^: ^e^rdisg to t^tipm^f pre seated bj? tfee 
Bepoty ils&Xerj^Bt Sssretary Soir Eesseyee Mfatrs, y©y hevo a 
rel&tmisr &4gfe psjr««s£^e o£ pereos^ wfe5«e G£ Bill eiigiMlity 

•yst<9 to tm^i^lf 08d aipttsr<s ellgibiliey 4&t^. hcBi6ee 

eorv^timis of tlis«c a^^ero «^ ea«ere<3 prior to the 
nmrth iapieroeattofs of this 

i&s ycstfir eos^ss^t e^e^t<j of foctXwely pfoaa»tc poe? 
service end tSiC 

Sfec process ef s»ki£^ peo^ mre of the E&siegoBery GC Ull 
ottaer ?2sv«l BBBers^e feesefie pw^rm. tt ie dlfl^iealt fes csske o 
elc«ff di«tiQefci©Q ©€ «ilv«rti«ifig «)«t eflecti^fi^ss Kbes fse^ »ith 
«^ et»»MUmt c<w^titi®s lor liaitei eessarced. Ae tfes mit pregriSE 
te KfTe «i<!Qiy iic^, t&e ''free* «9isrc6 ©I ^^rtle^eg it^ s«tle£ied 
psrUcipi^Ss b<^eo«sfi a ftore i^rtcst foe tor. 



m 



I^Uss »icfe Pe^EtS OS S,g. 3199, 



&^r^ ^yEofft ^ bc«e «sp ceo icsfoE© Eseeffvleeo of £^ 

Most cw^c ps^vidfi proJ^U^ ef tMs prcgEsa* 

psrsicslfirly eoiusc^ ^v*l fesorvi) HospSi;©! S&r^^a asuH ^seaX 
Tcct^Scl«ac ftsd gee i^ffeaR officer ^^eScias sesistaats, Xt sssald 
»l8& fecaelife tfes^ sseiil^uro «^ ss^t eaasMtiy im e stlitary 

eai26C»s*lricd problcasfi iot tlioR© ^ do aot esspl^ slth oil afi^cc^:3 
of tfefitp Tsilifiary mt ebligstless^ 1^r« I© ales cc^^ers oyer 

Centers or Cfetpat^rnt CiioiciJ, 
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«^jesaiM^ mm mmmm 

Bmm Veterans Mfairo C^uittee 



QmBtiom PartiGigafcion in Chapter 106 se^ns t@ vaey fairly 
viielf itm 0110 Selected Moeer^ C^^g^sient to tte iiesit« ^ul^ fo^ 
tell us 1^ em^aifi j^mmto the g^^ras vit^in fpw 

faecal fetiee^e Our ficl^ fee^aartoti) at E©bi^ MB, ^ feiao 

cmiSQ«steS a ^tkah&p each fBBt Bi^m tlie program 

100So Them ^rKshop© heep eur pe^r^ mun^ro yp to dute ^ 

inauam^e of f^tieea 0f l^lifil^iiitf « ai^ ot^r mftnafement 

actiene* iteiffi for j^e^ting tlie ^xo^ca© aM interfacing %?itfe 

the ¥eterASi*6 Msiiaiat ration regional offices are alBO ^ieeueaed. 
^tatafi @f the l^ie is briefed at nisr C^sman^ra^ C^oferenem^^ 
PtffBfc Sor^eafita' c^nforenees^ at all traininfi ©iid i^scGeni^l 
eonfereac6s. unit Im^le each stev ellfible ac^eoion io 

l^riefe^ m§ the b^n^it© of the 



Qiie6ti©ii8 Is fstur ^timtBl ^iem^ are th^^e sii^ ie^^lolatiw 

aro three el^^n^c that e^otI^ Ii® censi^ero^. Firs-^. the 
V0c«tional"t©etoieei tffDi®i?sf># if ^ ears fiEd s^e %?aF ^® ifee 
1^1^ bo a vel@me eS^ti^s. BmomB^ %q mig^t tet^.er i^ni^i^ tbe 
piofrm!! If m haS mzo ^iocrotiomry ^tmtr^l m^t *^lic fundo @t 
tte lo^al Qiiiit Te^i. ^isSv as t^e #ther ^aarve C^ts^Menta ^avo 
inSicatei Hariri this liearingr it's probably ti^ to reviw tlje 
msnthlsr feeoefits isi li^t of to6a:r*s tuition othet eiiicrati^sisl 



QmBtiom In tbo rqpsrt pifeliD^€^ Ej^ the Sist^^ S^satiroisBissi acmia^ 
of Military Compenestimi^ it otate^ tliat# ''Eo^ardleoa of the 
year of ser^i^e? imrticipanta in the fimB are mre likely t& 
remain in the reserves them tfecir nmipjrti^ipitios eoimte rparto,* 
Further, tbo rc^rt eai^, . «e^pario©so stroBfif lEidieat© that a 
rei^ction i» attrition @an be €^taine^ fr^ the c^!!issit£&ent 
^s^iatad ^it^ ^isailf^issf for ^stici^ti&n In tfm ^IB*^ 
0a£jc6 o® the experience ia yoiisr eoi^iosscmtf trouli jfon agrea with 

tlieSG OtatGHOfBtQ? 

literal Sc^eers Farticipatio& ratea^ reesiliet^ats^ ao^ retention 
%?itliiR the Hiir rorca i^acor^ haw ota&dil^ increaoei si&ce i§85» 
We liave initiated an effort to better ^iino oar miB 
part ieipat ion # in terc^ of oligiblae^ participisntOf ai&i cotort 
studies to ^termine tlic e^ifio effeot of miB ou reor^itinf 
and retentiois* Bom^mie bgued or tiie limited ^te from a recent M 
Reserve retefitiofs ctir^e^*^ it appears tlsat the MBIB is a ko^ fsstor 
of oalistEtsat aiti^ ijee^ict^at ^eeioi^o. 



Stsectioag PAe4oe fesi^ribe ^ome recruiting program asi the role 
th@ HGIB play:# in it« Please ificlisde ^piee of br^^j^uresr et^« 

^^eral Soheert AF Ees^rve lias 267 re^mlterd^ ejielsssive ^ 

head^mrters staff pereoBnal^ assi^ed to 3§ m«in o^rstisf 
loeatiofso thiraisili^iii the Oiiitei States, ^he PJsIB i& Moed as a 
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422 



m 



l®IB ^es^£it&« flse profraiB piefe & mnim role im loml 

^ I^IB mimetagf it afefersetioa helps ou^ r^essitere saititaifi 

B^mt ^§tat^ of ^cfitf with the S^ti^nsi recemitersr i^to ba^o 

the aiis^ e^vsatege @f ofCe^in^ ofeato eitseatioaal benefits 



Questi^si OcMs^a mm pl©^ a pirt gn attmpto to ^^mik 
mti^ml 9iiaeS? 

60Sieral Sc]^ee^*8 Bq far# th© mm ham r^t ^men fee m 
effective cecraiting feael f0c prior ^.gvi^ nj^^rc. Fri@r 
aeeviee eiaiateee are ^oerali^ oiae^t alcee^ ham an e0tebii8bed 
3€fe BkiU a^ cmreerr ani ©a^ liaw &iroa% ti^en a^aata^ of 
acti^ Sill fe^nefite. Aia^^ oeose eerviee f^plisointc 

luaicafee fefeafe ^ eagreafe mMfeMF KSXB ^tsefito aio a 
finffioieist ia ^ati^ £m a :5iit eomitt^iit. 

.Siit^ sore fefeasi thtm quarters 0f ©or aeciTOe^ p?gE^iiKCi aro pri^r 
cew4«er this fee aaot^er fi^cter that Oire^tly affe^to 
partieipatieti sate. 

Q^stians lu jf^ur pereci^al t^iew i© the a^e^tioi^i Imd^fe f^r 

fea^ beeo wry aa^eeosf^l s^tiisf msr 6tresft& ^jeetivea* Is 
»F ^seajaal vieif^ tlmf hme e^^mplinheA thio with a lees tto 
a^e^uate reensitise ^Sget. Soaciiif aSve^ticifie Mtes Maw ptioe^ 
HB ©f the m3®r se^^eps^^f siatisiiai maga^inae ana diitfiog&r 
ad^rtising i!m{rlietD> ^ dOe Ic^^vert uao l^eol sr^ie markets 
etfSMunitF newpaposro. ^sfe ^ miE &^ m ©Duties tfee ffilBi ©ne out 
feg e\r©£y iiw leeeX eafele tele^ioicm aie ace ope^ifieali^ 
«e^teatcd tsmard pir@»tiii9 the KGIS. 
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4ii 



w^am-m m^mtms mm mB mm. mrm 



&Q^ptai»ie ^tl^ the m the i^r^oe om^simi^e it la 
of fific^ ailttarv eem^oe. ^^la gr®^ imt initial 



^iBte)? ^WB vml^ involve & tw-^y^^e^ afprmok. H&lfee 
iBf^r^ti^u OrV^la^Xe tliro^^ bgt^ imbllo aiii^B mf£Lm o£ 
-^^^ ^es^^ milt 0^ th^TOgh the fisaaolal aid 6f f ioeo at tha 



Qa^tioa: What f@u Milage a:?e tte &d<mitages aM 
dli»0a^vai3itage0 mm? 



FasM^d dxaaemntagaa couxa £m ^&ai^ peraom^l seadek"^ ^ ^ mt 



; 0a foa MLla^ Ml ^^ald ps&m to fee a ^©OJPuitemt 



GeBeral S^a®3?t EE 3iro wDuld b® a def iait© reoral toast isoentive 
t^T t&o <^ Beserro. xt ais© fee ae issport^^ Mtmtl^ 

l^mtlTO fos» tke©Q atoeadf in the Al^ Fmm Baoer^. 






i 



m 



mm^m^ssrm m mm^tm^ CTffiii^ urns 



smsc ^ feavfi a a^rm Bill psE^!!lct ttoti 

^« topics of tS^ ^^ew^raffi# ®f ^sr r^csmitera 

hats a KB£.vi«:^ MsR^teK^" t^t toslu^ a ^N^orlptiQH ®f 

OM«r«r Qts^tioi^. Oar ^^^^ is a^i^t 1^ ^ faot 91 

^rl©ir-«ftr?i«^ racruiteM als« prcsm^ tfee fesnaf its ©f tto 
aeofcsc^ imrtieal^ly im:^©ir» ^ did itot eiert part:ieip«ti<m 
Ith C^&pt*r 30 %ihll9 thm^ wr& cm active dut^* 



2» ^ fi?^p&rt tfee ^mti@B 0i vocati«mi toi^iflsal t^ai^ing 



3. «« feftv« t&w^ that if ais i^vidtml tos ^ptfsr 106 



4« tghs Iforliie ^nrs^ total for^ r«€^^tii^^ e&anis^ ^mr 
i^e^ti^ r«€m&it (^i^ m;^ etoow« mm^ior m^h^im 



Ee^srvo Cesitar* asj3ipt£^ 106 is a val^lQ 

tool* partWleLTlF for ra^witijig sisiff ^s^c^^^ ana prier- 
serviai mri^ s^o disi tmt el©rt to ^rti^ii|?ate in CS^ster 3@ 
i^ile they en m^ivs #ity. la ^ iMs-^ior ^J^ica 



S3 p«rc^t in X9m to 91 ^sroeKt tl^ e» in Hmtsml ^ms it89. 
It 1^ al«o ^Ipe^ us inoreasie tfee ^iit^r ^ ae^ssioi^, 
with 98 p«rss^t ^ini^ ^r^iuat^^ 

S« ^mSf it dom* Copter 106 is «»e^ a» a Eslliitf p^iat t© 
t&es© E^-ior-^wio* active ^2»t^ ^^m© ^ al^cfc to 
Bartielp&tft tn c^i^^tw 36 early lii tteir ^rina Gorps osrc^^. 
After 3 or 4 f«aro ^ active Outy. of tto Imw sfttare^^ mm 

hava Bsv ^als fo^ tSm^elvas ^Ic^ iseiiB£^ «IN^ties^« For ttiesc 
10S is anotfesr taai tfe^ eaa to soceiv® t&o 



6. Hosos^iitf t(» oar lat^t r«^srt fro» t^ B*f«M© mm^^ 
Cas^er^ as ^ly 31 t)^ Harlem Cmr^ hje^d 1^433 rss^ervists la 
tli« a»ki^s^ cate^^» fhi© tfas torn frm a^q^mdl^t^f 3^600 at 
the end of ^mift. ^is ^n&titistss 3.3 ^rstai&t (dom froa @ 

ire«at in ©f our resersre ps^atioa of 43^099 lteriite©o m 

not liali^TO thi» i« ijmrdiRstely feifhj tasmftr, ^ infer- 
Divisicsi has pst iner^sMd mK^^mim m miJtoolng 

tn kgiril t^m, w i^iXi feavs ao iaformati^ 

i^difiostic^ in plmm timt vill rssi^ifits^ rssords 




to ^ os2t€^ticaiiy ct^ad ©a eligible i^«n tl^ ««»t all tl&« 

^ptsr 106. mis «f*t«^^ will siJwataiiacmBl^ 



for 

aligi^ility infc^raitioR to tte Ismtf^BBo Mai^e^r Data ^ter, 
mM a mes«ise|e to t^ iudivitel*© i^it tolling tfe^ to ifioao a 
Unties Bao^s SligiBilit^- ^ ©j^eet t^ie z^iti^t^itm ^o 
ai^ifioatttiy i^rove o^ t^^rae^- aitd of ali^ifeility 



7» ^ K^ino Corps rsoMitossit advertising efforts are oolcd^ 
dir^^ad t^ssw&rd a total fOT^ r^sr^tii^ ^Kss^t^ r^?alar aj^ 
rasarv^k. msr i^p&oiai iiro^r^:^ inforBati^ is pr^mm^ sm 
^llatsral isstoriai iteM tS«jt ara isfcilieed to oatisff ©isr iseeds- 
Eont^^os^;^ S2 Sill is liaadie^ i® t&is sxmfisr^ 
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l^iiaft eQir^» t&i^^ xmrieifiB f€a?^»# &n «k^«to«^ 

fiscal %9Bt t^^MmsA ^m^im ff^plsi««it» mi^^ ^ »*rljE^ 

ratMff Hora: n Mt imsceMtt ia cm: is«fe«rti«iB^ «f£«te. 

oar gi^ftrnti^ efforts fise crasl^^ro^ e^iol^otslf 

ig|&ftss to spplf "twai^^mm. msjc^ ^^^sn is timt n^mrsi^ss 
Jt09SlJi scs ^Isorsssi^ aJlamis^ rats ITS ^ms^^sst mis^f^ 

mss^^m^ £986} • Ds6lis&i5i@ ^tiajTiisiiaffi ticasaiia^ iato S^i^^ 

in^Dt€ts^ ses^ics r^^ir^^ts tto te^^inimi proa @f 
ps^^isil ri^ss^its cms^€^ with isics^ssi^if ^ir«ssi^ 

A^ditlc^mi fmMnf is desir^ to int^ivaro ai^r«nass ^^dvertisl^sg; 
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Mfmi^ C^l ftsdl l^pas^Hi^ e£ DftfimM CM»I irEsui<& iin^ 
mntsg^mm^ (31 Bill. Jm Ag^m^ ^ stasi^ias^ Qpas^tim 

teffOCSfi^ 1S)^g^3SS^ tUS^^S^BS feO S^ir ES^^S^ ^Si^S^ ACtlS 

3« ^ aO^ta^a® of H.H. 31^ «£« that it ^E^stssaltlsr irlll ^ 
913 imsmstii^ for retaroita^t of tho^ insH^i^fflls ^o ace «»£)kimf 
oarfti^ in tisfi iioaltai pr^fesfiions, az^ ea^ the B^iarts^^^t of 

i^cii vmixa (^^ixa^ ^imef it Mmshm v«tfiani^« 

ThQ Gsay OisfiO^anti^ tte Marins Oos^ fesv^s^i^s ifl tlsat si^s^se 
do Imvc o^ 05m g^alth proCessio^le we mtf l^a a 
rm&^»eir of rs^rriets to ot&sr sftr^c^ tl^ bssis of tMs 
m^itiStoi&t Cfts^s^ii^ that em iM^s^idml ^mmt^ in ^ 
^^Xtli Gair« ^^Id prefer tci sers^e st^issine s?^^r^ ttes ^spto^ 
in a STdlatttai f iolS) « 

<S, CsBTt^fiiray, aM£ti«mal c^ucQtionel asslstaisi^ witii 
tfee oyarsiBtee of a ftiil«tim job uitfe the DcportoKt ^teraiss 
Affairs ifs teti^ ta attrscrt & ^eresmte^ of itiili^i^Bi® scokisg 
li«alt^ eare prof^si^Hs* 
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U^refl Sk^ OsfiS! Qy£f<! 



G-CC/104 



366-42^ 
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Cheirtson, Cosssittee cm VeteronES* A^feir 
Si£bcom!altt:ee on Educati«^« ^alnii^ 

Washington, 2051S 
Dear Mr. Chsiro2m; 

Tte Qttechod ^estlcms and Af^iwers for tte Record of the House 
Committee on VtstGrans* Affair, Sui^xjssiittes on Educsation, Training 
and E^losfsiont are provide^^ pursuant to the hfMiring on 
14 So^teajlJQr 2.989, softf^rning tho ?testgosjBry OI Bill, Eiutolttod qs 
g>ar ]four roqusot. All roi^^sKKSGD hauo fc^^ofj re^ic^^esd and api^Fovcjd. 
Qo re<|uired by tl^ D«^>artsient of ^Trafi^ortatloft as^ th© Office} of 

Pieaae do not hooitst© to call tf I can provide fyrtter aoeietoricQ, 




ChlQf ^ Cof^roaoi<msl Mfslrs Staff 
8^ dirG£5tlon of the Csr^ndsnt 



Enciosursj (1) Qs sitd ^ for Congrs^3£3msn I^smsy, X-6 
<2) Qs offHS As for Coy^reasman SMth^ 1-4 



Co^j (X) Carl C^i2Qna^r, Minority Staff Director 
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Qi^^mws ^ mm a pm^ in Ycm h'i'^^m m 

H^ROIT E^SK^^Y t^lBCHM^^f y^WS^ IS^O SELECTS HESEE^fES 



mrtJLTO duty ef £lli@tlcm lato tl^ l^sery® \§±11 mke 
<^ ttis I^IB. A ^mcdlai irfpe of ref^uiti^ pai^iaet directed 

and will Ii3 publ4^i^ is& 1990. ^glte i^IS Is desi^rlbcd qs oi^ 

of tlia &8St8llEltS« 



^5 ^ Hoeeyve Progrm pztsnrldes $l^,cmO a year to the 
E^sniltii^ Division^, wit^ila tto Office Perexmnai eii^ Trsinlisg, 
for c^wBTt^islng. p^intte^ e£ t^to 

teTOffTO^-^^iflo p^^^ets t^mt ffilretidy aiKlst is ol^ast $§0^000. 
to <^[dbLtlon^ te© Ooast ©uard ^^©rre is ^atioimd in all ottor 
^^^st Cuegd ddvertialn^. Given cmr mrztmt R©ser^ b^^t^ the 
d^a^^^:imst ot rtmi p^^lilets ^ as^ fl^oE* smrisio^ to currant 



^^^^y^g^LJ':^^g^g^^^^ ^ ^^^prm im s^ib to vaot wisely 



z Various i^^ts tero mj^so^sf ully eomloy^ to 

ff^i^^^i^^^®^^ ^ssrve sei^>or0 with tto baimflte available 
to ttiaa t^m:i^ Chftpter 106* te©niito ar© ^rovld^ with details 
regerdlug ^ «f»t^H3ery S.I. Bill {^SIBI feaasfits durls^ recruit 
tralnl«0. ifldaly dlstrllKitea directives are publlslmd up- 
<tet®d as needed, m eddlti«a^ curr^t Intor^tKm ooxK^rsiifM tt^ 
r^i^f ^Li^.Sr^^^ ^s newsletter 

St^,?^^-.^^ fi^^rt^ reservist. f?ach 

if!^, ^ Coordlnalw is reap^uiiblo foff ii^udlim 

artloles on e^32B in tteir local n^lettors from tlsjs to tlsse. 
01 Sill f^rdimt^s are li^t <^^r@ast of any re^^t 



in oasmection with ^ ei Bill, mid ore ^torouohly 
prepared to ensiser qisastl^ frra roser^ets regardis^ tte 

mfs^^rs My ia e^sa tbey hav® luestions ^^somlitg tim 
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e^rtti^ bet^g^st tfes ^u^^t^ SO end ^apter ic v r^srdli^ t:he 
pz^^rosm Bt^^ Gi&^to^i^ for b^£&£ite«. it} appropriate 

^st^ of Golleg© tuition. Bd«^^^, frmi a l»M^|at&rsr ©tand^lnt, 

f^ttttmea outlet to ^rognssi wi^^t cm Isn^^ae in our 
apprepria ti£»i • 



W Tm YEftl^ OF S^XCS. l^i^XCX^AmS IH 'iME PHIXB ARB LIKHLV 
TO li^^&IN IN BBSB^f^ THAN ffig^ I^2NPART1CXP1^TIN0 




Al^li^: ToSp I «fOuXd air^r^ with Isoth oeserticssi© m^e in the 
a£o:(rES3iBntiQfioS r^ort. V^ry few, if miF of ^le ^^is^^ra utilizing 
the mm psi^em are ^schar^^ earl^. M&o«, it appears that 
mm%^ of tte st^iaocto for est€^;toB£3 that ^ rc^i^ or© strictly 
for th© i^irpoTO of qimlif^ing for tlKj miB. 



EOLE THE J^XB PM^ IN X^. PLEASE IKCL\mE ©OFXES OF YOllH 



Is 1^ iu^^^xsi^ mst mmi active miTir amd 

li^e^ ASB AHD AfiMXHXS'^mj BY TOg C^I^ OF PS2SC»«m- 

THE MOm^SCSfESY 0X BILL HAS HSF^^ra TO ^ A SIOflFICANT TOOL 

Foa mm mcmi^Em, mami'sim mcscmm^ iim^mxB ymi^mm' 

0EMEFXTS m AN XKO^XTO TO ESmnTB. Tm COAST 

mjARO a^afmxm® Bsm heavily mi Tm :mxm ^^iceb' pmmi^ "a 

SAU^ TO THE GX BXLL* TO A0V^SBS T^ momm. THE HOXB IS 
ESSES^XAL TO @^^K0 mm ^^^mJXTXI^ ^3A2^ Al^ MET^ 

^P^XAXJUV WITH CUH KfEiXS'!^^'^ ^^)®iAH THAT XS 0XRECTX.Y TARSETSD 

COPIES OF cum miOCSim^ A^ ATTAC^m. 



JHK^I^X 00 YOT reUBVB ^ 31ft Wmm FBSPm TO 

XH€^fTI¥E pro WB tmM^ AfSJ R^^^VM? 



is ^ 3199 iiouia |^?^ably be a ^er^ eff^stiw incentive 
for ttoee earvio^ with ^dioal oorps. xt is also feasible t^t 
tfee Ooaat Ou£&rd Reserve €^?uld uea this pr&gsm^ to advm^ 
Galiotaa cM^srs ^ ^ifisioie^ aosififteats, rathor than reoruiting 
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ay^7 c^mis^ i^mii]^: {!) 

G.£« Bi£J> ^1^1^^ 14/09/89 



BS^PI?S EE 3199? 



Xn^^ldoal Coast C^mslt^ seeecvistG prc^si^Iy l^t 
of the hmm£lt:^ usk§Br im 33.99 ^irm^ article® in msr 
l^geeieifit oawslettor. Otlier ^t^^^ ^ ^^suld ut^ to Inform ot^r 
«c»B^er8 ^^nuld be a ch^^ to a^^c^lata Osi^t C^mr^ fors^i 
ii^tructian^ hf^ tits o£ mlQt^^ mo^age traffic^ a^ thsm^gh 



tlto effc^rta ot the Dla^ot OX Bill Ooocainslxsrs e^^r^^lata 
in dlstrlot m^alGtt:@rs and ^tle^. 



t W^mt do you believB are the ^^«taaeG an^ 
s of 1^ 3199? 



^^^s Ttm adras&l^^es of 1^ 3199 are - tIsG first 

lKsi£tg tiiat Mil targets sni^kte fslio are pursuing ^gr^s in 
t&a health i^fesslcma, a group ore tn great d^mmc&d In totsi 
ito Gillian as3^ mllltarir 06SMaitl©s, Soos^a/, ^ 3199 ssay 
fii^ve aa a got^ retcmti^m tml for thosa ^a^^are alreadsp in tte 
^mst ^mra Haserva, or leavn^ t&® active forc^« to remain in, 
' A ^la Bfi^^rva. otsrrmtly have ^silistaa i^^l^ra in tha 
of Sealth Sf^rvic^ T^mlolan^ «^ are at^-^if^ mii^oal 
ifistltati^SE^, e^Q^ thla ma^ pro^ld© a mess&s to r^'.xd.i^ th^e 
^E^vi^imla H^aar^^^ both during tha period i^Hle they are 

attemliirg adiool, as wall as «ihea they receive tteir e^ropriat© 
<^rtifiostion. I do not ^roei^ ©ny disadg^antagess for the Coast 
Suard ^serve in ^ m 3199 hill. 



W^TXONS mm SmSARD 70 MR 3199, HE^ TOS Al® MD 



AS^^s BO^ ^la fi^ and tl^ VE ^Kmld share the €^mtB of 
edvartialng and proaotlF^ this program* Sinoe the r^oipicsnts 
aarvo oro yaar In a health oare feoillty for asah of 
hanaf ^ t^ tltoy s*©^iv®# ^srt of th® ^ost of prts^tls^ tins pro^r^ 
ahottld Ito paid &y th® Mh. Bin&s alr^dy ha® 

LvM at »Mt major «3llegsfi as^ unl^rersltles, thaae 
^tould a^le to fii^ s^sns of ogmimicatii^ tii±B 
it tQ i^sospaativs oandldatea alrea^ st^^Sylng epical or 
^^©medical ^mrse© at tteir partic^ular s^k^1„ Thl& effort on 
tJiQ part of the eroald e^^le^^t tim efforts of EKHI 
reoraitera, ^ms^»Xing to h^:jtof it from tlis recruiting of stBv 

^l^iUc^nts* 
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l^cioiiEl Qiard As^iatl<SB ^ tfes l&iite^ States recp^^es 10 
^p^stlOBS ^teltted t^' ttse tfcaorabie Chris Sasltk ^t€^r IS, 1919: 



I) ^ai-ding m 31998 «tiat do ym beli&m is t&e tosi ^propriate t© 
issf®m QiaM and Seser^sts of tliis te^£it? 

I^Jor G^&al Siefiter: Ite imm telieves that isifocmtion en this 
prc^rse rnd cavern c^portynity simild ^ disseminated tlism^h a variety 
of rneaas^ Hie first cnesimrce vi&uld be tim official Sef^^m of lieCeiise 
cbai^is to iiicii^ recniiti^ ad^ertisii^. career coamselii^ and 
aiycaticii offices. Additicmliy, military associations could sprei^ tl^ 
TOipd tluron^ their ^UcatiiHis m4 c«Mdcati^ aetv^K. Hually, 
edi^atimi offices at colics aad unii^rsiti^, idth guidamte 

ctf f ices at high sditmls^ losuid 1^ a third major ^imtco of infoii^aticm* 

I) Igiat do ym b^lie^ are tte adiraM^es and dlsadvaMages of im 5199? 

Major Geaeral Kiefner: M^cal professloiml sl^ta^s are critical 
I^i^l^ for tte 0q»artii^nt of ^teratis* MfBirs ^ tiss Ha^tc^t of 
Ifef^^. 1^ cli ar ad¥a!it^e to tfee pt<^rm pmvld^ ia 1^ 5l§9 is that 
it muld hegin to r»^l¥e s^dical profess! oimi slK>rt^es iE k^th 
Veterans* itospitals aad tbB €tord ai^ ^e^rve. It spears to provide a 
cost effecti^ aitematii^ to current Veteraos^ Mfairs sdiolarsMp 
pr^sgrass, guarantee a fl^ oi stsff per^^sel into ¥et0raiis' tospitaH 
md ^^^nce the Hsmt^^^ry GI Mil C^IE) by targeting a specific groi^ 
vitS^ orodi^ tte fUKias^ntal priisciples of ttm HSU. Ibe prc^rra 
should attract ^ality pe<^l€ that am o^ti^ted toward laibllc service, 
(te of tte strec^tfes of tte Sterd sad ^ser^ is stability md coatimuity 
within tfes force- This attribute cm fuartter enias^e the service and 
cfLtality oi cBt0 in Veterans' hospitals. 

lbs dlsadvai^agos )^ forest c^^iicting re^iranents for tbe 
lEidividiial, fwticulariy in the event ©obilisaticm. Casualties 
rosultlc® frs® a ^lltary event mpiiri^ i^AiUzatiaa i^ould imdoubtedly 
liu:i:easo the Bian|^»er s^eds and patient Imd of the Veteims' tospitaL 

Guard ais! Reserve caasmt afford to teve tl^ir person! diverted fross 
tte isiiitary mission at tl^ tisie of ac^ilisati^. Oir second coi^em, 
iiSiidi we beliare has te^ resolved^ Is loan forgitmn^ss in the event ^ 
calli^ to acti^ duty. Both tl^se coiicems ccmld ^ alleviated through 
r^ulaticms ai^ ss^randuB^ of t^erstandisg. 

J) Do >0L^ believe l§i 5199 i^ould prove to be a rocnUtssent iisDentiv© for 

Major General liefer: ¥e5» with i^reasing tuition costs aid 
educational eitponses. the mmtost Ch^er 106 miB benefit only defrays a 
relatively ssiall {K»rtion of college costs. An e^lti^l $400.00 per 
isoBlh sl^id prove to attractive incentive for potential Oiard and 

Reserve s£!^rs interest^ in pursuing a ^dics^i profession* 
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R^^^ Offi^ A^Matkm of tibe Diiited Stato 



eoiB»itt«^ Veteran* ^fsirt^ 
33& Omncm ^^im^ Office E^iiding 

Dear Hr. €3i©imm$ 

in re^oime to Xett^ of SGjjftMS^ IB, 1969, X aia 

enclesisg «3«r ri^i^G© ta tlic aMitioeaX ^sjeotis^ otatoitteti by 

hearing ^Id fey tlie Gote^aaittco ^ E^^tiois* toiisii?^^ ai^ 





m 



1. I^^rding EE 3i9S, ^iat <|0 ^oa belies^ is t&e msafc 
a^r«^riate w^y to infom guarS imS reservists of tlnis tesieipit? 

MBB^IS^z ^iie there are Emiy ta g@t tlm word c^t on 
HE 3199, we rerc^ssei^ tliat t!K) f^IIoiris^ s&urcseo be given 
imrticular attention; official, risserve ^tblicsatiaits that are 
pt]^isl^^ t]te rc^s|M:^$sti^ fiaarvia&si dist^ilaitimi af ap^r^^iate 
Inf oration tlmsi^ ts&e ^^mma^. stxti^tore Qt tJto sconricosi 
inCo^^ation packets t® ^© e'^sb^to o^icsBtc^ ass^iations, <5«»0- ^ 
Ee^'^-ve of£i@er6 ^seoeiati<m« national ^uari ^Itaao&iati^^ etc. I 
press releases to the student aid ocmnoellora at rc^eopiiaeS 
GQlIe^a miversities; aa^ informstimi the Hofistrar^a 
office 0f spooialiE^ sc^c^ls in the health car^ f ieM as 
a^prt^iate, 

2« l^t do ]foa bailee are the advantagee av^ 
disadvantages of HH 310$? 

MlS^^t ThB Eeservc Officc3r@ J^Gsociation boob 
a^hrantafc^ in m aiscmf tfees tetfig the potcmtiai teist^lng 

interests reservists into the teaith care field as %pall aa 
Isrii^ing gi^alif ied eti^^ts in t^ haaltlt eare e^ueatiosial system 
imto the n^erve^ 7it a^itioni this legislation eho^ld have a 
poaitiva ixE^ot on the VA health oare systfm by filling ahartageis 
daring the obligatory period aM by also iaoroaning amrane&o of 
the Vh health care field as a permanent oarecr optionc 
paoeible disadvantaf o that ^ with the legislation Lb the 
potential loss of a' trains asset to VA upon m@Mligatiosi« 

3. Do you believe HR vm^M prove to a reoruitt^ent 

inoentive £or the guard and reeerves? 

WSMEEs EOA believes that HE 3199 wuM bo a pooitiv© 
recjruitisant incentive for the guard ax^ reserves and has the 
^tentiaX of attracting a group of phyQleally and mentally 
qualified iMividuala into the Ouard and reserve that sight mot 
otherwise consider military ©ervioe* 



c 
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gS Sfipfc«S5^r 1389 

TNI l^«?rafel« @. V. CO^i?) K©nts55^y 
mmr 8lr, 

BAKS^ timr** v1«t ^% tJtm mlm mi^mion of ^« Nst^c^l 

fs«»t recpwn rn^d r«ta1n ths wsHty yearns ^ Re«sS8<l 
ft© can tNi Totol For^ tha fwtum. 



EAm^ ^8 e^n^ to «K|i«n»^s^ of ^ fSss^rw Sill: ^f»2|^^^ 

^^m^V vow cm the Snlls?;©^ ^^seoclat^on'o full cuw^t 

f©r prtsif^a^ K^^cls c<^rf&ut«f© this €^€Kitlv«. 
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THE t^Tfonm. et^& m nm mitm mmm 

by 

£Ktjcutiva Director 

p«SGa@€5 of le^iolcition onactin^ the prcwiolono of H.R. SIW, I 
feeSicw it is ^Qrac:?t?unt that o Cfssff^pre^noive infor^^otion c^^aie«^ ba 
initiat®^. Xn respom^ to your quoDtians^ I oubmit iho follcj^ing 

1) I bcjllGv© officiont and tiisoly disijcsii nation of infors^otlon on 
H.^.Si99 iQ osisontial and recomfRond tf«3 fall wing prcmotional 

Guar^/tocorvo QsatKriatians. 
e. Veterans' ar^ J^otiroo QaGOciatianB/oreani^atiom. 

0. National Cs^i^ittTO for Ei^layor Support of tHo Gxi^rd and 

^iCfr^S KoicsQOC?©: Array » N^svy and Air Forco Tik?oD. 
^rsomjj vioits to major C&U£jrtS snci ?^uBQrve Hfjdicol CoJssjondvj, 
and Veterans' hoBpitoXs. 
G. ThQ SSbOOO {?H2ti^Grs of EAHSUS throughout thu «vj£ition rcsprooont 
r sl2ieablQ spas^jroato co^mjnicationo notfesork. EffoctivQly 
SiCJt^ilisa^; ropfooonts" from our State teBOciQiiono i^ould 
bo able to Qooiot in ^3 tissolv dlejsQfjiinotion of infomotion 
tlirou9h04it thoir State ^ and unit. 

2) X envitsion no for€^cf>©abla dicadvanta^o to H.K,S199. He^^over, 

Section 4334 I||feMsgl^£^_J§glEri^?al Section 435S is£ 

^ ^J^^ m^t^^ M^.^ re^suir© further clc^rif icotion. 

A, First, on<S f>>rf^mo©t. the fsilitary oervicro obligotion of Guard 
and too^rvQ momi>Qr*s participating in ^mjcH progrosis outiino^ in 
H. 15, 3199 sHjat aubordin^te provision?? of Section 43&4 "Oblig^^tod 
oervicG. " 

S. In thf3 event of js^il iiatxon. provisions must be msda to 
GHGyro th© Guerc? or Rosorvo me^f^bar are not eubject to tho dofavilt 
provisions contained in Section 4SSS "araach of ogroosKjnt; 
liability." 



3) otstod in my testimony before tho Subcoisffii tto© of Education. 

Training and SmployMnt, fcf^yUS bolievo^i ©)«tpantiiott wf Ct^utBr 10€*> of 
title 10 to €3iiiulaee bonsfits aveilablo under Chapter SO of title 38 
TOuld h£ivo a vjienif icsnt is^oct upon rocryiting and retention in the 
Guard ond Roi^rvo. believe H,^.SI9^ iB a significant Step toward 

th<3 r€>^.li£ation of t?>iB qogI, 

On t>oHQif of our raore th£sn SS^OOO fEc^s^bers, t appto<zi&tQ ihQ c^ortun-- 
ity to isHare our views on tho naod to o>«pond tho Reaarve S.I. Sill 
and to thG future guccoss of H,«.SX<^ in tho iotafest of our resorvQ 
co^on€5ntc and all veterans- 
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FLEET RESRVE AJ^X:iATK»I 

US. NAVY # US, MARINE CmPS ^ US. COAST GUARD 



C^ji^ifefec« m ^eierssc Minim 

ea^. I fts BOff* t-'^t fou e&Jt e^preeiste i^c®^ to fee at ^ 
i»tl©»fil coBceatl© I in Into S«^ei^r ftftS m etifecegaeat retife- 
tecnt. t regret fek^ liieomF«ai<$iiee ^fels Riifeer ««e i^fe fe© 1r 

I to ftii^«r 6.8. m^ese^tativ^ Clisls Sxiitb^s 

^esfeit^ fer the witfe reqtiiest for 

t^is i!sf@r«ot«@n ^ &I1 the c^5«iSi6^ pt inting Cormt f ais 

©are* X am ctatila^ ^ts^ticme ensi^^ in letter. 

fippropiia&e to i^&m fsae^ saS reffer^lsfes @£ t^io ^at^€it? 

msar^ aei ccs«r?iete feessef ici^rlee ef t^ ieaef ite ^ataifKKi Ift 

las^sftSB t«lliB^ ^a^rs <^ the psaei an^S 

wbftfe G.l. Bill &ii«fito e^iii^it te thexs fm^ 

have the r«sgmi«a&i3lit2r ^ acssti^ ♦ihflt e^iy K^^r e€ their 
dHiit cc€ei\?€fi a pesraesMil «f tfee b^okiet. a^itios to 
fehlB, oral ^e£ief5tatie« vitk e^^^iate training aide mpl^inim 
febe l^f^ita ©ff iMf asKi 4ac« to ©fetain them efeassl^ tee gl^oa to 
t^e C2iiit& in & practical faebian. 

2. What ^ if«« ^Xie^e ar« tbe a^sste^D sn^ ^ias^safe&^eo of 

Bo a. si§9? 



c 
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€.©ii«<§tiv«lift fcfee BiSie imtt, f<ir«ftci« Viefesass <is« 
mm BiSI hme b«mn life© "fesea^ e«3t fe!^ «6feere* m 



^fe BoR« S19§ ^ a tsre^si^ffiG te® ^0 t^cr^iting 

ssnpreec^te^ respite tlie SOdstgeieeri? Sill's ^^ieial 

Co*r©e* ffei&iR9 |w^rtiGii«jti©s etetiotico see Bt&g^riii^ aa^ 
e^iBfii^e e^enso cs^tati^ftc. m am mt^i^&t the aam 

fi^Ec^^ for the gtmr^ zm^ rosette. 

fete <^mt&nit^ fee espreoo its ^iei^ ^ vetcgaac lesoes ssa^ 
With otror^ »^Gh, I resjs^^ is 




SatiasiOil l^onti^o Gocrotffiir^ EcQsrlfeUQ 
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I* ^ Fleet Heserve te6<^iatiogi teoed on past perfonsdnee an^ 

§a«cr« and r^esrviats ^^ef ieiarieo ai the tesefite contaiaei in 
8,R, SliS wmiia ^ feo the Veterans AdalBi6trati0Q ana tfee 

lagmaae laaggsa^ teili^ igidivi€ltsal me^rs ©f ^© gmrd ana 
reserve wfeat 0.1^ BIIX l^aefits are available to th^ aM hs» 

unit racelvee a personal co^ ^ the l»»oklet. in aSii tio&i tc? 
thiBe oral ^resentatiosi with af^epriat© traiisiis^ ai^G esplaisiiag 
th® b^^ite ©I tli« lav aisd hm to ©i^aiE th^ slioaia gif^n to 
tae mitB in a i^^a^ieai £aehiofi, 

2» flue ai^Q^tasee of HoS. 3I§§ eliosaa ioiMJ^iatei^ o^ioso to 
an^m familiar »itls tfee iiorfeissao ^ tfea G.r, Bill. 
Colle^ti'^elyr fc^ O.r. Bille CliflS, Eorean^ ¥ietimm aisd 
{fontgomerj S.S. Bills) hmff b^m tfee ^st far--rea«^iss0 ^rooaisei 
i»eise£it o«r ^mrers^nt hm offered ower tlie past half-ceatisry. 
fflbe G*I, Bill hs^ be©a like '&ireai cast ispm th© ^tero* as the 
direet beitefits haxre retarae^ to tho station in batter sitisemBr 
ia^cw^ ecofiossf aiditioisaS temnmB befoM oor OKpeetatiMs. 
Speaking fraiiklsf^ are ssi^le to asi^isios ssiy dis©#^ai2tacfef3 to 



3. ffi© Fleot ^eer^e Ikss^^iati^gi la ^©©lutelf positlTO thst 
e.S« 3119 provre to b© s tromoatejo booe to resraitifsf for 

the psa^a reserve, toe hao ogilv to look at tfee unprecofente^ 
resaltc of th& Umtgrn^r^ ^.I. Biirs beisiefioial ia^et m 
re^rsitiRf afi^ retention in the peacatte aiJl-wlsf^teer ^orcsc 
^ 9ro»ia^g ^rtielj^tios Gtatic3tice are tsta^^rieg sFid assse all 
ai??aiiC8 eKpootstionsp ^ are em^f iiest tl^e oa^ eeao^re of 
Bseeass i?itls t^e sppropriato ^asblis iiftfor^tiM prograp so 
Ea§geste^ in om mm^r t© ^inootiosi somber ono can be schicve^i 
for tlia 95iar^ aiad reserve » 
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OgFUTY OVC^ STAFF RSIf^^M^ IB Am«¥ 



Mr- Pmm^. General Ono, as Pm sum you know. Ssf^on 104S 
of fite 10 rmiulPes ttiat upon dfscha^ or releas# from aeaSv© 
du^, a servif^n^fftl^ must be eounseisd r<i§af^ifig the Bl Bill 
^i^ttenai benefits t© v^ldt tt!® li^Wuaf Is sifitlM. W© have 
f^m toy by sdKiol sffieials that marsif ©f th© young psop!® 
enroHed 1^ th®if s^mols do not ui^rstartd their lieneits and 
^ifw@n^ did not rsc6i¥0 ttt0 fB^uirsd ^unsstins. 

WouM fm dt^b® tti® coynseisng pm^ms new in piece in 
your s@fv^? Gould proeedums bQ approved? 

General Om. Mr. Penny. Army Continuing E^j^tei Sy^@m 
fuk^m^ ^unsetoss mm fB^fuIred to oouns^i ^^@fs on 
Vetemns ^SfteHte. how to um 9mm, not later ISO days 
prior to s^am^n. Army ©ducatiofi €ent@rs send Mem 
rfi@f?ii8y to tetellon-lavQ! ©r sepafBte ^mpany ^msnan^®!^ 
W©iit%lng soldiers who reqytr© ts^ls mandMofy ceunsellng. 
Soldiers must sign a s^temsnt that this counsetisig has bmn 
r^^fved to fee' included in the ©ffclai rt^ciS for historical 
purposes. 

Sofdiers mm remiodad ©f their edueatoiai enticements and 
Ms msnsellng requirement again, not later than 90 days prior 
to separation at the mandatory Preseparation Service Program 
Orlenla^n. FoHov. -up, and Individual hanseling is available at 
ti!c education center. 

Rnally, personnel procsssing regyiatiens require that all 
soikiiers out pro^ss at the education writer before final 
Instaiiation dearance to ensure the mandatory counseling is 
rscslyed and documented in the officlaf re^rd. 

Reports show that this counseling r^uirement is 
sometimes ignored or overlooked. This is unac^table. 
Cyrrently, steps are bemg taken te r©snf©r^ r®@iifst@ry poSicy 
and proetdyral guidance f want ©ur soldiers to fully un^rstend 
their educational entitiements and continue their ^ucation as 
satisfied Army alumni. 





436 







.susjsi-L—J. 





th» «^!rt« p«^l£5dlC «d5QS5c«8t 




^«a$ta fefi^fwo Uss ftr^U csUcKm c<^e r«ft« ^ «^ffage 

fc*aa2i£ ^cmse^ Um est»ctlv»fiet« to Anric«S9. 
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DEPUTE CHIEF OF STAFF FOR PERSQimELp 



»r sM^rs ®f tJie Cliiuir^ Beservcss^ Bsot the Active mity 



^ aiK, aot is St* csorrent fosnat. Also, I's not. eere ija'd 
^ tzse i« imsmem it aml& set as aa ineentive f©r «je of 
ear cr£t£esl ^ te leave ecsive s3«ty. St esuM, perfeaoB, bacons 

aft^ tbs e;»i©iasi^ of current test. ^ 

121 Baring Aiatiassion of a.S. 319i at tmz sebw^sittee's 
E^iflfl, »mreirel of tbe witnesses psiated oat that in the case of 
i«*il^tioa there would be a peteatial c«»fl£et betw^ T 

to tlia VA aosi to the IteBerws!oo you 
JWTO tlt^^ta ©r sugfestions as t© boa tbis could be ba£i«le<S? 



«» ao8l ^ligation to serve m a sEmber of tbe Selaetod 
^eve sew® with the Departs^at of Veterans Affairs can be 

^^^i^sfL^^^^S,*' °f fS^f*^ fulfillcant of selected 
re«^^ ^igaticm. S-l ivifiual Eust: fe© available for 
training & _ active duty traiaing which ere 
required of selwted reserve semee. BariBg a national 

emergency or Eobilisation ia the ease of 
^!^'1J«^S?ffHr^'*^°*^' federal isobilisatioi.^ the indi^ifiaai 
fflust be evftilable . fox service, fhe in^ividvol say not hoW a 
p>eition *a the DopartEeat of Veterans Affairs which has beea 
fieeignatsd as a "key position". 
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mm. TsisoTa¥ j. pmm to o.s. mm 



^■^Fy ggBI* *■ ?*■ yw» S«sU«m 1646 off titl« so 



ISErl^ Atiantie FlMt and on* In S<m Dim^ £^ tti« 
F&eifics flmt. a^tioiua ommMlon avnilftbla ^ 

Mi»»uQM4 Mii«f its or* «i|tftrts In tto IntrimclM of 




rt:i<m» ff«^ir» cssmsgiulinf ottl^msm <^irtif^ that a 
es^msAl^ on M» ^toiti^mX h^titm anJ tHe 
of of fUiatii^ with tl» roMT^e An a^inistrativs 
antry Im ra^rsa lia.stgi^ by all s«i^m^ laaving th^ 

' ~- a past 0f tiui sr^sa^ts pammaat raeag^. 
"la^^ 



Ifo «mira eoi^ia^ ifitJi tJiJji ff«q[uir5i3Esnt wa era m^in^ thlm 
aa t« ^ araas that are lo^^ at daristg ©ar p^io^a Simlitv 
of Ufa araa yinite csmtocted 1^ tl» HavF tos^^t^a«aana fxa). 




^ COTdittM wa ara primBSilf oon^an^ with 

aa a rcadjisstmas^t ^nafite ^ sxm^ hsm^^ms^ alao 
tls&t tj&a program ^ntiima to sneoa^ as a r^r^itssant aitd 
ratantion iits^iitivo for tha Mrmd ?or&aa« In tSmt r«iard^ in vsitr 
gar^^al vi«f, is tl^^ curr^t baaio Smiafit Imml «if f ioiant to 
«i^2ra tM ^f©fra» is attractiTa to tlia people nant to 

caonsit? 



^^rai^^^l ascent surv^ya cos^KJtad tha !iaw of nawl 
ri^WM riSuits she« that 82 paroas)t oitatS oontinai 
atiaa •ither their primary or a^^n^ary sotivi 

^ serioiaa Ict^ sbould £20 .givan to raising the 



anXiatI 



sne« t^t 82 paro^t oitatS oontinainf ^soation 
a» oither their primary or a^^m^ar^ motivator f©r 



^io M^^tfOMry 61 Bill benefit of §300 par mnth. It waa ^ 
^«^^^^!S!L!f?^ first anaotad in 1984. Collafo tniticm for 
™ ^^^^mngf fisca^Qoi year will inoreas« hy as ms^ aa nijm parcant. 

P®^* of today are very a?^ira of tha cost of oontinuim? 
^^tion and we hear the cocasant that §300 par month doaan't ^ 

£ ar in t«^y*s world. A pariodic r«vi«» of tuition ine 
^uld ha qtwidared so that tha hanafita may naea with 

inf latins and costs. ^ 
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t!» B£U«^rf 




J, mew hM iNitf six atei^ bBslrmlng o£ th« 

OX BttX, BdO-i*£«^ feMM 1^ e»n 




of 'sas^ mi mmxvest i»t 



say &« 




r fee to pi^SB* • fal£-tiM od^ti^ 

ot th«ir ftai-tim Jell to e» h*^. Aithoi^ «• 

i prcnran wbisds oUotf «otiv« 4aly »«s»«s« to pisc*u« 

it imtie mttimtg ttw of ^ Di»p»it»«tt of 

Affaln. 

4Kn»rm«eftii ORiftiK Gaxim iHstmHioii of H.S. fs.99 at ^ 

■s to hev tbio c^anM 




^ ^icutien of roMTVicta ia t£ui ovcs^ of fo? £»iX 

»sbillssii^. ©^fcp firot Rilo«l«as» wsaid h«v» to ^ ^ t&a 
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1. Vn smtB fou kxtem, Secti<m Id46 ^ Titlm Id retires 

mmt be swi&sele^ sr^srSis&f tli^ m Bill ^i^atieml tesief ita to; 
^ieh thm Indi^idaal is eetitlf^. m ^ave b«ea t^lS sch«^l 
off ieiftis that msiRf ttse ymi^ pe^^le easollia^ isi timir scheals 
^ os^rstaad their beeiefits and a^pareatlsf did mt j?ec©l^ the 
ec^afiliag. 



tis^d Me!i a£ descrili® tise €^g^elif^ process Is |^la€-e 
femr S67\riea? Ccml^ these promdura© ^ l^r®"^? 

W& established tsa^aatos^ ^^edures t® reqf^ica mi£e^ 
peaotieaa for each Mr s^mratioD ceater eoa^raiag 

Nmt#raM ASs^^iati^atioQ education b&ie£it |iro$ra^ t&r f^lsose our 
^ra^sacl «^ are atoat t^ ^ dis^hargc^ or released £ros& a^tiva 
<^tF« rorttoCf «a a^^orafe th^i iadi^idaals to eosstaot tSiair 
ol^Mst Vataraaa l^tedaiatratioa C^f ica far mora ia«-d^th iaf^rMtioa. 
diaoleliat for €^h li^ivldual im sigfi^ of £ b^f tha preaaatar who 



l^ro^idaa tisa oea^rooaasing cs^aaeiiat at^ is siga<^ tfta iadiiri«- 
d&al ifto raeaivaa tiiie coaasoli^f pirlor to ^epartor® frcaa t&© Air 
Forca* 

Wo i^rovidad lateralis ct^si^istratio^ basief it co^aali&af 
siftca t^ siS-lS^Os at tbe ^ic! iia^ of eseH iadi^idual's ser%ri<^ 
Brief iaga ara provides proieaaioaal ^idaaoa c<maa<sIor8 



for all paracmml upc^ arrival at their initial sabcc^yaat disty 
* ' iefisq ■ ~ ~ " 



atatiwa. briafiags cover all faeats of off-^ty ^asati^ai 

^^^tisaitiea availaMo c^t or ssear caeli Mr ^rce baaa« 

ia all elas^ata of our ^^isiass^ coasta^ti^ look for %m^<s 
to ia^ova tha proseaa. At presort to are de^lof^iaf a broshora oa 
onrraat ^eteraas ^d^aiotratioa l^aafita to ba s^rovi^ad as 



out for aaei^ iodi^idual ^iF£K» oe^uratas fr«^ tMm nir rorca, 

ratiem i 



Adiainlstratiem iapat as to the ade^^so^ of 
brochora bafora tm ^ to final p^lioatioa^ 

2. Ob t£ii& oommittao we ^Imaril:^ o^cersed ^ith tha 
Sill aa a rradjastur^nt benefit. Ha ara^ liwaver« also ^%oora^ 
tbat ^ba pirograss coatinue to saeoe^"^ ^ ^ecrfiiti^iaat retaatloi!) 
i&eaati^tt for tbe Ars»Gid forces, la tbis srs^ard^ in your ^r&oaal 
vieif, ia t£ia eBrrent b^mc tmtmtit level s^sff icieat to easura tbe 
profrflSK ip attractive the youn^ people you want to raoruit? 



Its do not belies thf^ ourrof^t bssio beaef it la^l is 
suffioiaat at present. ?hs ^Sosst^omary Bill sbould be reviewed 
oariodicail^ to easare that fesMgit lewis keep op witb iaf latioai 
lor poat-saeossdary edacatio^ tbis rata bas asecc^dad 7% for m^m 
ya&rs* Us tbarafore eacotsra^e yotsr re^ic^ of oatiomal traa^ per- 
taiaiag to costs for bigher educstioa. 

Wfaila ^ will contiaaa to put forth oar best effort to 

attract tisa quality paople ^ re^lra ia tbe future ^ ^ %till m^ed 
avary a««ilabla is^ati^e^ i^iudin^g aa attract!^ aM a^rqpriately 
foad^ SI fillip to oake tbis i^ssibla. 
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U.S. AIE FOSCE 



Ctl As rois kn^iu^ fi« B19f provides e^tfieotl^nci @^$^st«ff!€« fer 



6*11 Bi£kcF$ Tft« eecie^pt ©f Ilff U iiot f«^ylr«^ for active 

dyty isMttfe pref^ss^auft pftri®ffui«l Niestssts CI) Enilstvii p«rft0«Mi 
ar« ttot r«Q«lr«tf to Htvo our kind of tiosrto. All of tfeoir 
rvQolrod forMi troialfig Is provided tHroyg^ ttio ^oc^{ils«i trcfn* 

CMttfo dt«l9i«eted sedlesl trostcstit fseUmot. iZt ^fe^»- 
Melons* Md ddntitts^ educotfonoi roa»lrttMat« aro too «st«fisfvo 
for zhim trP« profroo. Ttio lf«iitk ProfettfoM SclioUftblp Profroa 
•slot* to prod^tco boaitteeoro proifldori* CSI TCsis UlnM Ediieot^ois 
•rd eomfstloning l>rosf«B im ovoUo^lo to produce noedtd spoclail- 
tloo ond {io8 ^ofi osod l«i tha p#«t to trcfn norscs. 



€21 &yrli$9 dlocytslosi of li. S19f ot Qyr sybeo«slttte'§ 

u^^rei of tl)« ennossos pol^tod @yt tfoat in %fio q«so of 
aiaMLUst^^n^ tliort t«otiid ls« o pot«Piti«l ^onflUt feotwoogi • 
rodOf¥lst»^f obligation ^o t^e Sfid to t!so eesef^eSr ae you 
Isstfo t^^usi^ts or suggoitfono as to ho« tfelt soyid ^ ^afidUdt 



Geo Elckfisrs ||« «. 3m itfouid l»« a poaltfvo aaasuf* to provldo 
Ificrcaaad sadleai parsofinol for tbo gaaarva Cos^onont and lBpr6¥« 

ouf itart^aa sadfeai rtadl^aos. Houa^i^r^ eonearfi for aaatlug 
s3^1ll$atS'ii rt^yiraM^ts valid fro« feot^ t^a k%t roroo and 
f^^giartsofit of fatarana Affairs CiVHI ^lanpolnta. Jhm kir Forea 
eould not afford to asaapt H» t. 31?9 partlelj^nts froa aaatf^s 
MbUlafitloft raqulraaofits and oontlnua to salntalfi Its raadlns^ss 
poatura. Or tlia other hand^ tha ^¥11 ^oyid^ In our opinion^ §ia 
eofiearnad mith tha lapast a ae^Ulgatio^ m^uld iiavD oci tha aadlcai 
eara provldad to our vatertfts. As far as pro^ldliii a s^iation to 
tfelt problaa, afs dtf«?f fi® tl5« iapartosRt of ^9t%rmm Affairs. 




4^ 



mm "mB ^msim or sep^s^eh 21, i^a^*^ 



©X BUI ©omMlissg as am a r^ir«d list 
om&iMlljtfE all cocssai^rs must ac^es^llsfe, 



0ar Ba)^r fe&s^ have s^s&rati<sn aentors iitdivi^nmis 
aS^mit t® active du%w are fsroctsse^. At tha Mitt;an. ^sr 

iitsltKiiiig a cslasa on veterans benefits* 

&t ©ijr raasaliar bases Hariaas e^arating are sr^fele^ to 
etmek «mt thelir unit education ottio^, itfharc ti^v ar» 

infoCT^I of letamfit®. 

praeedurcs can and arc being iiaprowd. W» arc aaa^^liiiffi 
ts^t of information regarding Dspartmant of ir^tarana Affgii^ 
^tionai fe^MBflts tfeat cosmnds can distrife^st® to all 
atte|^^riiies to en^iuro ©tandsrdisati^ of infomation tfeoy 

2. ci£rr«Kt banic benefit of §300 a mnth im etUi attras- 

tiva, Imt eroding rapidly yitu hiqh yaarly increase, iia tuition, 
ma currant iaval barely covers tuition a^ boo^ at ^cit Stata 
ttniv«rsitia®» 



M ^m 'it—" recruit depot® tmlls t^t raorait» arm 

indicattof tl3.at $lO,eoo will not totally for thair 
adulation* l*fe®ref©r«, we also ii^fora thssn sboist a^itional 
Is^^-aenriea ^csationai benefits, ®a<^ am tuition asaietan^a. 



feaiiaw tlia S^^iiefit ohoaid be roviai^ed pcsriodioailsf 
^nad with rises in tuition, or tho program will dafinltaly 
iesa attractive ao a roemiting aM r^adj^tmant l^afit. 
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ftt^mst to activft ^^i^ ^th tim rmmt thskt t^F arc ftli^ibia 



JlS^?^E^iis3&t«l7 m m^n^imtm t^t aii^^t t& aotl^ dlsit^ 
„ r imt l^ptar 3§ Mi^fit« NNiai£8« tHev 

assign to a ^e«rt ^arioS of aotii»« ^ty %^iia in 
Ooli^tM laaar^ta a^ai^a^ SO ^fm as a re^ri^ter'a 



for m Gerard as^ Bi^i^irTOs^ ttst tJ^ &ctiv«^ mit^ 




&l«S«mt rft^m^ timt it ftot e^pXied to t&a Jloti^ Duty 

^s^ptmmst for few prii^ir]^ raa^ma. Ficat, it wcmld hart 

rataiitiofi. a «arrioi^»^s0^ «oaI4 <OTB^tt€d to i^^s^ridnf f^ll- 

tiM f or S^^^r^mst of ^t«^raim affairs imhi c^^letion 

t^r as^s^oiisif , wm^lm t© rmaiat in t^ Sar^i^. 

Saesfid^ it could ommm aasigswmt ^^ema if aligibiiit^^ for 

fea^fita sniar g. m^m not tiad to a haaltts oara mUitarir 

OG^^Uesal ^aoialty^ imm}. Ha iMivi^l<a m^y pra^asit hi& 

l^ifif fi^ia to attain ts^iol fi.a. a^i€^£^^^ax ^ 
1.™^! — — — - ^ - . ^. - - ^ 



^ ^ i iufKmt^ aM t^ f iaia f^r a 

s^i^tanttal a»s^ of ti»a) * MMtimtXir* t&ara oca wbe^ ^atf 
^^M^^ . owraaaaj vhara m^hm»lim in tin 



atati<H» (ptrtiouiarl^ o^araaaa} i^ara mdkmslim in t^ iwcalt^ 
csara profOMioBO ia ne^t offan:^. B*E» tharafora, coul^ 

pravant tto garvioaa trem mSm iMi'rM^a t^t asa aiiaij^ie for 
tHa Utaafit i^»ra ara aost s^aiad, aa<l ra^ira apatsial 
^ligm^tta tm: t&«, ^lia i^ml^ alao ^ioia^ oor ^orre^ policy 
^t Rli aartrioiiS«sS»ara 1^ a^l^la for ^l^^^k^ aaaifmsent. 
^Pfeis^, if t^ iist«st ia to tia H.E. 3X99 ^^fita t© a I aaitfe 



o&ra mom, it ^louXd ^ mt^ timt tfea SarvioM alraad^ hmm 
yu^G^mrm^s midmt Ch^tar 2Qp mm a ^ana to a^mirafa TOliatmesits 
ia apaoifia fialOa immd vith kiokara t^ara ia tto oofflEitaoat 
otEtaiOa tl^ sar^ioa to prii^r^ p^i&ia rat«atis^O 
Jl^t£oimIXFf t&a g^€^ioaa oan em^ii^l tSia mm^mr of 

io ai^oifio ^aaXt^ oa» psotmmimm alifiMa for B.H. 
3X99 thay ^uX^ fac» drastio ^orta^ of tmim^ aervioa^i^tora 
in ^liaaa a^cifio profaasi^ia tlia samara i»&at fat oi&t of 

ttia KiXitary to tforfe for t^ sm. F^i^, aa writt^, H.a. 3X9S 
r##iifciaa anroXimst aa a f^ai-tima atssleist to racaiva aaaistan^. 
^stira duty i^i^baara aii^ly ^^uimot pr^arly parfoim tfeair Military 
dittiaa ai^ attain achool on a folX-ti^ baaia. 



Qll^TXCms Eferiiif dii^mi^ of g.a* 3i0t at mxr m^^mmitt^'Q 
li^affis^^ aavarai of t^o ^it^^^ea pointed m&t tmt oaoe 
of i^iXiB€sti€m^ thera «o^d bo a potoistiai coafliot S^st^ifeea a 
raaarviat*£ ofeXigati^ to m ana to t^ ^orcrvos. Do you 
liava any t^io«i^ta or ai&igestio^ aa to haw this ooul€ f^^o toM^ed? 



obXi^ti«^ to tiM Iiava 
aj^ afTMB^t loc^uted witit t&G in tfea event 
of a^iXiaatiim. a© indlvid^ ahmiid fee r^-ir^ to h®?>@r the 
em ^Xigation up©si csssclusicm of tJbio silitairy daligation* 
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eiesi!3 Os2ti C&jcfd 



S?30 

® S i 



lite ^sfic^al^le s^^ti^^is^r^ 
^Smirs»mt es^ittcn m Veit^&sm^ Affairs 

Dear Ifr. CMicaa^ 

Tim atta^w^ Qtteatles^ and Ji^^csr© fer tise l^^os^ of tti© Kci^so 
Cs«Mitt«s caa ^«t«rasM3^ Affaira feeeurteg 2X 8i^o:^r 1909, 
esteeming t&a KcaKfcgsmisE^ Bill, satoiitt^ as i^^sor ro%ijeat, 
Ml ri^>mui(M Jiave tmen rmlamd anti a^r^vc^^ aa re^ieecS by t!so 
SJapartTOiifc ©f ^ims^rtati^ ttm Otf l^o Sfeynfi^=oc^jst 

.^ieasa mt feesitata eali if t ami pvmMB furtlier aooiotssica. 



Oi^s (1) Hr. Slack Flcsiiii^, Staff 0ire©t€^ 



th^G ^. M^^f& 
Chio£, c@sgres®i©»ai Affairs Staff 
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WIfS eOftCT USSS^^s % 



fflB^r.c^. ^ I'M mm tm mm, BiBc^xm imB qw title lo 
Ei^nxHi^ imy 0^ om i^i^Ei^B active ^ 

SB^cCT^fBBn nnCT m €mmmim^ ^mmmm bill 

Mavs ^ ^ ^ soioqx, owicimb wms mm of rag ^^pi^ 



;teEjwer« J\kst prier to release frsa active disty* e&ch cso^^ 

to tfe© VetcrmxB ft^iilnistration for farther details* toprcsvc 
the pr^ess, are evaluating tfee feasibility of a Service 
Rocori esitr^ that sn^lify mm pac^let and acic^^csst tha 



QUEOTIW. m THIS O^fiH-r^ S5E AEB ^mftKlLf OJItCEailEe mm 



Our rotsryiiters re^rt tisat the TOrst&l|p ratce of 
€5^iacati€^nal aoaiotaii^ establiehed in the Hant^foesery a. I, Bill in 
1984 are fec^siaiiif lenc attraetivo, ot^poeiali^ uton ^perto^ 
offered tiso private oector are c^noidarGd. Corsotaistly- 
istcreasli^ c?oil®ge tuitimi coatB are dilsitis^ the bo«ofit ©f tho 
progras, ther^y mklf!^^ it ieao attractive to the yoimg ^oplo wo 
are trying to recruit. 
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ASSOCiATfQM OF THE UK^ITEO STAT18 ARMY 




2:? aeptesh&'^ 1989 



335 Caimon mme Offi^ Bidg. 

^leiose^ ^ta fisad tliie assosiation^G ans^r to 

•^lasli jpms again for th^ €2^p©rtimitf t© testify tofero 





4 



mmc^m of immmmm M^w&xm, mm 



Several mi^i^berG of ^©ur pmsal r©c©s;^5f«<ied that tfeo to^e- 
f tt level m^t tim mutw^sm£%* 61 Bill ismrms©^. tec re- 
ferriisf t© ©alf tfee Chai^toir 30 profrom or tfeo chapter IM prefram 
as Keeping in tlio budget deficit %^ are ail wrki®^ 

tester? The tosodiatioa ©f the Hsiite^ States ^wsy Iselleves 
tto feasic feeaefit for l^tJs tli^ sotiw aa^ resorro program CCh©p- 
tor 39 emd Ompter 1961 @£^nM fe^e raieM* aetlvo feoaofit 

level from $$m ^ S3?i^ md the reeerro frca §140 to $17S. Thie 
%muld fre^esent an inereaae of 2S p&reeat. MISA Ifceliewa t^s 
sso^est iaereaee is aeeoasary to offset t^e rioinf tuition costs 
is collets and ^i^roities effitioa%?id©« A res^t survey tfiio 
College Board sSioii^ taitios hikes h^ve outp.%ced overall isifla- 
tioi^ oacfe year for t&o ^st nine ^ars* aad as yoa kiiow, the 
ltoitgo2iOJE7 Bill feaoie tem5fit IovgI wsd P'i in 198S. 





ASSOCIATION OF TME UNITEB STATES AEMY 



10 €te€ob€r 



Sear Ko»£gs:^ry5 

Closed yoe ^11 iiM thlo QcmcMtt&n^ a omo^T to tUo 
<^i©s£i<^e jrsrcffi sfee ^orotic CferistopSier ^th. 

I^es&lt ^CKX Ggoifi for the opgrorSim^t^ fee tea^ify before your con^^iteoo 
ms etich an ii^fGvtcmt juattcr ao tho ^tgcr^ory G.I. Mil, 
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I. At i^e ^iMt la efi^ recE^Stossst procees s^tsld guard or rGscr- 

a E^^singftsl s-ecirQitis^i«E tool jE©sr tke rcecsvBG? 

^^ssewcrs Si^ this l«^fie pitof^Mtm resesrvloto as o$p4>rt@^i£7 to reeaive 

thsy enliet is ^ stsleeted reserve ood qualUy iot t|s« Ksmegossry GI Biilg 
it iB mc^sosTf to lOLitlate a& adwrttsi^ rrogrss i^ic^ targets ^eatial 
re<:ipienS8 is the folios^ ^m^s (a). 6ch©oi sealore are ^as fas- 

cellcjit target ^mp £-wr tbis lecestitre, ^ti«»larly i£ tfecy sre ceilegs 
ba«Ed. B.E, offers a !.*«cigi€^t eseelleat ©pf^rtt^ity to recei^ a 

B^±£/ ii^ college (md at tfea ncsm provide £jewi€0 to mir satioa^B 

hme this isscc^tive gq jsairt tsi t^is- recnsitits^ are^al at tbe rccnxitieg 
E^io ©tatio®. It repwGQt e»etl^r tsceeiti^ prog^fis f©r fiilieg 

Ce). Pisally, t^ SiKscnci^^ pr^sgras ©feis^id fee pert ths ^ Bill «slm- 
tatl«WB that Is pir®^pMc4 to ^ieteao at ttm hmtc trsisios site ^^rs eech 
^rsea tc ire^lred t® Gleet or turn torn opportsalty t© miroll Iq tl^ 
Hoats^sery SI Bill. Ife Kust ccstiye t±ae 6S Sill eligible psre©imel are 
fally ioCormsd as to tlie corlts of thlB hmoUt aM oi tha opporttmit^ £0 
fee G<l«cQte^ la a carcoir ficia wTiafwll^ ots©Ert ttom^smt tw.lety, torgetiag 
©llsi&le gHBS-cossol nfc mch oriostatiim opgjorti^ts? efi^isrso tse time tbs piro- 
SrES5 is tfeil ?sEd«rot«Ksg as^ o^il^lo £or tke Geri^eo ot^ciit of health caro 



2. 1» your OTittes tsotlEtmy, you Hi^ve poiateit 0«t tSsst ilEs ttm case o£ 
ssabiliE^eiosi tiicro Ko«ld bo a p^tontial conflict bettsoGS a rce^^rvlGS'o cbli- 
gatloa to tiKj m QBd to thG woBi^rmo. ^ have say thoiaglstB or OBAgCQtloao 
a© to boa? thlG coeld Ih3 bosdlssd? 

i5jast?eE"s fiijd Kjochiag ia ttie draft of H.S. 3l§§ erhst speohc to tfeic 
iooiiC- tQ the Gvcne of a tsoblilfsstloa reoonflBto ere tiOHolly oEosg tho 
iiTBt to bo called tsp. A rooos^iot recai^iug a besefit this bill 

esroiled tn a progrm of educfltios or trsisiags or oms has cor^letod 
his edu&BtlQu cmd io aox^lssg g^rio^ of obligated oervicc as a Ikj^rttDOst 
o£ ^etersao* Affaire ec^loy^sts, gi^ is oDbiiiDG^ ^ mioci^tivQ or^r, cocad bo 
liiibXD for pcsmltiGQ os mstlieod Ia Sectioa ^355. Bresch of Mreoat sati ilgbili 
1^ bGliove it noc^ to bo csdo cle^r that ia tbo oveet of Eofeiilsstios Scctloa 
<^355 ia OK 11 void for ehooe roocrvioto aro t5Dbilise<S. 




m 





Co^missiai^ Officii Ass^Mk^ tlig Uml^ Sfate ^ A^ri^ 



l^Bhin^ton* 0cC« 2031S 

Thank yoy for inviting odditiORoi coqj^fits £roa KCOA on 
1199 as ^oseti In ^ostlofta ir<m Mr, Smith sfi^ fesr, Pemi^, Owr 

Hop«£aIl3f the cc^itto^ t?iil flrtd thio odditionQi 
inScur^tion aao£ul* 



aichE^ Johnson 
Director of Lo^iolativo Affairs 




4H5 




451 



fOhUm-m m^Tim FRa» the HO^RJ^LE TIItOTH¥ J. PBmt 
TO MR. EICH&aO W. JCmHSOH, JH. 
DIRECTDH OF LSCISLATIVE AFFAIRS^ NCQA 
FEC^ THE HEAEina OF SErTEHBER 21^ 1989 



i, Se^ral aiM^ra of 7<»ir pami g»cgiwBiu«d®d that th& 
benefit leval uvitor tto Mant^MMic^F Bill bo ii^rsaaed. Are ^ou 
referring to onlj the Chagitfir Id progras or the Ch^ter 106 
program as well? Keeping in nii^ budget deficit we are all 
vorking yiuterr bow mcb of as iacrsas^ would ifou «M»iter 
af^r^riate? 

NCCSA belleires all education beneflta under program© 
administered by the tkjpartment of Veterans Affairs should be 
adjusted annually or biennially to preservie their readjustment 
vsluo* That Includes Title 38 programs under Chapters 30^ 31 and 
35 and the Chapter 106 program under Title 10. 

In prepared testi^>ny S^O^ references the automatic 
adjustment mechanism used to increase beneftta under Chapter 107 
of Title 10* It allows the Secretary to determine the annual 
increase which^ under the program^ has traditionally been a 
co!^roiKi&e between the increase in education costs vereus the 
increase in the consumer price index. UCOA believes this same 
mechanism would be suitable to other programs. 

Heam?hilef an apprc^riate increase in Chapter 30 and Chapter 
106 benefits would 27 percent* That would be the ai^unt 
necessary to restore full value to the h ^nef its based on average 
Increases in the cost of tuition and fees at public institutions 
since the benefits were created. Chapter 31 and 35 benefits have 
suffered considerably greater erosion of their value* l^ubling 
the benefit probably would not restore the value originally 
intended by Congress but it would be unrealistic to oispcct such 
an increase. Accordingly MCC^ must rely on Congress to as 
generous as possible in Increasing and maintaining these 
benefits. 




Soptomber 21^ 1989 



fi} At idttat poisit the £^cr»itsi^t; precess ^loiiid the 
gaard or reeervista to it^&rm^ «f tfe© I^m»fit3 ^ndtor S.E« 31if 
cHr^r to seirw as a a@a&ii^f^i recr»it^nt tool for tMm 



Sine© has not pr©viou@l]f stated a formal position on 

the legislation let tkgkn ^ stating sup^rt for the bill and 
bjf recommsnding that participants b© ffiven the choice feetw^n 
active military service or service to the mm sine© both programs 
are in desperate Re©d of health profess ionala. Havino 

stated support for the pro^ram^, HOm hsiieves information should 
be provided at several levels. 

Foremost^^ iafor^tion alK>ut the program shmild be made 
available to all pros^ctive recruits. Additionally the program 
should be activol]f m&rketed &t ^dical achoola# particularly 
through studerc financial and guidassce counselors. Finally, 
ikirin^ InitiAl active duty for training all recruits should b^ 
briefed on the bonef ita generally available under Chapter 106, 
QR<2 specifically under the proviaio!^ of H.R. 3199. 

12) In written teati^my, y<Hi haw pointed oat that in tte 
case of ^sibili^ticm ttoro would he a potential c^Iict teetro^n 
a reservist *fi obligation to tte m and to r^serv@a« ye^ 
have any thoughts or Bug^ticma as to ^iw this could to gia^ILod? 

UCOh not commnt on this issue in ita written testimony 
but it is pleased to do bo 

Individuals imf bo ordered to active duty for several 
reasons and should be treated in a manner apprc^riate to the 
circuesstances. Some of theae are outlined hela^ with ^Cm's 
recom^nda t ion© . 

1. Persons ordorod to c^ctiv© duty for disciplinary reasons 



Bhouldi 




C 



4§S 



2. 



3. 



a» if qy^jiifHed in a ^dical speciality be required to 
serve any additio?^! commitment in the eilitary or 
to the DVAi or; 

b. If not qualified In a medical speciality, be 

required to refund all tuition received or serve 
such additional comsaitaent to tho OVA or 
military in a non ^dical speciality. 

Porsons ordered to ^^ctivQ duty during ® S^ational 
emergency should fee forgiven any additional service 
comit^ent and any tuition roc^ivod under the program. 

Porsons ordered to activo duty other thon for nctionai 
emergency or disciplinary reasons t 

a. sliould be forgiven tuition aosi stance during the 
current period of ©nrollmentf and^ 

b. should bo allowd to roenroll without penalty upon 
release f rc^s active dutyi or, 

c. should be required to repay tuition asoiotance 
received prior to activation if they fail to 
reonroll or to epply for forgiveness if 
appropriate. iror exa^let An individual disabled 
by service should not reasonably be expected to 
refund previously received tuition.) 

iouoly, some thought will have to be given to the list of 
t alternatives and ©Kcoptione to a.M« 31M« KCOA would 
ad to work %9ith the cos^ittee to define these issues. 
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a a i ^gi &gy CI. Mil be isiese«9QiS« Ase ^ t^^in^ to oiLf the Claptxsr W 
cit w© are all Morkijng uni^, mm of an iti^pefiaB wduM you osnsi^r «^ 

Ar^ iBpro^^ssents to tte Plsttaera^ C3-I. Bill Q^ml ^lould foe ©ansdstrnt £to 

Deflations pnri^^ 1^ the \^^arma^ Affairs Obmittse^ epf»:ouGs areml C^bat- 
^-£lvim MJust^^ {KXM^} £^ ail veteran cstUtl^ia^ pro^ons^ %e racm- 
aer»3 aimlar ann^ OEA^ be applied to the MSSB. 



c 



4i5 



infessi^ of toe tea«f it» uaSer H.R. ilSS in csp^ to test 08we fi» a aeanii^ 
ful recniitjasnt tocsl §ot tte reserves? 

to tlJe Vi^ miS to the reatstven. Bd yoy l^ve csnr ^»ig*»ts <^ suggestioris era to 
to this GOuXS ^ him^ed? 



m mm i. oii^ 



fits omt^JiEd in H.Jl. 3199 ^ in tte ^^^,^^,5^^! 

i^Kief^ l^x^rsn stiK^ixig at ths cir^^Ssr^rffitote i€Rfei would iMist in attract- 

ifsg prsas^xssti^ cs!>3i^tss. 

2) lira tte eyent of mobiligi^ticj^ tte r^^iot's c±>ii^ti07i ^.KSild tSiQ 
OS my other reservist. 
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NAVY L^AaUE OF THE UNITE© STATES 



333 C«&m»»n fimise Office BuiXSiog 

tlie mnt^^sQir^ m Bill Ismrisif of Soptestor 31 ^ 1989. 

»as^ a^Bd^ for tte t^^^^rtuait^ to tcsstify b^f^sre ^ur 
Casisittoo oa sascfe isi^rtesst mat tor as the KMtsei3©rsr Bill. 



ic 



Fo11©K-i^ Quest f@n ffesj tt?« KfM^F«&1c Ttet^^ Pmn^ 
^v>' l&^ds of fe^ Ili5it«^ Sta^s 



Several tm^^m 3?«48r pafsel m:ra!£^ed ^at tho feenefU le^l tm^ar 
tSi€ ^^egiM^ry SI Bill Inci^asetl. Are ^ f^ferr^^ ^ DHigter SO 



Al^^: The H^^ of tfm OnU^d State ^^r^ pr^fse tf»t tls« basic 

tefiefH for the active pra^rm CChapte? ^) ahmild fee r^lt^ iiy tSie Office ®f 
£<Sucatta. 

Aiw«i^ costs fsf ta^ies f®r State-nm culle^ «id ^l¥«f^^t^#8 ha^ pfsen 

sora to a reported IBS. A reomt min^ fe^ tSm €«1l6i« fejard Is^leatad that 
taltlofi ^Ikas have oa^aced ^nflatfcm escfi ^sr fer tfea nim y^s. It Is 
tJ»e f^vy Uasim's c^iostr that fea^t fnereoses ssst fee sarfOKSl^ ojasi^red in 
v9e» ef mr fei^^fc deficits; ta®v©r, President tell has fs^e ajtmtte a priority 
for t^ cm^m 

Imitmch as the ^tgew^ SI BHI ^leflt level estafeHslie^ 1« 1^, the 
Laafiic PW!ECT3^ tl5at tf«s Syessflt level 1?^ fncrtase^'i m» frs^ $3^ t« 

IhH level Is still &el©w tf^e ^f^natlou rate ^ will Mp m mrrm t!t^ §ap 

Qs collo^ tttltlof) iRtrcasos. 

Concei'ii9i?g the ^aserve pr^eis fr^apter this pr6fraH5 Is f!fiR^^ tl?€J 

Separtemt of Bsfcrise. Sl^ce ^s«r^s ham e!!^ e^spSTts^nlt^ t^ es^H^ en^B hj^- 
f»11j?. save mm^, the t^v^ League rescaes^s m ^mrmms m^pwr im. 
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NAVY t^EA^^ THE I^ITEO STATES 



33S Ceam^n a^&eo Of£ico ^ildin^ 
l^is&i^cm, 2051S 

Dear €M0r6S^ujm featgo^rsfj 

^hm^ tcu for your lottor of Se^^^teMlJor 29^ r«^%sostlBS 

Til© tSfii^ League of tfeo Stateo ie uni^ao iia the.t i^se 

q2 our mc^^srs arc oa aeti^ ^utf tte military services, 
^^orefore^ tiie llav^ r^oagite teso not. fc5c?I jellified to ^ins^^iiff tho 

l^iank you fo^ ^mor c@noldoratA«^ c^iti thssfe main for 
tho opF^rtuaity zq tostify tefore f^mr eCTsittcue cm such aa 
i^ort^t ioswe tfaa mutgo^rf mi Bill. 



Sin^exel^t 








emim) D^imittee mi ^terano' AfCais-s 
33S eaaif^ @c^e Office gtuilSin^ 

Sear Hf . C^irmant 

refesreaci^ to fou^ lottos of ©cto^r 2^ 1^89? 1 
allies ttie qtieoti^ss gK^oe^ fe^ trie BosioraMe ChiriotogsSsor ^ithtf 
whiclJ regard testicsa^ before tho Sute^coraittoo mtstjatioa^, 

rGQ^&s^seo are ofieloae^ in tho fosfsssfe you rcs^eetod* X€ 
a^^s^ further assiotancje, please a^t hesitat© ©ail 





4€0 



F0il«^up Oldest Ion itm^ the ^norafele Ttesthy Jo Fenny 
^ Mr, Jaek l^ric^ 
President p Air Force ftDGoeiation 
Frcmi the Hoarin^ oi gepteiailier tit 



Several ssesfciero of your pasiel reco^sended tlsat tlie fcenefit level 
ysi^er the Motitg^ery GI Bill be increased, mq you referrigi^ to 
onl^ the Chapter 30 program or the Ctia^tor li6 progr^ ao 



The A.ir S*orco Aosocistion ais^srtB inereasing the liosiQfit 
levels both the Chapter 30 program and the Chapter lOi 
program in an effort not to erode their ¥al^e« 



EeepiR^ in mia^ the budget <ieficlt are all ^rkisig under ^ ho^ 
iBueh of an increase would jmi consider appropriate? 

The Air Fore© l^oociation oyj^orts incroaBin^ the benefit 
level for both the Chapter 30 and 1©6 prcsframs feaeed on 
rising tuition crogits^ which haw outpaced inflation e«ory 
feat since the GI Bill ms enacted in 19i5. ht the minimim, 
AFA aupporto increaaiag the benefit IqvgIq by the annual 
consuiiaer price inde^ |€PI). 





mi 




the Bot^tahlQ Q,^, ^nt9©2e?y 
Chairman 

33S Canmm Hotioo euii^i^ 

In refereaco to i^ur letter of Sopts^or 22, 196®, I 



training agMS ^^lo^eeat oo Sef^tec^r 21. 

?GO|>oftneQ are encloaed in the £ore3St ys« remsooto^, IS I 
can fee of any gurtSier QGoiotance, pleaso ^o aot rieoltato to call 
oil oe. 



which rc^srd my toottofs:^ feoforo 






4«i 



Prom tfe© ^iriR^ ®£ gept^^r 21 ^ 



reservists fee inf^rme^ ©f tm ^aefite E.a. 3199 ia orfer 



Ais g^r^so ^sestet i^si f^lE individual cer^iae 

sl^l^S ^mtB in ttoir mm resets® 

brM§l3t m the ^ttenti^m of resrsiito. 



2) In ftmr written te&tto^f, fo^ £^v« poisitei ©at that 4fi the 
csase of mofeillEsti^ there muM a p^tcmtiai esssfliet bet^^eosi 
a reservists* obligatimi ta tfe® m afti to the sr€rserTC®« 1^ f®y 
fea^^j ttoi#iitD ©r suffostisms as to hs^ t^is ^nii fee toadied? 



tfiie event 0f smfeilisatioii, t^ 0®partrs^t Defense's 
iseeds sSi0^I3 tafe© presee^effit over tteocs @f tte I5egffirtsjssit 
^eterasio M^aiirs* »e Mr teBcs$iati0si ia c^EeerRc^S, 

h<^TOir, ©TO? the ie^^t a es^iligatiass ass pjtient 

©fire to', feelo tfeir rsattQ^ <mn hmt fee te^le^ tho IIWAo 
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6- ^. **S<m^ ^t^r^, €l^irt2QR 
y.S, m^sQ of ^rssGetatlvGs 
2184 U§^m Fo^se Qffte BellcSlfig 

Sear C^iremn ^tg^r^r: 

In resp^se t© letter laoted Sc^te^r a. I» c«mc€Ff>lR^ d^nio«al 

(l) In t^ir written testton^, tfte m stresses tfee Icr^rt&jsce 
©f pmn©t1fi§ tte «so of edticational assistance pr^ress as proposed 
in n.k. nm. rijej? %um^t^ ter^etl^ ki^ school st^ts 
f®r tfeU purpose. Are tliere addlttoal s^spstles^s on to Mom 

m Sttggfi^t go^rtefit ®f Ubsr help dlsseml^te U?e Isformst^oa 



(2) &o yjHi Relieve K.R, fesyld offer a sipiMtmt contrmtim 
U elfoiciate m ^UHing sliortagos? 

to th<3 entm^ s^rtago sf ^Ith care prof^sstofials fiatlorndda^ 
tts ^ fealile^e tNet ^.g. 3ltf mp attract people ^%.:<m t© 

to!U? csre profQ^siomls fnte tfee ^ser^o ccs^fignts a»d 
•iRtQ tKe TO. «8 €N) a«t foresee 3ift solvlim the s^fflna 
pr«3^!©M 1R the DVA sinfle-handad!^. 

do jprjy fes11©ve am the od^aRtagDs and ^Isa^af^taces to 

As pro^lotfSly stal^. ^llevc 3199 will be a trei22n^0ufi 

rociu1t^«f tool for bot^ tho ^jser^ tc^^oaent the DM. 

Ttok ycHi fot^ e11o«f&ig us to respond to riepros^jstatlve Ssiith's ajsestloas 




Steve A. SobertsoR. Assistant Director 
fistlonal logislstlve Cos^lsslon 
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QapgerKl fey tf» C fe i itgj gt m 



October ii, l©89 



House Coimittee <m Vo^eraiae^ Mt&lro 
WdBhifigtGn, D.C« 26515 
Dear H^* Cltairzsa^g 

gSiis is res^tonse to jrsmr letter ^ted Septes^^er 29, 1989, 

J%iSKa<toaatf5 Qi 1989." Us ysm fft*(^ffi©©t<^^ I have reat;at©d tho queotione 
ftsfett have asss^^ere^ thms to '•orr©op&f^ to thoso DsSmitted ts/^ the 
HomtraMe ChristogOser S. S ith, 

1. Ii tbBlT writtQs taatteony^ the Fm stroseea t&^e J^ortsace of 

pi'OTDtiJig ^Ite at eih&cdticmfil assistane© iinsgrsmB as ^roposod In 
fi.?^. 3i9@. !?h^ have suMefit^ tar^etlsHI high school et^ciits for 
this laarpose. Are tiiare ^^litlosfil ass^gastloms os ^saya to infom 
pet^le of fcte^e i>c«ief its? 

iiSSIISRs In edtUtion to oar B^^etlcm of footisiiig g^roM^tio^ 



efforto to^mrd hiffe school Btudsnts^ the prcnrnDtios of this 
biii coold take pl&e® an txm levels t Jst o^jofictioi^ 
^th racr^iti^Bt odvertieis^ for the Heeerros and t^atimml 
e?s^rd and (2) darijsfj trsiaii^. ^ l^iics^ a sp^lal 
acSrortdBifig c^is^igis sprcificeliy highlifhtin^ the 
baasofits of M.U. 3lff woold b© in^rtcmt. 



2* to you think H.!:i. 3190 would of£©r a significant coatributios to 
holp eiiMaato m staffing s^srt^ee? 

ABS^mis % i»3li©9B this l6§ieiati<Hi has the potrntXal of 
attracting a wide variety of f istasr© h^lth caro 



profe^ei^mlfi. If ea&cted, ^ foelioro it will offer a 
einnifit^t <^3ntri&iitio& to tfeo overall reexuifn^t 
ro .^ntlcm of s^i^l care porsonral. Di^isig tnls ti^ 
i^en staffixtg shc^rt^^es have zreaohed critical 
projjortimiSf legieiation each aa S.H. 3199 will plesf an 
ia^wirtaat role in restoring ad^uate WTEE lovale. 



a§5^€r«h ^?f^?t ^W, ^^Ssh!n^, DC, mm (2021 US^-^WO 1^ f202| 





m 



3, do ytm belies &so thB aw^i^tagc^ asid diofia^an^figoc to E.S. 

Al^^mt see ms ol^icmfi diaadvantcfM o£ the ^sxup&sal. 



enacted* B*B* 3199 will aot oal^ pirm^ida su^sri: for 

t^^OTtasnitloe for the Reseirff^ asid Btotlosiai OuAr<d» 
Hi^toitoly, it iPill add healtli gatq prof^eiOBais to tis® 

^jdothesr a^hmsit^gQ of Mil Lb t^t it giv€)8 tlie 
^t^^tlal ^fiirtldiHint & variot^ of £iel<S6 from ^diic^ 

to Qho$»se iffi^^iia t^ fe^lth care profess lo^* ^tsreing, 
pmrm&cy^ t&^e^^ ei&d a ^^iety of other "te^da-sm*' 
positic^ will he 6tsppo?ted H.R. 3X99. 



^ilifiiiSt ^ss for re^©stl2S^ c^sr ^i^e ^ this matter. Osice a^aJ I?VR ie 
^esBC^ to m^iiort Mi^sesc^t&ti^ g^mit^'e h»ill. 

Sis^ceraiy^ 
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VETERANS OF FOREIGN WARS OF THE UNITED STATK 



Souse €€Rssi.^&ed Vetorem' Affaisrs 
335 Ctoisa goass Office ^Hlog 




^tisaal L©gi8lati«u Service 






3^99« ^/s^ ss^^eed e&rseti^ seh^l etisd^ts £®£ this 9^^^^* 
^s^TQ oSSittoml S)£^s©eti^^ m, z& i^^tm people t^^aoe l^^its? 

MSggro feo qpaaroat fa g Wvimssf s^tloml efforts i^smld be At 
S^s^tl^ ssS£8@l st^^ss sod eeace e^^l^^^o^t ages^F offi^. 

ns^^esmfjBBlmBd ^f ic^rs to iestcsre ^is^ po^t^rs wit^ tei^t 
e® help eXi^naee staf fisag ^nages? 

MHBgflKSI TO ^nisxai #2 8 /^mlnt&lf. Thie bill ^iiem a ^t^f^^ieasi 
c&reer oppo^miiUtr both for fi^ttol Q:adk^e&i c^oieati^ as^ & ^msmt&e^ e&Q 
year ©f ,^ffifiBt et WW bciliew^ tL?* ots^sr fiislf ^ ret^ximisg my m 

^dss in care prafeciaiGisal fieM, as a 41r^t r^^t of 

prof&sed pr€^m« reflt wltl% a& €mlJS^tismed asd. intelligcm!: firat 
iatsrai^P ta be siMaist^^ st rsspaeU^ ?A ®^ical f aelii^ m 
clinic* Oa bOamc^f tMs ^ pr^isi^ lagisXa^ea atadJ b€i a 

attraeti^ is^tlve for a gr^t ^^er of jmrn^tem n^kom ft^iii^a eassiot 
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tfe^e €®8t hi^eir csdsseaciaa a&d t^eo IsKer city sfiteteifeo ^ sre 
sMa bm goes « io^ «^ srtdress a crieicai M ^roil^. 



j^yW^ to ^fgj^i^^ #38 Ssnetaiair ^ro age sa^ a^v^fiaoes ^ e^c Jiff. 
^ P€^ti^ Bide it is ia^etaat recsiiiGssast la^eati^?© f®ff te© fedossol 

health cAffo ^fftjsgo wiU fe«^fit, ei^tor asassisGt j^rt @f she ^feU& cocts^r of 
ite p^ivote e^eo^B ^fS^Jste^e © tssisaea S.E« ^srses falfiila tlifiiff 

i^vastag© is feet sMa ^ro^sse^ tralsd^ 4© ®s tomd-bssed t^At it efesuM 
atctrace great ^^^ora of t^e^ssKits Ib the flrsc fe« years after esoetasat aM 
«sy baeoQie s mod&l pi^o ®f Icsjj '.DiQ£:ios 1^ to ^s^sldraes ^stestisl aaticiasl 
shortfalls is ©ths? critical c^lofmmt iXeldB. 

^iie VFW cfimot ideatify a®s? specific ^eadvaaSa^ ts the the^t of 
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